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PART II—Section 3—Sub -section (ii) 


WW3iTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India " 
(Other than the Ministry of Defence) 


3TRcf 5RT 

(The (Bazette 


f^fsj 3ftr '^TRT Hsueiq 
C farffer e^rd frrnm) 

^ f^erfr, 6 2010 

^T.3TT. 212— W<m, 3rfqrqT TTftcfT, 1973 
(1974 2) ^ m 24 ^ (I ) SRTTRjT 

WOT |>TT, sfacft 3TfqqqcTT qq, 

w Tfa qr q)qfa tr^tr fqRft fa 4 q qj 
<=biqfnq £RT qt sJOcb fa** TTqt diPs^ iTP4trlY q>T, 

3T?nfrT q.lTs.f +1 fe: 'HlPqebl^, < 0 Ts«*> 3^^’, qffeqr, 'q^ftl^xrf, 
^ff^7 3?lT 3TT^7T -I-, ^ qqUR 

^ Rmt tr^ •£} 3 Tf^cRrfi qft mi srfwto 

^ rr 3 fqf^r mfa qq, ^ 

nlfert 3 tT^ckii 37qqt PtoiiRtt qfq qd q?) 
3t^t qi ^<ii ORcf m qr dm <4 fk=m< ^ fqqrq qr 
'fr-iqR-TO ^ fa** cbR fifa^ fqRft qffeqr iTRf^ Tjq^ t^sq 

$ m4m 17 qqqr, 2009 ^ #t qd qft 

3^7 3Tqfq q> fRTT qr 3T7Rt 37Td?T Ffd TRT fqd ^ ift 
T J^R i\, faRTR qTRTt f I 

[77. tiq> 23(2)/2009-^TTfqq7] 
33^ ^7R, 3T7T farffr 7T (Hl^qK 


MINISTRY OF LAW AND JUS 1ICE 
(Department of Legal Affairs) 

New Delhi, the 6th January, 2010 

S.O. 212. —In exercise of the powers conferred by 
sub-section (I) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the term of appointment of Smt. Revati Mohite 
Dere, Advocate as Additional Public Prosecutor for the 
purpose of conducting all criminal cases including Criminal 
Writ Petitions, Criminal Appeals, Criminal Revisions, 
Criminal References and Criminal Applications by or against 
the Union of India or any Department or Office of the 
Central Government, in the High Court of Judicature at 
Mumbai, with effect from 17th November, 2009 for a further 
period of three years or until further orders, whichever is 
earlier, subject to the condition that Smt. Revati Mohite 
Dere, Advocate shall not appear against the Union of India 
or any Department or Office of the Central Government in 
any criminal cases in the High Court ol Judicature at 
Mumbai during the extended period of three years. 

I No. F. 23(2)2009-Judl.] 
ASHOK KUMAR, Addl. Legal Adviser 
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eK l ffc s, r^lchliid TT«rr '9TR' RTTRRT 
(oRiffe aftr yf?rsm frwT) 

T^ RcrTt, 13 TRTTTt, 2010 

■37T.37T. 213.—tttttt; Rd^sKi 37W4 yPsbRi 
4fel, 1973 ( 1974 TR 37fafW7 U 2) TR VTTT 24 Tft W4RT 
(8) ski viP n4f tr tret TRft iVi ,j . '3%77 

(tMsTT?) 1JRT TRlfrd HHbff 47 ^ ITIR 

Ufolff TRT R Mr £RT Rafter RTtSTF 'RNlddl 3?K 
37«T^I STRtcftR ^FTTcPTf R Td RlRRTf ^ 37RlTT, ^ 

TlTjprH ^TTf eft %T bl-lRifea 3Tf^q4dT3ff TR fdVlh dl<=b 

3R rR ' T T 1 'PfgoRf TRRl t :- 

7FM 

1. Tl, TTTR5T tW 

2. ^RR RffR tW 

3. 'JlcH T J HIRR 

[77. 225/29/2009-^^-11] 

^ y<TT71, 37R7 RfTT 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 13th January, 2010 

S.O. 213. —In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints following Advocates as Special Public 
Prosecutors for conducting prosecution of cases instituted 
by the Delhi Special Police Establishment (CB1) in the 
State of Manipur as entrusted to them by the Central Bureau 
of Investigation in the trial courts and appeals/revisions or 
other matters arising out of these cases in revisional or 
appellate courts established by taw. 

S/Shri 

1. P. Ibomcha Singh 

2. Keisain Pradeep Singh 

3. Dolan Phurailatpam 

(No. 225/29/2009-AVD-11] 
CHANDRA PRAKASH, Under Secy. 

T? Ren 1, 13 2010 

gFjT. 3TT. 214.—777TR7 pnq^iT 37RTTR 
TTftRT, 1973 (1974 TR 37fafW7 77. 2) Tft RTR 24 TR 


■^Xf-qrn ( 8 ) 1JRT RTT 7lRRRTr T7T TRTRF TRR qTT Knff faTTR 
RfRRT WITT (TETR^) £KT WTfRTE RTRFTf TT 37fRRUH TZ 
fepr TFT R farfV £R1 TRTfRR WFT ^TTRFTRT 3TR 

3fg7cfT MlcTT ^TRfTeTRl R Tn R1RU1 47 31MH, 

TTCf^FT TR 77RTRR TRE TT ftER, fTRfrrfeET 37RT4 411471 
TZT iTTET eflTT 37fRRET^ 4R1 1 trqTKT ERET T ; 

teM 

1. al'lHrfl VlTR TIT ‘14k 

2. Sfrtfift RTtjff Wf 

3. 37t R4R^ TT. 37RRT4TTTT7 

4. 371 37TT74T TR7R ^PlcKlM 37TTTTH 

5. 3 ft ttttIttt srbm FpmTRufi 

6. ^fvTtmfR 

7. 37t 3R5R7 TTR. iRTTR 

8. 371 3T7RR @ 3ft fFF 

9. 371 RTt-FR.Rra 

10. 371 3ffT7fcT TI. 

11. 371 RET TT1 <VI^ 

[77. 225 • 14/2009-tt Rf "gT !! ' 
T4E7T. 3TR7 RfRR 

New Delhi, the 13th Januar>. 2010 

S.O. 214.— In exercise of the powers conferred by 
sub-section (8) Section 24 of the Code ot Criminal 
Procedure, 1973 (Act No. 2 of 1974). the Cental Government 
hereby appoints following Advocates as Special Public 
Prosecutors for conducting prosecution of cases instituted 
by the Delhi Special Police Establishment (CB!) in the 
State of Maharashtra as entrusted to them by the Centra! 
Bureau of Investigation in the trial courts and appeals 
revisions or other matters arising out ot these ease i m 
revisional or appellate courts established by law : 

S/Shri 

1. Smt Ujwala Shankar Rao Pawar 

2. Smt. Madhuri Mukund Patole 


3. Shri Makarand K. Aurangabadkar 
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(Department of Revenue) 

OFFICE OF THE COMMISSIONER OF THE CUSTOMS 
Pune, the 9th December, 2009 
No. 02/2009-CUSTOMS (N.T.) 

S.O. 215.— In exercise of the powers conferred under sub-seciion (a) of Section 8 of the Customs Act 1962 (52 
of 1962), I, Shr, R.Sekar, Commissioner of Customs, Pune hereby approve the place specified in column (3) of the schedule 

to the notification, located in the port mentioned at column (2) of the said schedule, to be the Customs area for unloading 
and loading of goods or any class of goods. 

The above approval is subject to strict observance of relevant provisions of the Customs Act, 1962 and the 
instructions issued by the Government of India from time to time in pursuance thereof: 


SCHEDULE 


SI. No. Name of Port 

Landing Place 

Customs Area 

Limits: 

(0 (2) 

(3) 

(4) 

(5) 

I. JSW Jaigarh Port 

JSW Jaigarh Port Ltd. 

Measuring 33.77 

A(17 18.14N, 73 12/39E) 


(JSWJPL)-Dhamankhol 

acres as per the 

B(I7 18737 N. 73 12\59E) 


Bay within the limits of 

attached drawing. 

C(17 18'.25N, 73 12Z72E) 


Jaigarh Port notified 


D(17 18' 16N.73 12’.73E) 


under Government of 


E (17 18/06 N.73 12/48 E) 


Maharashtra Notification 


Prominent Land Marks 


No. IPA 1298/CR107/PRT-I 


East-Jaigarh Village 


dated 6-1-2000 in exercise 


South-Kimbiwadi 


of the powers conferred by 


West-karhaiesh war '1'em pie 


Section 5 of the Indian Ports 


North-Arabian Sea 


Act, 1908 (XV of 1908) 




[F.No. VII I/C us. 48-09''TC'09/Pt.Ij 


R. Sl-.KAR, Commissioner 
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(fefer WRST R7T Rife 
fe ffefe 30 2009 


^r.3?T. 21 6.— v&nvm fe Ri mfe r) ffer 
WITT rf fefejffe fen -rtrt t fe fe* ^rttt ^ 
3T1W femfet, 1962 feRR felH I cfeft ) <£ fe*T 5 tj tfe 

5W77TRRfe37TRRRfeRffer, 196! (^srftfew) fe 

^TTT 35 Rfr^R-RKT ( 1) fefeg' (Hi) ^ RfeffeRR ftfenr 
^2009-2010 3 33m wm wfe fefe fenfe, Tj^efe fe 

fefeffe 7TR? 3Tfer 3?fffef7 Rrq ^ STfeRW RfeRdm'f 

WRR: 

(i) 'WjHlfe Tfeq Rtf rrr rr 3#i 771171 P^ 
fen fr 37fe*TH fe ffer ffer few; 

(ii) 3^ptfe feraR 3m wi Rpfef .rrrt 3fe 
nimfer fet'm w 37 wfem fen 37*731 T ferRta 
3T^f>4H fr STfeRR mfe; 

(in') ^iniPqa mran %rfe 373RR ^ ffe ^7^ 
^TT 3IH feT ^ 77RR k 3Tem 7WRT fe TfeTT ffefe 37577V4 
h Rfe Rf ffer Tffe rwM fe fe rrr fefem fe r 
KT 288 fet ^T- < qT7T (2) fe Rfefe'R 4 m«T7 fefefe ffer) 

^ ^ ^ tsrth^ fe few fe*w Rferw 37 k ttrr 

37ffemr fer %TRT 139 fet 7R-RRT (1) ^ fefe ^ 

fefe Rfe rr fen fcfa rw fe fewRR* set 
feTRn 77WTfe fe FTRlfeR Ml few Itfe wfe k 

>felferR Tfe Rim 37TERE 37FJRR 37RRT 37TRRR frferRT fe 
RT^cT fen?; 

(iv) 3T^H|f<3r! fecH fe I Ife 37feRH RT ffer RTR} 
^ RRT feT RR 37RET feWT few 37k TRT^R few 
feW ffe fe TTTR few fettfW SIR ffefer TTrRTfe ^ 
femr fe fer rttjc r rew i 

2. fe T77RRT R? - 3TfeRR RPT73 fe fefe fe ST^Rlfe 

TTESR:- 

(rt) fenro 1 r) 'sn-ferw (iii ) k femfer 

<H<sn fe fef iferi; 37RRT 

(T3) feuim ] RT mR-feRTRT (iii ) R’ femffe 
37fet feRT "few fefe TR^R fef few; 37RR? 

(R) fernm 1 RT Rq-feww ( iv ) ^ 

TTfefe few 3787RT fefefeR 37feRH k 37feRR W %IT 

WR RH fe R^RR feT WT 37Wn feRW WF5R fe few; 
37RRT 

(R) 37RRT 37^77R1R RRR RRRT fe RT7 fel 37«7ofy 
RRRT 3T5T7RH Rfe fe ^PTR fef RTW wnRH; 37RRT 

(^) Tfenfet fe fen 5R fe 5^ qF w«7 

fecTRRR feRfeqfe RHT35 fe^RRT (j) (jjj) 

^ RIRRfe RT Sl^R fe* ^ ^ fe few; 

[feR^RRTm. 97/2009AFT.77. 203/49/2009 Rn.R7.fe-Hj 
^T. felR feK RlTm, 37RT fefe 
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(Central Board of Direct Taxes) 

New Delhi, the 30th December, 2009 

S.O. 216.—It is hereby notified for general 
information that the organization Mother's Service Society 
Puducherry has been approved by the Central Government 
for the purpose of clause (iii) of sub-section I of Section 
35 ofthe Income-tax Act, 1961 (said Act), read with rules 
5C and 5E ofthe Income -tax Rules, 1962 (said Rules ) 
from Assessment year 2009-2010 onwards in the category 
of other institution Partly engaged in research activities 
subject to the following conditions, namely> 

(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty ntembers or its enrolled 
students; 

(ii 1 *) The approved organization shall maintain 
separate books ot accouts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited b°y an 
accountant as defined in the aexplanation to 
sub-section (2) of Section 288 ofthe said Act 
and fun ish the report of such audit duly signed 
and verified by such accountant* to^the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date ot furnishing the return of 
income under sub-section (1) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for reesearch in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval it the approved organization : 

(a) fails to maintain Separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
I; or 

(b) fails to furnish its audit report referred to in su- 
para graph (iii) !; or 

(c) fails to furnish its statement ofthe donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its rcseacich activities or its 
research activities are not found to be genuine 
or 

(e) ceases to conform to and comply with the 
provisions ot clause (iii) of sub-section (1) of 
Section 35 of the said Act. read with rules 5C 
and 5E ofthe said Rules. 

[Notification No. 97/2009/F.No.203 49/2009/1TA-II | 

Dr. SANJAY KUMAR I .AL, Under Secy. 
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TTFT^vT 3TT^9ET 

44^7 r 5 444ft, 2010 
ft. 11/2009-2010 

cFT.TTT. 217.—344477 fft4E , 1962 ^ f44E 2 7ft 
T 5 ft 444)4 344477 3lf4i44E, 1961 ( 1961 471 434T) 44 

EIE 10 TTUH (23 711) ftft 344171 (314) 41 1TE 4¥ft 
44 WI TEE 3(T ipA Ml 34444, T44 7 TftftftTIl 
tE^-THN 44 2009 -2010 44 3TFT T T747 4>fftft 4171 =ft 4T474 
ft 44 44 ^71 ftfe^wl WS T(^TR4T Wf , ¥447 ^ 
^5fr^f4 441 4714 fVTlfEfft 344477)^44 1962 ^f^TR 2 TTt 
^ -T ttt9_t 'TTT4 344477 3#ft44E, 1961 4ft 4T7T 10 41 
34-74¥ (23 ft)) '4ft 34-4171 (314) i£ 414414) ^ 31^4 
44 ft 4171 

[' 9FTET41 :^3T[37T/3N4T34/ (‘E,-) T44/10(2 37ft) 
(3T4)/2009-10/3702] 


(Department of Financial Services) 

New Delhi, the 13th January. 2010 

S. O. 218—In exercise of the powers conicrred b\ 
clause (e) of sub-section 3 of Section 9 ot the Banking 
Companies (Acquisition and Transicr ot Undertakings) 
Act, i970/1980 read with Sub-clausc (1) & (2) ot Clause 9 ot 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980. the Central Government 
hereby appoints Shri Soumitra falapatm, Cash-cum-General 
Clerk* United Bank of India, as Workman Employee Director 
on the Board of Directors of United Bank of India for a 
period of three years from the date of taking overcharge or 
until he ceases to be a workmen employee of the l nited 
Bank of India or until further orders, whichever is the earliest 

1F. No. 9/38/2009-BO-I | 
SUMI IA DAWRA. Director 


7ps4 344477 34g44 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

j aipur, the 6th J anuary, 2010 
No. 11/2009-2010 

S.O. 217.--In exercise of the powers conferred 
by sub-clause (vi) of clause (23C) of Section 10 of the 
Income tax Act, 1961 (43 of 1961 ) read with rule 2C A of the 
Income-tax Rules, 1962 the Chief Commissioner of Income- 
tax, Jaipur hereby approves “MNS Medical & Educational 
Society, Jaipur' for the purpose of said section for the A. 
Yrs. 2009-2010 & onwards. 

Provided that the society conforms to and 
complies with the provisions of sub-cl;ause (vi) of clause 
(23C) of Section i 0 of the Income-tax Act, 1961 read with 
nils 2CA of the Income-tax Rules, 1962. 

[No.CC IT/JPR/Addl.C IT (Hqrs) /l 0 (23C) (vi) /2009-10/3 702] 
B. S, DH1LLON, Chief Commissioner of Income-tax 
(Trtttn rmnr ftrom) 
xft , 13 V4471 ,2010 
cfil 31T 218,—-74314^14 li<+> (444 4/4 A ,J ! 3444) 
1970/19X0 3W¥ (1) 3TR (2) 41 744 

ftftr fwift 47441 (3WTt 44 3^4 44’ 314741) 
dlfftfu-F. S9 7 0/1980 4T7I 9 4ft 344171 3 4> SE71 

3TT4 T4444f T1 44ET 4774 4tftt4 717447 444^171, jft 
T'tfcmi 4174414, 4474-714-ETEF7 441^44 447 34V 

-tv# 4444 444 44 44 fftfft 7l 4t4 44t'44 34#-! 
eft fftpr ¥4 447 4 474447 47^4171 4l ^4 4 3T44T 44 

4?f 744 47 4441 3147ft 34441 44', ftl 4; 444 H 
-% vfr s*44t 4 fi 4 4 I47 -4441 4 TEVE fu<TT47 47 44 4 

4lfEn 477ift ¥ I 

[Vi. 4. 9/38/2009-^3^-1 ] 
^f44T 4144, f-T7447 


7£5R1 4ft y 71144 441744 

4 i f^Trft, 8 4444, 2010 

47T,31T. 219. —-f71 441414 V fT4T47 10— 1 1 ”2009 4ft 
T147T1§447 4U4I 4ft 3447J44T V 474 4 441 4cllrt4 (44PT4 ) 
f444, 1983 4l tWT, 7 4ft 8 47 744 4f34 4cft44 3lf4f444, 
1952 ( 1952 44 37) 44 414 5 44 34 414 ( 1 ) 544 444 
4lf444! 44 4441 477ft ^4 717447 ftlHinfea ^4441 44 

474474 4414 4 2 441 4ft 47 fr4f 34741 34177 34471 
ftm 447, f47 Tf 44 41 441ft ¥1, ^414 tVEE 4E444 414 47 
4EE| 7RTB447 ftm 44 71474 fft^ftft 47741 t : - 

47. 71. 4TE __ __ 

(1) _(2)__ _.. _. _ 

]. ^TEcft 314^4T 774HKI4TT 

2. WETft 4ft. 41411 ^ft4T41 

3. ?ftE?ft 347. -3E1 

4. WEcff 4t. 4T W74 3T4T47 

5. 7[4l -347. TTftt 714144 

6. ^TElft 4341 47¥T74TET 

7. 5 il H4f <^ 74 , 

8 . 41H ft 47E441 47717 

9. SltETft fftf74T 74TET 

10- 34E4T 4 V 4441 

11. ^ftftnft TfUEl EFETR 

12. 41 V. TT4T4mn 

13. ?ft 347. E44 

14. 741. 314444 9 -1lfE4E4 

15. 3ft 4T. 7ft. 47441?14 

16. Tfft TIT. 7T4E4444T 

17. 7[511 V. 347. 3TfftTTE 4444541 

18. 41 347. 44- 3454447 

19. 3ft ETT7EI ?ftf44I71T .... 
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(1) 

(2) 

20. 

TR. F7TRT ^ 

21. 

3ft 3417 

22. 

^3* A cTfitetife 

23. 


24. 

# -it. cf). ^4TA 

25. 

3tt^. 

26. 

ftf 3417. 96. A'cfid 

27. 

^ 7^4. 3417 

28. 

At 34RA7 tfapfl 

29. 

RT 77, eft. 

30. 

5tt 34R. wPTT7t B 41 

31. 

vtt 3TR. RAltOR 

32. 

?tt it. 

33. 

'it ->7)3771 TCT m RA 

34. 

AP-PTt AT. ^t. 

35. 

itmt tt 5>tt^ 

36. 

RR 34^11 

37. 

Sfacft 3417. fTTIi 

38. 

AT T4pf^77t 

39. 

^fl -Heft 3417 R>HKV44t 

40. 

^ThTcff 77. 3417. 34R7T^4t 

41. 

Sttacff TTTiTT hmkOrOH 

42. 

ARlfRA AlfRRlRq 

43. 

9TT PA. AA37R77T 


[WH 809/1 /2009-l??>(*ft)] 
3^Thcii^T <JHK, fl^lch Cl^hcH) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 8th January, 2010 

J-O- 219.—In continuation of Ministry’s 
Notification of even number, dated 10-11-2009 and" in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
vvith iuies 7 and 8 of the Cinematograph (Certification) 
Aules, 1983, the Central Government is pleased to appoint 
me following persons as members of the Chennai Advisory 
panel of the Central Board of Film Certification with 
immediate effect for a period of two years or until further 
oiders, whichever is earlier : 

SI- N o. Name 

0) (2) _ ~~ 

1. Mrs. Anusuya Suryanarayanan 

2. Mrs. G, Gowri Gopal 

3. Mrs. R. Utr.aa 

4 Mrs. P. V. Piyanthi Aiyengar 

5. Ms. R. Rani Rajendran 

6. Mrs. Push pa K an das warn v 


_(0 _ ( 2 ) _ 

7 - Mrs. Khushbu Sundar 

8. Kamecla Nasser 

9. Mrs. Girija Swamy 

10. Mrs. A Selvi 

11. Mrs. Poornima Bhagyara j 

12. Shri K. Prabakaran 

13. Shri R. Madhesh 

14. Dr. Azagan fhainizmane 

15. Shri V. C. Kuganathan 
10. Ms. C. Rajasulochana 

1Ms. K.R. Sudha alias Swarnalakshmi 

18. Shri R. S. Amudcshwar 

19. Shri Mahathma Srinivasan 

20. Ms. M. Hazeena Sved 

21. Shri Website R. Murugan 

22. Ms. Tamilarasi 

23. Ms. Rajalakshimi 

24. Shri T. V, Dhurairaj 

25. Shri Ku. Venkatesan 

26. Shri R.K. Venkat 

27. Shri S. R. Vishvanathan 

28. Shri Amudhan Anthony 

29. Shri M. K. Baabu 

30. Shri R. Syed Ghiyas UII laq 

31. Shri R. Senthamil Selvan 

32. Shri T. Ayyamperumal 

33. Shri Anugraga L Kannan 

34. Smt. G. V. Madhavi 

35. Smt. A. Tharaabai 

36. Smt, S. Anusuya 

37. Smt. R. Vidhya 

38. Smt. K. Mageswari 

39. Smt. R. Kumareswari 

40 Smt. M. R. Annaiakshnii 

41. Smt. Shanthi Panneerselvam 

42. Smt. Fhentamil Ganthinathan 

43. Smt. N. Jayaprakash 

11 No. 809 I 2009-1•'((")] 
__ AMI 1ABH KUMAR . Director (f ilms) 

(crrffrpg ) 

n? fcevTT, 13 '-mC. 2010 

■^T.arr. 220 .—f-o-iln ( 
Pl^J-3%: f=!%W) Rm, 1964 12 T7A9 tw? 

(2) ^74m qfecT-Mvr 

J 963 ( 1 963 Th 22 ) MT7I 7 ATT RA - ?4171 

(i) "stt ypqpr atr 

folio A m , A-7 ts TmPTl'rpf -ifRrA TRr, rTTPRT TfeT, RAcT 
56, Rl. 3TR, WmrlT- 7000 i 2 47T 
9. 7RRAH ATT ARtR At cTR RA 
3T^fVT R7 tfTO RTRt R7AR7 
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TRIOT 4 mfiEfTT X *n.OT. 3975 mra 20 fewr, 1965 

n 4 r -7 4.: »i'l"T 4 t ft'I-i? M WW <>FiH 
P #5^ ;. 4 ' T-T >K'H •PtfT-l' I TXPlt t 

4k aPHP* 73'. msn. 3978 7TIWS 20 feWT196S 
(Tmf-Ii ) 3T*JTfr fr? fr Mfa M 

fr ifr-TR Tiflo^^TTcn fr Tfrl TfrER! 3qK 3^^^ 

TO ^ f^TT TToR' :^'W1 fr ^ T 'f ^ * : ^ : " 

(j ) Tp.7.:i rtf^q fFTPTfrfr Olfd^ 40 

( ™~ V) ^ McT (MOT) iwi, 1965 ^ 

(^j5- 11) frT McT (Mot) M*T f 1965 fr tTO 4 * 
3^ HfrcfrT TTT WT-^ ^ ^ 1*R ^ STO 3n ^ 771 
n^T cfff Tiffg >7fr fr tETfr , W *** * 

^rf wm 'gf^R^rfti 

(ii > -to^t M^Brar, 

^ 3^ frcfr fr ^TTeH fr fefr* (MOT ^ 
jSpfOT). ffrfrT Mot mitts ira w-w mt f^ffer R 

ttq; frfrfr 74 viTO ^fn i 

[frfrTT. 4/12/2009fr^ £^3 

TaTfr frfi. Hfr?Tfr 
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Control), Export Inspection Council may give in writing, 
from time to time. 

jF.No. 4/12/2009-El & EPj 
_ K1RAN F11R1, Director 

TgtfSBT aftT MW'•-lit M3^-I|uf frfrTcTM 

16 2.ono 

-g^T3^ 221.—-frh ffrfMwTFF iTfrlf-TfrE 1948 (194X 
MtT 16) MKT 10 frl TMTTTTT ( 2 ) SP1 ^ ^ 

^ ftr TOT4 is fto Trim 77 '"'^/^ * T ^ 

-^5 -Ffr^n T4/T 3#4ffrTM '*T 5E4B M frKSRI 

3TT7 OTRET ^Tt t, 3^ : 

2 . <p=t ffrffrfTE E 194S ( 1948 Ml 16) ml 

3^fr ^ MMt 1 M ,r^F, MW. TT WJ M 

W u 35 ^ w ^ r 4 2 m 3 th 4,^ Trfrfem m 
frfoffrTTT frTfri ^TFyrt. 'MMTct : 

xtTKTT MTMa “iTcTrl 7 i 4H 


MINISTRY OF COMMERCE AND INDUSTRY 


(Department of Commerce) 

New Delhi, the 13th January'. 2010 

s q 220._In exercise of the powers conferred by 

sub-section J)of Section 7 ofthc Export (Quality Control 
and inspection) Act, 1963 (22 of 1963), read with .sub-rule 
(?) 0 f rule 12 of the Export (Quality Control and Inspection) 
Rules 1964 the Central Government hereby recognises 
M/s. RITES Ltd., QA Division-Eastern Region, 3rd floor, 
Central Station Building. 56, C.R.Avenue. Kolkatta-700012 
as an twenev for a period of three years with cttect from the 
date of publication of this notification , for the inspection 
of Minerals and Ores (Group-1 ), namely. Iron Ore, 
Mainianese Ore (excluding Manganese Dioxsue), 


Ferromanganese including Ferromanganese slag as 
specified in the Schedule annexed to the notification of the 
Government oflndia in the Ministry of Commerce and 
Industry number S.0.3975, dated the 20th December, 1965; 
and Minerals and Ores (Group-11), namely, Rea Ox me as 
specified in the Schedule annexed to the notification of the 
Government of India in the Ministry of Commerce and 
Industix number S.0.3978 dated 20th Decembei, 196^, pr ior 
to the export of the said Minerals and Ores, at Koikata, 
subject to the following conditions, namely:— 

(i) that M/s. RITES Ltd., Koikata shall give adequate 
facilities to the officers nominated by the Export Inspection 
Council in this behalf to examine the method of inspection 
follow bv them in granting the certificate ot inspection 
under rule 4 of the Export of Minerals and Ores-Group-I 
(Inspection.) Rules. 1965 and the export of Minerals and 
Ores Group-II (Inspection) Rules, 1965; 

(ii) that M/s. RI TES Ltd.. Koikata in the performance 
of their function under this notification shall be bound by 
such directives as the Director (Inspection and Quality 


“ (i) HM -gl 1374 (.) iMT. Sl.frM ( MSl sTrNRT ), 

1992-1993 T Mlfefr wH ^■Trt.qTS ’ ‘ 1 
■EFI frfrl "Ft fri frl) 

[U^T. l26!7/7'97-^m:ffr Ifr iM)) 

Tpr_ frj xpq. Tp4, T r T TifrrtT 


MINISTRY OF HE ALTH AND FAM! IA VV \A TARE 

New Delhi, the 16th December, 2009 

S O 221._In exercise oft lie powers con ten ed by 

ub-section (2) of Section 10 ofthc Dentists Act. 1948 (16 
f 1948). the Centra! Government, alter consultation v.i!,i 
jental Council of India, hereby makes the following 
mendments in Part-1 of the Schedule to the said Act. 

tamely: 

2. In the existing entries of column 2 A .> agmnst 
Serial No. 35. in part-i ofthc Schedule to the Dcntisis Act. 
1948 (16 of 1948) pertaining to. Karnataka Lmwisuy. 
Dharwad, the following entries shall be inserted 
[hereunder: — 






Master of Dental Surge, y 

-(i) MDS (Pedodontics) MDS (Pedodontu.Ni 

(if granted to the students Karnataka University, 
admitted in the academic Dhaiwad. 
session 1992-1993 only) 

[No. V. 1201 7/7 ; 9 /-RMS (Vol-I IH DE) 1 
K V S. RAO. 1 >> Secy. 
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WST 3^T fefRU l XTSTTFR? 

( '3'qVieKir TTR^ f^THT ) 

f^#, 16 fMfl, 2009 

^.3^ 222.—^T, VMM SRI M 3R^T Mi RT faRR rrr ^ rrw rr ~ ^ ^ 4 ^ 

fc-, * ’"* 36 ^ ™- m (7) ^^-' m <*> 5™ WfePff’w WT ^ TO 

__, ■■^r.^y g<W : H,q< ^ m ftrayr, ?f 491001 -sSrfans SRI ftfftft, to? (^43, ^ “',’ 

»5* srjjsr, '”■”-*>*-»««»<m«.ta,„ 

iw in ^ !,:,iK ^A 1 " 1 ^ 3 ’* EraT ^ m < A*i«*ih Tran) tfe ^rann f t p^ sfsp^ 

.o0 WW 37R 50 F^T iirqiqrff *1RT f^JcT R<RR xr trrJ RRcTT f I 
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RT^eT RTT RTTTcTn RR4 cR rjrrrT xrt ^PRRR 

4 . . J^Z* ***** ^rt, ^ Tf-P « - —- 

r^ ~ ^ ^••«^*,,,,^^ fw 

7 s^rr 771 ^?i“"-*■*-*««-..si £ sris 

fj|1 -<ri , f * -\°’°f ^ ^ ^ ^ ^ *fro. «• ..!,«50 raw. s* *t «*««, mra 

L r -n. tf. ^5^' 21 (157 ) ...O-'K : 

iOT. ^<f«TO, fpRrR, fqf^i, R r; ^; ; h 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DIS'I RIBU HON 


(Department of Consumer Affairs) 

New Delhi, the 16th December. 2009 


S O. 2 
is satisfied iha< 
the SGndaids o 
Mocleis) Kim. s. 
accurate servir 


2. — Whereas the Central Government, after considering the report submm 
[:o mode! described in the said report (see the figure given below) is in tv 
V- eights and Measures Act, 1976 (60 of *976) and the Standards of v\ cig 
1987 and the said Model is likely to maintain its accuracy over periods 
under varied conditions; 


,co to ii bv proven heel aulhorit> 
rnibrmiis with the provisions o! 
fhis and Measures (Approval 
t?| unstained use and to rend.:' 


Nr. t!u*tefcMX. in exercise ot the powe 
Central Government Hereby issues and publish 
instrument \ \ able top type) with digital indicati 
name "S ! i !< I JNG” (hereinafter referred to as the 
Shiv Mandir, Shivpura. Durg-49S 001, C.G. and 1 


Hired bv sub-sections (7) am 


36 ofil! 


MU .MU. 


•s the certificate of approval of the Mode! oi non-automatic wcigl 
■n of high accuracy (Accuracy C lass-! ') oi senes Sill! unc w ith i 
aid model), manufactured by M/s. A nu pam Aromatics, Nr. vlnnokamesh 


• ic h is assigned the approval mark IND4)9 08 43 


mg 

iild 

a nr 


capacA' of 
100 percent 
instrument s. 


>,ud model is a strain gauge t , : load cell based non-automatic weigh in 
Op <1 and minimum capacity of tOOg. The verification scale interval >e; is 
.ubtr-’etive retained tare effect. Tim Ought Emitting Diode (LED) dispiav m 
■, -;,;es on 230 V. 50 Hz alternate current power supply. 


nsiniineni with maxu 
it ha a a larc dev ice v i 
ates the eu'fuue result. 


urn 


a 



A4008 

Figure-2 —Schematic diagram ot the mode' 


Sea! 

tiirough these 
schematic Ji; 


; o C an be done by making boles in the base plate and top cover of the instrument, then a seal wire is p’.v 
holes and a lead seal is apppiied. The instrument can not be opened without tampering me seal. A typi 
:ram of sealing provision of ihe model is given above. 


f urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the 


i iso 


id Act. the ( Ciitl'Ui 

Government hereby declares that this cer iftcate of approval of the said Model shall also uwoi the weighing instruments 
of similar make, accuracy and performance >f same se« .es with maximum capacity up to 50kg. with % oniication wale inter v a' 
(n) in the raiv'e of 100 to 50.000 for ‘e’ vai e of I mg. to50mg. and with verification scale interval tn) in the range oi nMhi 
to 50.000 for *e* value of 100 mg. or more am 1 with ‘e* value of 1 * 10\ 2 "! 0* or 5 > W>. w here k is a posit iv e or negat is c w I,. >ic 
number or equal to zero manufactured by ;he same manufacturer in accordance with tire same principle design and w uh 
the same materials with which, the said approved model has been manulactured. 


If. No YVM-21 ! 1571 Tins| 
R. MATIIURBOO I HAM. DirecmroS l egal Metro!ogv 






Wi H—'75ftr§ 3(jj)j 


'To ^ rfr 23,20io/ro 3 , 


931 


forft, 16 felHJ, 2009 

-<«' *-is ™ ssrr*™s: r r,T,T*' - *» 

• ft ™ " 6 * 4 - ™ - 

^#7 TO^TT, TO Srfirf^R 3ft ym 36 ^n_wm -At TO . . , 

TOTR TOf^T, l ^ar ft* W&T A Tim p~_ r ^ ? ^ ^ 1 S ) ^ * IT ^ ^ TOT TO ^r, 

cpf I [ i) cfr^ “ urr 7^ tJV tjV" «*w=rr^ ■ «J^gy!, ^f-491001, 3KT R^-JR w*fcn fR%R?RTf 

^TSTJir *’'—»<— —«,>* 

*“«> -J*» ». «J*B ™S “S " ™ "• ”* f 

’ 1 w* aftrsm m* 200 to. t afc ^ 2 f “ s ’ 

™ ^ 230 ^ a 50 ^ ^^ ^ 



^ ^ ^ UT^RR ^ T WTO 1TOTR 

ra hi .« ( 12 ^r^ wrr ' 1 p w * mi *** * 

5 TTT. VI 3rf«w * “i» HH fen 500 A in nnn Trar ^ *, J ’*™ ** ^ W£W7T 511 ^ ^ 

spi ^ # 1 ' 0 3^ * 10 , ^> «n wtot Rf tottot ri 


rw. H s«^TTR 21 ( i 57)/2008.] 
y i 7 - fn^icb, M 5 ^ Tm f^TH 
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s 0 223.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions ol 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval o, 
Models) Rules, 19*7 and the said Model is likely to maintain its accuracy over periods of sustained use and to icndu 

accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ol the said Act die 
Central Government hereby issues and publishes the certificate of approval of the model ol non-automatic »c|ghmg 
instrument (Person Weighing Machine) with digital indication ofmedium accuracy (Accuracy class-ill) ol sees SIU 
and with brand name -STERLING” (hereinafter referred to as the said model), manufactured by M s. An,.pan, Aromatics. 
Nr. Manokamcshwar Shiv Mandir, Shivpura, Durg-491001, C.G. and which is assigned the approval mark INDO) 08 4a*. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 

Machine-coin operated) with a maximum capacity- of 200kg. and minimum capacity of’kg^TIttveril,cam.,,sea c.ntc™,1 
(e) is 100<>. It has a tare device with a 100 percent subtractive retained tare effect. The Light Limiting bode OLD) fist .. 
indicates die weighing results. The instrument operates on 230 V, 50 I Iz alternative current power supply. 




Fiu.ure-2—Sealing diagram of the sealing provision of the model 


Sealinv can be done by making holes in the base plate and top cover of the indicator of the instrument, then a seal 
wire is passed through these holes and a lead seal is appplied. The instrument can not be opened without tampering ihe 
seal. A typical schematic diagiam of sealing provision of the model is given above. 

Further in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments ol similar 
make accuracy and performance of same series with maximum capacity in the range of 100kg. to 200kg. with veidicatum 
scale interval'(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 'e value ol I ■ I0\ - • H. 
or 5xlo k . where k is a positive or negative whole number or equal to zero manufactured by the same manufacmtei m 
accordance with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. 


[F. No. WM-21 (157)'20081 
R. MATH UR BOOT! 1AM, Director of Legal Metrolog} 
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tacxfl, 16 R'H^K, 2009 

! OTRSRT TO ^) f>m, 1987 * W«* OT OT 3 TO, f zfa jz m f fe ^ ^ ^ 

tout. t^tt 3Ut Wto ^ TO ^ 

., , 3ra: - 3 R ;T^ W5RR ' ^ WT 36 OT* TO-OTRI ( 7) 3TK TO-OTRT ( 8 ) SRI OTTO OTfTOOT 

p„ OTOTOT OTJTOT irrmfoR, TOTOOTTOT ftR m * OTTOT, fTOJTT, jf-49 i 001, BOTtOTTO 5*, fcfifta OTTO, OTOTTO7 (vwim 

TO -*«r«.r t (fro m toot ottor otto ottsot tott w t) 4i ftm otjotto ftf to? tr to/owoxtoo tor^r fro 
^ t, ^T^n^T iw-^ -^Kt wt t I a 

. ^ 2*^ ^ ^ ^ **17 TO OTK 3ot TOOTlfR 3TOTO#R (TO TOO '40 TOR OTOTTOR t I ?OTTO OTfOTTOTOT 
iTTOT TOO TOT. TIT, t 3TR ^T^aOT TOTcTT I fOT.OTT. # | OTOTTTR OTTOTOTR 3TTTTTOT (f) JO tj l f , 

TOW^TO 3fel f fOTOTOTT TO OTfeTO TOTOTOTTOOTOT OTTfcr TOOTOTpH OTOTTOT t I TORT OTTOROT TORT C TO ? 3TT T Kjiwi 
TOTO TO^ra tot t I TOTOT 230 TOR 3TR 50 TO 5 ) OTTOTOf TO fOTp OTTOT OTT OTR OTTOT t I 



*^^4 ^4 TTffc’10 '+H.-1 ^ T^l^-TR ■‘-II'jHH^ :gp7Tjft{ 

TT I TO TO fro TOTO TO TOT ^ 37TO I RfTO TO rStott TO ^ TOT TO TO TTTO TOTOT2;-TOTOT 3RTO feR, 

T R7T o’ I 

TOT topi TOR OTTO 3Tf«(WT TOT TO 36 *t TO- TO ( 12) 5TO TOR OTTTOOT TO OTOTOT OTR rt rt TOOTTT OTRi » 
TO OTTOOTROT OT a jTTTOR JOT OTOTTOT-TO OT 3TOTTOT TO ftfOTOTTOT TO TOT fTOSTRT, feTOR r tojotr TOt’ototT TOOT OT rotOT 
TOT jRpnfTO TOOT frrfTOFT fTOTT TO t, faftfttT TO ^TIOTT OT *H st TO, OTOTROT TOT OTFtOTRR OT OTTOT OTOTTOOT R TOTr 
JOT. OT TOOT OTfOTOT OT “f OTH OT fro? 500 OT 10,000 TOT OT TO OT OTOTTTTO OTTOTOTR TOTTTR (TR) OTfer JOOO fOT.OTT. TOT TO 
MfTOTTTOT WimnrWTW lxlo‘,2-10 \ SMO * OT ?r, TO TOfcOTOT OT tootrr Rot)ot OT rr 4 TOgTO t: , 

[■ 94 . 73. TUT 21 (157).. 2008 J 

~m. 3i^, ?n<m. ^tr f^iro 
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S.O. 27A.- Wh 
authority, ?s salish:--* mai 
provisions ofthe 5- muni- 
{Approval oi Mode s' 9- e 
to render accurrw 


NOW. 

Central G overtime m 
instrument {( him 1 
name' S IHRi A. - - u 
Shiv Manriir, Slti'-p 1 - 


maximumenpac"} o ; Nr 
a 100 per com -idm ram 
instrument upw.m> 


UK 



Central Government, after considering the report submitted to it bv the prescribe -1 
= -j described in the said report (see the figure given below) is in contomuiy with die 
•his and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measure- 
and the said Model is likely to maintain its accuracy over periods of sustained me mm 


varied conditions; 


t: -,,vi s .- of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. ;h. 
;. s publishes the certificate of approval of the model of non-automatic ■■ rnghmc 

ith indication of medium accuracy (Accuracy class-111) of series "S 1 C-l V and w Uh la aim 

,..|K n ed } 0 as the said model), manufactured by M/s. Anupam Aromatics. N r. Manoh ai > tes! 
e I up | c.G. and which is assigned the approval mark IND/09/0 8/439: 

run gauge type load cell based non-automatic weighing instrument (( i ane I ype i w iti, a 
;.r.d minimum capacity of lkg. The verification scale interval (e) is 50g. It has a tare dev ice v\ mi 
,ciiiiiicd tare effect. A he l ight Emitting Diode (LED) indicates the weighing w-uit In 
liti' alternative current power. 



i ; igure-2 -Sealing arrangement 


wire is pasv.ai tvuogn tt.cse 
A typical schematic di.tgnm 

t- urlhci' m eveh'i 
Governmcni hweby dec; 
instruments el similar mate 
verification "cnio interval < ni 
5 -10'. where k is a positi 
accordance wit it ’he same 
mam.:l'!C;u r; -.e 


. makmy holes in the base plate and top cover of the indicator of the instrument, men . 

UiK j iV'e-.id seal is applied. The instrument can not be opened without tampering the 
; ,u -.eaiing provision of the model is given above. 

<• 0 : die iHiu. rs conferred by sub-section (12) of Section 36 of the said Act. the v 
hal certificate of approval of the said model shall also cover the 
accuracy w-d performance of same series with maximum capacity up to NK'Oky. 
; n she range oi 500 to 10,000 for ‘e ; value of 5g. or more and with ‘e - value ot i log 
ve or negative whole number or equal to zero, manufactured by the same tnamnactur 
-riiiCM.de. design and with the same materials with which, the approved model in" 


[ENo. WM-;! 11 


R. MATHURBOOTUAM, Director of Legal Mcttol* 
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SO 22* —Whereas the Central Government, after considering the report submitted to tt be the 
authority" is iatisfied tha, the model described in the said report (see the figure gJvcnMmv, ,s ,n 

is'hkelyto maintain its accuracy over periods opined - and m 

render accurate service under varied conditions. 

Mow therefore in exercise of the powers conferred by sub-sections (7) and (81 of Section 36 oi the -ml 
AC. the Central Government hereby issues and publishes the certificate of approval ol ^ ^ 
vveighing instrumemfWeigte mn ;, tourcd b y M s. Am.pt.rn Aromatics. 

Nr. Manokameslnvar Shiv Mandir. Shivpura, Durg-49 1001. C.G. and which is assigned the approval .nark INI) (W 08 440. 

l ha ■ ,ja model is a strain nauge type load cell based non-automatic weighing instrument (Weighbridge Ijpcl 
with a maximum capacity of 30 «omi and minimum capacity of 

a tare device with a 100 percent subtractive retained tare effect The l.tght Emm ngl), ode (l.t.Di 
result. The instrument operates on 230 V, 50 Hz alternative cut rent powu supp > 



Fiuure-2— Sealing diagram of the sealing provision ot the model 

Sealinu can be done bv making holes in the base plate and top cover of the indicator of the msmrmem. men a seal 
wire is passed'through these holes and ^lead sea, is applied. The instrument can no, he opened vvt.hou, tamper,ng tlu 
A typical schematic diagram of sealing provision of the model is given abov e. 

f arther in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the 
of similar make, accuracy and performance of same series with maximum capacity aoove 5U,nnLa ^ ■ : ' ' 

verification scale interval (n) in the range of 500 to 10,000 for‘e’ valued agor n^eandwm c- -i • - ;; . 

5x10“ where k is a positive or negative whole number or equal to zero, manutacu.eu by he same nvumlac . ^ 
accordance with the same principle, design and with the same materials with which, the said appunut nu ^e 

manufactured. 


{F. No. WM-21 M57»2t)08| 
R. MATHURBOOTH AM. Director ol Legal Mcirotogv 




461 


i 1 1 = _ . -=.-=_-=2Sl~ —*— 23,2010/TTP4 3, 1931 

^i 16 f^RTSR, 2009 

(TOM ^ MJTO) f^, 1987 ^ ^ f A ^ '” 6 ( 1976 ^ 60) ™ ^ * TO TO 

wmr ^mm & ^^ , 4 ,,, ^ ,,,,, *'™ ' ,:: *** 11 ‘" :i| ■" 

c ’ 7) W 

I. -m* “to 7 to” ■^^ 4 ’' 0 °i-^iraTO 

; , '" i ' : '"" -'Ll CTO ...Hm-,..’,.,M,, i ;h 4- HITO, M. ta# TO M TO 

?. WT-^ ^TTt ^t t I ^ k T^lf 3TTf ^ 1^/09/08/457 f^TT ^ 

«»** TO^tnrrrr , < « ™—•' -—- 

uifta mTOto TITO t , fefw fe™, Jfl , . taw mi nfro. 



WtRFT ^ #3RTO TOW* 

11 TO! TO tan toot m ^ SJ 14 * ^ ^^ 3PT to hS m wss-ft 

* to SU J SISSZ S ^ „ tom *«ft | 

** .Hwta, tot i-n-mr... ft*,*, ’"' "* W "* * *"* 

i fo.TJT. m Tim 3Tf*w cK “f m # f^, 50 000 - -. .. ’; m tti 'ti4hi«i a: tor toot <it jt* nr 

^ITOH (STO ^ f 3ik “f ’ TO |xl0 * 2x * * qT Wf Ofr) ^fot 50 fern TOM 

' 2 10 ' 5x|0 ■ * *. * *n** nr ^ .^ip, ^ to=pi * , 

[■RR. 77. ttit• 21 ( 157 }/'?0081 

3T7T. T H*J^W, RKTT^, '^rpr? 




462 


THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3, 193 
New Delhi, the 16th December, 2009 


|P,\ki 11 Six'. 3(ii)| 


S O 226 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is m conlorm.ly vv„h the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ol andMcasuies 

(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ol sustained and 
to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section >6 ol the haul 
Act, the Central Government hereby issues and publishes the certificate of approval 01 the mode « non^uamu, 
weighing instrument (Table top, type) with digital indication of special accuracy (Accuracy class o sl , ■ ■ 

with brand name ‘‘STERLING” (hereinafter referred to as the said model), manufactured -V • s., ntipum / ™ ics. t 
Manokameshwar Shiv Mandir, Shivpura, Durg-49100 i. C.G. and which is assigned the approval mat UND O <5 

The *aid model is an electro magnetic force compensation principle based non-automatic weighing instrument 
with a maximum capacity of 600kg. and minium capacity of lg. The verification scale intervxt (e) is 
interval ''d) is also lOmg. It has a tare device with a 100 percent subtractive retained tare etiect. 1 he In Ju C.., b,uil Du ck 
(PCD) display indicates the weighing result, The instrument operates on 230 V, 50 Hz alternative ament pouu supp > 


A4007 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing can be done by making holes in the base plate and top cover of the instrument, then a seal wire is passed 
through the holes of the body and the hole provided at the special screw and a lead seat is appphed. I he instrument can 
not be opened without tampering the seal, A typical schematic diagram of sealing provision ot the model is given uoove. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the C entral 
Government hereby declares that this certificate of approval of the said model shall also cover lac ueignng 
instruments of similar make, accuracy and performance of same series with maximum capacity up uo()kg with vent,cation 
scale interval (n) in the range of 50.000 or above for ‘e’ value of 1 mg. or more and w, tire value ol 1 • VY. - ■ U' ot ■ 
where k is a positive or negative whole number or equal to zerp, manufactured by the same manulaciurc, in accordance 
with the same principle, design and with the same materials with which, the said approved model has been niam.factmed. 

[F. No. WM-21( l >7 1 20081 


R. MATHURBOO IUAM. Director of Legal Metrology 
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^ teft, I6f^R, 2009 

Tfer (^ ^^^^^^™Frrt tf^r 

3Tjq^f) f^ | 987 ^ ^ —L 4 * 976 ( 1976 60) rf^ RTZ Rfr R1R RTRcR 

to^™ (’) 00 sm ^*. to to w , 

(wfm toi11) ^ - „**?'>— * 2J ^Zir^^" 244001 ' ^ ^ ^ to 

-^ar t ' 3R T^ ^toto to, to* 

to to t, to-** *n#t tot 11 " ^ °) ^ ^ '* T * FW ^ ^ ^ ^"o/oxmi ^Fftra 

^ 2 «rn t ^ ir^ t t? ^ ^ ^ ^ ^>». to 

^ toto W * , 230 to, to 50 ^ JJl W JTJSrTT to ^ 



Hi^d ^T RTTcFT 3RR RTF q^RTS^ ;^FTHpf 

^"'* d ^ "^TT 3TR T^H<rfl ^T RTtptrm mnsmi to to4 -A 

iwi * toto nfcwsiiiffeA ^ ^ TO * to to*j wn**^-*^ 

- to , to to ”4 to ^ to ^ ^ *r 

^ RRR 3Tf^m ^ SRI ^ 3fr -to.httt /,~ n _ r - 

5 rn 3Htol to* * " j" -^H * to 500 *t 10000 TO* t | v '’f "^ im * n '"" M * ^ tom ^ to *, 

m 5000 fe - WTO ^ toro m to t to to *rc i * in * 3.1 n *TT fZ I « * 

RT ?pq ^ f , - 2 ,5 10 , 37 ?, ^TT ^IrHeh' RT ?»4«||rHoK RTJ||^ 

[RR R iTTf 21 ( 152 )/200N | 
3?R. Rf^Rf, fgf^cp- RR f^fp 
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I j j r G A/FT SI" OF INDIA: JANUARY 23, 2010/MAGHA 3, 1931 
New Delhi, the 16th December, 2009 


[Part 11- Slc. 3(ii)] 


*0 ■>■>■>-whereas li.e Central Government. after considering the report submitted to it by prescribed authority. 
u satisfied that i'le model described in the said report (sec the figure given below) is in conformity ».<h the provtstons of 
the Standards of wv-hts end Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval o( 
Models, Rules. 19X7 and -he said Model is likely to maintain its accuracy over periods of sustained use and .<> rc so 

accurate soreicc unoev varied conditions. 

Kov therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section .16 of (he said Act the 
Central cFe^T: idrebv issues and publishes the certificate of approval of the mode 

in tnmien- t Pla'fi-'m mv> with digital indication of medium accuracy (Accuracy class-ill, of set. - • -H and ; 

rune Bl 1 'Ik TMI" ihereintitterrefencd to as the said model), manufactured by M/s. Scalcbird Ini da 
VathgM.Murattahad-^MlA^^ 

•iv said model is a strain gauge type load ceil based non-automatic weighing instrument iblallonn type) 
a maximumcaiv. its of 200kg. and minimum capacity ot I kg. The verification scale interval (cl is M)g. II has a (arc device 
tub a 100 ner'en, subtract reiaincd tare effect. The Light Emitting Diode (LED, indicates the weighing results. I he 
instrument operates on 230 Volts, 50 i iertz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 


fixed on the stamping plate for the security of circuit and mechanical assembh to avoid iriuiduloni 
ir>pl\ ill” lead & seal wire through the holes provided on the indicator ol the instrument l ae 

^ i t - ~ ... . %• i- ,i:___ rts.i in/viii' k 


1 .cad seal is ; 

iiistrumeni caneot"lie opened v\iTout tampeiing the seal. A typical schematic diagram ol sealing prov ision ot the model .s 
given abo'-c. 


, in exercise of the oower conferred bv sub-section (12) ol Section 36ol the said Act. ihet. ciUraKKivci nmuu 

herein dednres dunlins certificate ol approval of (he said model shall also cover the weighing instruments ol m.nku 
make” accuracs and performance olsame series with maximum capacity above Mike, and up to aimoku w uh -ei . ^ 
scale interval (n I in the range ol 500 to 10.000 tor T value of 5g. or more and with M value ol 1 l0 . - 1 ' . 

k is a positive or negative whole number or equal to zero, manufactured by the same nianulaetutei in as sou at vv 
same principle, design and with the same materials with which, the said approved monel has been manutaUuied. 


j V No. WM-2 


2008 | 


R. MATI lURBOO l H AM. Director ot Legal Metrologv 





4fo 


[ T I " , = ^ Wcignwra : TOfi 23. 2010-im ;s. pp 

R? TOR, 16 2009 

a,fc ’* 11TO? ' w 3 IT? OT^fa ts) pr ott pr to |l)7 , , ' ' , " ™ 

<***^ *3*te=i) ft*. min^**Z2'i r ™ ^ ^ ™ 

JRT:, 3RR RR^TR 2R7RR, RRcf 3TfVjf;pT C f —-) tJTTT to , . * . . f . 

**** i , ^ K 3 KS 2 

(wwinniDTO W* ^w^^^ i3Iwnfel#5I , ^ 

ZZTZZ'ZZ^r*" —•*—•*«■*-V 4 zsts 
* ^rr,rR™^r»rT-,Tri :™i ™ *»—<*■• * 

Jt X'T^ IT * 1 ^ ^ ^ fen ^affe ^ ,' 0 

^ 31K 30 S^St Uc4!c|cff RTTT TO TR R7m R?U £ I ■ ' “• 0 



^ r1 ^ ^|'^' , 'T TO R7 7TOJR RTf ^HTTR 

^!JTO *> ***& «™ri * ** * %* wflui xro st afe rife art an to * , 

ar^Kn 

fe aaa i?!l^ ^ ^ " W 36 ^ ‘ TO (12 5 OT ^ ^™ ^ ^ ^ ^ * 

W8ffTT3?iT'-Rfa3^7nx« ' '-^ 

ife Tn BKofh ^ ^ ^ W ' W8RTT m W TORttT RT BRI 

W*«?" ™**n,Mr*^ < TO°' 000 w^^wnTOF*™^) 3TR 

S1 TO*,** f 0 , 0 33 1 0 ' 000 (TP) pfta 50 fern ^ * arf^TP ^ 

5 ' x ° >* x|() ,5-<io , t, an iinrH* in jpnitw ipfe tjj ^ f | 

[^ R. TO^ TRf- 2 | (152 ),"2()(>S I 
' m - RT^RR, fTOTR. f%fRRT RTR fcRfR 
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nil: OAZKTTL OF INDIA: JANUARY’! 2010 MAC'S 11A 3.1031 
New Delhi, the 16th December, 2009 


il S: 


tin: 


s n 2^8 — Whereas the Central Government, after considering the report submitted to it b> the presenheti 

a ^vislLof^ 

(Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy ovei pe.u.dsot mstan.u. 
to render accurate service under varied conoitioro. 

ln : v . t>r the powers conferred bv sub-sections (7) and (8) of Section 3(> ol the said Act. me 

^" 0 ^ ,;^d:7v; ; ;A i ac t u re d m s l; ,cc. ( 

Radio.-,' Gas Au,m:>. Kathgliar. Muradabad-244 001. U.P. and which is assigned die appuw... ma.k 

IVssi.i model is a ,lrom aauae ivpc load celi based noivautomalic ws'igliing hism.mcni "HI. a 

—d«-:~;e2 i," “3, ::r 

percent subtracuve iUiUuvu uu<. c.ncei. - - 

‘ i ....ciinnix 


instrument op 


-i i rj \r 5 () ] 1 / alternative current power supply. 



Figure-2 -Schematic diagram of the mode! 

Lead vai is affixed on the stamping plate for the security of circuit and meeiuimen, 1 • v - inn '> ’ - 1 ' ok1 llKlul ^ L 
use. Sealing can be done by applying lead & seal wire through the holes P rov ided on the ^^catoro , 1 

instrument cannot be opened without tampering the scan A typioai scncniujc magi ,i„ .. - - ■- » 
given above 

Further, in exercise of the powers conierrecs by sioi-ds-imn' w-> oi ^>v-ci><.. 

Government hereby declares that tnis certifies teoTappio.-alo. tern said ,n - ac!ii “ vcrMNasinn seme 

of similar make, accuracy and performance of same senes with maximum cap, u> 

■ t rv-ii int in iheranupof 1 00 to "O 0*in for V value of ling to pOmg ana with veniua,i. -.v..L mu . . 

interval fn) in the iangr oi .uum.. , , ~ f , y y 10 k f)1 v, |m where k is a positiveot negative 

of5 000 to 50,000 for V value ol lOOmg. or mere and with e vuLecf ; > ~ ' ' .. . . : ; n |„ ,| cs ;„n aim 

whole number or equal to zero., manufactured by the same manufacturer in accordance " oh ..- ' 

with the same materials with which, the said approved model nas been manuiactutec.. 


the iid Act. the t entral 
die weighing instrument., 
u 


| f . No WM-21 i 1 


0i)8| 


R MATliGRBOO I i !A :vL Director ot Legal Metroioi 
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[HFT H ^(n) ] _^ ^ W^HRW; F 4 Fi 23, 20I0FTM 3, 1931 

^ fK#. 18 %FF, 2009 

™. *?'*'*' * *# TO sfe TO 1W *m, ,976 ( ,976 TO 60) TO to *to toto 

(^ to syrm) fm, 1987 « WHS 3^F9 t A TO to TOTOT t fe tottto I* «Bt sraftj a tto 
FFTT FTW FsIF FIT faf^FT RITTMcPF ^f FFJFT <TF KH ' 4)<4 1 ^TT; 

ww '^< 7 > *(8) m Trferf to m too** 
386M ’ w ^ ^ 4te, w, j« sri ftftfts vm < to4t,' 

.^L ™ ^JT !7 TOwwt l*« *T^ ft* art tt, ^,9/ok/ 5I5 TOpfro fSpn W i 
^1HK4 MR-47 WfT FFft f I ^ 

T” fern 3iR =fm wmj 100 m 1 1 ttoto to, toto (?) 5 m t 1 ?ro h* totojto ^ m 

,. n wfc ' wm? i 1 totot tottto; srate (t^ f «ft) tjtotoh ofrrn sroftra ^ f , 

-jO 4Fd 3TR 5 0 cV,4 FMTFff FTT f?T?T4 KM F MM FTciT t ! 



FT MTfMO FT* F FFTH FT FFTFS" TTMTiR 

_ ..^T *«**»*& -in #f w if 37 ft* wo wf w*, TO^jg,, ^ 

, 0 7KH3 myra ^ 7TO, Tite 5KT Tfl^ fen TOR? i Tfa TO ^ ^ ^ v „ ^ #f; , ^ ^ ^ ^ ^ ^ 

FT OF OFF FFTTFJ FTFTTq TOTtFT rF OF t J 

SIR TOSfr TOTO7 W *mm *t TO 36 TO TO-TO (12) SRMITO *lf3TOT TO TOW TO TO. to ww ^ f 
iTOTOTOc, TO S)pTO TO SR TOM-93, # TOW TO ftlrota, TO TOT figR,. feroTO 97 3TK^ TTOft ^ TOTO 

TOII^^TirTOlf^ ^TOt.f^TOft^W^^TOrTOTOTOW^TOTOTOTOT'mTO ^ 
'.^.f ^ 2 . ^ “5” RR ftn? 100 R lOWW^^^R WHRKWH SfeRWI^) 3TR > m TO TOTO iTfTOFT 
Z„ ? ^ ^ r 1 500 fwm w *►*>* TOTO RITOB SRRRI (TO) RftO 50 fem TO 3#^ **, ^ f ^ 

<■ FBI <10 ,2x10 3?k 5x10 E , ^"t‘, Ff FTTrOF F t^uhchf 'fKF F F TtFfFT ^ i 


[FI, F. KFJ FT 21 (197) 2008 j 
■3R F^' ;j F, felF, fOTOF RN TFjTR 


106 Gl/2010-—4 
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THE GAZETTE OF INDIA: JANUARY23, 2010 /MAGH A 3J931 
New Delhi, the 18th December, 2009 


'ARl 


11 Six. 3(ii)| 


C o ’29 -Whereas the Central Government, after considering the report submitted to it by preset,bed authority 

Models) Rules, 1987 and the said Model is likely to maintain its accuracy over perm s ot sm 
accurate service under varied conditions, 

c„„ 

B^SardatdSagaL Sindhi Colony. Nr. Water Tank, Ahmedabad, Gujarat and which tsasstgned the approval matk INI) 09 08 

515; 

The said model is a strain gauge type load cell based non-automatic weighing i„s». U abtaop W» 

.. maximum capacity of 30k*. and minimum capacity of lOOg. The verification scale interval (e) is. It has a at, 
wila ,00 percem subtractive retained tare effect. The Light Emitting Diode (I ED) display indicates the weighing ics.il, 
The instrument, operates on 230 Volts, 50 Hertz alternative currem^ 




Fi°ure-2- - Sealing diagram of the model 


For scaling holes are made in the base plate and top cover in the body of the instrument and then a lead wire is 
passed through these holes and sealed by a lead seal. The instrument cannot be opened w ithout tampeting the .... . 
typical schematic diagram of sealing provision of the model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 30 of the said Act. the Central 
Government 1 hereby declares tha, this certificate of approval of the said model shall also cover the weighing insUuineii.s 
ofsimilar make, accuracy and performance of same scries with maximum capacity iipto’Okg. w.,1, vc mean on scale nk. ■. 
(n) in the ran«e of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g, and with verification scale mlerva (n) m t ^ 1 11 -■ j T 

10 000 for 'e’ value of 5g. or more and with ‘c’ value of D10 1 , 2’10'or5> I0\ where kisa positive ornegalivcwhi cm, ,c 
or equal to zero, manufactured by the same manufacturer in accordance with ,he same principle, design and with Ihe s.n„, 
materials with which, the said approved model has been manufactured. 

| F, No. WM-21 < 197) 20081 
R. MATHURBOOTHAM. Director of l egal Metrologx 


23, 2010/Hm 3, 1931 


f^JFTII—' Wr£ 3(ii)] 
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18 i^FRR, 2009 

ra ^ ^ OT ^ ^ ^ ^ ^ ^^ t % 

w^ ^^i,iOT(^^iita 1 ^»i ) ^^^ TO8rtWpW|1976 (1!>76 ^ <0)OT1Batri|wi|B|a . 

2 Z flSZ^ 1987 * ^^ im f few™ tor ^ ^ ^ 

^'JT»ir1T -•Hn.J T TOT TO faf*R tofetfffTO ^ T!to TOT TOtffT tot; 

( 7 )*^-^(8)OT^W'^5P^TO#I7 
7,?'^.T!T.*' - T® 1 TO ' m *"**. ’#*’«***. smm, ^ SRI totr wto (wl; 

^H- ft (fira?rojw toro^tot’ ter toft to I) A fto sgtorft* tmf ^tooo/oa/si 4 TOtototawi 

^W1 WJT-t^ TrfRt cRRt f | J 

ys frofc! TO TOR TOT TO TOT TOTlfcT TOTOlfaff (toto TOR) TOR TOTORT t I WTO toTTOTO 
m ^ 4 W- t I WTO TOTTOT tom (i ) 200 m f | ^ ^W, ^ f ^ 

^TO TOTmtoTO toff TOTOjffR mtlMRI toto tote (TTR i-s t) TO?f TOR RfTOR toffe TOW t , 
: ? 1 ^ Trr I 230 Rt'd 3fR 50 ?d4 9rq(c(dT ^TRT fcRJft IJ^R R '37R ^RTI f | 



WSeT Rtf^R ^7R R 3IRR=r eRT sjfcpfTO SR-RR 

. ^ WW) TOR TO %q; WTO TOR JR TOTO RTO TO to w R TP; TTOTT TOR «R TOJ53R TO ^RT TO *, 

W TOTO R TTOtff |[IT tot TOff SRT #RTO ^ ^ I TOR TO Wt* frR RTOTO TO 7 JTO, TO TOW I RTSR it toto to 

^1 TRT ^RRI RRR^ ^RTTR dH{W fdR 7RI t I 

TO TOto TOTOR TOT toftor Tft TOT 36 TO TOT- TOT ( 12) 3KT toff toto TO to to VP V* ton tot * 

w - ,: ww™****ft ftofe TO! to tora. ftTOFT to toto to to tort) 3 fto 

^ to^a W ftom ton w t, toto to to" to tor F) to. totor; to tororo £ tor tortoi «ft to to 

7 m rttow tow to "5" RR TO to 500 r io,ooo?wtototoTOR'TORR tom (TO) toff TOfTOTO r ’to 

TO 5000 iTO.TTT.ffTO TOT toffTOffR TORT to f *h “f 1 RR | ,,, *, ?.„0 *, < ,; „ *. TO f. TO TOtoTO TO TOTOTtHTO TRfc 2 
VJ^-T ^ <r(HclcR F I 


[TO H 2! (I9’ 7 )/200S 1 

i'TTT. ‘R&fJR^R i R^ITR, _ to; ^i 7 +) Rs ^T^“i 
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TH (I A/.KTTG 0F IN DIA:.) ANl ARV 4 


7010 MAG HA 1 103 I 


I I i i 


New Delhi, the 18th December. 2000 


S() :jo.--WhcrcasiheCcnlral(iov«nime»t. after considering ihcrcp l .ns. 1 b 1 n;H.:cliojiM ,■ 

is satisfied that Ihe model described in the siu ^ P ^' < ^c'f W^htAasid MeaM.rc:. t App.os .,1 of 

™mcy ocer periodt of sns.r.. and u. rede, 

accurate sere ice under varied conditions. 

Non. therefore. *J* t 7 cw '7 ? .°^p(^^^^he*'c^^^tc U ol' : aphto'va/of l the^iwiUr| i *o! h n»m'iiuti>ntiitic H ''e^hti'u 
Central Government heiebv issues and t ■ * ; -V' -m iCYclass-1 si > uf series~! )Al r ‘ and with brand 

instrument (Platform type) with digital ind. canon otmeomm tcuuacs • c ^ „ 

name •OAKS. I AN" Ihereinalier referred to as the said ,,mew f n- ^ ^ nal m; , k )N1 > nv 08 5 U: 

Sardar Nacar. Smdhi Colony. Nr. Water I ank Anmedabad.Gujutat <md .M.iei . ... - 

.... .. ... ... I.load cell based non-automatic weighing instrument ilMaltnrm ivpci with 

l he stud mouei is a sttai.igau._c . - mem male intern alto is :m>e. Itliasatareueucc 

:Z: r..^fining vU (i.fiDI indicates the weigh,ng results I be 
instrument operates on 230 Volts. 50 Hen/ auernative current power supply. 



Fhure-2 Sealing provision of the indicator ot model 

y ,• ssio -, 1V mide ip t j„, base plate and top cover in the body of the indicator of the instrument and then 
a lead wire°is passed these hob, and sealed by a lead sea,. The instrument cannot be opened without utrnpermg the 

i a t- nirui om'matin diagram of •• ilsrm prov.-non of the model is given al-o l. 

further, in exercise'of the power . cAferred by sub-section (12^of Section 36 of me suudAcM^^^ 

same principle, design and with the same materials with winch, the approved model has been ^ ^ 

R M ATH U R BOOT 11A M, Director oil.egal Meimlogs 
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['HT T TII—TsPFT 3(ii)] 


^fTcT ^WfSf: 23 . 2f> 3 O/irr^r 3, 193 


4^!7. 7 2010 

'^n’.'STT. 231. T -o^m tttofk fp, Tcrf%ri Fif’Ffofr ^ tow ^ f^-™. _ . ' • ... 

—r-, -fv-xr r* „ n „ „ yl • ot1 •• K 'hRK c^IR ^7-tra^rTcT ?J?T XfuiOFT jn im »• r- 

^T TT4H F r-^r ^ rd --raR ,m t™ ■—- f7T 0 

. ■• , ^ - ‘ '? --i.t' 1 - Hi! j 4TT o^K TipJXTH-^ ..^i^jf^ )976 

era® AW, fm, 1987 7 ; WM « 37 , 7.1 -i 3 ^ -,„ „ -„ „•„_ .4 -. ^ 

_ , % . ^U.” ' ? ■■■■£1 FPTFFT o W. FPIFJF sIFm ~jr t --j^m xf xfr -jvc-; TT f^—. 

w "^* *ferffcff 9 ^ ^ ” I,H " 3Cftl ^ 

■^T ^ ■ \ w ^ « *""><w. ***. 27 , Jos, froi-nfe, to,, -p, (^ 

.™!" J7, * <•**, 9.37 «* (fe *« *0 ■• * „ - : 

4 tZL !£ W . 3W; ^ ^ ’"*« Wl *> « ftr« ayro, ft* 395 >(, 3 T/ 09/09 , -n 
-•• FFM-F^ *TRt FFrfl f | 

. wi *fel"fesfiSEl few, *V7 ifa (fe tJRTWT Tift,) " IR : JTO ,, f q , 

tlXS.T ^ ^ ? ^ ^ ^ * *** "JP* *"* * «** * - Wri toto fturo , ^, 

1 oNI., 1 of, (TV, . hi . ; - R r ^)R[ “ITfrr ? I HFFI FTF. T F;i ‘t’ F--P7 i cj^ 4 -t—/ iiT. ,. 4 

■ 7 = 03 ! 73 1250 tflfro mft fecrote i, -r. n 3,7 i.M, <m mm* z m 


RFF; FTf FF( 
; 1FF^VlcT TFF1I Tp-fT 

4T7li o 'ip 7 FT4! i^FF 



3TT^T-2 T-;?FnT Fvj TfrTFPT FIFFH 

^TTtftm wr q tor ^TOfti«fe <r „ * -, ra 

ftRI feTRH 4,7 TMrai TO 7n 7ITOT I W ftfe, sq^, ^ 


’F cTTF FTo 8[ rflj]? jjpff % I PTTTJ Tf 

FFm 3TT-TrfTrr “ff'-FIR F0F7 f^ff W 


f ^ 7 3 . cp 3 ! ( 63 ) 2009 ! 

S3R FT'^T-yFF, Ribi^, f^f^; Trj7,o f^v T 
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THE GA/ETTE OF INDIA: JANUARY23, 201 0/MAGH A 3J93 
New Delhi, the 7th January, 2010 


Pari II — Six'. 3(ii)l 


s o 1 jl -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority: is that the mode, described in the said repose the f^ure giver, below) 

%sz jm*; * ^ ™ »«r P en«ds -«« 

to render accurate service under varied conditions. 

Now. therefore, nr exercise of the powers conferred by sub-sections ,7) and (*) of Section 36 oHIk Ac, the 
Centra, Government hereby issues and publishes the cenificate of approval ol -odd of D.gital .ix, Uj Mac 

D ri n tcr facilin f with digital indication (hereinafter referred to as the said model) o ' ‘ ' in . nj , 

Tdepoint nianufactured b> M s. 1TI Ltd.. (A Govt, of India Undertaking). Mankapur Plan,. Mankapur-2,1 .,(18. Dtst. 

Gonda. (U P ) and which is assigned the approval mark IND/09/09/172; 

the said model of-Digital Taxi Fare Meter (with printer facility)" a measuring instrument winch totalizes 

pulses per kilometer. 



Hgure-2 Sealing diagram of the sealing provision ol the model 

Se dim, is done bv making ihe holes and passing a seal wire through these holes, and then a lead seal is apphedon 
,he joint of the wire. Fare meter can not be opened without tampering the seal. A t> P ,cal schematic c ,ae.a,„ » sc. „ 
provision kfl the model is gi\en above. 


IP. No. WM-21 (65V2009| 
R. MATHHRBOOTl 1AM Director of l egal Metrolog> 



[WI —wrs 3(ii)] 


23, 2010/RN 3, 1931 


3f 7 '5Rb|0 f 20 ] 0 

™ *'^^** ^v fwrc to'w toto ^ toto * to * ft 

t, ^#ra ^ra^C-fNf ^ ^ sifft **) w * nmws ,979 . iw, *r c,oi to wanp* 

™ ft 1987 «ftft ffeWRW® ^ if nr w 

53TR T^T 3tfT %f*FT qftfMqqf R Tjq^SRT KR WI TpTT; 

W3WTO^ W36! ft Tt . w(3) 5TOTO-TO (7) TO TO TO (8) * TOR 
^ TO to wm tos in*, tor* W TOffe ^ ift irafro s~r *. fa.. =f. 45*. TOfro ^ ^ 

w #) 3TR ft* ^fiwef rtm, 1892/57-2, mro TOT, TO* TOj TO. To 

w™ nrn. toto toto. ftrorr-„ 0006 TO ft* * ^ „ TO if fro fro* wm to w n ft* * ^ ** ^ 

‘51/09/09/238 W^RT 1%5T TRn 5 , 375 ^ 3^-55 W 5 Rcft t ; 3 

t , ‘ • * Hlf 



3Tr^rfTT 

f* ^ ^ ^ ^ *"* M ^ (12) OT TOrt TlfTOTO 971 WT ^7 TO TO WnTOTIK 

TRf 0.5 -Rtet V 5 Tfct c^T f I 


[ T RT. 3f. ^5^ 1TTT 21 (115 ) 2009 ] 
3TR. -qi^^ , fq^TRT, -RFI fqsTR 
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[TOT II—3sF^ 3(ii) ] 


^ 7 TOTOt, 2010 

^.^33.-^^ wro 5RI ^ 37^ TR fg^r ^ ^ w ww ^ ^ ^ fe 

^ ^ (3^ % 5f 37nj% 57#) « * =TT5 =77=757 37f*7fWT, 1976 (1976 377 SO) 7737 373 A UN = 77=757 

(9isctI 577 3, 3 hK-i) %3=7, 1987 % 333*77 57 3ij^H # A 177 3777 5ft 5=773=77 t %7 57 =TT 777 = = 757=7 57 l 373 f *7 =7 37 333=77557 
W^icn 3=777= 773=77 A f3p7=3 'Tfifwfert 4 -393377 #97 =7379 ^j. 

375,^^777^, ^7 37ftlf5m^q m 3 6 ^5,. tmT (7 ) sfk7T9-(TO (8) SR! 9977 A|7737 99 9 A 1 TO 
S!rJ_^ TO # 68 ' ^ ^ ^^997=7, ^4*600091 573 fAfe =7*5=7 597s%7 (59T*%7 39-IN) 

wra Jfl^^l-50" >^^37^^77ft77.3^ l r^wl^^^(tg^TITO) 

?* , (f ^ ^ *** TO^i AScI 3*7 =197 f) A fA STJTta ft* 37lf 7?=7 ^/09/2008/29ll =7=I9A771 fen 

TO t, 373=757=1 97719-99 At 957# t ; 

77577 His71 775 ; feffR I =ft 9997 99 * 1 K #7=7 3n*l7ft7l 377357 ft 7 l 71%7=7 99 TOI (t s i diiW 9997 ) f | 5779 # A 73979 
TO77 30 fe7T7. t A =J=17|I? <9=1777 100 m t I 777507=7 =7T9=77=t 3777577 (=f) 5 777 . t I 5775 7=97 3 ITfe 7 gi?f=T ^777 1 %R 799 7771 
37)717777 SI=I^R!7*W TTlftiT 377 # 9 g 7 =l=l 375751 I 7757777 TOtA;**#* (7^ life 9fton5 ^777 57W t I 395755 

230 TO 50 ^5f yr4Mdf TOT t^^rT 3FTOf TO TOT TORT f | 



33T^jfcT 2 : nT^Soi TO fflfcl'l TOR ^ "TOTOT ^FTT TOTOTTOi* TOTOTTO 
ytri TOR RT f^ ^feTO ^ TOt 3T1T TOTO TO TO TO TO TO TOR TO R? ?k TO TO T-TO TO TO TO 
^ %9 f'fto TO-K 33 TOTT ^ifdl 1? I 3TlTO TO 3TTR si-S^l-S fTO[ Pto TTTOR TO Wlcrll TOT TOT TOTOTT I TOTO TOT TOTefTO TOR TO RTOv-j 
^7 TRT TOTO TOTO4«S SWIIIW TOTOTOT f^TT TOT 7? I 

A9ftfa=m997 599 AlfA^A A36 A7R-<n71(l2)Sm9AAi71%'99 9A9A*3 9*9tW*ft) • 

fe 77=777 5T5777 57 373=T%=7 % W 75M-577 ^ 3777=% 377) (Mg SRI TO feS777. fe775=7 % 37=^75 37K TO 777=7% -7 %77»; 
3577 37=3%fe T7fS57 =777 ftfe%7 fen =7=77 t, ferfe At =J7S7=7T % A F7 TO. 557 A A =n77%77=T=7 5/7TTO 39 TO 7 % TO 
^7jOOfl7.inA2m 7757%"|" 777=7 %%i77 ,00 7) 10,000 7757 % 3% 77 777575=7 =775J7H 37777757 (Tn=7) A 5 =71. 5137777 Aw 
^ t FH ^ %tt 500 33 10,000 cR7 ^"t^T HIM9H 3FKTR (TR) TlfFcT 50 fe.TlT. 3?f^RFfR ^FTrfl t TO " f rt 

1 3 F 1 x 10 , 2 x 10 - % , 5 x 10 ^ t, ^ TOTcTO ^TT TOTOTO 'f u lf^' "qi Yp? ^ TOgro ^ | 


106 GI/2010—5 


[TO 33. TO^ TO 21 (129)/200X I 

TO. TO^TO, froro, Mto TO f^TH 






|Pm<! [I Sk 3(ii)| 


476 


THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3. 

New Delhi, the 7th January, 2010 


S O 233 —Whereas the Central Government, after considering the report submitted to n b> the pu.su ibul 

(Approval of Models) Rules, 1987 and the said Model is likely to maintain its aecuracs o\u penocs ^ 1 . 
to render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sect,ons (7) and (8) of Section 56 of.be stud Act. the 
Central Government hereby issues and publishes the certificate of approval ot the model ol non-automatic »ug nng 
instrument (Tabletop type) with digital indication of -PTW-ST senes ot nted,urnace,f ^ Koli 

brand name ;i P R V" (hereinafter referred to as the said model) manufactured b - ■ ; ; - ‘ 

Street, Puzhuthivakkam, Chennai-600 091 and which is assigned the approval mark 1ND 08 _ . 

The said model is a strain gauge type load cell based non-automatic weighing instrument t I abletop 
tV pe) with a maximum capacity of 30kg. and minimum capacity of 10% Ihc venltcatton scale "tie,v.^u is 

So It has a tare device with a 100 percent subtractive retained tare ellect. I he l.iglt mi m., tore . 

mdicates the"tghmg result. The instrument operates on 230 V. 50 II, alternative current .. suppK 



Finn re-2 -Sealing diagram of the model. 

For sealin- on the right side of the balance two holes are made a, the bottom by cutting the outer cover and bottom 
plate and fastened by a leaded wire for receiving the verification stamp and seal 1 he balance caimoi x opuxe ui 
tampering the seal. A typical schematic diagram of sealing provision ol the model is given .move. 

Further in exercise of the powers conferred by sub-section (12) of Sect,on 36 of the said Act. the Genital 
Government her'eby declares tha, this certificate of approval of the said model shall also cover the octal, tng , ns, mntents 
of similar make accuracy and performance of same scries with maximum capacity up to .->0 y " L ‘ 
interval (n) in theran-cof 100 to 10.000 for ‘e’ value of lOOmg. to 2g. and with venltcalton scale interval (n! m the., tngc. 
"no' ,o o„o for-e- value of 5a. or more and with V value of I HOC 2 *1 (T or 5 * IDS « here k tsa post,tve or negative « hole 
fnmber or eqtmito zero, manufactured by the same manufacturer in accordance with the same prute tple. destgn and » uh 
the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (!2°l 2O08| 
R. MATFUJRBOOTH AM. Director of1 .vgal Mcirolog) 
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^ t^crfl, 7 4437 ^ 2010 

W,at 234.-^I RTOR =RT, ftfsa wfrotf SRI TO MS m f*TO TO * ^ ^ OTW ^ w t 

™ TOR H ^ (rH 3^M) TC sfa jin RITO ■MftjfTO, 1976 (1976 RH 60) 7 WI m. A UN to; 

; Rtto 5n 3ii0ki)frw, ! 987 H 2Wif vt-jot fskau^t r'rfto | % otto tp*o ^ 3^r», $ ^ ^ ^ 

^ ^ 374 f^TO 4kf7*7f44T 4 44^44 744 3 J :iR T^nj; 

., «*.**ra«W. w afefSpmtf tn* 36 *i»tmito ( 7 ) sHm-tro (8) smu^TTfrof^ w, ^ 

fC. W -V 371! 77! lW^EH, 9 68 , RTOft OT=ft 7312, ^TOTOR. 33-600 091 OT faftffiiT RKIR RsuRfai (^sfel OT 111.) 
■WZ ‘RT 21 TO*; 5000 " »^OT 3 WTO 7JOT ^ RtOT 2TOOT (wwi TOR) 3 RTTO RR. f^ ^ ^ 

OT -tit RR nr TS (ftRI W-1 5TO RTOTRTO RTTO TO RRI f) RtT fm JRJKR f3f 3R* TRT tf/09/200X/291 RRRRftrs 
t^TT 441 V, 34J4I44 444144 4777 444T t I 

74441 w tq^,d 44 4447 4444 kcr 3TT4rfkr 377441 %? to; 7 * 444*7 v%z444 4474 ) i i 

^RTT 1 {)(}() T47.m K 374 '•^TrR TO 4 %.UT. t ! TO74 RTTO 37TO V?) 200 TTT. t I ^ 4 %T % 

^ ^ TO t | 44347 TO#47 -epfc (-op TOR ^ 4 , 

-30 ^ 37k 50 474 4c4T44f 447 44T4 471 4% 4774T f i 



kferf 4# 771% I 443 4^ 414 447 47T kNHN4 ^44447 

. . ^ TO 4> %q ?fc%< T 37T3ZT ^7-3fk?R7W^7^RRR?f^ 3TR kfcf^RRTm 

R5 %TT ells dld< R RTRF -llcll t I Riel 33 W-T '^-S^is f^Tq fk^T RO RsTTeTT 3FT Wf 773R1I I Rfeq k l Hdd ^ 3RRR 

34 q33 WRT dl ddIdc,q RRT7TTR I'd034 fqTT 441 t | 


RTT ^4kT 4R3rR 434 BTfkkRR 4TTT 36 33t 44-410 (12) £771 4^4 qfkrPTI 34 ROOT 3R4 TTR 44 RTW 3R4t f 
f^534 Hkd ^ ^IHlqd 4T fR WR k 37444 434 fdfdHldl ^RT 4RI %gT4, k 3?f4R 37R 474 744^ 77 f^T# 

444 37^4f44 RTScT 44 f4f44W %4T 447 t, tkfkko 47# ^JWIT ^^##433, 44Tk4T 37R 4444T4T4 43 41474 4443774 <qt 474 
347 5 TIT. 41 47777 37f443 ^ "I” 4R ^ %cr 500 77 10,000 443^44 4 744T44 WTT4 37TO (^4) 77%4 30 %.4T. k 4f443 

3TR 5000 %.m 443 4# #W7 TO 4M t 3#7 "f’ 4B 1 xj 0 *, 2x10 5 x|0 ", ^ t, 4 # 44TO 41 444TO 4ufe4T 

4^4 ^ 774474 f i 


[44.4.44^ 44 21 ( 129 )/200<S | 
3TR. 4T?J4J44, #34^43, M443 7714 f44R 



478 


THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3, 193 

New Delhi, the 7th January, 2010 


'Air: 11 Sir. 3{ii)| 


S O 234 -Whereas the Central Government, after considering the report submitted to n by the picset c 
authoritv is satisfied that the model described in the said report (see the figure given below) ,s ", conloimi > with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards ol W eights and Mvasu, es 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ol sustained use. 

to render accurate service under varied conditions. 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model ot "on-automatic weigiing 
instrument (Platform type) with digital indication of ■PPW-5000” series of m^ui^cct^yt Accuracy dass-mhrnd J_«h 
brand name "P R V” (hereinafter referred to as the said model) manufactured by ...^ ; - 

Street, Puzhuthivakkam, Chennai-600 091 and which is assigned the approval mark IN D O ) 08 -9 . 

The said model is a strain gauge type load cell based non-automatic weighing instrtmienUPknftinn typed with 
a maximum capacity of 1000 ke. and minimum capacity of 4 Kg. Fhe veritication scale mtuva (O ~ 

device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display md, calcs the weighing 
results. The instrument operates on 230 V, 50 Hz alternative current power supply. 



Figure-2—Sealing diagram of the model 


For sealing on the right side of the indicator two holes are made at the bottom by cutting the outer cover and 
bottom pi! and fastened by ? leaded wire for receiving the verification stamp and seal The indicator 'cannot bo oneiieu 
without tampering the seal. A typical schematic diagram of sealing provision of the model ,s given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the ( o.iiial 

Government hereby declares that this certificate of approval of the said model shall also covet He weig iin 

instruments of similar make, accuracy and performance of same series with maximum capacity above M)kg 
and upto 5000kg with verification scale interval (n) in the range of 500 to 10,000 for e value ol >g or moic and w 
■e’ value ol I < I0‘ 2 x 10" or 5*l0 k , where k is a positive or negative whole number or equal to am. manula e 
by Ihl same manufacturer in accordance with the same principle, design and with the same materials wtth 

which, the approved model has been manufactured. [p ^ WM _,, (1My2008 | 

R. MATJIURBOOTHAM, Director of Legal Metrology 
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RRRRR RRRR : RRRfl' 23, 2010/RTR 3, 1931 
7 vjHck1 ( 2010 

, 235 ~^ <chK krfFR ■gni ZR rrjr rr faRR rrr rp R?Rm 7 ^ to rrt f % 

^ 3 Rfed (rH^W 3TT^%^') RTZ 3^7 RTR RTR^R RfafRRR, 1976 (1976 RJT60) WRTZ 3R4NTO 

(RfeRT RR 3751 ^) fm, 1987 RT ZRRRf ^ RR^R f 3frr rtr WR11 % FTO RRtR RR RRfa R Rt ZRR ifer 
<a, *n i 4 <^ j ii sfk fRfRR RkftsrfflRf 14 4H^cki rrt rrtr rrrt t^rt; 

m: 3TR, R^ RTRRR, ZR^stfVfRRR R?T RKT 36 R?tZR-RTR (7) a^^q-MRT (8) 5TO KR ^rfapff RR RRPTRRR 
ftr ; kW sft-Rd 3TfclA*M, 9, 4>rfd kd Tte, RtR7 q1<M^q Mr, f?TRTzft W, RRRT 2 RPR, ^ n p^rT i, RiRTR-560091 £RT 
fmtK r*rrTO riar (^fcn ^f ill) rtr ^ rr 7^-001 M *js?n rt 3rrrt%rrirr trtrrr ( '^rzt^) ^rt^ 

RR, Uu* Rfe R7T RTR “#-T^ 3M^FT't (M TR^' ^ RRRTci ZRcT RfeR RRTf RRT ■§■) 3TR iRR R^TRR 3 ^ TR 
^t/09/08/498 fRiRT RRT f, R^HKh RRM-RR Rift RR# "f I 

S ^ ^ ^R RRTR RR RR kd SRRTftcT RFHlfdd cTfdR ZRRRR (Rf^ Zl^R) f | 77 ^ arf^RRlR RRRf 

40 ZR t dk ^RTR W 200 %.3TT. t I RFR1RR RNRH RcRTd (i) 10 fRT.TTT. t I RW' RRT RTRRRdZ gfaf f f^PRFT RRT 
yfa^ld oqq^^HcHch RTfRT 3n$R§SR RRIR t I RRRR ZcRzfc ^STR^ (Rdf ^) RRRT cTfdR RfpRTR ZRRpfrfl RR?n R | ZRRRR 
230 Rfcz 3pft 50 RdTIRcff RRT 1k?JcT 3dRT RR RRR RRRT f I 



Rfec4 RR Rtf^RT RRR ^ RTRRH R4 RtRRR^ ' -g l WR 

;iHch<Uf ^ k RR^ fir Rt^TRR fRTRT RT R^Rf RK |R R Rtef RTR7 RR ^TZRT |T7 TTofr •RTRT 

eRTlt RTRRt I RR4 RR cft^ tRRT RR TsffcTT R#t ^RT RRkii I RT5H RR Rl HR< RRR R7 ZRRR RR Ttrt Wtff R l RR TR g ^TRRTR 

ZRTTRR fRRT RRT't' ! 

3TR Rv^tR «<chk ZRR 3#4tRRR Rit RRT 36 R>t ZR-RRT (12) "gm RRR RTfRRRT RR RRRT RRR fR RR RlRW cfTTcft f 
Z RRRferj 1 $ 3T^RTRR ^ RR RRIR-RR ^ 3T?FtR ZRt MhOMI ^RT ZRt feSTR , fgR l g R op SPJRR 4l ZRT RR^t R iRRR 
ZRR 3i^HlRn RfeeT PrPihIui %RT Tpqj f f PqpllHd ZRt ^ kR7, RRT«4 rI 3pR RR^RIRR ^ RTRR ZRRRR RT RTR RT 
5 RT. RT ZRR RfRRT RP ’’ RTR RF %R 500 R 10,000 RR7 ^ TR R RcRTRR RNH I H mm (RR) R%R 5 ZR R 3TfRR7 3TR 
100 ZR RRT Rft RrfRRRTR RRRT Rid I?" 34R ^ " RTR 1 x 1 0 *.,2x10 *, 5 X 10 R' "f , R7 RRTrRRT RT RRnr?qR^ Rnffqr t\\ ypr ^ 
RRf|d7 f I 


[RR. R. R^RRR 21 (17! ). 200X ] 
RR. RTRT^RR, fRRRRn', MRR RTR felTR 
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New Delhi, the 7th January, 2010 

S O 235._Whereas the Central Government, after considering the report submitted to u b> the presentx-u 

authority'is Satisfied that the Model described in the said report (see the figure given below)-*, in eonlorm.is with tiu 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ol V\ eights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ot sustained use .mu 
to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section '0 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the Mode! ol non-;u.U)mnuc wv.gm.ig 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy ciass-1 II) ol senes SRW -00 aim 
with brand name "SRDC AUTOMATION” (hereinafter referred to as the said Model). manulacun cd b> 
M/s. Sri-L Automation. 4 9. 1st Main Road, Near VecranjaneyaTemple, Sanjivini Kagan Peenva 2nd Stage. Hcggana.iaili. 
Bangalore-560 091 and which is assigned the approval mark IN D/09/08.498; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument i A eighbndge l>pei 

with a maximum capacity of 40 tonne and minimum capacity of 200kg. The verification scale mien a) (o) is 10kg. h has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (ELI)) indicates the weighing 
results. The instrument operates on 230 V, 50 Hertz alternative current power supply. 



Figure-2- Sealing provision of the indicator of the Model 


Sealing can be done by making holes in the indicator of the instrument, then a seal wire is passed through these 
holes and a lead"seal is applied. The indicator can not be opened without tampering the seal A t> picul schematic diagiam 
of seal in a provision oi the Model is given above. 

Further in exercise of the power conferred by sub-section (12) of Section 36 ot the said Act. the ( cntral (.ovcrnnient 
hereby declares that this certificate of approval of the said Model shall also cove, the w eighing instruments ol similar 
make, accuracy and performance of same series with maximum capacity above 5 tonne and upio lOOionnc w uh verification 
scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with ‘o' value of ! 10'. 2 I O' or n -1 On where 

k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance w ith the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

(I Nu.WM-21 < 1711/20081 

R. M AT HI J R BOOT 11A M. Director of Legal Metrology 
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^ f^ml, 7 2010 

^ (^'!L 236 ^ ^ ^ ^ ^ ^ ^ ^ ^ wm ?i w ? fe- 

18 ? *"*?**> TO ^ m 1976 (1976 ^ «) "**w 1W 

^STJS'jr * *" ™ 

—^ 9 „ 200 ,, % ^ - 

^ ^^ ^ fcr tt«r jr TOT smnfar arernnfera cm=H 3 ^ (z^=™ ^) f , rfl _ 

« is ta*^Mi M1 j lwmiMH3 ^ ( , , TTR **?' " 1 J finram 

=£ ~s rrjs^sif - - - - - ”— 



r : . v B _ /' >r ' , ! " ~'"' s " '' :ii ^* ! >7 ‘^ 7) ’ R7 RRTP7R 3TW 

^ *115 cR'-h 23 TFHfJJ 9v? r ' i^fr TV-sts? T 7T7 TT-i arn ivx r •?« -*~r ■&,..„ __ a* ^ -. .. 

TTTT^r-r-r-r-^^ - - , . 1 ^" ‘‘ ^ ^ ^ ^ f f R R WQ RT R^TFR Wf 3 R WTR 

RR TO R fair ins m 23 ^ ;tttt i : cjrj ^ ferr fen ^ **J ^ 2^ 

. „. V .. ■” ri *>S®|£ RR WT R?t 2§TRT RT 23R2T1 I 

^ <* ^ ^ ^ w 

^ * ‘ ■' Tv ’ :r,! ^ S^T 7R3F^ 2gWITTR o3TOl fan R3T fr | 

^ 3T7T T.^.f T ^ yrFR R23T Rfa% ^ far fafa, ^ T# ^ ^ ^ 

; S T?*^*^!^^^*** *• *"*> * ***«*«a*«*w 

. ^‘« J« “ ^ , *TH R ffa 100 21 10,000 <TR R ?fa *Rrm 31W 3RTR3 fa) 3TIR ^ TTT. RT R2T7f 

^ ^ „^,^7 ^V°° ^ I 0 ’ 000 ***!^ i ! ^ C^O 33%cT 50 %.m 3R RT STf^cR TO 

[RT. 23. ^R tR 21 (287 )/2008 J 

33R. R ? R^R3, M«R7 R3 
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I 1»aki 11 Sk . 3(ii)l 


v c .v Delhi, the 7th January. 2010 

. - . W S C . ., ihc rcm-ai uev.-rnment, after considering the report submitted to it by the prescnM 

3 GcYr'd ip the said report (see the figure given below) is m conform. y with the 
authority he.t ...e .... . ^ of | 976) and the Standards ol Weights and Measmcs 

° ^ , y • and me a d i'X/dei is ikelv to maintain its accuracy over periods of sustained use and 

■ Approval ol Mode is» Ku'Ci, s V?* ana .av v 

,o rentier ace urate s.. ".-c • » a ””“ • ^' (emi bv sub-sections (7) and (8) of Section 36 of the said Act the 

Mow, re ei -re. ««,. .■■ vt me ,_ — th - of appr0 val of the model of non-automatic we.gh.ng 

Centra! Government hereby is.uc. -nu pao. sh..s-he ce ™ ies of medium accuracy (Accuracy class-ill) and with 

instrument (tabletop type) with dtg.tal indication ol ^S-lOO enes otm«l , ld . tidyog 

brand nan.- "ISIIIDA" (hereinafter referred to as .he said model), n anulactured by ivs- 1 *' 

V n T . v Gur-aon- poo 16 <Harvana) and which is assigned the approval mark IND 09 08 a *>. 

Vihar, hasc - ’ . a .„u based non-automatic weighing instrument (lablclopiypc) will. 

The said model is a strain gauge type on c ru. verification scale interval (e) is 5g. Ithasatarcdcvicc 

a maximum capacity of I 5kg andi„h.lmiu,ng Diode (l.ED) display indicates the weighing resuh. 

50 Hr. alternative current power supply. 



l-.rsii.c-2- Scaling diagram of ihc scaling provision of .he model, 
canno, be opened without mmpenngthe^ A „ ^ has als0 been provided in A 1) card mother hoard 

of similar make and pertormancc osame sen- , "'.Tig and with numhe’r of verification scale interval,... m *e 

v P hov ed .. .. .. (i , nowmom:87i20iisi 

R. MATHURBOOTl 1AM. Directorofl egaI Metrology 
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[ 414 H— TgPg 3(ii)3 _ MRcT 47 71444 : 4Ho|(| 23, 2010/414 3, 1931 

M 7 TSRctf, 2010 

^T.37T. 237— <*>*$} M ’H <4K 471, f4fF7T ¥lf44717l £171 477 ¥441 f7¥I4 47 f44TT 47^7 47 4 ^4 Id 44 774T4H FT ¥41 F f47 
^44 tt4^ 3 4f% 4TS4T (4T4 Ft F| 34^4 ^i) 4R 3^ 4T¥ 4T447 3Tf4f444, 1976 ( 1976 44 60) 441 4T4 3717 414 4H47 
(4f44H 44 37^4144) f¥44, 1987 ^ 44441' 47 .345^4 t affc ^77 414 47t 77414411 f47 4741417 4414 4ff 3T4fa 4 4t 444 4T¥7d 
44T2l?Tl 4414. 7744T 3fR f^FT 4ftf74f441 4 44^44 4141 4414 4441 74FT; 

374:, 374, 444t4 777447, 444 -37p4f¥44 47t 4RT 36 44 44-4T4 (7) 371T44-4T7T (8) 5RT 444 V l faddT 44 4414 4774 
|77, ^471 5^I<1 5Psdl 47. %., 191 41714 f4FT7 474T-JV, 7 £S4T4-122016 (444741) £171 f4f4fSf4 4^4 441441 (441441 44 111) 
4M “ 4)^1-4000^” ^^141 41 374747 7J44 TTfFTT, 377447feT4 414R 44474 (4441414 FI^F-TgSM 74) 47 4TFCT 47T, f47747 4TF 
44 447 "ISHIDA'’ t (f477 ^774 FTT^ ¥¥4T4 44714TF77 47FT 44T t) 347 1474 37^4Kd f4f 371^ ¥4 "41/09/2008/3)7 774j i <R]d 
1474T 441 t, 37^4K4 44F444 "4171 47741 t t 

444 Hk<d 447 fq^id 44 4447 44 417 7777 3714lft7T 37T44Tf414 417T4 444774 (444T414 41^4 4344 74') f I 17744 
3Tf44744 $7474 1 5 f47.41. 3717 4(ddH S4741 40 41. t I 774474 M1MMH 314714 (t) 2 74. 4 6 f47.¥T. 44 3717 6 %. 41. 4 1 5 147. 
¥T. 7147 5 ¥T. t I §UN ¥/¥ 37l¥47pR 7jl47T 1? f4447J ?T4 yfd^ld ^74474444747 4Tf74 37T447J4R ¥414 4 I ¥47141 44T447 4T4T4 
(T^eT i 74t) ¥F?1 41414 wR u im 44Ff$T7T 47747 f I 4¥477 u l 230 4t44 3pt7 50 447) ¥44474 4171 f4F[7T ¥414 ¥7 47F 47774 4 I 



4f^47 47 4lf 4747 77 757¥Tt 4747 3717 Id 4 41 471 471444 41 7K f47F ¥F f I 14 47 7557 41 7774474 744¥ 34r #7 

¥44 4774 47 f4Tq; efte 747 77 4141 4411 I 444744 471 7744 47 754414 f 4 TT f441 44t 74144 41 714774 I 

444744 4 41471 47%44H 744 4f4 47t 7jf441 f I 41471 4%4?H 7147 ¥7T4 471 7444 47 fair 4 /TgT 444 447 417' 4 f ;¥ 

1744 4t f¥41 44T 1? I 4T441 44 7lldd'< 4774 4f 4444 44 ¥47 ¥747; 4rir44^ 414HT4 4471471 f44T ¥41 F i 

3fl7 44^14 717447 444 3Tf4f444 47l 4171 3 6 47l 44-4171 (12) '£TT1 ¥44 ¥lf47f41 44 ¥414 4774 F4 4F 41441 ^ V. * 
147 444 4TF4T 41 37^4144 ^ 477 ¥4T¥-¥4 ^ 37rpfcl 4771 l4f44f7Tl 4171 47Tl 1777514, fe4TF4 ^ 37^774 3TK 4771 771441 *■' flTfl- < 
444 3 T 5 T 7 H 44 4TF4T f4f44tq f4741 ¥411, PclPdRld 4771 ^^^7441 ^ ^ Fl 447, 441^141 3pR 47144144 47 4744 4447741 4 T FT4 41 
100 fa.TR ^ 2 ¥1.447 ^ " 4H ^ t44 100 ^ 10,000 447 ^ ^4 7774174 414414 314714 (¥4) 347 5 ¥1. 41 4774 37p447 47 

414 ^ f44 500 ^ 10,000 447 47l T4 4 7174144 4T¥44 314714 (¥4) 77fF4 50 f47.¥l. 7147 4 ft 3lf44744 ^744 414 F 37R 

"i" 44 1x10 *,,2x10 *, 5x10 f, 4 I 4417447 41 47417447 T J4f47 41 ¥J^4 ^ 774g44 f I 

[44.71.^4^ 44 21 (287 )/2008 ] 
374. 4147444, fd<VI4. M447 414 f4¥H 
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mi GAZETi E 01' IAiiA 1A '■■■■ 1; A g ' 


S.O. 237.—Whereas the Central Caseer 
authority, is satisiied that tiie mode! dcscnl'^n a. i 
provisions of the Standards ot Weights arm 
(Approval of Models) Rules. 198- and tiK -mu 
to render accurate service under wir-M -cu-v. - 
Now, therefore, in exerei -e A p' 
Act, the Central Government hem!-;- •> - 

weighing instrument (Tabletop t\ pc- daw • aw- : 
class-111) and with brand name "ISl !H )■' : : - ^ai. 

Ltd.. 191 Udyog Vihar Phase-lV, uurguon- i .:.: s 
The said model is a strain gauge g p-- w 
range) with a maximum capacity ot l:kgam.imn 
and 5g above 6 kg and up to 1 ''kg n u" - a un- 
Emitting Diode (LED) display indicates the wend 



-i,i in u h\ the prescribed 
: , i> \11 con Infinite " ilh the 
;i .1 t!i \\ eight-', and Measures 
i :td> of sustained use and 


..... tit-;.-, , : • , Ui t.,i Section -o o! d-c - t-a 

i., pit- model oj non • ail! i’ll hi tie 

-' ' ... j.-e nl hieh nccuracv ( Accupa ;• 
1 , b\ M s.Chula India I’M 

■ a '-auued i!' 1 . 1 n- ■: -k' mark IM > i>0 ()8 WT 

-t : uincn;! I ablelop tvpc-duai 

. p, .i : M ,; mu : \ a; (e! is T.l ii[> to 0kg 

. ^11re. ,!:k '. 1 lai'C effect I he I iglu 

. ... , n uj \ .lit/, Mi 11ci 1/ nhematiw 



ilit'U.t 


ol the i- 


Prom tiie left side ol the plattonn m-d 
fastened by a leaded wire through the'- 
can not be opened without tam.pciing d>-- 
The instrument has externa! aox; : ' 
to disable access to external calibration. •. - - i 
further, in exercise ot the powers ■ 
Government hereby declare.-! drat v iii; 

instruments ol similar make, acent atp. E . 

scale interval (n) in the range o; EH! to !'•'-Point 
of 500 to 10.000 for 'e‘ value of5g or more a A v 
number or equal to zero. mamnaeiUiCu -.. 1 
the same materials with winch, me sum upon 



upp.-'i cover and botlem plate and 
:.in- ;nid sea! 1 lie weighing scale 


auc: 


sealm 


t } <• 


rrev ip sun-sec v 
■c- of approval o' 

r,:• j ; i f ii [:• upe .vi'i i i I U\Xt! kn.il i! 

value of 100 m'.'. to A; arid with \ c 
, value of 1 • 10', 1 ■ 10 r or: T r - 

, me! gas been niunufiCiLiiod 

si. x i m; rj !o m 


it led in A D card mother hoard 
Pdon iiftik' model is ttiven above. 

,!i. \h of the said Act. ihe Genua! 

;,hnll also co \er 'ho weighing 
ati;;cit\ up to :' 0 kg with verification 
11111; scale inlerval(n) m the range 
.> f is a positi\ s' or nee.atn e w hole 
-.>!,« '.;mm Pimcipi... desten and with 


If. No W VI-'! 


Mil IS ! 


ve.il Me>" Tv. 
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[MFTII—■7RR 3(ii)J 


RRR RTTRRRR ; RRERT 23, 20 i 0 'RP 


R? f%RT. I 4 4TO, 2010 

"37T.3TT, 23b. -- R74R7 °FR, fRf?R RTt^cbKl SRI OR 77RJO fOTTO R7 fORR RRR R( RROTR RR RRjRpi jR T[rj -g- -f^- 

%% r -Rfs^r (?TR ?i n i 37TR7fo %% rio 33K rr rirrt 1975 (1975 rtf 60) ort rto 3|r rir rfrt 

( RV^n -4-4 %T%R) fe. ! *'«? * RRRRF RT 33R0R f 3T?T !R7 RTO % RRIRRT R % OTRTOR WT % 3WfV R RT RTRR 
rrpt T^j ,R]v f-;tv:s RRferfORt* R 7RROO RRJ RRJR RRRJ 7R717 | 

40: ** o-?:- -41:,^ 3%%^ RR RTR 36 RTT OR-RRT (/) 33R RR-RTR (8) RTR RTfRORt R7T #1 ^T, 

RJJR * ift. f< vR7 4-1. OR 7^sl RRR%FR, 1TR Rj oflf <£ -RR , :a tt I JR, RR rtr, ^3T^TR, R7RR, 500 062 

-rtr TT % T 5R* r^r-h'-rc; - f 4« o«;*fcn (rrtrot r%ih > rr rT rto rR” ^ 3%R7 tjrr r%r 3 rrr#rt rrr 

^THJ (to 5R, ^ -fRR RR, fRRRT rt? R 7[ -RIR “R7 -Rt 33%’ O R7RT* 7*! ROM RTRT RRT f) 3RT 

fRR 330Rt?R f^f 3T|^ !(•••' : : . v 08/273 RR^fsrO ROOT ~trj 3rjr|rr jjrfPR-Rvf rr) RRrpft R | 

03RR RTTbR KTR tRRi'n -iR 5FRR7 RR RR ROT RlRlRR 3RRR|frRT rf^ RRRRR (RROfRTR ”.RR ;) % | RRRf 3RRRJRR 

10 ^ ™ ^ ?"» 40 ^ * ' ^30 RPTRR 3fe**f .. - , ... - , ;. 7RR ^ , r ,^ ^ t fRRRR RR 

^gTR^TR -o^cbciiirHch RlfTR 'ff|^RR rrjr f I 'SRF'R R7RRR-; < -••' v rrr ri^r rr-t^ '••rr%r | , rr^rtjt 

230 qTR4 iflT 50 !RfR RRTTRRt RRI TR7JR RR[R R7 rrr rtr[ r | 



RT^rfR-2 Ol SR RR firfRR] RRR R5 RfRRfR RR •'TfRRTRT^ ^PRTIR 
pTf ^ RTRt '^T RtRfRR RR^ ^ fRTR fRR, RTR(| RTRT 3TT{ RR RTc RR RRRR fOMOd RR^ R7 R 75? fRRR RRTR r?r 
W im 3TR RTRT RRR ^ %tt RRR^RR RR R RTRT -RTRUF ! rpRT RR RR7 RR RTR fRRT TsHRO RRt OR RRRT1 i RT?RT RR 
■RTRRT? RRR Rt RRRR RR 1TRT y^iR RTRRJR7R RRRJRf RRRR7,; RTR7 7 TRT R | 

sfR 3 RRRT RRR 3 TftrfWT RR RR 7 36 RR RR -^ 3 RT ( 12 ) ^RT RRR RTfRRRT R 4 RRRT RRR TOT r^ rIrttr rrr) f 

fR 7 4 RR Hl-srd RF R^RRR R 7 RR RRM-RR ^ 3 RRfR R% f^RRTRT ?RT ^RT felR , feRT 3 R ^ 3R^ 3% RTRRT R f%TR 
^RR 'R^ukd R 1 %T RFT fRfRRRT %RT RRJ f, RRt %R 07 ^ RR vft RR,, RRT%I 3 TR RRRRTRR r; RRTR TRR 3 t R RT 

4 tR % 100 fR.RT. OR 2 RT.RRT R 5 RH % %R 100 Rf 10,000 RR 7 RT % R RRRRR RTRRTR 3307101 (RR) 3 RR 5 RT. RT RRR 
33 f^R 3 ^^ i " RTR ^ %R 500 R 1 0,000 OR 7 % % R RRRRR RTRRTR 330 RR (RR) R %0 50 %.RT. RR 3 # 3 RTOR RROT RTR 
7 ? 33R ^ RR I x 1 0 -^, 2^10 *, 5*10 *, ^ 1 ?, Rl RRTcRR 5 RT RRRTRR 7 RRR 7 RT RJR ^ R j 

[RR. R, RR 21 (118 )/2008 J 
RR. RTR3RRR, iRRRRT, %f%T RR f%R 








THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3,1931 


|Part II -Six:. 3(ii)) 


New Delhi, the 14th January, 2010 

S.O. 238.—Whereas the Central Government after In 

authority, is satisfied that the model described ln ' c r ^° ( fl f , 976) g and The Standards of Weights and Measures 

to render accurate service under varied conditions. Section 36 of' the said 

Now, therefore, in exercise of the powers cerOficaTe^rapproval of the model of non-automatic 

approva. strain gauge type load cell teed^n-auto^^e^in^in^m 0 type) wrth 

tu®) *** m ******* *- 

The instrument operateson 230 Voltz. 50 Hertz alwmatiwcunCTtpowersupply :M ^^ MMM ,,, M , M 








S' is ;;r 

* > j 'Y j: • ii. 








r „T,",r,2 i*m:ess!=S=S 

the seal A tvpical schematic diagram of sealing provision of the model is given above. 

r c r^ 

the same materials with which, the said approved model has been manufacture . 

[F. No. WM-21 (118)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 




[JWI J3"5Jl(ij)]^^ === 23, 20I0/3R 3, 193] 

^ 14 TOrft, 2010 
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^3^7^ *2 ^ ^ TO ,976 ( ,976 J7, W TO * ™ 

W 313^0 Pm, l987 

TOT ^ ^r 33.^, ^Nr wa, 

„ *J%' r^T”’^ TO 36 ^ 7 > 

^5)^ T *'? ™^| (f ^^^^*^ 3 , 

WJjfe t^5 if 73 Tt/09/08/274 TOpfelW f3331 73T #, 3,^9!<H 7333-33 TTjff 3TTtf( t I 

mznm fem 4 fat,*,*** (i) 200 w f , ^ ^ ^ f ^ 

1 - 30 ^ 5( ) ^Mcff TO f^f KW -qi TO q^cTT t I 



^ i^Fd-2 qfe^T qn f*#m to ^ toto crt wn^ toto 
^ w ^ ^ ^ ^ ^ ^ TO 3^ 33 37® !3 3i. 7k fw 3397 3^ 333m 7^3 4 t 

^ ^ ^ ^'t! ^r^ijiH ^q<lckf f^qj qq? t i 

fe TO ^ 7 ™ ^ ™ 36 ^ ^-’< '■2) sra 733 7rf333T 33 73PI 3373 53 73 TtW 337# f 

^^*# W*'*» to, fe^7 37 3^7 Zk- 3# * * fjj 

5000 ? TO 33 fell 500 7T 10,000 333 33 ft 1 7T73TO W, aftRRT Ofl) 3jfc 5 0 f33.3T.37 3#T33 A 

4 ^ ^ ^ f ^ ^ 1X 10 *■ 2x '0 *■ 5« 10 ", 3f t, 3ft 337^ ^ 7733TO 7T ^7 


[m 77. ^TOJ TO 21 (118)/2008] 

37R. fTOT^, fafTO TO i^TH 
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THE GAZETTE OF INDIA: JAN CAR v A 


2010/M AG HA T 193 i 


U Su . "Mi!'’! 


New Delhi, ihe 14th January, 2010 _ 

S.O. 239,—Whereas the Central Government, is in conformity with Ae 

authority, is satisfied that the model described mthe^Kl ^ ( , 76 f and the Standards of Weights and Measure*. 

to ren ":::: ^ 

Act, the Central Government hereby issues an P" “ 0 ' rKO ,.pr scriesoftnediuu. accuracy (Accuracy class-dll and 
weighing instrument (Platform type) with digita i r «■ ‘' manufactured bv M - K G Instruments. 2nd Hoof. hang.. 

.. 

"“ ktND ^'-del is a strata gauge type load 7ZI iXTu&™ 

a maximum capacity of 1000kg and minimum capacity of 4 k Dio(lc „ f display indicates the weighing 

ttHc£ a^vlcurrcnAwersupply. 








\4£~ - t 

pvr^-^ry-y. Ip* n*?- 


or-^A A-HA. " 


mCi 4-' ’ §2 r!' 

'^.■r>A .a ” : -fm 9i 

*'-**%&& m 


tfc 


' •• ■ •. .•••- - '; m ..... -■ • 4 M - ■ *&&&£#& 




;.i sjp' pi.\ 




,jC t* ■* t; ~_1 

Eg§^jv£? £?>■ * ^ 

F _ 

~ : A, ■ : ‘1 -_ - _ _r : 


^JJJ^^Sealm^agram of the model 


For sealing on the left side offte indi«^r two holes are made m the ^.^f c “'no.fc 

and bottom plate and fastened by a leaded wire for g prov ions of the model .s given above, 

opened without tampering the seal. A typical schemata diagram s g P ^ yf the s;ud Acl . lhc Central 

Further, in exercise of the powers conferred y su said moJel shat | also cover the weighing 

Government hereby declares that this certificate 0 same seriM wit h maximum capacity above 50kg and 

instruments of similar make, accuracy an p^r or f «on to 10 000 for ‘e’ value of 5g. or more and with’c value o! 

up to 5000kg with verification scale interval (n) in t e^eo ^ ^ equal to zero, manufactured by the same 

' 2 ™: sr-i was-- -—-**- - - 1 

model has been manufactured. j F No VvM-21 (118) 2008 1 

R. MATHURBOOTHAM Director of Legal Metrology 






[VFT11—73^ 3(ij)] 


^q<1 23, 2010/qiq 3 , j 93 ] 


_________ 489 

. 14 ^SRcrft, 2010 

(^ff^T37^T) j 987 3-PTsrn' ^ 1976 (1976 qq 60) ^wsikiqw 

** ,™Mw"S ~ ,l^r ™*r— ■«* ■■ »«■ * * „ 

W-37 ^TRt q^qt t I ^ T%[f 3?rf ^/09/08/503 73^14icT fqrqi qqr f, sqjqtqq 

30 2 = 1 1 * ^rr 1 ^ ^ * 1 *"* ^ 

230 *2 3ik 50 I** ^^^ ^ ^ ^ f , ^**> ^ ^ ^**" # I 



; , -a %,, v r. _i_- V" ’ _ r ' ; ! '' ,5 ' r: " r;i " '* '^4 h qq qn^rpq^ ^Tqmq 

«t ***!*«*-*,= ~,:; 1 :.' 2 ; v-^^^ n ^™^^t*^^^ 

,' 4 *^ 444^4 44444 T 4 — 

5 m HT 2PP3 *f*Rr “f TTF, * fa 500 * ,. nnf , _ , V , _ _ • ^ 3in . * l ^ HIW * ^ *t 

100 22^*> 3 tfi^ 3^ -<* hr |x I0 * , x|0 * , xln * 4444411 ^'' ^ m 

qqg^f , • -- 10 ,5 10 , qr f, ^rr q^Tcq^F qj q^lIrMcf, ttt Y[^ i: 


[^T.U^T:q. 2i (186)/2008] 
3TR. '4Tq^{q,. f^hn^T, fqfqqr qn fq^H 
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HILARY 23, 2010/MAGHA 3, 193 1 


[Part II—Sec. 3(ii)] 


v. o, Mo..'wnci'.a'. ;he Gcnu-i: ' *• ' 

aUthOUl)-, saiisUCO -'-.hi ■ 

provision?, oi l-.. ••• wmu.ir<-. o- ~ _ 

i Approval ci'M'.-Vo-1 r-u; •->. ; ;* •* ‘ 

, r ,-auiP- orrvKA: 

tu »V • ■ 1 J V VU - 

1 , n C it’- v 


Delhi the 14th January, 2010 
,nt, after considering the report 

1 £? IW«“ the Standards of Weights and Measures 

: is iiS to mail its accuracy over periods of sustatned use and 

..... , .^^“pSv^ofS” "3 

The said model is a strain gauge type load cell has mranac itv of 100kg The verification scale interval 

w „h digitaHndication of nraxinrum capacity of 30 Lig ht Emitting Diode (LED) 

IndicateMhe'tveighhrgrestdL'ffirinstrument'operateson 230 Voltz, 50 fiertz alternative current power supp y. 



Figure-2— Sealing arrangement 


.. 

Ah... Of »«r—. 

Governs. h.i*by d.clh.« Ih.Uhis . cdpa.il dd G" . " ' ' '' ‘i 

-a* st-S“ “ 

manufactured. [F.No. WM-21 (186)/2008] 

R. MATHURBOOTHAM, Director of Regal Metrology 



[ MFTII—i-^prg- 3(jj)] 


23, 2010/rpr 3, 1931 
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^ t^c#, 14 vHHclO, 2010 

™ ^ OT ^ ^ ^ ^ ^ ^ ^ wi’jr w t % 

^ ^ ^ M) ™ 3rf '* #m ' 1976 < 1976 *! 60) TOT W * W W 

T"f ^ ifw, ' 987* wWf * 3I3W t A *r m *t wmm I f* mrarc to* *t anft * vft^ufe, 

■^RT 4d J fl 3lk faf^FT 'wftfwM if <iq^cR jppp ^p ^rp. 

^ : ^^^,^s^^TO36^^-TO(7)3fk^-«mi(8)sm^^w^ 5 zfm^ 
SiJ ^'S'- S 1 ^ 1 . ’ ^m **, **rn, *TO-50 OT * ^ Wta 

ST-SIS i ? ST!Jr i ^ ^ ^ w f) ^ ^ ^ ^ ^ ^ /o9/o8/4so ^ 

^ t, 'fl^nK'i 3mm-tR ^rrrt ^rt t i 

^ ^ ^ ^ ^T 37I%,TfeT ST^rTf^fcT -^t^n (T^wf f , 5 ^ srf^p, 

'TTT ^ 2 % - m f T ^ awra (i ) 100 Til. t 1 *tf it* anvqgFR#m t fro*, 

<nfor -sttoi?h miiMm TOT*f* <ro* (^ * tf) ,**f <Am <rf*im ^fira to* f , 

'^ Cb<U! 230 ^ 50 1^4 ¥rqiqcll *JRT fejcl '3^R TR ^pf ^R<fl f | 



^ > 3TT?ifa-2 ^%TT 31R%1R 

, T T ST TlT ^ ^ ^ ^ ^ ^ ^ ^Wt f=T*ra to rite life 7?PTTf Tsiicft f aftr *** 

' 1 , ^ nl '~^^' t ' ^ telvi mt Tjfl ^ITOTT I HI-sH TO ‘il'T'-l^ ** * TOTO TO IT* TJ^rft 

'si<hiw 3irte fror tot f 1 v 

^^^^B3 ? nrtw T ^tq ro 3 6 ^^_ TO(|2) TOTO*wTOtftl 

W STTt=-T ^ ^ SW ^ 10,000 7^7 **T * ■Hr^lH -1 *Tmi -1 3 TTO?T (Tp) **7 50 f*.* ^ 5000 ft? 


106 GI/2010—7 


[m-R-S^T^-21 (167)720083 

31R. 'RT«J^8R, fWlcb, fsrfa^ RR f^TH 
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"Hi£ GAZHTTi: Of 7 INDIA: JANUARY 23, ZOiOGlAGl IA 3, 
New Delhi, the i 4 th January, 20 • 0 


S.O. 


^ A 1 
L-'s t 


.—Whereas the Central Government, after considering 


repo:: 


authority, is satis lied that the model descriucd in the 
provisions of the Standards ol Weights and ivteasuie 1 . 
(Approval of Models) Rules. 198 7 and the said Mode 
to render accurate service under varied conoitiom. 


said report (see the iiguw gtv.-n 
Act, 1976 (60 of 1976) and file m 
• is I ike i v to mmi 4 mn its acnnY:; 


Now, therefore, in exercise of the powers conferred by sub-sections (!) > 
Act. the Central Government hereby issues and publishes the certificate of approv: 
weighing instrument (Platform type) with digital indication of medium «eunacv • 
with brand name "SUN" (hereinafter referred to as the said model), manufactured G 
Upasna Society. Nr. Rajbugh, Canal Road, Ghosdasar, AhmedabadoO and which is a 


480; 


The said mode 
a maximum capacity ol 
device with a ;Ol) pc; net 
result. The inx-rumeni <: 


is a strain gauge type load cell based non-automatic \vmum:. 
!000 kg and minimum capacity of 2kg. ! fie verification so, - 
! subtractive retained tare effect. S he Light b.iniuing Diode 
y‘rates on 230 Voitz. 50 Hertz alternative current powm ; 



f ;• of Ac cl ion ,A> 
she model el no 
class- tin at Sep.; 
s.Ai hi 1 nsi iumcn! 
f )■: :u'pr>'\ il 




Figure-2 Sealing provision of the mdicato: oww-vw; 


Sealing can be done by making holes in the base plate and top cover of me u 
through these holes and a lead seal is applied. The indicator can not be opened vvm 
schematic diagram of sealing provision of the model is given above. 


Further, in exercise of the powers conferred by sub-section (12) of Sc 
Government hereby declares that this certificate of approval of the said model shai 
of similar make, accuracy and performance of same series with maximum caram 
verification scale interval (n) in the range of 500 to 10.000 for ‘e 5 value of dg or mot 
5M() k . k is a positive or negative whole number or equal to zero, manufactured r:\ 
with the same principle, design and with the same matet iais with which, hie appro 


[i>ii -,«) of the said 
ho cover she wemim 
above s()kg liii'i up it 
nd Wilis 'A saiue of : 

:: Miiri: manufacture! 


^ ! . 







[mil -W~ : : 3<ii)j 


TOn dTOTOd : toto 23, 20i 0/ T Tr^f 3 , i 93 ] 


TOO ilMlr 


-T3 TTOfi, 14 TOstf, 2.010 

STL 242 .,-TOTO W*x “HI, RTO WffeRKRT gRT TO TR^cf fTO'S R< fcRR TO ^ -q^ ^ ^ f 

OT^ci hTSRi (TO 4] Of :>iff fci ^ i W W RiR TOHTO 3^<nT, 1976 ( 1976 TO 60 ) TOT 3TR TOT TOTO 


i tf) >i : 7 ~H 


TOTORl! 


5wn c r- 

TO7T vpqr 


TO’^cT! •-«.. fi4W s j 98 ) 4 oOTOi eft :> t TO -ft 3TR TO *fRT «f>1 RRTTOIT $ 1% TOTTdR #1 OR TOffa xf qf ^Rf qfSc? 

"*7 ^ 73R f¥*R TORTOTO q ^ Reff ^PT TOT otoT: 

•;;7 ^^'^•R RRdTiO/^RI TOdfTO ■4 OPT 36 tf^MIRI (7) TOTO-TOT ( S ) ^0 TO Rfro? TO WT TOcf 
M ilM OTTOTOdt TO , RTTTO'fr RRffe, 3TO Os, TOTOiS 202001 , TO TOT gRf “ttr Rq trt” 

'™~ 6< ^ ^ *fe oto' ‘‘ to ^r H f m fro irpidd fro tos 03 TO/ 09 /OS /505 

0 , W7-43 tot tor RTOfro TOm t 1 

TOo?T -Q37 R7T37T TOTR t Tff offers R ftEJR TO TO TOT t fTOTT TO,TOO TOI i 0 TO Rf. f | 
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THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3, 1931 


(Part 11 —Sir. 3(ii)| 


New Delhi, the 14th January, 2010 

SO 242 —Whereas the Central Government, after considering the report submitted to il by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is m con toirmiy with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 ol 1976) and the . landards ot Weigh 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain us accuracy over petiods 
of sustained use and to render accurate service under varied conditions: 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act the Central Government hereby issues and publishes the certificate of approval ot the model ol counter 
machine of series “MHS” and with brand name “LOVE KHUSH” (hereinafter referred to as lhe sim mo t 
manufactured by M/s.Manish Hardware Store, Matawali Gali, Savitri Market, Railway Road, AI.garh-.02001.U. and 
which is assigned the approval mark IND/09/08/505; 

The said model is a counter machine working on the principle of lever with a maximum capacity ol 10 kg 



Further, in exercise of the powers conferred by sub-section (12) of section 36 ot the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weigung 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range ol 
500 g, to 50 kg. manufactured by the same manufacturer in accordance with the same p.inciplc, design and 
with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (181) 2008| 
R. MATHURBOOT11AM. Director of Legal Metrology 












[‘Fill TsiTTir 3 (n) I _ ^ RRRRR WTR : RFRRt 23, 2010/Rm 3, 1931 


14 RFFRt, 2010 

^__ f 7 - * A3 —totr rtt, Mfr wferrt srt ^ RR^R f vfti rt rrr <$ ry^ rrtrr v rrj f 

f%R^rf fTW T\ Rf&TcT RTSfaT t ^ 3TT^f ^f) RTR 3^ RTR RFFR 3#rfRRR, 1976 (1976 RR60) R^ RTR sfrcRTR RFFJ7 
(RT^RR3T^)^, 

R^TRRl RRTR RRRT 3RT fRfsRR Rl^RSTfRRT $ RR^T RfRT RRFT RRRT T^RT; 

, ****' W ^4fRRR ^ RKT 36 Rfr 7R-RRT (7) afo 7TR-RRT (8) m RRR RR RRRT r*r 

]4,RTRRtRTFT^,f^# HOOW^RTlRfRftRR^R^ (W^H,) 

(wwf^) ^ RfeFT RR, ftRPR RTR “rr) 

T^ft '’ t (iRRl fRR 1?RR^ RTRTc^RRR RfgeT RRR RRT 1?) 3^ f3R? 3RJRTRR f%T^; 3R^ TRT ^t/09/08/25 I RRTtfTTcT f^FTT RRT T? 
3T5%R RRFR -RR RRR RRcfl % \ 


_ ^ ^ ** ^ far tor tktoti far TOrffa awdildd faro toto (faro* hh??) f , ^ farrow 

tot 200 fe-nr. t sfk ^crt tot i fern 11 totito wtt=t fairo (?) 50 m 11 to* to totofto fafa t fro? 
wr *tott wikto wftw an^, tor,# , TOmwTifaTOR; (tot#:*) faro fafara TOtffa ror t1 toto 

230 RFR iTR 50 6 3 4 RcRTRcff RRT !q?jd RRTR RT rr 4 rrrt ■§■ | 



, ^ q5K ^ ^ ^ %TT 7RTfRRT WRTFfteR^TRRT^^t^Tj r^rr ^ Rxf afc 3R^R rrr rr ^ 

RTR %RT RRT t I R^lli RtFT cftt f%RT WlFTT RRt' R?T RRkTT I RT37R R7l RtFTRR RRR op RRRR ^T RR7 R^fT 4 MhF 3^ ^FRTTR 
R-'-R FFR RRT f I 


3in TT^ TBTOR TO ^TfTro T^ TO 36 T?ft ??-TO (12) OT TO? ^Tf« TfTT wm TO ^ ^ t 

fa TO TOTSTTO TS 3TJTO t# T3T TOTOT-TOT ^ fafal TOft fafafa 5RT Tfft feTO, feTOTO ^ ST^TOT faTTOTf TO* * faro 

fa 5 m TIT TO* srfTO * “i" TO * faTT 500 * 10,000 TO * fa *' TOTTTO WTO 3TTRTO (TO) *fa 50 faw * 5000 fa 

TO TO fa faTOTO TOT TO! t 3fa fa 1 " TO 1 x 10 * 2x 10 *, 5 x 10 *, * f, fa WTO 50 TOTOTO ^ifa ^ *pr * TO^TO 

5 I 


[RR. R. ^^ttr -21 (107 )/2008 ] 
3TR. RT^«Rf, fH<y|sh , MRR5 RIR fRRR 








MARS'M! 


Leao seal is aihxutl on toe stamping p.ew • 
of the weighing .sc lie arc joined with heao whom .ick 
wire passes through these holes along with me Siam 
opened without breaking the seals. A iypn.ai s^ncm 


Further, in eNevce-e oi me pov.e-s c—i 
Government hereby declare* that ihK certiMeaw oi a 
of similar make, aeamuw and performance of same 
verification scale inter, m > n i in the range oi .nio m > •. 
5G0 k . where k is a positive or negative whole mu- 
accordance with die same principle, design and «m 
manufactured 


SO 243 -- Whereas the Central Government, after considering, the report s: 
authority, is satisfied that the model described in the said report (sec the figure given • 
provisions of the Standards oi weights and Measure* mm. »v / 6 <60 ot i■ 6) h. 
(Approval of Models) Rules. 1987 and the said Model is likely to maintain its eccmm 
to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers cornered by sub- section? * '* w 
Act, the Centra! Government hereby issues and publishes the certificate of anprovu 
weighing instrument (Platform type) with digital indication of medium accunc 
“MPF” and with brand name “MARS d»gr thereinafter referred to as tne *d. a.. 
Digital Scales and System. Gali No. 14, Village Gopalpur. Delhi- lib 009 and which is -s 
08 / 251 . 

The said model is a strain gauge type load cel! based non-automatic wetginiw 
a maximum capacity of 200 kg and minimum capacity of 1 kg. The venficGion y a k 
with a 100 per cent subtractive retained tare effect. The Light hmtiling 1 a.'.-,,. 

results. The instrument operates on 230 Vohz, ‘>0 Henz altetnative cut.cut pow>i 
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497 


4^ ft?#, 14 4^(1, 2010 

^ ^ 5171 ** ^ ^ ^ ^ ^ m WJH ^ rot f ftp 

^ fwii *t fern nrs?r (fe ft nsf sn^fit fe) m ik to tosf feftro, 1976 (1976 ^160) era to fe w ^ 

I "R I ^ 2 , ^ ' ^ 3ro*fl i|, l K M F TO T^T ^TET Fit feiqil ^ fet TOHrtH rot 7 ! rof*J T7 sfr tjro xtr ^cH 

RRTkTT 44TR RsOTT sit? TRfRR RfTfTRfrik 13 R4^94 RRT 4RH 4R4f Rfryj; 

. 42ro-TOt(8)Srarotttnffeff^Ttfe=fe 

W : . „f **f ^ wt| - ’** * l4 ' xfeferay, fcfei 10009 ski fiiftfta vs* TRn^ii (wfei ^ id 

, 1?t .. ! f ^’’ I® 5 "R ^ ^ 3rf ^ Tf Fra FSTOTOT (aTOTO HHR) ^ jtfsp, ^ ^ ^ ^ 

. ts^T .(fwsmsw 977 ^ Him ifet tot rot t) TOfet arjfet ftg snj xp ^t/ 09 / 08/252 rofetra fen -rot 

t, 3^4ki RRTR-RR Rift RTrfj- f j J 

Rfek Ttst fR^n RR 947R 44 RR RR RTTRlRrf 3RRRrfR4 tl'lcH R44RR % | 3Tf44RR srrj 30 % R 

am =fwr m 100 m 11 from toto sfera (t) 2 nr. 11 sro ^ stiro^ ^fe t fero 7m tjfera itotottoto 
*nfe TOra^-t wra ti toi *w<* fere (Tift 7ft ^) Tfi^, nfep, rosSm ^ f 230 ^ ^ 5() ^ 

’^Tl'MriT 4T4 fk^TT 4R4 R7 RTR RRk f | 



.^ qe ^ ] 7 * mK ^ T ^ ^ ^ 47 Rfe Rfa RRTf tt| f. rrt rr[r 44^RRR 34344 4kR 44 ^ R 

RHT x T R RfT ^ -mix t am ^7 Wt m 3 ^ m ^ ^ ^ rr ^ n ^ 

toi Tjqi f I o;j Tffr -r ais forr ^it ^T ri rrr i t rt ^ W 9 t wrs riwt ^ 

tkR 4k 4 1 


^ (7T 3 ^' ;l ^ WT 36 kt ^T-ETRT (12) ^KT TRR kfkFTl RT #1 RTR fir 44 Wk rrT t 

fW> 344 ^ReT 4- ^"flrR k JR 94]k-44 R dfcRcT RRt f4fk9T4I gRT 3-Hi f-H^.id, feklJR k 3?^RR 3TR RRt RTRxft R fRRR 
444 a^RtfkT -qfek fkfkRrk fel '^li lqklHcl4Rt^[ RkRFtRR, R4T44I RR 42RT9T4R k 4kH 4R4RR Rt #T R1 
1 ft * m ^ ; 0 . : '' r -' 1L K?: ” RR ^ ^ H)0 ^ 50,000 447 4TRRR RRTT4 RkRF 3RRfk (RT) 3TR 100 fR. TJT. R| 4RR 

3Tfkk R ? RH R fkirr. 2>U0U R 50,000 44T 44 TR R RcRRR RT4RIH RRRk (R4) RfRR 50 fk.RT. 
447 47f 3T|xT4RR ^TRRr R1R 4 3-;R "I” RR I x 10 2^10 % , 5x10 *, 45 f, Rt 44RR47 4T 4ik l r44 ^k47RT ^R k RRJ44 


[44. R. TTR 21 (107 )/2008 ] 
RR. RTRRJRR, frjyik, MR45 RR fRRH 
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New Delhi, the 14th January, 2010 

S O 244 .—Whereas the Central Government, after considering the report submitted to it b> the prescribed 
authority is Satisfied that the model described in the said report (see the figure given below) is in conlorm.lv with me 
provisions of the Standards of Weights and Measures Act, 1 976 (60 of 1976) and the Standards ot Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy' over periods ol sustained use and 
to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ol the stud Act the 
Central Government hereby issues and publishes the certificate of approval of the model ol non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-1!) ol senes 'M l I and «.<h bi and 
name “MARS digi" (hereinafter referred to as the said model), manufactured by M/s. Mars Digital Scales and Sc stem, .ah 
No. 14. Village-Gopalpur, Delhi-110 009 and which is assigned the approval mark IND 09 08 2s2; 

The said model is a strain gauge type load cell based non-automatic weighing insti ument will, a maximum capacity 
of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. it has a lore device with a 100 pci cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. I he mst, umem 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Schematic diagram of the Model. 

Lead seal is affixed on the stamping plate to avoid the fraudulent use. the base and outer cover of the weighing 
scale are joined with head whole screws at the two comers of the instrument and then a special quality metal wnc passe., 
through these holes along with the stamping plate and then sealed by the lead seal. The machine cannot be opened without 
breaking the seals. A typical schematic diagram of sealing provision of the model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government herebv declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to >0kg. with vent taction scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with verification scale mlei val (n) ran^e 
of5000 to 50 000 for ‘e’ value of 100 mg. or more and with ‘e’ value of lx I0 k , 2 *10 k or oHO\ where k is a positive ot negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same pi maple, design and 
with the same materials with which, the said approved model has been manufactured. 

n. U 1 


R. MATHURBOOT1IAM, Director of Legal Metrology 


H-Uimi 





['HPT II ^u-5 3(ii)] _ HTTPHP ; ■5 Hok') 23, 2010/HTH 3, 1931 


fa ffafa, 14 TOcRI, 2010 

^ r ^: ^ "^TOR TO HlfTOt 'gRT faf HRJP fafa HT iw; 7 ^ ^ wqR ^ ^ R 

Hf^T (fafa fa Tji 3TT^f?T fa£) TO far HTH HTTO 3TfafTOT, 1976 ( 1976 HP 60) TO TO faR HTH HTTO 
(iferT HP ^hKH ) faHH, 1987 fa TOTO fa 3T^tf f far fH HIP fat PTO i fa mm TOP HP 3THfa H fa TOT Hfap 
HTOfa HPTR T^HT fafc faffap ofaffapfa R P9^Hd RHT HpTP HHHT nfaf; 

^^-^(8) TOT HTOfaHPfaHPHHTRHRP 
^ ^ m % > 19 ^ ^ ^-IV, UfaTTH -122 016 SKI fafpfacT Pw[ RRrfaTT (HTOTO HH-U) TO 

^ ^TO STRTOfad fan PTORP (falTON PI^H) fa Rlfap HP, ffapfa HTH HP PTH “fafa” t 

(fH^ Wfa HTHTp; TOT RTTO H^I HHT t) far fafa R^fapP Ifaf 3fa RP fa/09/09/349 RHpfafap faHT PHI f 3PTKIPH 
WH-TP Pjfa HKcTt t I ' ^ 

HHH TO TO fa^ TO TOR HP HR TO RTfafa RRHHTffaT RTORp ( ^ wq ^- q) f , ^ 3 ^ 4 ^ 
?TRHT 30 ffa.m 4 t TOPT 2 fa.TTT. t I RcHTHP HTHHTP TOTOT (fa 10 TP. t I sRH TO TOTOR-TP Hfa t faHHP ?rp 

RfPTO TOTHTOTTTO HTfaf HTRHTOP t I faffan? faTOT TOfa (TO fa fa) TRfa fa^ Trftupf f , 

-3HHRn t 230 HTO fak 50 ^ TOTTHfa HTHfa^H TOH HT Hfa HHHT t I 



3TI4iRt- 2 faffaT HTHHTP HP 4MHM<S TOTTITTH 

^ fH ^ ^ ^ ^ FTPT 7^ f ^HT 3TOfp 3 fTOIKTT TO t TO £5 TOT 7H7 H R 7% HPR TOfp r\ 
HR RTO TOT ^ RTH TOlRH tHRP TO t I 

HHHTO R' ^T#TO ^ fTO HTOt H|fg f I TOO H%^TO TO RfH HP HT fPIR HTO/TO Ht^Hfep TOh 
HTTTOTO t I 

m PTTOK TOT 3TfafTOT HTt HR! 36 pft PR-HRT (12) SKI TOrf PltHTO’ 'H>T TOP HRP |rp, Rp HTOP HRPT P 
^ ^ ^ ^ 3PTO-HH ^ HRrfp TOt fqiiHtal SRT TOT ffTOP, feHTO ^ RR 37fT RPTHt R fTOTR 

TOT RpnTRa HTTOT tnfHHW fpRTT TO t, PqPlfnP TOT SJT3PT? ^ ^ rT TO, HHTTO 3TR 14HKPH HT PTOT PTOTO Hf BRT Ht 
1 1R. HT. 4 50 fn. HT. TO ^ i ' HTP ^ tpTP 100 R 50,000 TO' H"tHH TOTNP TOTHH 3-t?KTeT (Rp) 3TK 100 fa. TP. HT TOfa 

'f^ ^ ^ 500 ^ 50 ’° 00 ^ ^ HTTOP 3RTTIPT (CRT) TOP 50 fa:. TP. TO HP PTfTOPH T-TTO TO f HR 

^ 1 x 10 % , 2xl0 % , 5x10^, fa t, fa HPRTO HT TOTTPTO ‘'RpfHT HT HRH' fa RHp[PH f I 

[HP. R. -3^TO21 (196)72009] 
3TT<. R^TpHP , fa,TO, faTTO HTH faPH 


106 GI/2010—8 
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New Delhi, the 14th January, 2010 

SO 245—Whereas the Central Government, after considering the report submitted to 
authority, is satisfied that the Model described in the said report (see the figure given below; ,s m 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standaids of \\ 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over pei iods 

to render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section .> 
Central Government hereby issues and publishes the certificate of approval of the Model of non 
instrument (Table top type) with digital indication of MG 1 ' series ot high accuracy (Accuracy c ass- 
“ISHIDA" (hereinafter referred to as the said Model), manufactured by M/s. Ishida India I vt. La... 1 
IV, Gurgaon-122 016, and which is assigned the approval mark 1ND 09 T)9/349; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( 1 
maximum capacity of 30k*. and minimum capacity of 2kg. The verification scale interval (e) is 1 Og It 
a 100 per cent subtractive retained tare effect. The Light emitting diode (LED) disp.ay indicates the 
instrument operates on 230 V, 50 Hz alemative current power supply. 
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Figure-2 Schematic diagram of aling arrangement of Model 

The indicator has two head hole screws on the back side as shown in figure 2. Through tins head hole of the 
screws the seal wire can be passed through and sealed by using lead plug. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card mother board 
to disable access to external calibration. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 ot the said Act. the C entra 
Government hereby declares that this certificate of approval of the said Model shall aho covcm the weig mig 
instrument of similar make, accuracy and performance of same series with maximum capacity upto > g w.t i ven lea 10 
scale interval (n) in the range of 100 to 50,000 for‘e’ value of 1 mg. to 50 mg. and with verification scale inteiv a n,i. the 
range of 500 to 50,000 for V value of lOOmg. or more and with ‘e’ value of 1* 10 k , 2 *10" or 5*10 , wheie . is a posi iveor 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same p> maple, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (1%);’20091 


R. MATHURBOOTIIAM, Director of Legal 


wan 


• iotiv 
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^ 14 2010 

~ I 46 l~^ ^ WchK ^ T> ^ 6d TO ^ TOp fTOt£ TO t^R TOR TO TOTOR ^ TO TO t 

tro^f tor (^ cd to* 33T^*£) w4 ttototo arfafror, 1 976 ( 1 976 ^60) toto sk tototo 
( wn sn fonk-O 1987 ^ wwf k 3?3^ 13ik 5 tt sis sft Ml t fe frittr wt kt sfoir a tft ^ Trter 
^T*n*lcn 3RTII 7^1 ktr; foR sftfofof 4" /urgsT fo kit trtti itm; 

, , A-W-TO.(8)OT7Tfel^7nWT^TI. 

iRTtf 53 TKT sfon m fa 191 , TS 5 HT fore, ^IV WM -122016 SRI forfo 3 K sm>fa (n* foil) fo|“ SdlM” 

*^1 ^ 3, *7i <jF-1 FFl, 3R^g#ra cilrM TFTRFT (kk>t>l4 TlfT) k MIsm TIT, fo|«tt> WS FT TFT “KTTST” j> (ffo JW 3 
T*,TS11) sfcffo ST^KT fo ^ g, "5^/09/09/350 m=pfm fawt 3^57 M fo 

TOR t I 

7TERT "Rffe^I T33T" fo^TT ^ "ff^TT ^TT ^ ^ STTWTftrT 333f^fow "^7^ ( T^pm ) t I ?fol STfonTT 

^i50fom3^^^o.5fomii5^in^foTOr^) 10 m t i^fosnfofaT'for*^™ 

HR,lr,n ^e-lnrH* foa arfog-TT ^ t I fafoa fihfcM 5 1 9k (W Fit ^t) K?i sfar Tfom TTSfan WI t I 7KOT 
230 TOS 3TR 50 'WZ* f TOMcff TO tR^T W TO -| , 



sn^ft-2 TOtfro toto tot ^totto- TOwm 

ffeTO TO fWfft TOR^t^FTR ?TO t ^TTfTO TOjfTO2 R fTOTOT TO t I RT U FlR 73 TTlR TOT f?TOTR TO 

<TO TOT TO TOT®? TOteT fTOTT TO t I 


TOTOR R 
rt fro to 11 


^ %TT TOTOt -To t 1 TOTt °FfTOTO TO TOt TOd ^ fro; tt/to tor/TO ^ ^ f^f 


3iir cffrfa Trerre tjk arforro «rra 36 *t k-tri (1 2 ) sri Ktt fofoi ft wi trt sg, ss wn ^ f 

% TTSFjqfe?! ^ 3TJIKT ^ 5FI Wl-T? ^ 3TcFftl F3Tt foFTftF SRI T3T> fefflitl, fotlfT t# 3TJHR 30/ Tift /TFFTt 4 fora 
7SS STJRtfo FfoT fofonr %q, t^, f, foffo 3# ^ ^ it fo, wfo * qnfom ST <m=R TFSRnTFtsfnTrt 
ioo ft. m si tor arfo^r k %s; 5000 3 50,000 ss; sft ki s trsfr wth stott (ft) sfo 50 fe. ft. f 

5000 fomsTTs 4 3 TfoFFTajFmSTkf 3 ^ "^" FIT 1 * 10 *, 2 * 10 *, 5*10 S 3 Tn STIFm ST F/nyTFTT FTfrr ST 7 FF 

^ qq^TO f 1 


[TO. 7T. TO^TO-21( 196)/2009J 
m troTOF, Mto tot TOr 
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S.m r. •••%•• i ' 

authority, Is satis 
provisions of the 
(Approval ofMo- 
to render acew/w 


_Whereas ihe Centra! Government, after considering the report submitted to it by the prescribed 

- ih u the mode! described in the said report (see the figure given below) is in conformity with the 
•andards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
ds) Rules, i987 and the said Model is likely to maintain its accuracy over periods ot sustained use and 
service under varied conditions; 


Nov. '<•••• vjfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ot the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing 
instrument. (Pints form tvne) with digital indication of“lG” series of high accuracy (Accuracy c!ass-II) and with brand name 
“1SHIDA” (hereinafter referred to as the said Mode!), manufactured by M/s. Ishida India Pvt. Ltd., *91. Udyog Vihar, 1 hase 
IV, Gurgaon -1220 i 6. and which is assigned the approval mark IND/09/09/350; 

Th> ^ mode! is a strain gaune type load cell based non-automatic weighing instrument (Platform type) with a 
maximum car^iv of! 50 kg. and minimum capacity of 0.5kg. The verification scale interval (e) is lOg. It has atare device 
with a 100 per ami. subtractive retained tare effect. The Light emitting diode (LED) display indicates the weighing result. 
•The instrument: operates on 230V, 50 Hz alternative cunent power supply. 



v nu 


ire-2 Schematic diagram of sealing arrangement oi indicator 


screws tne sea. 

to disable acce 
Fur: ft 
Government ii 
similar make, 
verification sen 
or 5 * 10' who 
accordance wi 
manufactured. 


‘.evo: has two head hole screws on the back side as shown in figuie 
ire can be passed through and sealed by using lead plug, 
i smciit has external control to calibration. A dip switch has also been on 
<> external calibration. 


Through this head hole oi the 


ided in A/D cardmother board 


>6 of the said Act. the Central 
over the weighing instrument ot 
50kg. and upto 5000 kg. with 


in exercise of the powers conferred by sub-section (12) of Section 
re gv declares shat this certificate of approval of the said Model shall also 
teuraev and performance of same series with maximum capacity ahovx 
■ interval (n) in the range of5000 to 50,000 for 'e' value of 1 OOmg. or more and with ‘e’ value of I - !0\ 2 10 k 
j s n positive or negative whole number or equal to zero manufactured by the same manuiacturer in 
; ihc same principle, design and with the same materials with which, the said approved Model has been 


IF. No. WM-21 (196)/20091 
R. MATH UR BOO lh AM. Director of Legal Metrology 
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Vurtta HI'fcfo TSSjjt 
^ 31 f^TRTO, 2009 

™„ f ^ m 1988 4 (5) * 3^ 

__ 3^ 

^ <=n#s m ^ “ 

33. TOTT fofa M ATT? 3 


7969818 03-09-2009 


7969717 03-09-2009 


7969616 03-09-2009 


7970294 04-09-2009 


7969919 01-09-2009 


6. 7970092 03-09-2009 


7. 7970193 03-09-2009 


8. 7970496 04-09-2009 


7971603 04-09-2009 


10. 7971906 09-09-2009 


_ _ _<£>_ ( 6 ) (7) ( 8 ) (9) 

14,7 _ _ ]999 

T%n TO?, srifaro ^TlfTO T^T, 3TT*jW' ^TT T^ef 

r fte -5 Tte, TJTcl-395 001 TpHTTO 

fa?hVTicn R ^TT 216, TTOf WTTOffWqijjatf <£ 1417 - _ j999 

Mz WT#RT, 3Tci 4) 3TPJT7ff 1 TTof 

" 5 ^ hi ^ tot, Rte Tte, -g ^iTOT 

^<<1-395 001 

*^^1 TOfl Wil, TOt ^(r, TTOf cl«Tf TTOf faff tTT^srf <£ 1417 - - 1999 

2 JTO TOTR, 3TR^-388 001 3TPJTOff ?J^TT T^‘ 

ter%^^?, 23 /^, Trot cwiTrof to 1417 - - 1999 

WTO TOT, tMto TO TTTTTT, 3TPJTOFf ftlMTOTt ^cfT T^ 

TOfa Tte, TORTfTOt 
3TFRTOK-380 026 

sWfror,w* 1308/1, 694 _ _ 1990 

1308/2, ^1 Tft, 3TOTO 

TOTTO-396 171 

^TT TOfTTO tVifH^-S TO^T T^tcT TOT^ ^Tfk 2830 - - , 99 q 

TT^ TOT 188 TO 189, «hd)d <T*TT7^T 
’fefr^TO %3TRT 

TOTTOfTTO^fqfe Rfo TOT TOM TTOJTOf 2062 - - 2006 

TTef TOT 188 ^ 189, TOT^T TORT 

W^ 3 nfTM^ 4 rof Trot tt^ttT rot f*m mg#* # 14,7 1999 

TO^TO^R, TO^roii fc MTOft ^?TT TO 
^ Tte, 3TFMRK-380 001 

TOT 5, TOTOT WfeelW^ 8034 - - ?nm 

^TM TOfe, TOteT Tte, Tto 
TT 8 TT TOTOT TOH3*«S, 

3TBH4NK-380 025 

TFfTO TOTO TOT# 3 f TJt* # # ^ #TO 1535 | - - 2008 

431, TOT^TO TORT Tfe, TTT#T, 

T Tf#mT-382 721 
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(1) (2) (3) (4) 

11. 7972201 09-09-2009 ^ 

3T^RH-23 


(5) (9) 

^^4) MH I 7U ¥77 TREE 9079 

¥177 ¥77 TfV JT 

¥177 7T¥T[^ ¥7¥¥ 


( 7 ) (8 ) (9 ) 

2002 


12 7972197 08-09-2009 


¥*¥, 19, 7M4-.Hn 
TTTC^ j ¥7#¥¥7 H$!<T ¥7 ¥l75, 
Wf 7¥7¥f Tte, TETUfTHlFT, 


EfelTT^ 


1-382 345 




SO 34 


200 . 


13. 7973405 09-09-2009 


14. 7974710 14-09-2009 


f5R¥ #¥71 ¥T¥¥7 ¥1 % ufacbd 7¥7 TTTTE 4148 

231, 3TTf # 7F STSRFm, 

¥7TOK-396 3,71 

■^TTE ¥¥¥¥ fU. ¥t # t# T# 4UR7 i :->4 

YT£ ¥. 1, cTTPT ¥7¥T¥T, 
d4¥ T ¥l , ¥f7¥T 7#, FT # 

33¥I¥T #T¥ 77¥H, 

FT¥ 7T7IFT, 7TT ¥T7# OHOK 


15. 7974306 11-09-2009 ¥¥fc¥M #7T ffe ¥7Tl7t 1 TTTfTT 20% 9 77T 8944 

15/R, Rt Stii ^ 7ft, 4-)oilU 
^gfeFdl FT#, 4#¥, 

¥¥¥5 77 fef#F7-389 330 

16. 7973506 14-09-2009 ¥# gcfeoR F, 93, ¥^71 3#F#T F¥F#¥¥f T E¥# 14220 

FT#, F¥T FT# Tte, # 

TTt #4 ^ FT# TO# FT ¥T7T, 

{felOld 34FFTTFTF-23 


19X4 


I 98.8 


2005 


2004 


17. 7974205 11-09-2009 


18. 7972706 09-09-2009 


19. 7976310 24-09-2009 


20. 7977615 25-09-2009 


4¥l<4!d 7*e77 fo-jUi 74 
1 53R, # 3# # #, -=bdTd 
#,j# 0 d FT#, ^<Vi 4 #ld, 
F¥FFd f##¥2 389 330 


1 71 1 07 FR, # 34, FTTFTF 
FiTHcjTF, *1 h4i 1 ¥T7 TTcfl 
# FTTT, F7TFT i^FKTFU 



wrllcH 047 1253, 1264, 

FT¥ TTrH^T, FTTF 7#7 FTOTF, 


cTT 4>dld, FTFh J K-382 721 


TiqcT <^0F7! #f#3 
1-1, ^ FE#, 

?F#TTF Tfe, 


^lOTF S'r’l F7T 7 5 % 


71¥FfTT¥cT 


^ Ft # TTl Hielfjn 

fqf# xpR T#P¥ ¥¥T 

rs^-AR 

5H < 4JlRl ( 4i F# 4d7f 


4766 


8034 


14735 


9281 


1982 


' 2002 


1999 


1981 


I 71. 70 FF ‘ST/13:11 
Tft, ¥7. Fo7¥F, FFTfFFT- 4 RT ” (FFTFF! 


.^H^MK-380 004 
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BUREAU OF INDIAN STANDARDS 

New Delhi, the 31 st December, 2009 

P . . S °; pi 7 - _ ( . ! " pu D rSUanCe °/ sub - re g ulation ( 5 ) of the regulation 4 of the Bureau oflndian Standards (Certification) 

■ ffr 98 c "i? Bureau of [nd,an Standards, hereby notifies the grant of licences particulars of which are given 
in the following Schedule ; ® 


SCHEDULE 


SI. Licences Grant Date 
No. No. 


Name & address of the 
Party 
(4) 


Title of the Standard 


IS No. Part Sec Year 


(0 ( 2 ) 


(3) 


(5) 


(6) (7) (8) (9) 


1. 7969818 03-09-2009 


2. 7969717 03-09-2009 


3. 7969616 03-09-2009 


Ajay Vijay & Co. L-26, 
Rangila Park, Amidhara 
Shopping Centre, Ghod 
Dod Road, Surat-395 001 


Gold and Gold Alloys, 1417 
Jewellery/Artefacts - Fineness 
and Marking 


Bishandayal Jewellers Gold and Gold Allloys, 
Majura 216, Turning Point Jewel lery/Artefacts- 

Complex, Near Albi Inema, Fineness and Marking 
Ghod Dod Road, Surat-3 95 001 

Bhupendra & Co Undi Sheri, Gold and Gold Alloys, 

Tower Bazar Anand-3 88 001 Jewellery/Artefacts-Fineness 


1417 


1417 


1999 


1999 


1999 


7970294 

04-09-2009 

Vinay Gold Palace 23/B, 
Ghanshyam Nagar, CTM 
Char Rasta, Ramol Road, 
Amraiwadi, Ahmedabad- 
380026 

and Marking 

Gold and gold Alloys, 
Jewellery/Artefacts-fineness 
and Marking 

1417 - 

1999 

7969919 

01-09-2009 

Srini Link, Plot No. 1308/1, 
1308/2, GIDC, Umbergaon 
Distt. Valsad-396 171 

PVC Insulated Cables 

694 

1990 

79/0092 

03-09-2009 

Grace Casting Ltd Survey 
No. 188& 189, Kalol, Kadi, 
Distt. Mehsana. 

Carbon Steel Cast Billet 
Ingots and Slabs 

2830 - 

1992 

7970193 

03-09-2009 

Grace Casting Ltd. Survey 
No. 188& 189, Kalol, Kadi, 
Distt. Mehsana 

Steel for general Structural 
Purposes 

2062 - 

2006 

7970496 

04-09-2009 

Maheshbhai 1 Soni Jewell- 
Wears 10, Vrajbhumi Complex, 
Gandhi Road, 
Ahmedabad-380001 

Gold and Gold Alloys, 
Jewellery/Artefacts-fineness 
and Marking 

1417 - 

1999 

7971603 

04-09-2009 

Ruby Pump Industries 

5 Krishna Gopal Estate 
Naroda Road, Forge and 
Blower Compound, 
Ahmedabad-3 80025 

Submersible Pumpsets 

8034 - 

2002 

7971906 

09-09-2009 

Gujarat Craft Ind Ltd. 

431, Santej Vadsar Road, 
Santej, Distt. Gandhinagar- 
382 721 

HDPE Woven Fabric 

15351 - 

2008 

7972201 

09-09-2009 

Harsh Industries Jagannath 
Industrial Estate, Rakhial, 
Ahmedabad-23, Gujarat 

Electric Monoset Pumps for 
clear cold water for agricul¬ 
tural and water supply 

9079 - 

2002 


purposes 
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(3) 


(4) 


(5) 




| Pari II- Sir. 3(ii)| 

(6) (7) («2 (8) 

8034 - - 2002 


12. 7972197 08-09-2009 


13. 7973405 09-09-2009 


14. 7974710 14-09-2009 


15. 7974306 11-09-2009 


Saikrupa Pumps 19, Rajkamai 
Estate, B/H Kubereshwar 
Mahadev, G D Scool Road, 
Saijpurbogha, 

Naroda Road, 
Ahmedabad-382 345 

Vijay Latex Products P Ltd. 
231,GIDC Umbergaon 
Valsad-396 171 

Zenium Cables Ltd. Shed 
No. 1, Lai Darwaja, Udwada 
Paria Road, P O Udwada 
Railway Station, Village 
Sarodhi, Tal Ardi, Distt. 
Valsad 

Devidayal Sales Ltd. 

50/A* G1DC Kalol Indus¬ 
trial Estate, Derol Kalol, 
Distt. Panchmahal-389 330 


Submersible pumpsets 


Surgical Rubber Gloves 


PVC insulated (HD) Cables 


Chlorpyrifos 20% EC 


4148 - - 1989 


1554 1 - 1988 


8944 - - 2(X)5 


16. 7973506 14-09-2009 


17. 7974205 11-09-2009 


18. 7972706 09-09-2009 


19. 7976310 24-09-2009 


20. 7977615 25-09-2009 


Bansi Elecricats 93, Krishna Openwell Submersible 
Estate, Panna Estate Road, Pumpsets 
Behind BOC Gas, Soni in 
Chal Rakhial, 

Ahmedabad 23 

Devidayal (Sales) Ltd. Thiram WS 75% 

50/A, GIDC Kalol Indus¬ 
trial Estate, Derol Kalol, 

Distt. Panchmahal-389 330 


im 


1982 


Mahasagar Pumps 
D-34, Shayona Complex 
NR. Memco Char Rast, 
Naroda, Ahmedabad 

Astral Polytechnic Ltd. 

Block No. 1253,1264, Village 
Sante], NR Shah Steel 
Alloys, Tal, Kalol 
Distt. Gandhinagar-382 721 

Apple Weighinfra Ltd. 

1-1, New Madhavpura 
Market, Shahibaug Road, 
Ahmedabad-380 004 


Submersible Pumpsets 


8034 


2(X>2 


UPVC injection moulding 
fitting for soil and waste 
discharge 


1999 


Electronic Weighing balance 9281 3 


1981 


JNo.C.M.D. 13:111 
C. K. MAHESHWARl, Sc. “G" (Certification) 
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T!* !g '988 (5) * <r*fgrf*m (6) * 

™ Tia^n, 3rfVqft3 iron I % fro Spot twA tsi^W ^ rtf trrftei 3 ^ / wPm ^ %n ™ t ; - 


3^ 


sFTt 

TOTT 

R. 

<Hl y,H/ i*fi 


eh 3TcPfd cl^/y^q ^Tt^s: 
^Koh RH37 ^T[ ?fbR5 


U) 

(2) 

(3) 

(4) 

(5) 

1. 

7836391 

5ttfrvli;i 9t5 tfsejI'n’ISfl. 70, frlfrT 14543: 2004 

^IS =t'. 5 feeft ^<ff, to TOPH ^W^RIct (^WSI^ftrar 

^ W, RMI fWlI 'yrf RSki^I ffcpReT *RT ^ 3^TMT) 

22 9 -2009 


[V. m?m 13 : 13] 


Ml. °r>. H^cH!, qiTTH^ ^ (3TRT TT H) 


New Delhi, the 5th January, 2010 

Reoulatiot°i 9*f'^r" 3 "'7/n Ub T U 'f ™ (6) ° f ^ regU ' ati ° n 5 of 1the Bureau of lndian Standards (Certification) 
Regulations 1988 ofthe Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 

have been cancelled/suspended with effect from the date indicated against each : 


SCHEDULE 

Sr. 

No. 

Licence No. 
CM/L 

Name and Address of the Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled/suspension 

Date of cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

7836391 

M/s. Shree Ganesh Food Industries 
Gat No. 70, Ward No. 5 Chile Wasti, 
Near Rama Krushi Rasayan, Loni 
Kalbhor Distt. Pune, Maharashtra. 

IS:14543;2004 

Packaged drinking water (Other than 
packaged natural mineral water) 

22-9-2009 


[No.CMD 13:13] 


C.K. MAHESHWAR1, Sci. "G” (Certification) 

7 ^(1, 2010 

i«*^.-»mdl9 ^ 1987 * (Wf 7 * iPf-f*W ( 1) * tofs (tg) * stjwu, fr wfr, ^ ^ 

^CTT t f^R wfa ^ frmuj ^ 3^] ^ ^ ^ 


^ T«jTfq?j wtfto thrrf (^f) 
epf 3Tk 


*^ 

^ ^TH^T HM 1 * £RT 3TfasnrHa 
T *H^ 3?£RT TTPWf, ^ ^ FI, 
3^T ^ 


(1) 

(2) 

(3) 

(4) 

1. 

J544 : 2009 "in 'fepr 77TRRT 

sfk'qftem ( t tfri 

- 

2009 

2. 

Wi 60793 - 1- 21 (2001) 

<T§ *IFT 1 ¥R 3^ "TO^T 

375^21 


^r ( 2009 


106 G1/2010—9 
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(4) 


2009 


3. 15874 : 2009 tra[ 

f^r+oHI <iHb4E ( 71^ THT) - 3TT^ Zt \ 

■gHT "EE ^ 

feFt fa«&m __ ~ _ 

wi, 9, w* *» w* *i, * **-i ’° 002 A **" 

^ M, *m*m, v*m. wfcrif : WWW. +**. ^ 3***- *«**• 

«flpp, Bmy, T> wi 3 faaft #3 # i 

[*M: b^l^lslfTf-75] 
f*TF, TT5® W sni Zt) 


New Delhi, the 7th January, 2010 

S O 249 -in pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules 1987, the 
Bureau of lnidtan Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule here o 
annexed have been established on the date indicated against each : 

SCHEDULE ______ 


Sr. No. & Year of the Indian Standards 

No. Established 


No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 


Date of 
Established 


(3) 


(4) 


vu 

J. 

IS 3544:2009 

General Requirements and Tests for 

Tag Strips (First Revision) 

- 


2. 

I S/I EC 60793-1-21 (2001)Optical 
fibres-Part 1-21 Measurement methods 
and test procedures-coating geometry 



X 

IS 15874 :2009 Industrial scientific and 
medical equipment (ISM)- Guidelines for 
Emission levels within the bands 




designated by ITU 

_—.—-—— — 



June. 2009 


June. 2009 


June. 2009 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Mank Bhavan. 9 Bhadurc Shah 
ZafarMarg New Delhi-110002 and Regional Offices: New Delhi, Kolkatta Chandigarh, Chennai, urn <u an a 
Branch Offices lAhmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanp . 
Nagpur, Patna, Pune, Thiruvananthapuram. Rcf . j I11)/G . 7 5 ] 

NARENDRA SINGH. 1 lead (E.lectrionics & IT) 


Pter-fT, 8 ■*h c hI ,2010 


Uvllli 
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73. 7T75!7T 

^n^Vi^KT mi tr cf mn 

ftamf/7w 

^KcftTT Trnm mi ?lMm 

m m mo 373 

0 ) ( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

1. 6808987 

TTR77T 7^1 d (^ft) fdiH<.d£ 

^ : 370 X 1 T^ 37R: 

374 tqcils 9 

03-04-2008 

® 6 shU 144 d-i 47 fp 
fq^rwfl ^7916 7}jp t Jp( cflR 

IS 1786 : 1985 


^ : VIII /936 ftST 
678621 


2. 6809484 ^q^q^(Tf)-) rdlHedS 04-04-2008 

33MlRn<d •^rj^ 

■ferarnin 

^fc*W-691001 


TT5f W 4 

3TT^T T 7T/'fVl C-MC+-/RT TpJcTT 
■g?WT 


IS 1417 : 1999 


3. 6810166 in? m TKf; fafkzzz 

t fr. ‘aft. 2 

^&MT-686010 

4. 6816178 T^TcTO 

71'-M Tip [ 6 -i 

^M-691306 

5. 6816481 WTTfr 

Tft.Tft. VIII 370 i 
7R«nfrj fafir-S'fJ 

T rr c r c rr fq.3ft., 

^ MI-670611 


6. 6816582 


7£4TTte 



■^MT 


7. 6816683 fauMR ^^4 
tf.TB IV/669/1 

^MT-679322 


10 04-2008 WT-oqr^qip^ch ^ff IS 15639 ; 2()()5 

^ ^TcTM ■Jrq7-3Tr|} 3Tk 
<Ts^ci 


28-04-2008 


tamp;, 

^#1 


IS 1417 : i999 


28-04-2008 66 u I p T^trf famiTp. 

3TT^4 | J|/R , K'Mc6!6l ?^J7fr TTq' 

■JfTRFf 


28-04-2008 'i<m rrcf x^cj ta*ITp, 

377 ^PJT, %^ u 1 if^STTT T^f 


x4-2008 ^ p x^vf tamp, IS 1417: 1999 

3TT^i ^r^r^rri tt^t 

pVi 
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(1) (2) _O)_ 

8 . 6819083 

dfdn ds 

^1-670011 

9. 6820876 7i q ^ 

zUd. 28/745 

^TT-695024 

10. 6820977 dfcs 

T”T. 34TC^£ 

MK'<W2 ft.ait. 

X(c(<FS "^FFR 

^1-686673 

11 . 6824076 

^TT-695541 


(4) _ (5) __ 

01-05-2008 

34l*JWf^Wd ^ 


09-05-2008 

I rOd-lld 


09-05-2008 ^ ft?WTg^, 

3m^/f?Tc*n*nd 


19-05-2008 W*f I*? ftereijpt 
3^1^111/fv l 'SJScn 

gsrM 


12. 6831780 




: 50 ,6/235 



■q^TT^rm 

^TeTT-683109 


13. 6832782 cTTcTPR WR 

■qfaft. IX -128 (ii) 

dfaTFPfe 

fh^PRTT^TFT 

^1-695584 

14. 6829490 WI- HrxSff 7l q ^ 

clidU T RTcR 

=bl<<fdd 

•^RT 

^1-673542 


28-05-2008 


04-06-2008 ^ <rd u l 

^^qq/fvreicFRt 


04-06-2008 ^ 

angwfekrM+itf Td 

^<!4FT 


(Part 11— Skc. 3(ii)l 

_ (6^___ 

IS 1417 : 1999 

IS 1417 : 199° 

IS 1417 : 1999 


IS 1417 ; 1999 

IS 1783 : Pari 2 : 


IS 1417 : 1990 


IS 1417 : 1999 



[WII —mz 3(ii)] 

(1) (2) .(3) 

15. 6832681 

3^7 <c-1I 
^tf^FT <)-s 

^FTT-671 315 


^TTTcT^ WHf : 23, 2010/RIR 3, 193] 

(5) 


(4) 


06-06-2008 7^*1 FR ftf9rmgq ) 


16. 6833885 RRZ ‘’fh?? 

Wj7 

^TT-670 307 


17. 6835182 



IV/416 ’OciiHf^d 


RfTZ 

T^r^FTFT 
^TFTl-683 105 


18. 6839392 

30/979 
«tMtl 7fe 
=fs«MI 

^TFTT-673 101 


19. 6835586 ^t.T^.TTrf. shlM^-H 

XL-9I47 Tfe 
<mn! fte 

^T-682 035 


19-06-2008 TTR 7^ taRTgrT, 

3Tf ^ ^ u 1/ Tv I c-i ®h KI VJa^TTT 9,°$ 
■prfcfvT 


23-06-2008 77FTRT 314 M 41 c£ %it 


23-06-2008 T^f fWTTgg, 

371^*4/%^<*>id ?J»SC1] 7T^' 


24-06-2008 


7^Ff 3^M fasraTgit 

TR* 


"5F7RFT 


20. 6836487 



Tfe 

TTRff 



M H*bl£ 
^fl-678 621 


21. 6838289 cTIcTR W3 

NPIX-980^ 
t=b C: ('^b 7R 
RS-KI^ 


26 06 2008 “fcVld 3RTFH ?jf %j 

^FTTrT TTftg cTR 


30-06-2008 


Tt$ T^jf ft?R_ngiT ; 

^oScll irg 




C6) 

IS 1417 : 1999 


IS 1417 : 1999 


IS 303 : 1989 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1786 : 1985 


IS 1417 ; 1999 
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( 2 ) 


(3) 


22. 6839291 3TFTO 'OTTT TO 

1. 308, TOWS TOTTC 

wirt frs 


(4) 


(5) 


04-07-2008 TOT TO TO^ fW4TTt 

TO 



weto rtto 

TORI-673001 

23. 6844385 Tt.T. 

.TOR 3TFH TOTO 
3TRTTOT 

fTFJpTJTT 

UHIT7TO 

TORT 


1 5 - 07 - 2 OO 8 TOM TO ^ . 


24. 6844183 TOTT si-sT 
T 6 

fafpTOTT 334 




Tt.Tl. 


TO 
+ KTOR 
TORT-686523 


17-07-2008 


25. 6844284 RES WTO 

anrofe Ms tot 

TOTOTORTO 

TOTOTETO 

cbERT 

26. 6849092 NHTTOT ^TTTO 

TOTTTX/999 

4TI3TT? 

ferrpi 

TORT 


17-07-2008 


28-07-2008 


27. 6849193 



TORT 


30-07-2008 


28. 6850481 TORTO ^elR 04 08 2008 

TO toTT TTTt-X/273/274/27^ 

TORTTTO 

TOTTOTTS 

TORT 


rM TJcf rM 

to 

■gsrfw 


-^TO TO^fTOTOTTO!, 

■ 5 ? 0+4 


ire} tot fR^wr., 

■groRR 


3^Tjf 1RRf fH3ETTTO, 
3^'i^nJT/r^kR+Rl T^TT TO 
gSTOR 


(Part II -Si c . 3(ii)l 

( 6 ) 

IS 1417 : 1999 


IS 1417 : 1999 


IS 26! : 1982 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 




[JWI-IsP^ 3(ii)] 

(1) (2) (3) 

29. 6850986 

irz 

3Trf9^T 

^.371 

I 


: ''jj'iqO 23, 201 OATT^T 3, 193] 


(4) 


(5) 


04-08-2008 Wf inq fcfuf fWffijq, 
T 


30. 6851281 'qh’H jjsfaqf 

■qfeqlddd 

T T^ (cf?TT) 

^n~670307 

31- 6851685 ^c7Trl)<^«6K*qf ^TFRHf 
T ffrS' qref ttb'khI q^qq 

Pin^< 

^n-679329 

32. 6851079 *R]fq 

ikHSId *H|tM 

qtsit. 

i d l ^m i 
’O^TcTf 

33. 6852384 '1 c KtH 1 ^c)dq} 

hI'W 3Tffq>n 
t^TTJT 3^1-680501 

34. 6853588 7TtF£ qjBq -RT^fe 

~Zfl 26/602/5 

^ift-idfcfel c<rl)ch l«*fdS 4 f 

wm qte 
^qrTT-680 020 

35. 6853689 ^d<1 

W&£<rU 3TR4cfU 
fBR qe^ qddiN 
3ftdT-679303 

36. 6853891 diHdf ^ciqf 

TTB^pfr f&: -q^ 

fd^sHdl^.H efcdT 

37. 6853992 BWdt q^H ^ddO 

qq^r ’’rt.3rt. chi<rtm 

^qdT-691301 


04-08-2008 


q^t tt^' q^f 
^o<l'=hd 


05-08-2008 q^f V°i q^t fq^qT^q, 

3TT^qq/t7ldM^[<1 -^cTI Tqq 


05-08-2008 q^f tqq q^rf 

Sn’J^JT/fifidHcmO ttr 

3F<NW 


06-08-2008 q^trf TTci q^uf 

3?i^q/f?id4=hi0 TTcf 
^J^qfqrq 

13-08-2008 q^fTT^' qsnrf 

^qfehd 


13-08-2008 qq^f Tqq q^nf fq^qjgir 

■g^qf^B 


13-08-2008 


13-08-2008 


qquf tt$ qquf 

■gFqfqrq 

q^TTfxT^' q^af fq^jfT^i7 ( 

■g?<f+d 
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IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


JS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 
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(0 ( 2 ) 


(3) 


38. 6854691 kkeft "Tc?teT 4TF2 meTt^E 

mmT 8/128-T 

^ mET 134-Ti 
T^rri W3 
^Ten-678621 

39. 6854792 mp ' J efl4E EiVTZ Felines 

nntn mm 14-T 

TpEef TTF>T 

^TT^TFfTS' 9<ui!ohd4 

^Ten-682037 


(4) 


18-08-2008 


18-08-2008 


40. 6854893 -4/4 efE 18-08-2008 

tfr.m.ni. 956 aiHeTeT 
%TTTRT^T fa^«HkTH]73T 
^Ten-695601 


41. 6854994 mETET T^eTE 18-08-2008 

^nfw.'t 7 ] fTTTJT 
^Ten-680510 


42. 6855087 nePETE nTeS T7TTE mrErf 18-08-2008 

<+leife 7t5 Mbm!|d< 
ir/’MlT-rTR ^Ten-683542 

43. 6859095 43R met 3T7m fOTTeT 29-08-2008 

mETEE k^TTI nT.4Tt. 

^20^1 (nm) miFHmhTs 


(5) _ 

TTPTFT TTT^RI E 
^^eeii m (eiO, < +>i4'l roNm 
TEim fmte vrz, mjE 
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IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1783 : Part I 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 





[W—1P5 3(ii)] 

(0 (2) (3) 

127. 6902575 PcM^II 

cfcloTW, 

^?T-691 534 

128. 6902676 «j<=f<rf-0, 

^.3Tt 

"bl eri M, 

^r-691 574 

129. 6902777 

T rft a T^TI ^ft. 3TT. 
=bl<rdH, 

^>TH-69I 574 

130. 6902878 ^ RfcS #3fT, 

XIII/309,310 

^lRu|<rdl 

^TeT-691 574 


WHW : *Hc<0 23, 2010/Rm 3, 1931 


(4) 


(5) 


30-01-2009 TeMttcJ T^ftemgTT, 

^5<l" e 6'1 


30-01-2009 Tqf 

30-01-2009 T^n TTg‘ ^uf fasreijR, 

^TT^FT/fWWHt ?J5cn 7^4 


31-01 -2009 T^‘ 

pTW 


131.6902979 Wl* Oft) 02-02-2009 97577 U9=R ^ fr^n T ,,. 7 Tf (, fl 

75? 9^7 370 ^3^ 374 ^ fesfra 53=919 TjftliTref' 

f*br*'\ ^3^: V1II/936 TTR-fM^fe 

Pm\ 

+r~m,k 

4ldcW>l*i, 

■^TcT-678 621 


132. 6906078 *TTfan M^dldd 

603 Rt. r\ri 3rrqft^r Rfeo 
cTTf^T^ 

t^J7, 

^T-680 104 

133. 6906381 Wki u (1 

t*. hzR 

<=K«W>dl ^.sff. 
f?l'6=Mc1l^<^, 

^TeT-695 141 

134. 6906583 

Tseii"SU 

^T-682011 


11 -02-2009 3^3 'jfcrl^TH ^ %!? 7W 

TTHt ^ 

HlHl-Hi ^ 


13-02-2009 TeMTTci faSWT^, 

55TO 


13-02-2009 T^‘ wf fRWrpr, 


( 6 ) 

IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 ; 1994 


IS 1417 : 1999 


IS 1786 : 1985 


IS 9079 : 2002 


IS 1417 : 1499 


IS 1417 : 1999 


106 01/2010—11 
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( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


135. 6906684 13-02-2009 

NT.ns>j. 441^ 

-TUTich-rq 

TOT-682040 

136. 6906785 TOTOTOTq TO5 Tp77 nTTO 13-02-2009 

4. 23/365 

TOT TOTOTOT 
TOTTOST fT.34T. 

frog 

TOT-680307 


137. 6906886 TOn/qt. 

TO7TOTO 
TO^ TITO 
3TTTOJ41 
TOT-690505 

138. 6906987 TOTOqgTOtf 

TOFTO TOFT 
TOTTO 
totTOto 
TOT-689503 

139. 6907080 TOl'ffTTO gcTTO 

4^4 4s 

cfr^r 

I^TO 

TOT-685584 

140. 6907181 "TOTTO^ 

3rf%ro tn 


gTOFTR TOFT 
3TTTTOq 
TOTO 
TOT-69100 

141. 6907282 TO7RT 

cRTifro TOtor? 
fro T.'TT.'Tq. 9,4. 

TOTFfr 

TOT-679577 

142. 6907383 t^FT TORT 

fro mi dtq Toft 

cTcTTOt 

TO? 

■TOT-670101 


13-02-2009 


13-02-2009 


to^ TT^f ton 

JTTTO 7 ■f^FTOTq NT 

g?7TTO 


totnt tot Iwtto 

4?TO4 


tot iTof tot fq^TOTr', 

3TTTOT 7TO4TOT TOT Tc? 
g8TTTO 


tot TTof tot fwiFjN, 
STT^TO/fTOTTOt 7JTO ^ 
gSO'+H 


13-02-2009 TOT N'T TOT faTOgtt 


^TTTO 


13-02-2009 TO^ FT' TO^ tw^., 

3n^T/fTOTTOt TpTTT NT 

4,8 <TO 


13-02-2009 TOT ^51 TOT IW-TTO 
TOfft 


13-02-2009 TO^TN TOffW-TgN, 

3TTgTO,/f7rFTTOt 7JTO NN 

gpiro 


IS 


IS 


IS 


IS 


15 


1? 


i: 


I 


IGki II Sli .3 

i <i; 

1-117 : 19‘>o 

1417 : 1499 

■1417:1999 

i 1417 : 1999 

^ !417 : 1999 

>1417:1099 

S 1417 : 1999 

S 141 7 : 1990 





[HRII—7^3(ii)] 

(I) (2) (3) 


*T R tT^ T^m : 23, 2010/*TR 3, 1931 

(4) . (5) 


16-02-2009 


02-03-2009 


05-03-2009 


143. 6907484 13-02-2009 

3TF9t: ^Pd^M 0,473 

ch'lcrlH 

4t7c1-69I305 

144. 6907585 T^ lcidTlH 

Hninfricidi 
'£777-689501 

145. 6910776 47.3317. 33dte37 

9/823, *7^7 
Pl”M< ffrfdrrHH4^| rf 
■3TMI: ^uu M 

4W=W»I4 
^773-691574 

146. 6912477 7TI%37^T 

m.T^. i. 22, 4. 6 

c Md-670595 

147. 6913984 

7^7 PsP=m 1/1088 
^I^KI 4t33p T 3#r?RT 
■^3}JH44)Vs "qj^cfodfchl^ 

^£773-678556 

148. 6914380 TT^Orl ^4d<1 jl_ 03 _2 0 09 

^feTTNTTT TP^rT 
^tHOPtRcII 

^£773-689673 

149. 6914481 wi 4j[qoi<] 11-03-2009 

^£773-670307 

150. 6914582 Wl? 33r734RFiT33 ^4<ri<1 11-03-2009 

^ f47?]7 

^T-680001 

151. 6917184 PwiTl 33737^73 ("tft) fTlPH^S 16-03-2009 

5/230, Pw ch)uji3 
4>.377T.f.^t. 734 7R7F3 
T T?FT T fte 9T.331. H<RIHp4 (^41) 

'h'hn 4id44>i^ 

TOT-679307 


(6) 


Wf iTcf 

3TT’^/f?lrH^|<] TJ^n TTcj 
lj 1 &7l" c b T 1 


T^TR^' 7^ fWTTrfir, 
^70 4H 


IS 1417 : 1999 


IS 1417 : 1999 


7TFTRT 7T74FTT ^FTTcT ^ IS 2830: 1992 

^ fTR ^FT^T ^7743 f3Xf[3T 
fedd 5 J Id., IVdd «rjH 3pl7 
7#4 4^ f^Tfe 


'^ c b , 'Jl4S tRj 

4^ 47 31e3T4T) 


IS 14543 : 2004 


11 -03-2009 ^71-473^ ^ 74^ 47 47<TR IS 4148 : 1989 


7*7^ T& T^trf ffcr^mp;, 

T^f 


7^4 TTcf Tcprf faSTOIcJ^, 
3T5f TR7T47T 

T^uf TTof T5(u\ 

^ ^#1 

7TF1P3 737 4 "I I 5^-h | rl 4 
4cti 4 4F RriO, 

^7347 ^74Tc3 f47TC 
faTR^p 3pf7 7^ ^ff 
fiPdP^ 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 2830 : 1992 
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152. 6917487 

153. 6917285 

154. 6917689 

155. 6917790 

156. 6919087 

157. 6919188 

158. 6919289 

159. 6919390 

160. 6919491 


161. 6920274 
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(3) 


9TRRRT 
vrq.^l. X 346 

M-RIRR 
”91.331. ”947171 
TOT-67132 


toMHITO 4tfRS fRR9T 

(4t) TOTR2TO TOITO 9R 

4?f TOT chlf^HeKh!^ 

4f. ill. RRTOTO TOT-678621 


3T^Tf<rft J iV-s (91) fRfaros 
9R7: 26/45,46,47 
TO-TO* MR TO 
RMMfRFT TO | u^x( 
f;TO9 4 ><r--676101 

fTT^T RtTO TOR 

Y9H 7719 fro R91 9TOR 

9169 TO cil^NI 

TOT 

>9419 f^TJl TOR 
TOTTTR 1*R3 RlpT ”TO ch-S^ld 
R7PTOH 4>{R-■ 691536 
j[Vs ^clrH-O (41) 
fTOTRTOS fro TOT TOR1TO 
399491 • L Tl 't) u 39IH 95^9 
TOR- 670631 


(4) 

16-03-2009 


17-03-2009 


20-03-2009 


20-03-2009 


26-03-2009 


26-03-2009 


9099 RtTO 9T9T9T C$fopn) (4!) 26-03-2009 

fdfTOTO TO9 9: XX/734-974 

■TOTOr TOT TORR.WRl 

TOTOR TOJ9 44R-670307 

9TPTT TOR 26-03-2009 

MTOlR 9TR TO91RJ99 4t. 39. 

fTOTOTOJ9R TOR-695501 

4l.4t.RTTO RfTO 26-03-2009 

RTO & 14 211 

fTOTOl 9. X1V/257 

chKHR fTOlR f4fTOT 4tR 9TO 


(5) _(6)_ 

w4 TO TOt foaiRTTO, IS 1417 : 1999 

snTOTOfTORTO 7JTOT 
TO 4.7' 9l" c 6 '1 


TOfcU TOR9 4i tR9 TOR RfTO 
1r^14r ”59TO 9lf99. TO 

to to! Itorito 





TO TO7RR 


IS 1417 : 1985 


IS 1417 : 1999 


RRT TO 7R4 f^RRigiT, 



TO TO9TTO 


IS 1417 : 1999 


9R4 TO 7RR tRRRTTO, 
TO TO7JTO 

9r 4 TO T=M tRSTTOpt 
TO TO7TTO1 


9TO1 TO TOt fRRTOj4> 
39 < TO 1J l' r fTOTOI9t TRRT 
TO 3F9TTOT 


ttoi tt4 ^rt 4 fTOTOFt 
391 ^ 1914 / 1 4 Tprn 


TO RTOTTOT 
9TOT TTR T^t4 



TO 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


IS 1417 : 1999 


RTOTORR 9TOR.RR 
TOR-686691 

TOJR tor (4t) fRfRHTO 30-03-2009 RfRRTOl 4l fRO 9TO 4t IS4I48:I989 

TOR 4. 14TO TOfTOT 9TOTR 
TOTORlfror RR R4RTOTO 
TOf%TO ttttR^RR TOR-682037 

| 91. 4|UH4V 1 3 :l 3 1 
4t.toto4t9. tto?44totr (eto) 
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New Delhi, the 8th January, 2010 

S.O. 250.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each : 


SCHEDULE 


SI. CMLNo. 

No. 

Licensee Name and Gol date 

Address 

IS No. Part. Sec. 

Year 

Title of the Standard 

(0 (2) 

(3) (4) 

(5) 

(6) 

1. 6808987 

Shastha Steels (P) Ltd. 03-04-2008 
SyNo. 370 Part and 

374 Part, Bldg. No. VII1/936 

Nida, Kanjikode, Palakkad, 

Kerala-678 621 

IS 1786:1985 

High strength deformed steel bars 
and wires for concrete reinforcement 

2. 6809484 

Josco Jewellers Pvt. Ltd. 04-04-2008 
Sree Dhanya Complex 

Opp. Bishop Jerome Nagar 

Chinnakada, Kollam 

Kerala-691 001 

IS 1417:1999 

Gold and gold alloys, Jewllery/arte¬ 
facts-fineness and marking- 

3. 6810166 

MRF Ltd. 10-04-2008 

P. B. No. 2, Vadavathoor 

P.O. Kotayam, 

Kerala-686010 

IS 15636:2005 

Automotive vehicles-pneumatic tyres 
for commercial vehicles-diagonal 
and radial ply 

4. 6816178 

Royals Jewellers, 28-04-2008 

Royal Junction, Anchal 

P.O. Anchal, Kollam, 

Kerala-691 306 

IS 1417:1999 

Gold and gold alloy, jewellery/ 
artefacts-fineness and marking- 

5. 6816481 

Rajadhani Jewellers, 28-04-2008 

CP VIII370E, Rajadhani 

Building Chakkarakkal 

P.O. Mamba, Kannur 

Kerala-670611 

181417:1999 

Gold and gold alloys, jewellery/ 
artefacts-fineness and marking- 

6. 6816582 

Pereppadant’s Gold Park, 28-04-2008 
Kairali Towers, Soorya 

Road Nedumangad 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
Artefacts-fineness and marking- 


Thiruvananthpuram, 

Kerala 

7. 6816683 Kizmissery Jewellers 2844-2008 IS 1417:1999 Gold and gold alloys, jewellery/ 
PM IV/669/1 Hospital Road Artefacts- fineness and marking- 

Perintalmanna, Malappuram 
Kerala-679322 


8. 6819083 Almas Jewellers, 01-05-2008 IS 1417:1999 

Main Road, Puthiyatheru 
Kannur 
Kerala-670011 


Gold and gold alloys, jewellery/ 
artefacts-fineness and marking- 


9. 6820876 Muscut Jewellers, 0945-2008 IS 1417:1999 Gold and gold alloys, jewcllerv/ 

T. C. 28/745, Punnapuram, Artefacts- fineries/ and marking- 

Thiruvananthpuram, 

Kerala-695024 
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(3) 

(4) 

(5) 

(6) 

10 . 

6820977 

P.V.M. Gold, 

P.v.m. Arcade, Market 
(P.O.), Everest Junction 
Muvattupuzha, Eranakulam, 
Kerala-686673 

09-05-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts- fineness and matking- 

11 . 

6824076 

Thrissur Fashion Jewellery, 
Kulavikonam, Nedumangad 
Thiruvananthpuram, 
Kerala-695541 

19-05-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts- fineness and marking- 

12 . 

6831780 

Industrial Engineering 
Corporation, Plot No. 50, 

6/235, Major Industrial 

Estate South Kalamassery 
Eranakulam 

Kerala-683109 

28-05-2008 

IS 1783 : Part 2: 

Drums, large, fixed ends, part 2 grade b 

13. 

6832782 

Thalam Fashion Jewellery, 

PP IX-128(ii),Mangalapuram 
Road, Pothencode 
Thiruvananthpuram 
Kerala-695584 

04-06-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-flneness and marking- 

14. 

6829490 

AL Fardan Jewellers, 

Main Road, Thaneer 

Pantha! Katamery, Vadagara 
Kozhikode 

Kerala-673542 

04-06-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-fineness and marking- 

15. 

6832681 

Vishweshwara Gold 

Sunder Ratna. Complex, 

Main Road. Kottacherry 
Kanhangad P.O., Kasaragod 
Kerala-671315 

06-06-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artel'acls-fineness and marking- 

16. 

6833885 

Pavan Gold 1 louse 

Opp. Gold House Payyanu 
Kannur, 

Kerala-670307 

19-06-2008 

IS 1417:1999 

Goid and gold allows, jewellery, 
artefacts-flneness and marking- 

17. 

6835182 

Best Wood Industries 

IV/416 Nalammile 

Erumathala Post, Aluva 
Eranakulam 

Kerala-683105 

23-06-2008 

IS 303:1989 

Plywood for general purposes 

18. 

6839392 

Gold City 30/979 S 

Convent Road. Valakara 
Kozhikode 

Kerala-673101 

23-06-2008 

IS 1417:1999 

Gold and gold alloy s. jewellery 
artefacts-flneness and marking- 

19. 

6835586 

V, N. M. Jewel Crafts Ltd. 
XL-9147A, M. G. Road, 

Ra)a)i Road, Junction, 

Kochi, Eranakulam. 
Kerala-682035 

24-06-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-flneness and markmg- 

20 . 

6836487 

Steclmax Rolling 

Mills Private Ltd. 

Petronet Road, Wise Park 
Kanjikode East P.O. Palakkad 
Kerala-67862! 

26-06-2008 

IS 1786:1985 

High strength deformed steel bars 
and w ire for concrete reinforcement 
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21. 6838289 

Thalam Fashion jewellery 

NP IX/980 F, Kizhakke Road 
Venjaramoodu P. 0. 
Thiruvananthpuram, Kerala 

30-06-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-finencss and marking- 

22. 6839291 

Afreenz Focus Mall, 

Shop No. 308, 2nd Floor 
Rajaji Road, Kozhikode, 
Mavoor Road Junction 
Kerala-673001 

044)7-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-finencss and marking- 

23. 6844385 

T. K. Unnikrishna 

Menon and sons, Aradhana 
Jewellery Aradhana Building 
East Fort Gate, Tripunitura, 
Eranakulam, Kerala 

15-07-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-finencss and marking- 

24. 6844183 

Western India Chemicals, 
Ward No. 6, Bldg. No. 334 
Kozhuvanal, Kezhuvankularn 
P. O., Pa la, Kottayam, 
Kerala-686523 

17-07-2008 

IS 261 :1982 

Copper sulphate 

25. 6844284 

Enchakudiyil Gold Place, 
Opposite Private Bus Stand 
Kothamangalam Eranakulam, 
Kerala 

17-07-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 

26. 6849092 

Nila vara Jewellers 

NP-IX/999, Venjaramoodu 
Thiruvananthpuram 

Kerala 

28-07-2008 

IS 1417:1999 

Gold and gold allowys. jewellery: 
artefacts-finencss and marking- 

27. 6849193 

Payyappilly Jewellery, 

Main Road, Chalakudy 
Thrissur, 

Kerala 

30-07-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 

28. 6850481 

Atlas Jewellery, 

Door No. MPX//273/274/ 

275 Mangalpady Uppala 
Kasaragod 

Kerala 

04-08-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 

29. 6850986 

Panjami Jewellers, 
Nannammukku Road (Near) 
Post Office, Changaramkulam 
P. O. Nannammukku 
Malappuram, 

Kerala-679575 

04-08-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 

30. 6851281 

Padinjath Fashion Jewellers 
Padiyotchal Payyannur-Via 
Kannur Dt., Kannur, 
Kerala-670307 

044)8-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 

31. 6851685 

Kalathottukaran’s Maharani 
Go Id park Maharani Tower 
Main Road, Nilambur 
Malappuram, 

Kerala-679329 

054)8-2008 

IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts-finencss and marking- 
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32. 6851079 

Bhavani Jewellers, 

Town Hall Junction 

Haripad P. 0. Alappuzha, 
Kerala 

05-08-2008 

IS 1417:1999 

Gold and gold alloys, jewellery.'' 
artefacts-fineness and marking- 

33. 6852384 

Navarathna Jewellers, 
Kunnamkulam Road, 

Kechery (P.O.) Eranallur, 
Thrissur, 

Kerala-680501 

06-08-2008 

IS 1417:1999 

Gold and gold alloys, jeweller) 
artefacts-fineness and marking- 

34. 6853588 

Lakshmi Gold Super 

Market 

Door No. 26/602/5 
Dharmodhayam 

Charitable Block Bldg. 

Palace Road, Thrissur 
Kerala-680020 

13-08-2008 

IS 1417:1999 

Gold and gold alloys, jeweller)' 
artefacts-fineness and marking- 

35. 6853689 

Fashion Jewellery 

Thangals Arcade 

Near New Bus Stand 

Pattambi, Palakkad 
Kerala-679303 

13-08-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-fineness and marking- 

36. 6853891 

Kamala Jewellers 

Rajdhani Buildings 

East Fort, 

Thiruvananthpuram 

Kerala 

13-08-2008 

IS 1417:1999 

Gold and gold alloys, jeweller) 
artefacts-fineness and marking- 

37. 6853992 

Parvathy Fashion 

Jewellery 

Paravour P. O. Kollam 

Kerala 691301 

13-08-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-fineness and marking- 

38. 6854691 

Kairali Steels and Alloys 
Private Limited 

No. 8/128- A, 

New No. 134-A, Kanjikode 
Pudussery, Palakkad 

Kerala 678621 

18-08-2008 

IS 2830:1992 

Carbon steel cast billet ingots, billets, 
blooms and slabs for re-rolling into 
steel for general structural purposes. 

39. 6854792 

Primus Gloves Private 

Limited 

Plot No. 14-A, Cochin 

Special Economic Zone 
Kakkanad, Cochin 
Eranakulam Kerala 682037 

18-08-2008 

IS 13422:1992 

Disposable surgical rubber gloves 

40. 6854893 

Rainbow Jewellers 

PPJ956 

Townhall Complex 

Kilimanoor 

Thiruvananthpuram 

Kerala 695601 

18-08-2008 

IS 1417:1999 

Gold and gold allowvs, jewellery 
artefacts-fineness and marking- 

41. 6854994 

Kolath Jewellers 

Venkidangu 

Thrissur, Kerala 680510 

18-08-2008 

IS 1417:1999 

Gold and gold allowys. jewellery 
artefacts-fineness and marking- 


II |l»iR|i 



23,2010/^3, 1931 ^ 

(0 (2) 

(3) 

(4) 

(5) 

(6) 

42. 6855087 

Velappas Gold Darsanam 
Chambers 

Kalady Road 
Pwerumbavoor 

Eranakulam 

Kerala 683542 

18-08-2008 

IS 1417:1999 

Gold and gold alloys, jewcih r\ 
artefacls-fmcness ano markimi- 

43. 6859095 

Heaven Cool Aqua 

Mineral 

Mankayam Koombara 

P.O. Koodaranhi (Via) 
Kozhikode 

Kerala 673604 

29-08-2008 

IS 14543 :2004 

Packaged drinking water (other t.ha? 
packaged natural mineral water)- 

44. 6859297 

Dubai Gold House 

Main Road 

Thaliparamba Kannur 

Kerala 670141 

01-09-2008 

IS 1417:1999 

Gold and gold alloys, jeweilerv 
artetacts-tineness and marking- 

45. 6859301 

Arafa Jewellery 

K. P. 111/1184& 1185 

Charis Plaza 

Kattakkada, Kerala 

01-09-2008 

IS 1417:1999 

Gold and gold alloys, jeweilerv 
artefacts-fineness and marking- 

46. 6859402 

Arabian Fashion Jeweller)'’ 
Near Pvt. Bus Stand 

Palace Road, Attingal 

Thiruvananthpuram 

Kerala-695101 

01-09-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-fineness and marking- 

47. 6859503 

Kerala Prince Jewellery 

Baba Sahib Building 

Main Road, Pathanapuram 

P. O. Kollam 

Kerala-695101 

02-09-2008 

IS 1417:1999 

Gold and gold alloys, jewellers 
artefacts-fineness and marking- 

48. 6859604 

Vattakuzhy Prince Jewellers 
VI1/502, Tana Irinjalakuda 
Thrissur 

Kerala-680121 

02-09-2008 

IS 1417:1999 

Gold and gold alloys, jewellery 
artefacts-fineness and marking- 

49. 6859705 

Nujoom Gold Pvt. Ltd. 
Thangal Palace Building 
Room No. 19/79A 

A.V.K. Nair Road, 

Thalassery, Kannur 

Kerala 

02-09-2008 

IS 1417:1999 

Gold and gold alloys, jeweilerv 
artefacts-fineness and marking- 

50. 6861183 

MBA enterpeises 

D. No. XIV/450 ofKBC 
Parkalai, Kasaragod 

Kerala 671531 

09-09-2008 

IS 14543:2004 

Packaged drinking water {other than 
packaged natural mineral water!- 

51. 6861284 

M Dee Jewellery 

Punnathur Road, 

Style Complex 

Near L F College 

P. O. Puthenpally 

Guruvayur, Thrissur 
Kerala-680006 

09-09-2008 

IS 1417:1999 

Gold and gold alloys, jeweilerv 
artefacts-fineness and marking- 
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52. 6861486 MKM Wood 10-09-2008 IS303 1989 Plywood for general purposes 

Industries 
1 D Andoor 
Parassinikkadavu 
Kannur 
Kerala 670563 

53. 6862993 KanampuramTimber 16-09-2008 IS303:1989 Plywood for general purposes 

& Veneers 
Vattakkattupady 
Iringole P.O. 

Perumavoor 
Eranakulam 
Kerala 683 543 


54. 6863086 

Premium Ferro 

Alloys Limited 

39/3490-A 1st Floor 
Ravipuram Road 

Cochin Eranakulam 

Kerala 682016 

16-09-2008 

IS 2831:2001 

Carbon steel cast billet ignots, billets, 
blooms and slabs lor re-rolling low tensile 
structural steel- 

55. 6863187 

Mailatty Wood 

Industries 

1/391, Pal likkera 

Grama Panchayath 

P.O. Mailatty, VI A- 
Udma, Chowki 

Kasaragod 

Kerala 671319 

16-09-2008 

IS 1659:2004 

Block boards 

56. 6863389 

Premier Alloys 

Nida 

Kanjikode 

Palakkad 

Kerala 678621 

16-09-2008 

IS 2830:1992 

Carbon steel cast billet ignots. billets, 
blooms and slabs tor re-rolling into steel for 
general structural purpose 

57. 6863490 

Southern Ispat 

Limited 

Kariankode 

Kottayi Palakkad 
Kerala-678572 

16-09-2008 

IS 2830:1992 

Carbon steel cast billet ignots. billets, 
blooms and slabs for re-rolling into steel for 
general structural purpose 

58 6864391 

Malampuzha 

Cements &Chemicals(p) 
Limited No. 870/871 

New Industrial 
Development Area 

Menon Park Road 
Kanjikode 

Palakkad 

Kerala-678621 

17-09-2008 

IS8112:19989 

43 grade ordinary portland cement 

59. 6864593 

Vajra Plastics 

XI/140 A IDA 

19-09-2008 

IS 4985 :2000 

Unplasticized pvc pipes lor potable w atet 
supplies- 


Erumathala 
Aluva 
Eranakulam 
Kerala 683105 
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60. 6865090 United Electrical 

Industries Limited 
Pallimikku, P B. No.87 
Vadakevilla 
Kollam 

Kerala 691010 

61. 6865191 Nissi Polymers 

Industrial 

Development Area 
Erumthaia P.O. 

Aluva 

Eranakulam 

Kerala-683105 

62. 6866702 Jewel Park 

Everest Junction 
Market Road 
Muvattupuzha 
Eranakulam 
Kerala 686673 

63. 6867704 Kavery Jewellers 

Junction 
Kodakara 
Thrissur 
Kerala 680684 

64. 6868605 Noble Jewellery 

MP 13/814 
Mananthavady 
Wayanad 
Kerala 

65. 6868908 Al- AjwaGoId Souk 

Pvt. Ltd. City Centre 
Moose Haji Mukku 
Padne (P. O.) Kasaragod 
Kerala 671312 

Appu Sons Jewellery 
Main Road 
Payyanur 
Kannur 
Kerala 670307 
Aravino Gold 
Bank Road 
Kannur 
Kerala-670001 
Elavumkudy 
Jewellery 
A. M. Road 
Perumbavoor 
Eranakulam 
Kerala-683542 

69. 6866601 Gold Star Jewellery 

PP-XV-217 
Yes Jay Complex 
Haji Road 

P.O. Pappinisseri West 

Kannur, Kerala 670565 


66 . 6866395 


67. 6866496 


68 . 6866597 


(4) 


(5) 


( 6 ) 


22-09-2008 IS 779:1994 Water meters (domestic type) 


22-09-2008 IS 694:1990 Pvc insulated cables for working volta¬ 
ges upto and including 1100 v 


25-09-2008 IS 1417: 1 999 Gold and gold alloys, jewellery/ 

artefacts fineness and marking 


29-09-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and mark in g- 


j 0-09-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and marking- 


03-10-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and marking- 


03-10-2008 IS 1417:1999 Gold and gold alloys, jewellery/artefacts 

fineness and marking- 


0 j- 10-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and marking- 


0-' 1 0‘2OO8 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and marking- 


03-10 2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts 

fineness and marking- 
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70. 68717V-'. 'I'haravattil Jewellery 13-10-2008 

Oyoor Kottarakkara 
veiinalloor Roll am 
Kara I a 691510 

7 j CybxCable Private Limited 20-10-2008 

VIl'243, Kanakkary P.O. 

Cttumanoor Kottayam 
Kerala 686632 

72 Naas Plywood Industries 21-10-2008 

VP, X56/H, Thottapadan. 
junction Allapra P. O, 

Perumbavoor, Eranakulam 
Kerala 683 883 

: y?.r. % G. Gold Jewellery 24-10-2008 

O.Goid 
Peita Junction 
Kaniirappally P. O. 

Kottayam 
Kerala 686507 

- ' ,Vi Enchikandathil Jewellery 24-10-2008 

Vazhakulam P. O 
Viuvattupuzha 
Eranakulam 
Kerala 686670 

7 - e/:?.; Apollo Jewels Kannur 24-10-2008 

Pvt. Ltd. 

Grand Plaza. Foil Road, 

Kannur 
Kerala 670001 

ii- - Saranya Women Welfare (0-11-2008 

Centre 

Near St. Jude Church 
Pt.iekkar A Suva 
Edaihala p. O. 

Eranakulam 
Kerala 683 564 

fhatasserv Lulu Gold 11-11-2008 

Super Market Private 

1 ' f 7., \ 

44/2252 A. B&A1, 

A. V. K. NairRoad, 

Thalasscry, Kannur 
Kerala 

7 Math a Jewellery Ookan 11-11-2008 

] louse 

V vpi n-Pa ra voor Road, 

Narakkal Eranakulam 
Kerala 682505 

yepyy; Parame! Pavizham Jewellery 12-11-2008 

Ochanthuruth P. O. 

Vypin. Eranakulam 
Kerala 682505 


IS 1417:1999 Gold and gold alloys, jewellery artefacts 
fineness and marking. 


IS694:1990 PVc insulated cables for working 
voltages upto and including 1 l()0v 


IS 303 :1989 Plywood for general purposes 


IS 1417:1999 Gold and gold alloys, jewellery, artefacts 
fineness and marking. 


IS 1417 :1999 Gold and gold allocs, jewel lei v artel acts 
fineness and marking. 


IS 1417:1999 Gold and gold alloys, jewellery' artefacts 
fineness and marking. 


IS8979:1992 Electric instantaneous water heaters 


IS 1417 :1999 Gold and gold allocs, jewelleiy and acts 
fineness and marking. 


IS 1417: 1999 Gold and gold allocs, jewellery' arteiacLs 
fineness and marking. 


IS 1417: 1999 Gold and gold allocs, jewellery' aitciaets- 
fincness and marking. 
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(I) (2) _(3)_ ( 4) 

80. 6878608 KPChacko& Sons, 14-11-2008 

Kakkanattu Jewellers 
T B Junction 

Muvattupuzha, Eranakulam 
Kerala686661 


(S) 

IS 1417:1999 



Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


81. 6878406 Kavitha Jewellery 

Main Road, Ottappalam 
Palakkad, Kerala 679101 

82. 6878911 Gehana Gold Palace 

Pvt. Ltd. 

Door No. SBP VI/1093 
Main Road, Sulthan 
Bathery, Wayanad 
Kerala 673592 

6879004 Chitra Jewellery 

Door No. IV/108-A 
Changaramkulam 
Alamkode ' 
Mannammukku P. O. 
Malappuram 
Kerala 679575 

84. 6879105 Ceekey’s Jewellery 
NilamburRoad, 

Wandoof P. O. 
Malappuram 
Kerala 679328 

s -- 6879913 ShalimarFasion Jewellers 
Attukai Shopping Complex, 
East Fort 

Thiruvananthpuram 

Kerala 

86. 6880086 Shajahan Jewellery 
M M Junction 
Kolenchery 
Eranakulam 
Kerala 


14-11 -2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 

17-11 -2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 


17-11 -2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 


17-11-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fmeness and marking. 


17-11 -2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 


17-11 -2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 


87. 6880187 


88. 6882801 


89. 6882902 


90. 6883092 


Shajahan Jewellery 

Kacherithazham 

Moovattupuzha 

Eranakulam 

Kerala 

Kavitha Fasion Jewellery 

T B Junction 

Muvattupuzha 

Eranakulam 

Kerala 

Aiswarya Gold Park 
Kaniyarakam Buildings 
Ramapuram Bazar P. O. 
Kottayam, Kerala 
Kalladayil Jewellery 
Kalladayil Piravom 
Kottayam, Kerala 


17-11-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 

01 -12-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 

01-12-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

flneness and marking. 

01 -12-2008 IS 1417:1999 Gold and gold alloys, jewellery/ artefacts- 

fineness and marking. 
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91. 6883193 

92. 6883294 

93. 6892093 

94. 6885605 

95. 6885706 

96. 6886001 

97. 6886102 

98. 6886203 

99. 6886304 

100. 6886405 

101. 6886506 
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2010 /MAGHA 3 

(3) 

(4) 

(5) 

Aiswarya Jewellery 

Post Office Junction 
Muvattupuzha 

Eranakulam 

Kerala 686661 

01-12-2008 

IS 1417:1999 

Thalukandathil Jewellers 

City' Center, IKITTY 

Kannur, Kerala 

01-12-2008 

IS 1417:1999 

Prince Rolling (P) Limited 

Near 110KVKSEB Sub 

Station, Kozhinjiparambu, 
Vilavur P. O. Pattambi 

Palakkad 

Kerala 679307 

01-12-2008 

IS 2830: 1992 

Kuzhalanattu Jewellery 

Post Office Junction 
Moovattupuzha 

Eranakulam 

Kerala 686661 

09-12-2008 

IS 1417:1999 

Sona Fashion Jewellery' 
Karamcode P. O. 

Seematty Junction 
Chathanoor, Kollam 

Kerala 691579 

09-12-2008 

IS 1417: 1999 

Safa Jewellery 

Door No. 4/369D 

Melattur P. O. 

Malappuram 

Kerala 679326 

09-12-2008 

IS 1417: 1999 

Kallarackal Jewellery' 

Kacherilhazham 

Muvattupuzha 

Eranakulam 

Kerala 686661 

09-12-2008 

IS 1417:1999 

Amma Jewellery 

Opp. d own L. P. School 
Nedmangad P. O. 
Thivuvananthpuram 

Keraia 695541 

09-12-2008 

IS 1417:1999 

P anj i karati J ewe 11 ers 

North of Devi Temple 
Cherthala, Alappuzha 

Kerala 688524 

09-12-2008 

IS 1417: 1999 

K P Varkey & Sons 
Kakkanattu Jewellers 

Gandhi Square 

KMCXXV1, 

Kothamangalam 

Muvattupuzha 

Eranakulam 

Kerala 686691 

09-12-2008 

IS 1417:1999 

Chinnan Sons Jewellers 

09-12-2008 

IS 1417:1999 


G. B. Road, Palakkad 
Kerala 678001 


5 1931 |Par[ 11 Sic, 3 (ii)| 

_ _( 6 ) _ _ 

Gold and gold alloys, jewellery' artefacts- 
fmeness and marking. 


Gold and gold alloys, jewellery artcfacts- 
fineness and marking. 

Carbon steel east biilet ingots, billets, 
blooms and slabs lor re-rolling into 
steel for general structural purposes. 


Gold and gold alloys, jewel lory artefacts- 
fineness and marking. 


Gold and gold alloys, jewellery- -inefacts- 
fineness and marking. 


Gold and gold alloys, jewellery iutetaets- 
fineness and marking. 


Gold and gold alloys, jewellery artefacts- 
fineness and marking. 


Gold and gold alloys, jewellery arteiacts- 
fmeness and marking. 


Gold and gold alloys, jewellery aitelacts- 
fineness and marking. 

Gold and gold alloys, jewellery arte tact s- 
fineness and marking. 


Gold and gold alloys, jewellery artefacts 
fineness and marking. 






(3) 
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102. 6887306 Rainbow Packaged 
Drinking Water 
8/31 1C, Palakamatam 
Ikaknad Village 
Palakamatam, Eranakulam 
Kerala 682311 
Maseera Hygienics 
VI/250-B, Near Palakkattu 
Temble Keezhillam P. O. 
Perumbavoor, Eranakulam 
Kerala 683 541 
Nakshathra Gold 
Peringathur P. O. 
Peringathur Kannur 
Kerala 

Mahila Fashion Jewellery 
12/981, G. B. Road 
Palakkad, Kerala 
Southern Jewellery 
and Dye Works 
Opp. Church Edappally 
Kochi, Eranakulam 
Kerala 

Souther Jewellery' 
and Dye Works 
B O C Road, 

Palakkad 
Kerala-678014 
Prince Jewellery' Mullakkal 
Alappuzha 
Kerala 

Poothanari Jewellery 
9/488 Thrippanachi P. O. 
Malappurarn 
Kerala 

Maliekal Gold Jew'ellers 
VI11/201/1 

St. Germaines Church 
Jubilee Bldg. Main Road 
North Paravur, Eranakulam 
Kerala 

Arakkal Jewellers 
Door No. V71610-1611-1612 
Main Road, Pattambi 
Palakkad 
Kerala 679303 
A rehana Jewellery 
Main Road. 

Kollam 
Kerala 691001 
Mah ima Jewellery' 

Millumgai Junction 
Kanjiramattom P. O. 
Eranakulam 
Kerala-682315 


103. 6887407 


104. 6888005 


105. 6888207 


106. 688861 


107. 6888712 


108. 688881: 


109. 6888914 


110. 6889007 


111. 6889108 


M2. 6889209 


k 6889310 


(4) 


(5) 


( 6 ) 


11-12-2008 


-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


12-12-2008 


IS 14543 :2004 Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


IS 14543:2004 Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


IS 1417. 1999 Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


IS 1417. 1999 Gold and gold alloys, jewellery/ artcfacts- 
fineness and marking. 

IS 1417: 1999 Gold and gold alloys, jewellery/ artefacts- 
tlneness and marking. 


IS 1417. 1999 Gold and gold alloys, jewellery/ arlefacts- 
fineness and marking. 


IS 1417: 1999 Gold and gold allays, jewellery/ artdacts- 
finencss and marking. 

IS 1417: 1999 Gold and gold alloys, jewellery/ aitefacts- 
fineness and marking. 


IS 1417 : 1999 Gold and gold alloys, jewellery/ aitcfacts- 
lineness and marking. 


IS 1417: 1999 Gold and gold alloys, jewellery/ artefacts- 
Fineness and marking. 


12-12-2008 IS 1417: 1999 


12-12-2008 IS 1417: 1999 


Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


Gold and gold allow vs. jewellers, artefacts 
fineness and marking. 
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(6) 


(1) (2) 

(3) 

(4) 

(5) 

114. 6889411 

K K Jewellery 

Pantheerankave 

Kozhikode-19 

Kerala 

12-12-2008 

IS 1417:1999 

115. 6889512 

Elenjickal Fashion Jewellers 
Temple Road, 

Veeyapuram P. O. 

Haripad, Alappuzha 
Kerala-690514 

12-12-2008 

IS 1417:1999 

116. 6891903 

Thrissur Pavizham Jewellery 
Aysha Complex 

11/134 A, Erumapetty 

Thrissur 

Kerala-680584 

18-12-2008 

IS 1417:1999 

117. 6892194 

Bhavana Jewellery' 
Puthiyatheru 

P. O. Chirakkal 

Kannur 

Kerala-670011 

19-12-2008 

IS 1417:1999 

118. 6893095 

Nirakkoottu Fashion 
Jewellers 

North of Devi Temple 
Cherthala, Alappuzha 
Kerala-688524 

24-12-2008 

IS 1417:1999 

119. 6895810 

Aiswharya Fashion 

Idukki Colony P. O. 
Cheruthony Idukki 
Kerala-685602 

05-01-2009 

IS 1417:1999 

120. 6898412 

Fila Gold 

K. P. W/1X-340A 

Fameel Complex 
Cherukunnu, Thara 

Kannur 

Kerala-670301 

134)1-2009 

IS 1417:1999 

121. 6898816 

Sangeetha Jewellery 
Mekkattil Buildings 
Adimali, Idukki, 

Kerala 

15-01-2009 

IS 1417:1999 

122. 6898917 

Sky Gold 

Main Road, Iritty 

Kannur, Kerala 

15-01-2009 

IS 1417:1999 

123. 6904882 

Industrial.Engineering 
Corporation 

Plot No. 50,6/235 

Major Industrial Estate 
Eranakulam 

South Kalamassery 
Kerala-683109 

274)1-2009 

IS 1783: Parti 

124. 6905278 

1 Thoppil Gold Super 

Market 

Thoppil Towers 

Main Road, Chalakudy 
Thrissur, Kerala 680307 

30-01-2009 

IS 1417:1999 


[Part II— Sec. 3(ii)l 


Gold and gold allow s, jewellery/ artefacts 
fineness and marking. 

Gold and gold allowys, jewellery/ artefacts 
fineness and marking. 


Gold and gold alloys, jewellery'/ artefacts 
fineness and marking. 


Gold and gold alloys, jewellery'/ artefacts- 
fineness and marking. 


Gold and gold alloys, jewellery/ artefacts- 
fineness and marking. 


Gold and gold alloys, jewellery/ arlelacts- 
flneness and marking. 

Gold and gold alloy's, jewellery/ aiiefacts- 
fineness and marking. 


Gold and gold alloys, jewellery artetacts- 
fmeness and marking. 

Gold and gold alloys, jewellery/ artefact 
fineness and marking. 

Drums, large, fixed ends— pari 1 : grade 
a drums. 


Gold and gold alloy s. jewellery'/artel acts- 
fineness and marking. 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

125. 6902373 

Rajakumari Shopping Ltd. 
AMC 11/1556 

City Plaza 

Near Pvt. Bus Stand 
Attingal P. 0. 
Thiruvananthpuram 
Kerala695101 

30-01-2009 

‘IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

126. 6902474 

Malayalam Fashion 

Jewel leiy 

Aswathy Towers 

College Road, Anchal 
Kollam, Kerala 

30-01-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

127. 6902575 

Vijayakrishna Jewellers 

C hadayamangalam 

Junction, Kottarakkara 
Kollam, 

Kerala 691534 

30-01-2009 

IS 1417:1999 

Gold and gold alloys, jewel iery/artcfacts- 
fineness and marking, 

128. 6902676 

Palani Jewellery 

Parippally P. O 

Kollam 

Kerala 691574 

30-01-2009 

IS 1417:1999 

Gold and gold alloys, jcwellery/artefacts- 
fineness and marking. 

129. 6902777 

Palani Fashion Jewellery 
Parippally P. O. 

Kollam 

Kerala 691574 

30-01-2009 

IS 1417:1999 

Gold and gold alloys jewel leryartefacts- 
fineness and marking. 

130. 6902878 

Dubai Gold Souk 

KP-XII/309,310 

Paripally Kollam 

Kerala 691574 

31-01-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

131. 6902979 

Shastha Steels (P) Ltd. 

Sy. No. 370 Part and 

374 Part, Bldg. No. VIII/936 
NIDA, Kanjikode 

Palakkad 

Kerala 678621 

02-02-2009 

IS 1786:1985 

High strength steel bars and wires for 
concrete reinforcement. 

132. 6906078 

Maria Flowel Industries 

603 C, Post Office 

Building Thaikkad 
Guruvayur, Thrissur 

Kerala 680104 

11-02-2009 

159079:2002 

Electric monoset pumps for clear, cold 
water for agricultural and water supply 
purposes. 

133. 6906381 

Maharani Jewellers 

A J Tower Maidanam 

Varkala P. O. 
Thiruvananthpuram 

Kerala 695141 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

134. 6906583 

Temple Fashion Jewellery 

J K Triveni Buildings 
Woodlands, Eranakulam 
Kerala 682011 

13-02-2009 

181417:1999 

Gold and gold alloys, jcwellery/artefacts- 
fineness and marking. 
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(3) 

(4) 

(5) 

(6) 

135. 6906684 

Topco Jewellers 

N H Bypass 

Nettoor, Eranakulam 

Kerala 682040. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jew ellery/artcfacts- 
fineness and marking. 

136. 6906785 

Kallarackal’s Gold 
Supermarket 

No. 23/365. 

Vyapara Bhavan Complex 
Chalakudy P. O. 

Thrissur 

Kerala 680307. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

137. 6906886 

K G P Jewels 
Peroorkarazhama 
Charummood P. O. 
Alappuzha 

Kerala 690505. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery anefacts- 
fineness and marking. 

138. 6906987 

Sreevalsam Jewellers 

Market Junction 

Kulanada 

Pathanamthitta 

Kerala 689503. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

139. 6907080 

Kandirickal Jewellery 

Main Road, Thodupuzha 
Idukki 

Kerala 685584. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery artefacts- 
fineness and marking. 

140. 6907181 

Sathyan Gold 

Abhishek House 
Punnathanam Jn. 

Asramam, Kollam 
Kerala-69100. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

141. 6907282 

Navarathna Jewellers 

Classic Complex 

Near A. V. H. S. 

Ponnani, Malappuram 

Kerala 679577. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

142. 6907383 

Renuka Jewellery 

Near Old Police Station 
Thalassery Kannur 

Kerala 670101. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewel lery/arte facts- 
fineness and marking. 

143. 6907484 

Pavithram Jewellers 

Opp. Telephone Exchange 
Market Road, Punalur 
Kollam, 

Kerala 691305. 

13-02-2009 

IS 1417:1999 

Gold and gold alloys, jewel lery/arte facts- 
fineness and marking. 

144. 6907585 

Sreevalsam Jewellers 
Pandalam P. O. 
Pathanamthitta 

Kerala 689501. 

16-02-2009 

IS 1417:1999 

Gold and gold alloys, jew el lery/artefacts- 
fineness and marking. 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

145. 6910776 

K. R. Alloys 

9/823, Manjaloor 

Near Thillankad Junction 
Opp. KSEB, Kannampully 
Palakkad, Kerala-678502. 

02-03-2009 

IS 2830:1992 

Carbon steel cast billet ingots, billets, 
blooms and slabs for re-rolling into 
steel for general structural purposes. 

146. 6912477 

Salisons 

R. S. No. 22, Ward No.-6 
Nayyattupara Village, 
Kannur 

Kerala-670595. 

05-03-2009 

1814543:2004 

Packaged drinking water (other than 
packaged natural mineral water). 

147. 6913984 

Age Industries 

Private Limited 

Rubber Division, 

1/1088, Kousapara (P.O.) 
Menonpara Kanjikode 
Palakkad, 

Kerala-678556. 

1-03-2009 

IS 4148:1989 

Surgical rubber gloves. 

148. 6914380 

Lakshmi Jewellery 
Pazhavangadi P. 0. 
Ettiyapara, Ranny, 
Pathanamthitta 
Kerala-689673. 

11-03-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

149. 6914481 

Anaswara Jewellery 

Main Road, 

Payyanur, Kannur 
Kerala-670307. 

11-03-2009 

IS 1417:1999 

Gold and gold alloys, jewel lery/artefacts- 
fineness and marking. 

150. 6914582 

Joy Alukkas Jewellery 

Round East, Thrissur 
Kerala-680001. 

11-03-2009 

IS 1417:1999 

Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 

151. 6917184 

Prince Alloys (P) Limited 
5/230, Near Koppam 

K.S.E.B Sub Station, 
Mannengode P. O., 
Pattambi-VIA 

Koppam, Palakkad, 
Kerala-679307. 

16-03-2009 

IS 2830:1992 

Carbon steel cast billet ingots, billets, 
blooms and slabs for re-rolling into 
steel for general structural purposes 

152. 6917487 

Rajdhani Jewellers 

MPX346 

Mangalapady 

Panchayath, 

Uppala P. O. Kassargod, 
Kerala -67132. 

16-03-2009 

IS 1417:1999 

Gold and gold al loys, jewel lery/artefacts- 
fineness and marking. 

153. 6917285 

Steel Max Rolling Mills 

Private Limited 

Petronet Road, Wise Park, 

17-03-2009 

181786:1985 

High strength deformed stec! bars and 
wires for concrete reinforcement. 


Kanjikode EastP. O. 
Palakkad, 

Kerala-678621. 
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(1) (2) _(3)_ 

154. 6917689 Apollo Gold Pvt. Ltd., 
Door No. 26/45,46,47 
K. M. Complex, 
Thazhepalam, 
Malappuram, Tirur 
Kerala-676101 


155. 6917790 City Gold Fashion Jewellery 

Highness Tower 
Near Pvt. Bus Stand 
Pala Road, Thodupuzha, 
Idukki, Kerala 

156. 6919087 Remzeen Thrissur Fashion 

Jewellers 

Jasim Tower, Main Road, 
Kadakkal, Kollam 
Kerala-691536 

157. 6919188 Suvama Gold Jewellers 

Pvt. Ltd., 

Near Gramapanchayath 
Office, Sreekantapuram, 
Kannur 
Kerala-670631 


158. 6919289 Luster Gold Palace 

(India) Pvt. Ltd., 

Door No. XX/734-H 
Oasis Mall, 

N H Perumba, Payyannur, 

Kannur 

Kerala-670307 

159. 6919390 Sona Fashion Jewellery 

Vizhinjam Road, 
Balaramapuram P. O. 
Thiruvananthpuram 
Kerala-695501 


160. 6919491 K P Chacko Gold 

Centre and Kids Jewel 
BuildingNo. XIV/527, 
Karmel Nivas Building, 
High Range Junction 
Kothamangalam, 
Eranakulam 
Kerala-686691 

161. 6920274 Primus Gloves Pvt. Ltd. 

Plot No. 14-A, Cochin 
Special Economic Zone, 
Kakkanad Cochin 
Eranakulam, 
Kerala-682037 


(4) (5) 

204)3-2009 IS 1417:1999 


Gold and gold alloys, jewellery/artefacts- 
fineness and marking. 


20-03-2009 IS 1417:1999 Gold and gold alloys, jewellery/artefacts- 

fineness and marking. 


26-03-2009 IS 1417:1999 Gold and gold alloys, jewel lerv/artefacts- 

fineness and marking. 


26-03-2009 IS 1417:1999 Gold and gold al loys, jewel lery/artefacts- 

fineness and marking. 


2603-2009 IS 1417:1999 Gold and gold alloys, jewellery/artefacts- 

fineness and marking. 


26-03-2009 IS 1417:1999 Gold and gold alloys, jewellery /arte tacts- 

fineness and marking. 


26-03-2009 IS 1417: 1999 Gold and gold alloys, jewellery/artefacts- 

fineness and marking. 


30-03-2009 IS 4148:1989 Surgical rubber gloves. 


[No. C.M.D./13:13| 
P. K. GAMBH1R, Dy. Director General (Marks) 



[MPTIl—Tgqg3(ii)] : ^FT^t 23, 201 Q/qm 3, 19 31 543 

^ f^ft, 8 MHcffl, 2010 

2 51.—'«yl (WH)f^m, 1988^fm4^^7fW7 ( 5 ) 

W? K[ 3 ^# ,n t % f^TT ^ f^TRT HN 3T^t f^r tjit f, ^ 




Tfrq 

^Rs^TT 

dl$<77 

wl^ci <*><•} 
fM*r 


q«alq HH<*> 37T viN4> 

qT qr qm 

31< <sp$ 

(1) 

(2) 

(3) 

(4) 

C5) 

(6) 

(7) 

1. 

7967208 

17-08-2009 


qi<t< ijr cn^fqq ^ 

15351 

2008 




28/1^, 







J&Z, ^Tfe^T (#£) - 

^-irq qfr qTTftf^ftq 






f^n^-411048 

(T!x(^\i) 






1 

°)|cH ( f<q| 4*-sH ) 



2. 

7948507 

28-08-2009 

<4T?f Rf|cj| 'Jl 


14543 

2004 




T < v ii<± *f. <t 66, 

yi^fd^ fonw 






1Tq3M3M 

•dcd <>" 37HTWT) 






ftRR t^ J l)dt-431513 







rfkr? 1 




3. 

7972403 

11-09-2009 


t«Tf 3WT- 

13488 

2008 




ftrwm, 

qrftr 






W <-48 







- ^ I T'3TT^'Sl^i] i^Rqi 







l^nm^Rt-431401 







■r^rt^ 1 




4. 

7972807 

14-09-2009 



2148 

2004 




Mi&Z, 

lei 1 /. fa*-q>ld3i <47 






37. 47. 94/1 

qiaiq<L.| - ^TeTRfRt 







37RTRT <dH4i ‘^t’ 






qig^T^rt 







^<-412307 







w? 1 




5. 

7973910 

16-09-2009 

^-1 'jff efiMil 

47t?T4 9<<i 

$ 

12933 

01 2003 




R? <oqi 639 

RR -1 






<4F7FT midi 

37!d^44>dHJ‘ 






OTIdch) W 







ttrr 4 <" qR7 







aic^i o'-sicii 







f^lcll 47cTT4T 







q?rw 1 




6. 

7975207 

24-09-2009 

<TFfcfft^T<, 

Wf TTcf fq% 

1417 

1999 





STT^Rt /IvirMdilO -^RT' 






TT-sfacfi' nielli) 411?, 

7^ 36<|Vh 




*iWk), tarn 3<-411039 
'HSKI^ | 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

7. 

7975409 

24-09-2009 

tfincfc Vert'd 

cf^TT fa* *41^, 

1417 

1999 




Ti/qt imfa 

au^rnt /Uihjttt -^cn 





dl<rjybi 

TTcf fW 






fcfcT 3PWK 414403, 







1 




8 . 

7975510 

24-09-2009 

3JT.fa 


4250 

1980 




7T.T 29, WT 1, 








ill $-5^ ) 













f^TcTT "5^ 411043, 







9410^ 1 









1 73. TTT T!7T ^t/13:1 1 ] 






( yHl'-'H : 


New Delhi, the 8th January, 2010 

S.O. 251. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule : 

SCHEDULE 


SI. Licence Grant Date Name & Address of the party Title of the Standard IS No. Part Sec Year 

No. No. 

(1) (2) (3) (4) (5)_(6) (7)_(8) (9) 


7967208 17-08-2009 


M/s. Kohinoor Proofing 
Industries 

S.No. 28/1B, Tiny Indl Estate 
Kondhwa(BK) 

District Pune 411048, 
Maharashtra 


Laminated high density 15351 
polyethylene (HOPE) 
woven fabric (Geo 
Membrane) for water 
proof lining 


2<K)8 


2. 7948507 28-08-2009 M/s. Shiva Industries 

Plot No. B-66 
MIDC 

District Hingoli 431513, 
Maharashtra 


Packaged drinking water 14543 
(Other than packaged 
natural mineral water 


2004 


3. 7972403 11-09-2009 


4. 7972807 14-09-2009 


M/s. Alpha Plast Irrigation 

Systems 

PlotNo.A-48 

MIDC Area 

District Parbhani 431401, 
Maharashtra 

M/s. Intervalve (India) Ltd., 
S.No. 94/1, 

Manjari Budruk, 

Taluka Haveli 
District Pune 432 307, 
Maharashtra 


Irrigation equipment & 13488 

Emitting pipe systems 


Electrical apparatus for 2148 
explosive gas atmosphere 
flame proof enclosures d’ 


2008 


2004 
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0) (2) 

(3) 

(4) 

(5) 

(6) (7) (8) 

(9) 

5. 7973910 

16-09-2009 

M/s. Ecosun Energy Company, 
Gate No. 639, 

Pargaon Khandala, 

Khambataki Ghat, 

NearNH4, 

Taluka Khandala, 

District Satara, 

Maharashtra 

Solar flat plate collector 
Part 1 Requirements 

12933 01 - 

2003 

6. 7975207 

24-09-2009 

M/s. Solanki Jewellers, 

Agarwal Bldg., 

Sandvik Colony Road, 

Bhosari, 

District Pune 411 039 
Maharashtra 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

1417 - 

1999 

7. 7975409 

24-09-2009 

M/s. Rasik Jewellers, 

A/P Rashin, 

Taluka Katraj, 

District Ahmednagar 414 403 
Maharashtra 

Gold and Gold Alloys, 
Jewel lery/Artefacts- 
Fineness and Marking 

1417 - 

1999 

8 7975510 

24-09-2009 

Lifeline Network Pvt. Ltd., 

S.No. 29, Plot No. 1, 

Dhankawadi, 

Taluka Haveli, 

District Pune 411 043 
Maharashtra 

Domestic electric food 
mixers (liquidizers and 
grinders, 

4250 - 

1980 


[ No. CMD/13 ; 11 ] 
C. K. MAHESHWARI, Sc. "G" (Certification) 

( TOT chrqfdq ) 


12 2010 


^Tt TR^gRT 3lftRjf^T ^TcTT t % f^T eH^'«T ^ f^T kq 3P[7jk 3 fa* T|T* f, 3 ^cp?r 3* f^q qq f ; _. 


____ 3T W*ft 

qW ■^Tc^'Rrfar 'di^’««nrt qrr qrq q w 

TTtsqT 

PHdM* 2009 


’NKcfl M qH4> q>T YTpfqr q 
TRfaq qrcqm qpqp 


( 1 ) ( 2 ) 

1. 3046342 


2. 3047142 


(3) 

21-08-2009 


26-08-2009 


(4) 


A %\m wt szfc], 
wt-1(4), kR sMfcz zte, 

%3T- 334 803 
f^TRT : qkkr 


H. 3T3R1T ^(r)fckj<+>ci 
qqqt-4-870(q), ^Pi«b £ 
qq^t, qkik qra, 
fqqT^t- 301019 


( 5 ) 

qto^qqwk wq 

458 :2003 


shTqPdV^ qMfqvffq Tqjkrq 
qklql 7TT*kkqqq 
7098 (qm 1 ) : 1988 
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(0 (2) 
3. 3047647 


(3) 

01-09-2009 


(4) __ 

4 mqvgFS Tnrg d'fe'pW'tf TFT-I^T-, 

^-345, afteftfw 4^, 

-301 019 


(5) 



15298 (Wl 2) : 2002 


4. 3048649 


5. 3049651 


6. 3049752 


7. 3051638 


8. 3051739 


9. 3051840 


10. 3052337 


3-09-2009 


9-09-2009 


10-09-2009 


09-09-2009 


09-09-2009 


16-09-2009 


02-09-2009 


4 ^ (^tt) mfa., 

■celfe H. 7,45 4. 11, 

TJTf.STT^.Tr. 4I73 h1, 

4 ^ 

4-1-8300, 44 aSWtPw ^ 

4 TT3TFIH RT.1R, 

Tjrnt-90,44 shI^j'iP 

33FT7T 45, 

4 473H1 HlfdHtf , 

tr|4 T&.UF. 89, 

Tte, 

■^HTTT, 

41 =*43 4^, 

44t -334803 

4 7^4^ 4^73 137^ ^TFTTf m.fH, 
(^-2), 4-1-843,4*-3, 
44 4% 4t?d^a, 

oPTjr- 302 022 

4 33 4*4431 , 

211-t?, 2i2--q; > ^TTr^ w, 

f4TR3, 44% 

75^ 


14543 :2004 


-ferarcR 

RlfR3 - 14^3 ^M<r£ 
4t4f«4fa Rlt'TT 
14151 (Wl 2) : 1999 

44l k4l^ 

710 : 1976 



694 : 1990 


qf%Ti cn^TTR 3T7q Trr^ 
sH4qiW< l 1 100 4^73 
14255 : 1995 

UcHvr£ f^M 4 cR 
14543 : 2004 


[7335414^41/13 : 11] 
731. 4. 4yr 4, 4?fl-'‘‘4" (WB) 


(Jaipur Branch Office) 

New Delhi, the 12th January, 2010 

S.O. 252.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certift cation) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the grant of licence pamculars ot which are jven 

following schedules : 
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SCHEDULE 


SI. 

No. 

Licence No. 
(CM/L-) 

Operative Date 

Name & Address of the 

Licensee 

Article/Process 
covered by the licences 
and the relevant 

IS :Designation 

0) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

August 2009 

1 . 

3046342 

21-08-2009 

Shri Ram Pipe Udyog, 

SP-1 (B) RIICO Industrial Area, 
Bikasar, 

Nokha-334803 

Distt.: Bikaner 

Precast Concrete Pipes 
458:2003 

2. 

3047142 

26-08-2009 

Ajanta Electric Industries, 
SP-4-870 (A) Industrial Area, 
Pathredi, Near Chopanki, 
Bhiwadi-301019 

Alwar 

Crosslinked Polyethylene 
insulated PVC sheathed 
cables 

7098 (Pt. 1): 1988 

3. 

3047647 

01-09-2009 

Perfect Gloves & 

Work Wears Pvt. Ltd., 

E-345, RIICO Industrial Area, 
Bhiwadi-301019 

Safety, Protective and 
Occupational Footwear 
for Professional use 

15298 (Part 2): 2002 

4. 

3048649 

03-09-2009 

Perry Beverages (India) Pvt. Ltd., 
Plot No. 7, Road No. 11, 

M.I.A. - Ilnd Phase, Basni, 

Jodhpur 

Packaged Drinking 

Water (other than 
packaged Natural 

Mineral Water) 

14543:2004 

5. 

3049651 

09-09-2009 

Dev Polymers, 

G-l-83 (a), RIICO Industrial Area, 
Kaladera, Chomu, Jaipur 

Irrigation Lquipment- 
Sprinkler Pipcs- 
Specification -Part 2: 

Quick Coupled 

Polyethylene Pipes 

14151 (Pt.2): 1999 

6. 

3049752 

1009-2009 

Rajasthan Wood 

Products Private Limited, 

SP-90, RIICO Industrial Area, 

Agra Road, Bassi. 

Marine Plywood 

710:1976 " 

7. 

3051638 

09-09-2009 

Desana Polymers ( Pvt.) Ltd., 

Maroti Compound, NH-89, 

Bikaner Road, 

Deshnoke, 

Bikaner 

PVC Insulated Cables for 
working voltages upto and 
including i 100 V 

694:1990 

8. 

3051739 

09-09-2009 

Nokha Cable Industries, 

Bikaner Road, 

Nokha-334803 

PVC Insulated Cables for 
working voltages upto and 
including 1100 Volts 

694:1990 

9. 

3051840 

16-09-2009 

Raghvendra Cables & 

Wires Private Limited (Unit-II), 

GI -843, Phase-I II, RIICO 

Industrial Area, Sitapura, 

Jaipur -302022 

Aerial Bunched Cables for 
working voltages upto and 
including ! 100 Volts 

14255:1995 


106 GI/2010— 14 







( 5 ) 


548 


THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3,1931 


(1) (2) (3) 


( 4 ) 


|Par i II—Sir . 3(ii)l 


10. 3052337 


02-09-2009 Akashar Beverages, Packaged Drinking 

211 -A, 212-A,Transport Nagar. Water (other than 

Goverdhan Vilas, Balicha, packaged Natural 

Udaipur Mineral Water) 

14543:20(W 

"" INo.CMD/13:1 !| 

C. K. MAHESHWAR1, Sc. -G’ (Certification) 


13 ^TTcRt, 2010 

253 .—'mm tfft ^ faro, 1987 i ^ tt twr (1) (to) # a^r^r o oftTt ottt 

^0 tr^RT WT t % f3K\ ^ OFTT TF fTTOF Oft 33^ FT OTT t 






tf)H FT. 

«ITfTT TTTTtT OFTT(TT) 4)1 ^041, 

T? 331? yiT4r 

fa OTOftr OFFh gTO fadstfaa 
TTTcfa TFTTT -3TTTT TFTfaf, fa 

fa?^ fa1, fa? fan 3^? fa 

wfar Mo 

(0 

(2) 

(3) 

(4) 

1. 

3F? FT / OT? TO 3TT 4074:2002 

TlTPdT TT^TO 7TT T 4 >TsTh- SPl’TTT 

3TT? ■qTtTPTT T^jfOTT 

3Tnf TO 3701:1985 

3TTT 2009 

2. 

3Tlf TO / 33 t| TO 3T? 7396-1:2007 

PdP<Tc?TT fa 9 U llPdTT OFT 1 

tH'Hlfed IdPhcTl fa 3TT? ffafa feTT 
91$9dfa yuilfriqi 


2009 

3. 

3TT? TO / 3TTf TO 33) 7396-2:2007 

PdfaMT fa WTc#3 yuilFd^l OFT 2 
fFTTTFT TO 319 HMd 3fa?pe 
yjiiPudi 


TO 2009 

4. 

3TT? T0/3TTI TO 3TT 8009:2004 

■MildT OOfOTFTT ^ : TTTTT TFT dimpl'd) 

3Tt? tofFTTR ITT T TfaTTlTT) 

TTTOO 3T1STTT 3fk TTTSTT 


fa 2009 

5. 

TO 12764-2009/Tff TO 3Tt 

9168:1991 fafad 04W4. 

( 96<dl HdPlsn) 

TT^TO 12764-1989 3fa TO fa 
9168:1988 

3T5TT 2009 

6. 

^ TO/3TTf TO Tt 16037:2002 
pTdl dTT ‘^FTT T ffa 7T7 ^ diT-slO 

TTffaT OTTO? TT HIMd 


fa 2009 

7. 

30? TO 13450 (TFT2/3FJTFT4) : 2009/ 

3TT^ 1? fa 60601 -2-4:2005 faffafar ffacT 
W47 TFT 2 ?J7%TT fa ffaT 3faSTTW 

3FJTFT 4 Tlffa/T sflfalfarlfa 

3fa TO 9286 ( OFT1) :1988 

3Ttf TTf 9286 (OFT2) :1988 

^4 2009 
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0 ) ( 2 ) 


4K4T4TRT4 : 23, 20I0/4M 3, 1931 


8. 3TTf TTH/37Tf T^T 3TT 9917-1:2008 

3TWKt Tfrfc-nFTl: 


(4) 

2008 

9. 3TTf WSTTf 3TI 9917-2:2008 ^cT 

33T^ ^3PT 2: 

™?T FlfshP-lrl 

- 

fep 2008 

10. 3TTf TT?r/3TTf 3^ 7492:1997 

4716:1993 

"^4 2008 


> i _ _~ > - _. ' ' ' ^ ' .» ■* in/uuz, : 'is iqetll 

* r ™ a1 ' : W^, iW ^w’ 

^pry, 4FT^, ^ ^ ^ f^RTT^T a feBt ^ 1 1 ' 3 ' 


: T^n^f / ^t-3.5 ] 

^9TT, T jrpg (TTir -Irg ^) 


New Delhi, the 13th January, 2010 

s .O. 253— In pursuance of clause (b) of sub-rule (l)ofRule 7 ofthe Bureau of Indian Standards Rules 1987 the 
Bureau of lnd.au Standards, hereby notifies .ha, the Indian Standards, particulars of which arc given unite Schedule 
hereto annexed have been established on the date indicated against each : 



SCHEDULE 


SI,No. No., and Year of the Indian 

Standards Established 

No. and Year of the Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date of Established 

(O (2) 

(3) 

(4) 

1. IS/ISO 4074 :2002 Natural 

Latex Rubber Condoms- 

IS 3071:1985 

April 2009 


Requirements and Test 
Methods. 


2 IS/ISO 7396-1 :2007 
Medical Gas Pipeline 
Systems 

Parti Pipeline Systems For 
Compressed Medical Gases 
And Vacum. 

3. 1 S/ISO 7396-2:2007 
Medical Gas Pipeline 
Systems 

Part 2 Anaesthetic Gas 
Scavenging Disposal 
systems. 

4. IS/ISO 8009:2004 Medical 
Contraceptives-Reusable 
Natural and Silicone 
Rubber Contraceptive 
Diaphragms-requirements 
And Tests 


June 2009 


June 2009 


May 2009 
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[Pari II -Shc. 3(ii)| 


(0 


6. 


9. 


10. 


( 2 ) 

IS 12764:2009/ ISO 9168 

: 1998 Dental Handpieces- 

House Connectors 
(First Revision) 

IS/ISO 16037 :2002 Rubber 
condoms for clinical trials- 
Measurement of Physical 
Properties 

IS 13450:2009 (Part 2/Sec 4) 
2009IEC 60601-24:2005 
Medical Electrical 
Equipment Part 2: 

Particular Requirements for 
the safety Section 4 Cardiac 
Defibrillators 
IS/ISO 9917-1:2003 
Dentistry - Water-based 
cements - Part 1 : 
Powder/liquid acid -base 
cements 

IS/ISO 9917-1:1998 
Dental Water-based 
cements - Part 2 : 
Light-activated cements 

IS/ISO 7492-1 : 1997 
Dental explorers 


(3) 


(4) 


IS 12764:2009/ISO 
9168:1988 


IS 9286 (Part 1): 1988 
IS 9286 (Part 2): 1988 


April 2009 


May 2009 


June 2009 


July 2008 


IS 4716:1993 


September 2008 


June 2008 


Copy of these Standards are availaMeloTsa^ ^^^^^^Xchcnnai, Mumbai and also 

Patna, Pune, Thiruvananthapuram. m e j\ mHD/G-3.5] 


fcorft, 15 2010 

^ W 254^ ^ « 1988 * ^ 4 r 5} ^ ^ ^ ^ 


dl?4E 

FPs^T FP5IT 

^qlqrcl 

cpt 

qi*I 4 X FTT 

EFT37 4TT 

El El 

FT. 

EFT 3TF, EF 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) (, 8 ) \ v; 

12 - - 1989 

1. Ffr?EAIFT 6976507 

06-10-2009 

sft FFT% 

140, 140tr, 

43 Tte FTTtJTEh 

ETET : SI 




gsnf, ^icfk Fte, 

-583 102 



: TO4 23, 2010/TO 3, 1931 


C^IFTII—TsTTS' 3(ii)] 
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0) (2) _(3)_ (4) 

2 #533/^6975707 08-10-2009’ OldM , 

23/1, 4l Tfe, . 
(TOn! 4 Rto, 

^■+W '<1^VI Fte^T), 
TOTttofTfaRrf, 

444-560 003 
TOfto 


(5) _ 

TOFT TTOf f*T5T 




TT^'TTTf%TT 


_(6) (7) (8) (9) 

TO:!4I7 - - 1999 


3. 6983302 12-10-2009 


4. toR/TRl 6979816 21-10-2009 


TO^--3TlftoTOI-4. 4^ TOMiOit ftoR-HOd Tpft ^nrTT:10001 - 
Flf^RT yi^d Rifaie, qRf4?H 

#305, ^5p^qci 4to, $tolH ( ^]4d 3HH4 i ) 

-570 016 TO TO7T TOTTO 

(src^2o f4m) 


4. 9<i-gd 41 
568, TOTR ife, 4ll4d, 
t^ToTT : ^iTcTR, 
'4>Hf<i*t>-563 114 


to TTm TO4 to 




^"SOI "Q7? Hll4 J 1 


TO:14I7 - 


5. #Q7TA^r 6981395 22-10-2009 ‘gto^ tor 44 t 

facRT 311. f4, 

tofo ^r444 
pWi , 

^fror cTRJ^ 7TOT, 
todTO572 142 


tor144?H TO FT^ TO: I 786 

44 "fewfe TOR to 
"*4 TO^f TO 444 
ftsHTOfad 


- 1981 


- 1999 


- 2008 


6. to^ART 6982401 27-10-2009 4.TO toi<^ , 

4 85/2TO 73^47 2TT ; 

4m "R 4f?f, toil 4 t, 

4.4.TO 43TOZ, gto to, 

^TeftT -560 076 

c b'lfdcb 

7. -HI'/H/RR 6981601 28-10-2009 TOJ4 ^cjto, 

gto.4.4 to, 
to*, fto : ZTOT, 

_______ TOfe-572 201 

|4 4434/13:1 I 1 
4. 4 h^cio , 4nf44v-‘4f ’ (9 hi’jh ) 


Tto cim Tto to 

*n$R 

?J£ctt Tig torn 


TORT: i 4! 7 - - 1999 


44tTO 4TOR TOT: 14543 - - 2004 

(TO 444 to id 
yi^Rlcb RR 4 3T7TOT) 


New Delhi, the 15th January, 2010 

S.0.254.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification! 
Regulations 1988, ofthe Bureau oflndian Standards, hereby notifies the gram oflicence particular ofwhich are given in the 
following schedule: 
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SCHEDULE 


SI. Licence Grant Date Name and Address of 

No. No; the party 


Title of the Standard IS No. Part Sec Year 


CM/L 6976507 6-10-2009 Sri Raghavendra Industries 

Plot No. 140,140A, 

Kiadb 3rd Stage, Mundargi, 
Bangalore Road, 

Bellary-583102 
Karnataka 

CM/L 6975707 08-10-2009 Mot is 

#23/1,2nd Main Road, 
(Opp. Janhavi Medicals, 
NextRajesh Hotel) 
Vyalikaval, 

Bangalore-560003. 
Bangalore Uraban 
Karnataka 

CM/L6983302 12-10-2009 MHI-VST Diesel Engines 

Pvt. Ltd., 

# 305, Hebbal Industrial 
Area, Metagalli, 

Mysore -570016 
Karnataka 


43 Grade ordinary IS: 8112 - - 1989 

Portland cement 


Gold and Gold Alloys, IS: 1417 - - 1999 

Jewellery/Arte facts- 
Fineness and Marking 


Performance require- IS: 10001- - 1981 

ments for constant 

speed compression 

ignition (diesel) engines 

for general purposes 

(upto 20 kvv) 


4. CM/L6979816 21-10-2009 J. Parasmul Jain Jewellers 

568, Bazar Road, 

Bangarpet 

Kolar 

Karnataka - 563114 


Gold and Gold Alloys. IS: 1417 - 
Jewellery/Artefacts- 
Fineness and Marking 


1999 


5. CM/L6981395 22-10-2009 Universal Steel Rolling 

Mills Pvt. Ltd., 

Village Jaladigere, 
Yediur Hobli, 

Kunigal Taluk 
Tumkur 

Karnataka -572142 


High strength deformed IS: 1786 - 
steel bars and wires for 
concrete reinforcement 


2(X)8 


6 CM/L 6982401 27-10-2009 V.N. Minerals Packaged drinking water IS: 14543- 

No.85/2B & 2A, 4th A Cross, (Other than packaged 
30th Main, natural mineral water) 

B.T.M. Layout, 2nd Stage, 

Bangalore-560076. 

Karnataka 


7. CM/L6981601 28-10-2009 Vasavi Jewellers 

S.K.P.T. Road, 
Tiptur, 

Tumkur 

Karnataka-572201 


Gold and Gold Alloys, IS: 1417 - - 1999 

Jewellery/Arte facts- 
Fineness and Marking 


INo.CMD 15:11| 
C. K. MAHESHWAR1. Sc. ' G" (Certification) 
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if 15 2010 

W.3IT. 255.—FUalq HH«t) ^F (3FRFT1) fafWt, 1988 ^ fFFm (5) FF f^ffwi (6) ^ ST fflO h F' FRIT 

^ art«rqfar ffit t%ft*=r few ftr rt$M iF^ stfi 7 ^ F if fan fit i : - 

NI$Ftl*nF IF IF? 1 FR cn[$FF Fi sfrpffrT FTg/3JlFT TF^£ IFF lit flfif 
'^ sqi FRfar FHR FI FFfa 


1. 


FfaRTR 6144862 


Ffar/ITR 6901876 





W, Ffa f: 


IRIK 

Ffa 

RlfaF 

nrrf F^nf TS^tn 
1 . - 1, tffe^ft, FYTFcPJT 
si«n1, ^Heh^eb^ 
falRF -560091 
fa clU 37711 


RlflR 


FFF: 15500:2004 : FFT 2 

Flfad t’fam, ifartlcFT fa 
Tfcl IFF -feTO 

1F3T: 4246: 2002 

fall faifdlH FFf 1^ TTTF 
TTfal Ffa fa ifa 


08-10-2009 


08 10 2009 


fa. FtPRFt/13:13] 
Ft. it, Ftfafa faffaE- “Ft” (FFFH) 


New Delhi, the 15th January, 2010 

S.O. 255.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards, hereby notifies the licences particular of which are given below have been 
cancelled with effect from the date indicated against each. 

SCHEDULE 


SI. Licence Name and Address of the Licensee 

No. No. 


1. CM/L6144862 Vishnu Engg & Water Pumps 

C-6 Industrial Estate 

Naubad 

Bidar 

Karnataka 

2. CM/L6901876 High Fly Industries 

No. 1, Herohaili, Yeshwanthpur 
Hobli, Sunkadakatte 
Bangalore-560091 
Bangalore Urban 
Karnataka 


Article/Process with Date ofCancellation 

relevant Indian Standard 
covered by the licence 
cancelled / suspension 

IS 15500; 2004; Part 2 08-10-2009 

Deepwell handpumps, 
components and special 
tools - handpumps 

IS 4246:2002 08-10-2009 

Domestic gas stoves for 
use with liquefied petroleum 
gases 


| \o.CMD 13:13] 
C. K. MAHESHWARl. Sc. "(i" (Certification) 
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1 Hi: ' iA/1 I I F. OF INDIA : JANUARY 23, 2010/MAGHA3. 1931 

•u ferft, is^mfr. 2010 
FF. 3TT. 256.— c^^ftZT RRFFF ^ 4£llciFd 3?R FTFTfcTF> ^VU FFlcH-U F> ^T.3TT 2547 

14.09.09, Errsrr 3fR 4 f> steiY ff zxfa) 3jRrRm 

1962 (1962 FF 50) (fM FRPF FTEITeT FFF 3 tRTRrIF F^FT FTT7rnT) F?l UNT 3(l) ^3^ 
CJTft^r^TT FFFfllF FR, FFF uTTl (Wsl 91^3 3) FT 9619^ J 1 <& (Ff^TMT YT^J FF\ M£lfel 9H 
vVAFF ^ Ff^FFF F^ feF? ^T^feFTF FFFt^FTF ferf^tF FTF "F?f F?I ^ 3TR FFTTF 

f^.TCjy Ff^aUFFT FFF FFT^FTF ^rfeTFF m$Hdl$F '"$> FRRT F FFF 3Tt§RjFFT F 

if Rrf^O FF^el FtFcT^ f^TcF 7tFcTF> 7TF£f fRfTFT F?f ^ F FFFtF F5 
SffacFR cfc 3-F3TF FJ 3FUt 3TTFF F^ tfPTFT F^t aft, 

3ft? v3cFT 3{f£RJFFT Fft FfcTFT FFTcfT Fft fftFTF) 13.11.2009 Fft FFcF^T FRT ftt Fft aft, 

offx FFF FfftfFFF Fft FTFT 6 Fft FFFRT (l) eft FP^FTFF ft F5TF FTfftFFft ft Fi^TF FFFFF 

ff 3pFfr fftFrft ft ft* 11 

3fR cpvftfa ^RFFF ft FFrT Rftl ft FF fftFTTF FRft F> FFFTtT F^J 3jfSRJFFT FI FFTFg 3FjTj>ft ft 

^rqril J 1 -FF FftftFF? FlfftfcT FF?ft FF fftfftaFF fTbFI ft I 

3FT:, 3TF. cfcftfa FRFFF \3FF 3lfftfftFF Fft FRT 6 Fft FMFA (l) FTFT FFF Flf^rRTT FF FFTF 
eRV? FF tft^TT FReft F fF FF 3 ?RrIFFT F FFIFF 3FJF[ft1 ft ftjft ft Fl$Hc1l$F 

eft vjenfrF FF 31 RtFFF 3jfutcT f^hFI FTRTT t I 

311 y -t^'IF FTF'R FFrl 3lf?3f^FF F § tFF 6 F?I FMMKI (4) FTFT FF'fT FTf^lF FF yFFT ^Fcf 
FF FF t ^Fvf ^ ^FFtF FF 3TfeFr^ ch^fla F-RFFF M Rr%1 FTF F^l 

FvFTF <r*ff KUAJFHi 33 gFrf FtFR R^^TIF F^tfeUFF FFmI^iF tc#TFF F RtfFF FFT] | 

3T^ft 


: mim 


fafFTT : 

TTFFf 

: #7M 

-v 

-1 



HdrlldFT 

^^<1/ f*HI 


FTF FF FTF 

3TW 

trfti 

FM 

■ 

tFqr ! 

anFHT 

(1) 

(2) 

(3) : 

(4)_ 

mum 

HK 

msm 

__ ..._i i -- 

1. Rwh 

87 

39 

14 

00 

02 

27 




15 

00 

12 

14 

2. 4Tswmr 

80 

80 

11/1 

00 

00 

75 




11/2/1 

00 

00 

75 




11/2/2 

00 

02 

02 




12/1/2 

00 

00 

75 

3. FFFfP^ 

63 

44 

3/2 

00 

00 

25 



33 

24/1 

00 

00 

25 




24/3 

00 

11 

89 


[^FTII—^n^3(ii)] 


ill 


(3) 

(4) 

T is) 

(6) 

(7) 

41 

21 

00 

—-\ L. 

10 

_ ILL 

62 

42 

2 

00 

11 

63 


8/1 

00 

00 

25 


8/2 

00 

11 

38 


9 

00 

05 

31 


13 

00 

04 

55 


14 

00 

11 

89 


16 

00 

11 

63 


17 

00 

04 

55 


25 

00 

04 

55 

69 

1 

00 

05 

31 


2 

00 

11 

89 


8 

00 

11 

63 


9 

00 

05 

06 


13/2 

00 

04 

80 


14 

00 

11 

63 


16 

00 

11 

63 


17/1 

00 

04 

55 


17/2 

00 

00 

50 


25/1 

00 

04 

55 

70 

21/1 

00 

04 

55 


21/2 

00 

06 

32 

74 

18 

00 

02 

02 


19 

00 

11 

89 


20 

00 

12 

65 


22/2 

00 

01 

51 


23/1 

00 

02 

02 


23/2 

00 

10 

12 


24 

00 

11 

13 


25 

00 

00 

25 

75 

1/2 

00 

04 

55 


2 

00 

12 

14 


8 

00 

13 

15 


9 

00 

03 

54 


13 

00 

03 

54 


14 

00 

12 

65 


16 

00 

12 

65 


17 

00 

03 

79 


210 

00 

02 

27 


239 

00 

00 

50 


106 GI/2010—15 
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(1) 

' a) 

(3) 

(4) 

ib) 

(6 / 

LJU . 

5. fapfr i rjRT 

1--- 

60 

r 144 20 00 0 ( m 

21 00 05 81 

22 00 11 89 

23/1 00 00 25^ 

|T^ fj cilTr. 3!0I> ° .V0° Hl.oUE II 1 


i: niMiHt. TP T!-H 


Ministry of Petroleum and Natural Gas 

New Delhi: fne 15th January. ZU10 

s. o. 256 .— vVhereas by the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas, published in the Gazette of India vide number SX) 
2547 dated the 14 th September, 2009, issued under sub-section (1) section 3 of he 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
of 1962) (hereinafter referred to as the said Act), the Central Government declare its 
intention to acquire the right of user in the land specified in the Schedule appended to 
this notification for the purpose of laying pipeline for the transportation of Petroleum 
Products from Raman Mandi in the State of Punjab to Bahadurgarh in the state 0 
Haryana by the Hindustan Petroleum Corporation Limited for implementing the 
“GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh in 
Tehsil Rohtak, District Rohtak, in Haryana State; 

And whereas, copies of the said gazette notification were made available to the public 
on 13.11.2009. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act, has submitted his report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this notification 

should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of users in the said land 
shall instead of vesting in the Central Government, vest from the date of publication of 
this declaration, in the Hindustan Petroleum Corporation Limited free from all 
encumbrances. 
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Tehsil: ROHTAK 





23^ 201 o/*rra 3 , 193 , 

SCHEDULE 


District: ROHTAK 


Hadbastl Mustatil I Khasra/ 


Killa No. 


1. JINDRAN 


State: HARYANA 


Area 


Hectare Are I Sc ? uar e 


Metre 


2. BRAHMAN WAS 


3. BASANTPUR 


4. MAKRAULI KALAN 


11/1 

11/2/1 

11/2/2 

12/1/2 


44 

3/2 

00 

00 

25 

33 

24/1 

00 

00 

25 


24/3 

00 

11 

89 

41 

21 

00 

10 

62 

42 

2 

00 

11 

63 


1 

2 

8 

9 

13/2 

14 

16 

17/1 

17/2 

25/1 
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™1 

f (i) <2» (3) 

w_ 

( 5 ) 

( 6 ) 

( 7 ) 

- LJ 74 

18 

00 

02 

02 

19 

00 

11 

89 

20 

00 

12 

65 

22/2 

00 

01 

51 

23/1 

00 

02 

02 

23/2 

00 

10 

12 

24 

00 

11 

13 

25 

00 

00 

25 

75 

1/2 

00 

04 

55 

2 

00 

12 

14 

8 

00 

13 

15 

9 

00 

03 

54 

13 

00 

03 

54 

14 

00 

12 

65 

16 

00 

12 

65 

17 

00 

03 

79 

210 

00 

02 

27 

239 

00 

00 

50 

5. KILOIKHAS 60 144 

20 

00 

07 

84 

21 

00 

05 

81 

22 

00 

11 

89 

23/1 

00 

00 

25 


[h No 

K-31015/9/7009 OK. 11] 


A.GOSWAMl. Under Secy 


IS , 2010 

an. 257,-^fta W37R ft 3^ ^ $ 1302 

12.0S.09. sfft W.3II. 2490 f^ 10.09.09 gM ^ 

ft win * 3tf^R w 3Rh) afcf*m. 1002 (1962 w so) (fc* *f 

srfcfftw w «n*n) *t « 3(i) ft > arift ^ 

* n tWTO (?i^TT ^ #i) rfcs, - ~"~ fK^ ^ 

ftftfcs gM ~3t 0\ w mjsvm flJj lU-^S 

return ft ^ra sifSRjjmT ft) ^ 

fSrar ft^R 7 F 35 sffcimT 5ft 73ft ft wtn <ft 3 itoR <ft 3 rfa <p 3m ottto gft aft 
aft. 


3 TR. ^RT arfSRJRT gft S^TOT 3TOT gft fftgW 30.10.2009 gft JBRT ift ^ aft, 

afa TjcRT 3TfEft5W0 Clft qHT 6 gft wra (i) 3 31^^ ft ^OT mfesrft ft gl^tg <W' < 
cffr f^fr^ 3 ^ 11 

^ ft iscRT mt ^ fimr^ g^ft ^ ^ 3lf5 ^ *> * 

A cpT 2tT%cfiK Srf^tcT cbTT f^T^ra ^ ' 






t -’ W " ^ 3( l ' ll - ' < w „ 

**& * ***** * ^ 

- -—* r-* 




rTStflrt : si# 




f^T : ft^R 





#2rr 


1 .*rcr Jransy 


20 


21 


24 


25 


\^m/ f^jf 

#£TT 


m : tftnm 


4 

21 

22 

1 

2 

9 

12 

13/2 

18 

23 
TCr 
7 1 Ml 

24 

25 

21 


20 

21 

22 

23 

24 

11 

12 

13 

16 

17 

18 
19 
25 


00 

00 


01 

01 


_J5jJ 

nw 

(6) 

r^< 

(7) 

00 

13 

-x /. _ 

40 

00 

00 

25 

00 

03 

03 

00 

09 

10 

00 

12 

39 

00 

08 

34 

00 

04 

04 

00 

12 

14 

00 

01 

77 

00 

03 

28 

00 

03 

79 

00 

12 

39 

00 

05 

56 

00 

00 

25 

00 

01 

51 

00 

11 

38 

00 

12 

90 

00 

09 

61 

00 

00 

25 

00 

01 

51 

00 

10 

87 

00 

02 

02 

00 

11 

38 

00 

13 

40 

DO 

08 

60 


01 

26 
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BOB 

■TRBBfl 


wmmm 

(D __- ^L_ 

26 

Jffil_ 

9 

W/ 1 

00 

- 1 

05 

|-i—--> 

06 


10 

00 

12 

65 

27 

1/1 

00 

00 

50 


1/2 

00 

11 

63 


2/2 

00 

12 

39 


3 

00 

12 

39 


4 

00 

11 

38 


5 

00 

04 

55 


6 

00 

08 

34 


7 

00 

01 

26 

28 

4/1 

00 

00 

13 


4/2 

00 

00 

12 


5/1 

00 

02 

27 


5/2 

00 

05 

06 

56 

3/1 

00 

03 

03 


4 

00 

12 

65 


5 

00 

12 

39 


6 

00 

00 

25 

57 

1/1 

00 

04 

30 


1/2 

00 

00 

50 


7 

00 

00 

75 


8 

00 

10 

62 


9 

00 

12 

65 


10 

00 

08 

09 


13 

00 

02 

27 


14 

00 

12 

14 


15 

00 

12 

65 

58 

11 

00 

05 

31 


18 

00 

10 

37 


19 

00 

12 

90 


'H li^W 



59 


25 

5 

698 


00 

00 

00 


04 

00 

01 


55 

25 

26 


^ <8T7. *3101S10 ^009-'i7I.'J7IT -|| ] 

New Delhi, the 18th January, 2010 % ^ ^ 

of Petroleum ai^Na'tural’ Gas* DubfeheTinVh ' 3 r DVernment of ,ndia in ‘he Ministry 
1302 dated the 12*M 20 QanH n th f Gazette of lndia vide number S O 

10.09.09 issued under subjection 1 W TT*? Vide 5 0 No ' 2490 da ' ad 
Pipelines (Acquisition of Right of User in Landl Acf and Minerals 

referred to as the said Act) thp n d A ° ’ 1962 ^ 50 of 1962 ). (hereinafter 

the right of user in the land specified in thp^rh 1dec,ared fts intention to acquire 
the purpose of laying pipeline for the franc ^ @ appended to this notification for 

on 30 W S 9 C ° P,eS ° f the Sa ' d 9aze,te no(lflca ‘ion were made available to the public 

~ (1) of — 6 — 

that tlj rirJhTo/useMnje l^njspeeded j toe C Scheri T 9 ^ S !' d rep ° rt is satisfied 
should be acquired; Schedule appended to this notification 

cSwmZ'SSsr \“r *» 01 •**"«« 

** ” “» «*M» *M>.n«d lo thi, noMclio ’ " ”* lsnd 

S Si, SLT^S", (4> s ““°" 6 ^“» 

shall instead of vestina in the Tentrai r-I *j 1at he r| 9ht of users in the said land 

this declaration, fn the H?ndu S ,an Petr^V* 8 * 'T ,he date ° f publication <* 
encumbrances. " Petroleum Corporation Limited free from all 
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SCHEDULE 


| Part 11- -Sec. 3(ii)l 


Tehsil : HANSI __ 

Name of Village 

ai m 

1. BASBADSHAPUR 


_ DistrictH1SAR 

Hadbastl Mustatil Khasra / 


No. Killa No. Hectare Are 


- - 

t 

21 

00 


22 

00 

0 

1 

00 


2 

00 


9 

00 


12 

00 


13/2 

00 


18 

00 


23 

00 


Canal 

00 


Cart track 

00 


24 

00 


25 

00 

21 

21 

00 

24 

20 

00 


21 

00 


22 

00 


23 

00 


24 

00 

25 

11 

00 


12 

00 


13 

00 


16 

00 


17 

00 


18 

00 


19 

00 


25 

00 


State : HARYANA 

Area _ 

Square 
e Are Metre 

~ HH MI 

13 40 

00 25 


' IN I Mi'llU 



[Will—WS3(ii)] 

3FH TTTO 

: 23, 
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2. Brief facts are 
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[Tf. TieT-12012/222/97-^3IR(Rt-I!)] 
^ trR. wtR, 333. srfwft 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 29th December, 2009 

S.O. 258. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 139 of 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employees in relation 
to the management of Vijaya Bank and their workmen, 
which was received by the Central Government on 
29-12-2009. 

[No. L-12012/222/97-JR (B-II>] 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT, KANPUR 
Industrial Dispute No. 139 of 98 
BETWEEN 

U. P. Bank Employees Union, 

Dy. Gen. Secretary, 

UPBE Union, 

C-l 8Chanderlok 

Dchradun 

AND 

The Branch Manager, 

Vijaya Bank, 

Haridwar Road, Dehradun 

AWARD 

I. Central Government, MOL, New Delhi, vide 
notification No. L-12012/222/97-1 R(B-11) dated 31-7-98, 
has referred the following dispute for adjudication to this 
tribunal- 

Whether the action of the management of Vijaya 
Bank in not granting the benefits of seniority and increment 
for the period of temporary employment with effect from 
8-1-77 to 14-5-79 to Sri Rakesh Kumar Gupta, clerk-cum- 
Godown keeper is legal and justified? If not, to what relief 
the said workman is entitled? 


3. Applicant Claimant has filed statement of claim, 
alleging that Sri Rakesh Kumar was initially appointed as 
temporary peon at the bank’s Saharanpur Branch on 8-1- 
77. Later on the workman was issued a letter No. PER-A- 
38-97 dated 2-2-97. In the said letter the workman was 
advised that he was appointed as temporary peon for a 
period of three months. Subsequent to the issuance of this 
letter, the bank issued a letter No, PER:5240:79 dated 23-5- 
79. In the said letter the bank advised him having appointed 
the workman as peon on probation of three months from 
15-5-79. After completion of three months the bank 
confirmed the workman in the service of the bank as peon 
from 15-8-79 vide its letter dated 16-8-79. While confirming 
him, the bank did not take into account the period of the 
workman’s temporary employment in the bank as from 
8-1 -77 which the bank ought to have taken into account in 
terms of the provisions of Para 20.8 of the First Bipartite 
Settlement (in short FBS) dated 19-10-66. As the bank did 
not reckon the period of temporary employment from 
8-1-77 to 14-5-79, the workman submitted a representation 
dated 14-10-81 to the Regional Manager, Lucknow, of the 
bank. In the course of time the workman was promoted to 
clerical cadre from 1-1-85, but the benefit of seniority was 
not made available to him. It is also stated that in respect 
of another employee Sri Mahendra Kumar who is also 
working in the same branch Saharanpur, the bank has 
reckoned the period of his temporary employment. 
Sri Mahendra Kumar was engaged as temporary' employee 
on 13-2-79. His service was reckoned with effect from 13-2- 
79 when Sri Mahendra Kumar was appointed, later on than 
this workman has been made senior to the workman. This 
is discriminatory approach of the bank and thus is 
unjustified. It is also stated that while he was appointed as 
a peon on 8-1 -77 he was paid salary at the prescribed scale 
rate, though annual increment was not given to him during 
the period of temporary employment. In this way the bank 
has committed breach of the bipartite settlement dated 
19-10-66. The claim of the workman is not belated. 

4. Therefore, he has made a prayer that his period of 
temporary employment with effect from 8-1 -77 to 14-5-79 
be counted and he be provided consequential benefits in 
lieu of that. 

5. Opposite party has filed the written statement. It is 
alleged that the claim is highly belated. It is also alleged 
that the interest of those employees will be adversely 
affected in case the claim of the workman is granted who 
are necessary and proper parties and they ought to have 
been impleaded and in their absence the claim is 
misconceived. It is stated that the workman’s initial 
appointment was as peon vide letter dated 2-2-89 (it appears 
that they have wrongly written the year 1989 which should 
have been 1979). After acceptance of the appointment as 
such, the employee did not raise any dispute for several 
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years and it should be deemed that the workman has waived 
any claim of seniority on the basis of any prior service. 
Appointment letter dated 2-2-79, was issued to him which 
was accepted by him on 15-2-79, accepting the terms and 
conditions stipulated in the appointment letter. The 
averments made by the claimant’s union that the 
appointment letter issued to the workman was a claver 
attempt of the bank to overcome of the violation of Para 
20.8 of the First Bipartite Settlement is false and denied. It 
is stated that thereafter the bank issued another letter dated 
23-5-79 appointing Sri Rakesh Kumar on probation with 
effect from 15-5-79 and it was specifically mentioned in the 
letter that he had to work for three months on probation 
from 15-5-79 and period of probation could be extended 
ftirther Bank confirmed Sri Rakesh Kumar as peon in the 
service of the bank with effect from 15-8-79 vide bank letter 
dated 16-8-79, and papers like Provident application from 
etc., in respect of gratuity and PF were also enclosed and 
Sri Rakesh Kumar after filling the form duly submitted, 
therefore, Sri Rakesh Kumar was appointed in the services 
of the bank from 15-2-79 and he is entitled for eligible service 
benefits only from that date and not from 8-1-77 as 
contended by him. It is also stated that vide banks letter 
dated 31-12-84, the workman was promoted from the cadre 
of peon to the cadre of clerk. He has not preferred his claim 
even at that time and presented the dispute after lapse of 
18 years. It is alleged that the case of Sri Rakesh Kumar 
cannot be compared with that of Sri Mahendra Kumar 
Sharma. Sri Mahendra Kumar Sharma has been working in 
the bank with effect from 13-2-79 and the said date has 
been reckoned as the effective date for all the service 
benefits, whereas in the apointment order issued to Sri 
Rakesh Kumar no such mention has been made. Therefore, 
bank has not discriminated in between Sri Mahendra Kumar 
Sharma and Sri Rakesh Kumar Gupta. The case of the two 
workmen all together is different. As per the provision 
contained in paragraph 20.8 of the FBS a temproary workman 
may also be appointed to fill permanent vacancies, provided 
that such temporary appointment shall not exceed for a 
period of three months during which the bank shall make 
an arrangement for filling the vacancy on permanent basis. 

If such temporary workman is eventually selected for 
filling up the vacancy, the period of such temporary 
employment will be taken into account. Sri Rakesh Kumar 
was appointed as temporary workman with effect from 
15-5-79 and eventually he was confirmed in the service of 
the bank as a peon and as such his temporary services 
shall be taken into account while fixing his seniority with 
effect from 15-5-79. The other assertions of the claim 
statement have been denied and it is prayed that the claim 
of the workman is liable to be rejected. 

6. The claimant has also filed the rejoinder. It is stated 
that non mention of stipulation for counting the period of 
temporary employment in the letter of appointment does 
not mean acceptance by the workman and cannot preclude 
him or his union tor claiming the benefits for temporary 
employment. Other contentions mentioned in the written 


statement have been contradicted and assertions of the 
claim statement have been reiterated. 

7. Claimant has filed 5 documents vide list paper 
no. 19/1. Paper no. 19/2 is Ext.W.l, which is appointment 
letter dated 2-2-79 issued to Sri Rakesh Kumar, paper no. 
19/3 Ext.W.2 is dated 23-5-79 which is a letter issued to 
Sri Rakesh Kumar to the effect that he has been on probation 
with effect from 15-5-79, paper no. 19/4 Ext.W-3 is the 
confirmation of the service with effect from 15-8-79, paper 
no. 19/5 Ext.W.-4 is photocopy of letter from Regional 
Manager to the Branch Manager dated 2-1-81 regarding 
arrears of salary, paper no. 19/6 Ext.W.-5 is letter dated 
6-6-91 which is a photocopy stated to be issued by the 
Divisional Manager to the Branch Manager Saharanpur, 
another photocopy paper no. 10/2 Hxt.W-6 has also been 
filed. 

8. Opposite party has filed seniority list of clerical 
staff as on 31-12-98. They have also filed vide list paper 
no. 15/2, 11 documents. These documents include paper 
no. 15/11 which is letter dated 10-11 -78 written by Rakesh 
Kumar to the Personnal Manager Vijaya bank, paper no. 

15/12 is appointment letter dated 2-2-79, paper no. 15/3 dated 
15-2-79 as joining report of Sri Rakesh Kumar, Paper no. 
15/13 dated 15-2-79 is the joining report of Rakesh Kumar 
along with secrecy declaration, paper no. 15/14 is the 
application of Rakesh Kumar for employment dated 
20-2-79, paper no. 15/16 dated 23-5-79 is the letter of 
probation with effect from 15-5-79 paper no. 15/17 dated 
11-8-80 issued by Personnel Manager of the management 
to Sri M. K. Sharma, paper no. 15/18 dated 16-8-79 issued 
by the bank to Rakesh Kumar regarding confirmation of 
service paper no. 15/19.15/20, 15/21 and 15/22 are the papers 
filled by Rakesh Kumar regarding his provident fund etc. 
paper no. 15/23 is the letter issued by the bank to Rakesh 
Kumar regarding his promotion to the clerical cadre. 

9. Both the parties have adduced oral evidence also. 

10. Claimant has adduced himself as Sri Rakesh 
Kumar Gupta W. W. I. Opposite Party has adduced M. W. 1 
Sri SuryaNarain Mishra, Senior Manager, Regional Office 
Vijaya Bank. 

11.1 have gone through the whole record and perused 
the same thoroughly and heard the arguments of both the 
parties. 

12. Ministry of Labour has sent the reterence for the 
period of temporary employment with effect from 8-1 - 77 to 
14-5-79, previously though it was up to 14-8-79. In this 
regard I would like to say that the date in the reference 
14-5-79 is not correct. Claimant has also alleged in his claim 
statement the date from 8-1 -77 to 14-5-79,1 l e has wrongly 
claimed the date to be the 14-5-79 whereas in the argument 
before me claimant has agreed that his services have been 
counted with effect from 15-2-79. Opposite party has ah ', 
filed the seniority list ol clerical staff in original wi.;,h ss 
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paper no.4/2, wherein at serial no.4936 date of joining of 
the claimant has been shown as 15-2-79 and from this date 
his services have been reckoned for all purposes including 
salary and promotion, therefore, the date should be with 
effect from 8-1 -77 to 14-2-79. 

13. Now the question arises whether Rakesh Kumar 
Gupta has put in his services with effect from 8-1-77 to 
14-2-79 as a temporary appointee. After perusing the whole 
evidence oral as well as documentary, W.W.l Sri Rakesh 
Kumar has admitted in the chief that he used to get daily 
wages with effect from 8-1 -77. Later on he stated that when 
he moved a representation then with effect from 8-1 -77 to 
14-2-79 he was paid full salary as paid to regular employees. 
But this fact has not been corroborated by other oral or 
documentary evidence. He has referred one paper, paper 
no. 19/5 Ext.W-4 in this reference. I have gone through this 
letter. This is a photocopy and does not give any clear 
indication whether Sri Rakesh Kumar was paid at scale 
rate during the period 8-1-77 to 14-2-79. In the cross 
examination he admitted that as per paper no.Ext.W-5, he 
had not worked during that period. Even if cognizance is 
taken of this letter Ext.W-5, he has not worked fully in the 
month of June, July, August and September, 1977. It shows 
that there was a clear break in his service in the year 1977. 
He also admitted that for the period of break he was not 
paid. He also admitted that he has not filed any of the 
copies of the representation which he has moved before 
the authorities. He also admitted that in the provident fund 
application and other application he has written his date of 
appointment as 1 5-2-79. 

14. Opposite Party has clearly stated on oath that 
the applicant claimant was issued an appointment letter 
dated 2-2-79 and after acceptance of the terms and condition 
he joined on 15-2-79 as a temporary peon and he was kept 
on probation. He also stated that a seniority list has been 
prepaired according to rules and all the workers have been 
provided the benefits accordingly to their date of 
appointment. He has stated that the worker had never 
worked regularly before 15-2-79. He had worked only on a 
casual capacity or when the regular employee went on 
leave in his place he worked for a short period on daily 
wage basis as per the rules of the bank there being break in 
the services of daily wagers this period is not counted in 
their regular service. 

15. Therefore, from the facts it has been ascertained 
that the period with effect from 8-1-77 to 14-2-79 of the 
workman was only as daily wager and not as a temporary 
employee. 

16. Now the question arises for consideration 
whether this period could be counted in the services of the 
workman as per Para 20.8 of First Bipartite Settlement dated 
19-10-66 

17. Para 20.8 provides that a temporary workman may 
also be appointed to fill a permanent vacancy provided 
that such temporary appointment shall not exceed for period 
of three months during which the bank shall make 
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arrangement for filling of the vacancy permanently 1 f sue h 
a temporary workman is eventually selected for filling up 
the vacancy the period of such temporary employment will 
be taken into account as part ol his probationary 
period. 

18. Considering the plain meaning of this Para the 
settlement has provided that the workman should have 
been a temporary workman. There is no such clause in this 
Para which regulates the services of a daily wagers or the 
persons of sub staff who might have been employed in 
need of emergency for a short period or for the purpose 
when the regular employee goes on leave. Therefore, 
according to the facts and circumstances of the case and 
as contended by the opposite party claimant is not entitled 
to claim the benefit to the period 8-1 -77 to 14-2-79 as in this 
period he was not a regular or a temporary employee. In 
this period he was not selected as per byelaws of the bank. 
If this seniority is given to him as is contended by the 
opposite party it will cause prejudice to the other employees 
because they have not been impleaded. 

19. Claimant has also raised another issue that 
Mahendra Kumar has been made senior to him, whereas 
he has joined later on. As 1 have stated earlier he has not 
been made a party. His whole service record has not been 
brought before the tribunal. Moreover this was not made a 
issue in the reference. When this was not made a reference, 
this tribunal does not deem proper to go into the 
controversy in between Rakesh Kumar against Mahendra 
Kumar. In this regard opposite party has also referred and 
drawn the attention of the tribunal towards paper no. 15/17 
regarding the employment of Sri Mahendra Kumar S harm a, 
wherein it is mentioned that Sri. M. K. Sharma had been 
working in the bank with effect from la-2-79 which date 
shall be computed as the effective date. But as per 
appointment letter of Sri Rakesh Kumar dated 2-2-79. he 
has been asked to join on or before 15-2-79. As per this 
letter Sri Rakesh Kumar could have joined before 15-2-79 
also but he joined on 15-2-79. I have gone through the 
application dated 10-11-78 filed by opposite party which is 
a application written by the workman to the personnel 
manager. In this application also he has written that he is 
being paid Rs.5 as daily wager excluding Sundays and 
holidays. This also clearly shows that he was working on 
daily rate basis. Therefore, in the given facts and 
circumstances of the case, the services of the claimant 
with effect from 8-1-77 to 14-2-79 which was for intermittent 
period having different breaks, which does not come under 
temporary service is not liable to be reckoned during the 
continuous service. 

20. Therefore, the workman is not entitled to any 
relief as per Bipartitie Settlement. I lence the claim of the 
union on behalf of the workman is liable to be rejected and 
is accordingly rejected. 

Dated 16-12-09 

RAM PARKAS! 1, Presiding Officer 
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fm, 3?teRt 
New Delhi, the 29th December, 2009 

S.O. 259. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.44 /2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Posts and their workman, 
which was received by the Central Government on 
29-12-2009. 

[No. L-40012/159/2003-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT LUCKNOW 
PRESENT 

N. K. Purohit, Presiding Officer 

I.D. No. 44/2004 

Ref. No. L-40012/159/2003-IR(DU) Dated: 19-4-2004 
BETWEEN 

Shri Kunwar Singh S/o Sh. Surender Singh, 

R/o Village-Dungar, Post -Raduva (Pakhori) 

Distt. -Chamoli, Garahwal 
AND 

The Post Master General, 

Department of Post, 

Head Office - Dehradun 
Dehradun 


2. The reference under adjudication is: 

“Whether the action of the management of Chief 
Post Master General, Deptt. of Posts, Dehradun in 
retrenching Sh. Kunwar Singh S/o Sh. Surender 
Singh, Eddr w.e.f. 1-1-2003 without giving him any 
compensation is legal 0 If not. to what relief the 
workman is entitled to?” 

3. The case of the workman in brief is that the 
workman, Kunwar Singh was appointed as Extra 
Departmental Runner in Post Office Raduva by the Sub 
Divisional Inspector (Post Office) vide their memo dated 
6-5-2000 on his name being sponsored b> the Employment 
Exchange and he worked as such until his services were 
terminated vide letter dated 10-12-2002 w.e.f. 1 l-i-2003 
without any notice or notice pay in lieu thereof or any 
retrenchment compensation in violation of provision 
contained in Section 25 F of the Industrial Disputes Act. 
1947. Accordingly, the workman has prayed that termination 
of his services without paying retrenchment compensation, 
be declared unconstitutional; and he be reinstated with 
full back wages and other consequential benefits. 

4. The opposite party has disputed the claim of the 
workman's union by filing its written statement wherein it 
has submitted tha the workman has been paid for the entire 
period of his engagement as per Rules and since the 
workman was never been appointed in regular capacity 
and the department has right to terminate retrench anv 
such employee who is not appointed in regular capacity, 
therefore, the services of the workman were retrenched 
when his services were no more required bv the department. 
The opposite party has also submitted that since the 
department of Posts does not fall within the purview of 
definition of‘Industry’ therefore, provisions of l.D. Act 
are not applicable on it as such: there arise no question of 
violation of any of the provisions of I.D. Act. including 
Section 25-F. Accordingly, it has proved that the claim of 
the workman’s union be rejected without any relief to the 
workman concerned. 

5. The workman has filed rejoinder whereby it has 
only reiterated his averments in the statement of claim and 
has not introduced any new fact. 


AWARD 9-12-2009 

1. By order No. L-40012/159/2003-lR(DU) Dated : 
194-2004 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub section (1) and sub section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Shri Kuwar Singh S/o Sh. 
Surender Singh, R/o Village - Dungar, Post - Raduva 
(Pakhori), Distt. - Chamoli, Garahwal and the Post Master 
General, Department of Post, Head Office - Dehradun, 
Dehradun for adjudication 


6. The parties have filed documentary evidence in 
support of their respective cases. The workman examined 
himself whereas the opposite party examined Shri Kripa 
Ram Malgudi in support of their case and next date was 
fixed for arguments; accordingly, the workman filed its 
written submissions in support of his case whereas the 
opposite party sought time for the same. 

7. On the date fixed for written submission of the 
management, the representative of the management filed 
(M-34), offer of appointment to the w orkman along w ith 
photocopy of the application ol the workman. (34 3) 
addressed to the Superintendent of Post. Chamoli that 
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consequent to his appointment as Branch Post Master 
w.e.f. 24-6-2009, he is withdrawing his industrial case 
pending before this Tribunal and requested the department 
authorities to get the withdrawn, intimating this Tribunal 
these facts. Subsequently the workman filed application 
(W-35), by post requesting for withdrawal of his present 
industrial dispute. Today the workman appeared, in person 
and moved applications W-36 & W-37, stating therein 
that he has been appointed as Branch Post Master w.e.f. 
24-6-2009, as such, no dispute exists; and accordingly, has 
prayed that no claim award be passed. 

8. In view of the above since the workman concerned 
has requested for withdrawal of case as no dispute exists 
and grievances of the workman stand redressed, there is 
no need to adjudicate on merit of the dispute. There is no 
grievance left with the workman. Resultantly, no relief is 
required to be given to the workman concerned and no 
claim au'ard is passed. The reference under adjudication is 
answered accordingly. 

9. Award as above. 

Lucknow. 

9-12-2009 

N. K. PUROHIT, Presiding Officer 
29 fTFFTT, 2009 

^T.3TT. 260.— 3tWlPl=h 3?fafWT, 1947 (1947 
^rr 14) ^TRT 17 ^ 3^01 ^ 

w, #3, yWlPl=h T 

RRETC 4*#!+ ^ W (RT4 W&ll 

Rt^3TT^/T^rat/3tK/108, 110, Ill, 112, 113, 114, 122 Ref 
• 170/2000) y=hlP?ld t, ^ 

29-12-2009 ^ RPR I|33T S4TI 

[R. TT^T-40012/130, 132-136, i29, 296/2000-3^1^(^1^)] 

3}f*RFKt 

New Delhi, the 29th December, 2009 

S.O. 260. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/108,110,111.112,113,114,122 & 170/2000) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Jabalpur as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
Sub-Divisional Officer (Telegraphs) and their workman, 
which was received by the Central Government on 
29-12-2009. 

[No. L-40012/130,132-136,129,296/2000-lR(DU)j 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERN ME NT 
INDUSTRIAL TRI BUN A l^CUM-LABOUR COURT 
JABALPUR 

Presiding Officer: SHRI MOHD. SHAKIR HASAN 
NO. CGIT/LC.</108/2000 

Shri Sashidhar Yadav, 

S/o J.R. Yadav, VilkKetanjora, 

Post: Pagsuwa, 

Jashpumagar (MP) 496331 . . . Workman 

Versus 

The Sub Divisional Officer (Telegraphs), 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs). 

Pathalgaon, 

Jashpumagar (MP) 496331 .. .Managements 

NO. CGIT/LC/R/110/2000 
Shri Damroodhar Izardar, 

S/o N. Pizardar, C/o Sh. Y. P. Izardar 
O/o Distt. Judge, 

Raigarh 496001 . . . Workman 

Versus 

The Sub Divisional Officer (Telegraphs). 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs), 

Pathalgaon, 

Jashpumagar (MP) 49633 1 . . . Managements 

NO. CGIT/LC/R/111/2000 

Shri Fulgence Toppo, 

S/o Wilison Toppo 
Telephone Office 

Jashpumagar (MP) 496331 ... Workman 

Versus 

The Sub Divisional Officer (Telegraphs). 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs). 

Pathalgaon, 

Jashpumagar (MP) 496331 . .Managements 

NO. CGIT/LC/R/112/2000 

Shri Nistar Khalko, Ex. worker of Telecom Dcptt.. 

Vill: Chundaraha 

PO Cheraghoghra, Tahsil Bagiciha 
Jashpur496331 ...Workman 

Versus 

The Sub Divisional Officer (Telegraphs). 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs). 

Pathalgaon, 

Jashpumagar (MP) 496331 . . Managements 
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NO. CGIT/LC/R/113/2000 

Shri Shankar Ram Yadav, 

S/o Krishna Ram Yadav, 

Milan Chowk, Khajanchi Toli 
Jashpurnagar (MP) 496001 .. .Workman 

Versus 

The Sub Divisional Officer (Telegraphs), 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs), 

Pathalgaon, 

Jashpurnagar (MP) 496331 . . .Managements 

NO. CGIT/LC/R/114/2000 
Shri Khtrido Oshwal Ekka, 

S/o Esdar Ekka, 

Telephone Office 

Jashpurnagar (MP) 496001 .. .Workman 

Versus 

I he Sub Divisional Officer (Telegraphs), 

Raigarh 496001 

The Sub Divisional Officer (Telegraphs), 

Pathalgaon, 

Jashpurnagar (MP) 496331 . . .Managements 

NO. CGIT/LC/R/122/2000 
Shri Rambaran Ram, 

Vili. Buddhadand, 

PO: Musagudhari 
Tahsil Bagicha, 

Jashpurnagar (MP) 496001 .. .Workman 

Versus 

The Sub Divisional Officer (Telegraphs), 

Pathalgaon. 

Jashpurnagar (MP) 496331 .. .Managements 

NO. CGIT/LC/R/170/2000 
Shri Karuna Sagar Gupta. 

S O Sh. Chetan Ram, VilkKotba. 

Jashpurnagar (MP) 496001 .. .Workman 

Versus 

The Sub Divisional Officer (Telegraphs), 

Raigarh 496001 

I he Sub Divisional Officer (Telegraphs), 

Pathalgaon, 

Jashpurnagar (MP) 496331 ... Managements 

AWARD 

Passed on this 16th day of December, 2009 

I a. The Government of India, Ministry of Labour 
vide its Notification No. L -40012/130/2000/1R (DU) 
dated 21-6-2000 has referred the following dispute 
for adjudication by this tribunal:— 

“Whether the action of the management of Sub- 
Divisional Officer (Telegraphs), Raigarh and 
Pathalgaon (MP) in terminating the services of 
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Sh. Sashidhar Yadav S/o J. R. Yadav, Ex-casual labour 
w.e.f 1983/5-6-1999 is justified? If not, to what relief 
the workman is entitled?” 

b. The Government of India. Ministry of Labour 
vide its Notification No. L -400124 32/2000/1R (DU) 
dated 21-6-2000 has referred the following dispute 
for adjudication by this tribunal : 

“Whether the action of the management of Sub- 
Divisional Officer (Telegraphs), Raigarh and 
Pathalgaon (MP) in terminating the services of 
Sh. Damroodhar Izardar, Ex-casual labour w.e.f 1996 
is justified? If not, to what relief the workman is 
entitled?” 

c. The Government of India. Ministry of Labour 
vide its Notification No. L -40012/133/2000/IR (DU) 
dated 21-6-2000 has referred the following dispute 
for adjudication by this tribunal : 

“Whether the action of the of Sub-Divisional Officer 
(Telegraphs), Raigarh and Pathalgaon in terminating 
the services of Sh. Fulgence Toppo, S/o Shri Wilison 
Toppo, Ex-casual labour w.e.f 1989/7-6-1999 is 
justified? If not, to what relief the workman is 
entitled?” 

d. The Government of India. Ministry of Labour 
vide its Notification No. L -40012/134/2000/iR (DU) 
dated 21-6-2000 has referred the following dispute 
for adjudication by this tribunal : 

“Whether the action of the management of Sub- 
Divisional Officer (Telegraphs). Raigarh and 
Pathalgaon (MP) in terminating the services of 
Sh.Nishtar Khalko , S/o Gabrial Khalko. Ex-casual 
labour w.e.f 1988/12-2-1999 is justified? If not, to 
what relief the workman is entitled?” 

e. The Government of India, Ministry of Labour vide 
its Notification No. L -40012/135/2000/1R (DU) dated 
21-6-2000 has referred the following dispute for 
adjudication by this tribunal : 

“Whether the action of the management of Sub- 
Divisional Officer (Telegraphs), Raigarh and 
Pathalgaon (MP) in terminating the services of 
Sh. Shankar Ram Yadav, Ex-casual labour w.e.f 1989 
is justified? If not, to what relief the workman is 
entitled?” 

f. The Government of India, Ministry of Labour vide 
its Notification No. L -40012/136/2000/1R (DU) dated 
21-6-2000 has referred the following dispute for 
adjudication by this tribunal : 

“Whether the action of the management of Sub- 
Divisional Officer (Telegraphs). Raigarh and 
Pathalgaon (MP) in terminating the services of 
Sh. Khirido Oshwal Ekka, Ex-casual labour w.e.f 1996 
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is justified? If not, to what relief the workman is 
entitled?” 

g. The Government of India, Ministry of Labour 
vide its Notification No. L-40012/129/2000/1R(DU) 
dated 30-6-2000 has referred the following dispute 
for adjudication by this tribunal:- 

Whether the action of the management of Sub- 
Divisional Officer (Telegraphs), Pathalgaon (MP) in 
terminating the services of Sh. Rambaran Ram, Ex¬ 
casual labour w.e.f 1996/29-5-1999 is justified? If not, 
to what relief the workman is entitled?” 

h. The Government of India, Ministry of Labour 
vide its Notification No. L -40012/296/2000/1R (DU) 
dated 25-9-2000 has referred the following dispute 
for adjudication by this tribunal:- 

" Whether the action of the Sub-Divisional Officer 
(Telegraphs), Raigarh and Pathalgaon (MP) in 
terminating the services of Sh. Kanina Sagar Gupta, 
w.e.f. 1987 31-12-1996 is justified? If not, to what 
relief the workman is entitled?” 

2. In all the above references common question of 
laws and facts are involved for adjudication. As such, all 
the references are taken up together for a common award. 

3. The cases of the workmen, in short is that the 
workmen were engaged as casual labour on muster roll 
under Sub-Divisional Officer, Raigarh and again under 
S.D.O., Pathalgaon. The workmen Shri Sashidhar Yadav 
worked in 1983-259,1984-18,1985-107,1986-173,1987-122 
and 1988-74 days under S.D.O. (Telegraphs), Raigarh (MP). 
Again he worked in 1991-315, 1992-319, 1993-321, 1994- 
328,1995-285 and 1996-319 days under S.D.O. (Telegraphs), 
Pathalgaon (MP). Similarly the workman Shri Damroodhar 
lzardar worked in 1981 -140, 1982-121, 1983-48. 1984-259, 
1988-162, 1989-325 and 1990-339 days under S.D.O. 
(Telegraphs), Raigarh (MP). Again he worked in 1991-308, 
1992-332,1993-328,1994-325,1995-324 and 1996-319 days 
under S.D.O. ( Telegraphs), Pathalgaon. Similarly the 
workman Shri Fulgence Toppo worked in 1982-72, 1983- 
280, 1984-201. 1985-116, and 1986-162 days under S.D.O. 
(Telegraphs). Raigarh (MP). Again he worked in 1991-323, 
1992-325, 1993-320,1994-320, 1995-324 and 1996-315 days 
under S.D.O. (Telegraphs). Pathalgaon. Similarly the 
workman Shri Nish tar Khalko worked in 1983-227, 1984- 

330.1985- 177,1986-75, 1987-136 and in 1988-110 days under 
S.D.O. (Telegraphs), Raigarh (MP). Similarly the workman 
Shri Shankar Ram Yadav worked in 1983-325, 1984-344. 
1985-164, 1986-50. 1987-20 days under S.D.O. (Telegraphs), 
Raigarh (MP). Again he worked in 1991-326,1992-343,1993- 
339,1994-303.1995-354.1996-323 and 1998-120 days under 
S.D.O. (Telegraphs), Pathalgaon. Similarly the workman Shri 
Khirido Oshwal Ekka worked in 1982-72,1983-280, 1984- 

207.1985- 133.1986-199.1987-135 and 1988-189 days under 
S.D.O. (Telegraphs). Raigarh (MP). Again he worked in 


1990-336,1991-327,1992-320,1993-307.1994-312,1995-331 
and in 1996-321 days under S.D.O. (Telegraphs), 
Pathalgaon. Similarly the workman Shri Rambaran Ram 
worked in 1981-75, 1982-309 &, 1983-171, days under 
S.D.O. (Telegraphs), Raigarh (MP)- Again he worked in 
1990-275, 1991-289 & 1992-254. days under S.D.O. 
(Telegraphs), Pathalgaon. Similarly the workman Shri 
Karuna Sagar Gupta worked in 1982-127. 1983-271. 1984- 

259,1985-164,1986-50 & February 87-20 days under S.D.O. 
(Telegraphs), Raigarh (MP). Again he worked from March- 
1987 to 1/1996 under SDET, Raigarh and Pathalgaon on 
ACG-17. 

4. The further case of the workman is that those 
casual labours, who worked 240 days in any calendar year 
prior to 1988, are entitled to be regularized under the scheme 
known as casual labours (Grant ot Temporary status and 
Regularisation) Scheme of the Department of Telecom. 
1989. These workmen had worked tor more than 240 days 
in a calendar year prior to 1988 but the management have 
not granted the said benefit to the workmen even though 
they have fulfilled the criteria as per the scheme. It is 
stated that instead of giving the benefit of the scheme, the 
workmen have been terminated by the managements 
without following the mandatory provisions ot Sections 
25-F and 25-N of Industrial Dispute Act. 1947 (in short l.D. 
Act, 1947). It is submitted that the reference be answered 
in favour of the workmen. 

5. The management appeared in the reference and 
filed Written Statement in each of the references 
separately. The case of the management, intcr-alia. is that 
the workmen were engaged on daily wages as casual 
labours on muster roll and were automatically terminated 
on expiry of the time stipulated or at the end of every month. 
They were again deployed if they so desired to work. I lence 
the question of termination from work doesnot arise. The 
workman Shri Sashidhar Yadav was engaged in the year 
1983 for 259 days, 1984-18. 1985-107. 1986-I62and in 1987- 
122 days under S.D.O. (Telegraphs). Raigarh. Thereafter 
he left the work on his own will. Similarly the workman Shri 
Damroodhar lzardar was engaged in the year 1981-140. 1982 

117, 1983-48 & in the year 1984-259 dins under S.D.O. 
(Telegraphs), Raigarh. Thereafter he left the work on his 
own will. Similarly the workman Shri Fulgence Toppo was 
engaged in the year 1982-72. 1983-321. 1984-183. 1985-121 
and in the year 1986 for 162 days under'S.D.O. ( Telegraphs), 
Raigarh. Thereafter he left the work on his own will. 
Similarly the workman Shri Nishtar Khalko was engaged in 
the ear 1983 for 227.1984-300.1985-177.1986-75.1987-136 
anu in the year 1988 for I 10 days. Thereafter he left the 
work on his own will. Similarly the workman Shri Shankar 
Ram Yadav was engaged in the year 1984 lor 669, 1985-164. 
1986-50 and in the year 1987 for 20 da\s. Thereafter he 
left the work on his own will. Similarly the workman Shri 
Khirido Oshwal Ekka was engaged in the year 1982 for 72 
days. 1983-280,1984-207,1985-133. 1986-1'99. 1987-135 and 
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in the year 1988 for 189 days. Thereafter he left the work on 
his own will. Similarly the workman Shri Ram Baran Ram 
was engaged in the year 1981 for 75 days, 1982-288,1983- 
171,1988-88 and in the year 1989 for 90 days. Thereafter he 
left the work on his own will. Similarly the workman Shri 
Karuna Sagar Gupta was engaged in the year 1982 for 127 
days, 1983-271,1984-259, 1985-164, 1986-50 and in the year 
1987 for 20 days. Thereafter he left the work on his own 
will. 

6. The further case of the management is that the 
Telecom Department had framed a policy for conferring 
temporary status to casual labours known as “Casual 
Labours grant of temporary status and regularization 
scheme 1989”. The following were the conditions:- 

a. Engaged prior to 30-3-1985. 

b. Continuing as casual labour on 7-11 -1989 

c. Have completed 240 days in a year 

It is stated that the policy had further been extended 
to casual workers engaged in project/E lectrification work 
vide 269-A/93-STN dated 25-6-1993 and also to circle vide 
order No. 269-4/93-STN dated 17-12-1993. The following 
criteria were required:- 

a. Having been engaged between 30-3-85 to 22-6-88. 

b. Still continuing in service as casual labour on the 

date of respective orders. 

c. Not remained absent for more than 365 days with 

effect from the respective orders. 

It is stated that there was no provision for 
regularization rather the policy was to give temporary status 
for extending certain benefits. These workmen is said to 
have left the work prior to the scheme and orders. Moreover 
they have not submitted any document to show that they 
were in continuous service at the time of the orders of the 
said scheme. It is also stated that the workman had filed a 
case No. OA-279/97 before the Hon’ble Central 
Administrative Tribunal, Jabalpur (MP) but the same was 
dismissed. It is stated that the workmen were engaged in 
the project work on casual basis on muster roll for certain 
period and not on regular employment Section 25-F of the 
I D. Act did not attract. They left the job of their own will 
and there was no termination and retrenchment by the 
managements. Under the circumstances, it is submitted 
that these workmen are not entitled to any relief. 

7. On the basis of the pleadings of both the parties, 
the following issues are settled for adjudication- 

I. Whether the action of the management of Sub- 
Divisional Officer (Telegraphs), Raigarh and 
Pathalgaon (MP) in terminating the services of the 
above workmen is justified? 

II. If not, to what relief, the workman is entitled? 


8. The following facts are admitted by the parties in 
their pleadings. 

1. The workmen were engaged by the management 
as casual labours on muster rol I under Sub-Divisional 
Officer (Telegraphs), Raigarh. 

2. The department of Telecom had formulated a 
scheme known as “Casual Labours (Grant of 
Temporary status and Regularisation) Scheme” vide 
letter No. 269-10/89 dated 7-11-1989. 

9. Issue No.l: 

Now the important point for consideration is as to 
whether the workmen were terminated by the management 
instead of providing them temporary status under the 
scheme. To prove the case, the workmen have adduced 
oral and documentary evidence. All the workmen have 
deposed in their own reference cases. In reference Case 
No. R/l08/2000, the workman Shri Sashidhar Yadav has 
supported his case in his evidence. In his evidence, he has 
specified the days he worked each year from 1983 to 1988. 
Similarly he has specified the days of work done by him 
from 1991 to 1996. His evidence clearly shows that he was 
not continuing as casual labour in the year 1989 which 
was one of the condition for extending the benefit of the 
scheme. In support of the case, he has filed statements of 
attendance record which are marked as Exhibit W/l and 
W/2. These statements show that he had worked till 1987. 
He has further filed self made statements from 1991 to 1996. 
This statements are not admitted by the management not it 
is certified by the management. It is urged on behalf of the 
workman that the management had not furnished the 
statements ofthese periods. This argument of the workman 
is not acceptable because the management had furnished 
the statements of the attendance of the period of 1983 to 
1987. Thus his evidence does not prove that he worked 
after 1987 and he was covered under the scheme of the 
department for granting temporary status. 

10. In R/l 10/2000, the workman Damroodhar Izardar 
has also specified the days of each year for which he had 
worked. He has also filed photocopies of statements of 
attendance and photocopies of bills. The management 
witness has also admitted these documents. The statements 
of attendance are marked as Exhibit W/l and W/2 and the 
bills are marked as Exhibit W/3 to W/l 1. These statements 
and bills have supported the evidence of the workman to 
the extent that the workman worked from 1981 to 1984 and 
the bills show that he worked only in the year 1991. The 
documentary evidence shows that he was not continuing 
as casual labour on the date of order issued for 
implementing the scheme which was prerequisite condition 
for granting temporary status. 

11. In R/l 11/2000 the workman I uigence Toppo has 
also supported his case that he worked from 1982 to 
1986 on specified days as in his evidence. Thereafter he 
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worked from 1991 to 1996 on specified days. To support 
his evidence, he has filed statement of attendance which is 
Paper No. 2/10. This shows that he worked from 1982 to 
1986. This fact is also admitted by the management that he 
worked under S.D.O. (Telegraph ), Raigarh. The workman 
has also filed self statement of the work done from 1991 to 
1996. This statement is not admitted by the management. 
As such, there is no documentary evidence to show that 
he had worked from 1991 to 1996 and is not reliable. The 
only evidence to substantiate his case is that he worked 
till 1986. This shows that he did not fulfill the criteria for 
granting tenporary status. 

12. InR/112/2000, the workman Nishtar Khalko has 
supported his case in his evidence. He has also stated that 
he worked from 1983 to 1988 on specified days as has been 
stated in his evidence. This itself shows that he was not 
fulfilling the criteria of the policy for granting temporary 
status. He has filed statements of his work done till 
April 1987 and the reply of the management filed before the 
A.L.C. Bilaspur. These documents are admitted by the 
management witness and are marked ss Exhibit W/l and 
W/2 respectively. These documents also do not prove that 
the said scheme is applicable to this workman. 

13. In R/l 13/2000 the workman Shanker Ram Yadav 
has stated that he worked from 1983 to 1987 at Raigarh on 
specified days. Thereafter he worked from 1991 to 1998 at 
Pathalgaon. In support the workman has filed photocopy 
of statement of attendance record given by the S.D.O., 
Raigarh that he worked from 1983 to Feb-1987. The 
management witness has also admitted that he had worked 
till 1987. There is no other documentary evidence to prove 
that he had worked from 1991 to 1998. As such, the oral 
evidence appears to be not reliable because for the work 
done 1983 to 1987, the management had furnished his 
certificate. Thus the said scheme appears to be not 
applicable to this workman as he was not continuous 
service at the time of order of the said scheme. 

14. In R/l 14/2000, the workman Khirido Oshwal, 
Ekka has also stated in his evidence that he worked from 
1982 to 1988 at Raigarh on specified days. Thereafter from 
1990 to 1996, he worked at Pathalgaon. In support of his 
evidence, he has filed photocopies of statements of 
attendance record duly signed by the S.D.O. (Telegraph), 
Raigarh which shows that he worked from 1982 to 1988. 
The management witness has also admitted that he had 
worked till 1988. This evidence shows that the scheme is 
not applicable in his case. There is no documentary 
evidence for the period of 1990 to 1996 except the self 
statements and it cannot be relied upon in evidence. 

15. In R'122/2000, the workman Rambaran Ram has 
also stated in his evidence that he worked from 1981 to 


1983 at Raigarh. Thereafter from 1990 to 1992. he worked at 
Pathalgaon. He has filed photocopies of statement of the 
attendance of the period of 1981 to 1983. The said statement 
appears to have been given by the S.D.O. (lelcgraph), 
Raigarh. These period is also admitted by the management 
witness. This evidence itself shows that he was not in 
continuous employment and the scheme is not applicable. 
There is no reliable documentary evidence to prove that 
he had worked from 1990 onward, lie appears to be not 
entitled to get the benefit of the scheme. 

16. In R/l70/2000, the workman Karima Sagar 
Gupta has stated in his evidence that he has worked from 
1982 to February' 1987 at Raigarh and thereafter till 1996 at 
Jashpur. The workman has filed the statements of his 
attendance signed by the S.D.O. Raigarh which are marked 
as Exhibit W/l to W/3. These statements are admitted by 
the management witness. These statements only prove 
that he worked till Feb-87. This show s that these statements 
do not prove that he fulfilled the criteria of the scheme. I tie 
period after that is not supported by any documentary 
evidence, as such is not acceptable. Thus the evidences ot 
the workmen as has been discussed above show that they 
were not in continuous service at the time of order oi the 
said scheme rather they had already left the work of casual 
labours of the management. 

17. On the other hand, the management has examined 
one same witness namely Shri Rekharaj Singh. Divisional 
Engineer, Telecom, BSNL in all the references separately . 
His evidence clearly shows that after 1988 none ot the 
workmen had worked as casual labour under the 
management. He has also stated that they were casual 
labour on muster roll and they had left the work on their 
own will. He has categorically stated that they had not 
worked at Pathalgaon. He has also stated that the workmen 
w'ere not entitled to any relief. He has been cross-examined 
but there is nothing to disbelieve this witness. Thus the 
evidence of both the parties clearly show that they were 
not engaged on casual labour at the time when the scheme 
was formulated. 

18. Another point for consideration is as to whether 
these workmen were retrenched and the provision ot 
Section 25-F of the I.D. Act 1947 was to! lowed be tore the 
so called termination or not? It is an admitted (act that no 
compensation was paid under the provision ot Section 
25-F of the I.D. Act, 1947. The management has emphatically 
stated that the workmen do not come under the provision 
of Sec-2(oo) of the I.D, Act and as such there was no 
retrenchment. It is a case of the management that they 
were engaged in the project and after completion ol the 
project, their services were not required. Morcvoer the 
workmen left the work on their own will. 




^FTOT^TTFTO : 23, 2010ATTC 3, 1931 


OFT II—3(ii)] 


19. Admittedly the workmen were casual labour and 
they were not engaged on regular basis. The evidence of 
the workmen shows that none of the workmen worked after 
1988 as has been discussed above. The evidence further 
shows that the workmen during a period of a calendar year 
preceding the date with reference worked under the 
employer less than 240 days. This shows that they were 
not in continuous service under the provision of Section 
25-B of the I.D. Act. As such, they were not entitled to get 
compensation under the provision of Section 25-F of the 
I D. Act, 1947. 

20. On the other hand, the management’s sole 
w itness in all the references has stated that the workmen 
were employed purely on casual and on need basis till the 
work was available on sanctioned project and their 
employment came to an end automatically on completion 
of the project work. There is no cross-examination on the 
above point regarding the engagement of the workmen on 
muster roll in the project. There is no reason to disbelieve 
the witness. The witness appears to be trust worthy. The 
evidence clearly shows that the engagement of the 
workmen was under a stipulation and on completion of the 
project their services were automatically ended. This shows 
that their contract of services covered under the provision 
of Section 2{oo)(bb) of the I.D. Act, 1947. It is clear that 
their disengagement from the employment was not 
retrenchment. Thus, this issue is decided in favour of the 
management and against the workmen. 

21. Issue No. II- 

On the basis of the discussion made above, it is clear 
that any of the workmen are not entitled to any relief. 
Accordingly the reference is answered in favour of the 
management. 

22. Hence, the award is passed without any order to 

costs. 

23. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

^t f<cn1,29 2009 
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New Delhi, the 29th December, 2009 

S.O. 261.— In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.66 /2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Wheat 
Research Directorate (ICAR) and their workmen, received 
by the Central Government on 29-12-2009. 

[No. L-42012/177/2005-1R(CM-II)] 

AJAY KUMAR GAIJR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRA L GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, I, 
CHANDIGARH 

Case No. I.D. 66 of 2006 

Shri Naseeb Singh, S/o Shri Mange Ram, ViII. & P.O. 
Chuhadpur Tehsil & Distt. Jind (Haryana) Jind. 

.Applicant 

Versus 

The Director, Wheat Research Directorate (ICAR), Pb. No. 

158, Kunjpura Road Kamal- 132001. 

.Respondent 

APPEARANCES 
For the workman : None 
For the management: Sh. R. K. Sharma 

AWARD 

Passed on: 16-12-2009 

Government of India, Ministry of Labour, vide 
notification No. L -42012/177/2005 (IR) (C-M-II) dated 19th 
October, 2006, referred the following industrial dispute for 
adjudication to this Tribunal. 

Whether the action ol the management of 
Directorate ofWheat Research, Karnal in terminating 
the services of Sh. Naseeb Singh S/o Sh. Mange 
Ram, Messenger w.e.f. 31-7-2004 is legal and 
justified? If not, to w'hat relief is the workman is 
entitled ?” 

2. Case repeatedly called. None appeared on behalf 
ofthe workman despite knowledge. It appears that workman 
is not interested to persue his case, in view ofthe above, 
as the workman is not apperaring of pursue his case, the 
present reference is returned to the Central Government 
for want ol prosecution. Central Government be informed 
File be consigned. 

Chandigarh 
Dated 16-12-2009 

G. K. SHARMA. Presiding( V. fiver 
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New Delhi, the 30th December, 2009 

S. O. 262. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2006) 
of the Central Government Industrial Tribunal/Labour 
Court 1, Delhi, now as shown in the Annexure in Industrial 
Dispute between the employers in relation to the 
management of IFCI Ltd. and their workman, which was 
received by the Central Government on 30-12-09. 

[ No. L-12011 /27/2002-IR (B-II)] 

U. S. PANDEY, Section Officer 

ANNEXURE 

BEFORE DR.R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. I, KARKARDOOMA COURT COMPLEX, DELHI 

I. D. No. 7/2006 

The General Secretary, 

All India IFCI Employees Association, 

61, IFCI Tower, 

2nd Floor, Nehru Place, 

NewDelhi-110019. ...Workman 

Versus 

The General Manager, 

Industrial Finance Corporation of India Limited, 

61, IFCI Tower, Nehru Place, 

New Delhi-110019 ...Management 

AWARD 

A scheme, known as I.F.C.I’s Scheme for appointment 
in clerical and subordinate cadres of dependents of 
deceased employees of the Corporation on compassionate 
grounds, (hereinafter referred to as the Scheme), was 
formulated by Industrial Finance Corporation of India Ltd. 
(hereinafter referred to as the Management) on 1-1-1979. 
Between June, 1981 to June 1996, 19 dependents of the 
employees, who died in harness, were appointed on 
compassionate grounds by the management. On 26-3-99 


the management decided not to make any appointment on 
compassionate grounds. All India I.F.C.I. Employees 
Association (hereinafter referred to as the claimant) raised 
demands for giving effect to the aforesaid scheme, vide its 
letters dated 10-2-99,25-10-99,24-12-99,24-12-2000 and 
4th of September, 2000, which remained unheeded. The 
claimant raised a dispute before the Conciliation Officer. 
Since conciliation proceedings failed, the Conciliation 
Officer submitted its failure report to the appropriate 
Government. On consideration ot the said report the 
Government declined to refer the dispute for adjudication, 
vide its order dated 7-11 -2002 . Aggrieved by the said action 
of the appropriate Government, three writ petitions were 
preferred before High Court of Delhi. Videjudgment dated 
23-12-2005, High Court commanded the appropriate 
Government to refer the dispute for compulsory 
adjudication. Consequently the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
order No. L-12011/27/2002 -IR(Bll). New Delhi, dated 
9-3-2006, with following terms: 

"Whether the demand made by All India Industrial 
Finance Corporation Employees' Association for 
appointment of dependents on compassionate 
grounds by the management of Industrial Finance 
Corporation of India Limited in respect of 7 employees 
who died in harness, as contained in their demand 
letter dated 30-10-2000, is legal and justified/* If not. 
to what relief the dependent union is entitled 7” 

2. Claimant filed its claim statement pleading that it 
had submitted charter of demands to the management vide 
letters dated 16-4-77 and 18-9-1979 and in pursuance of the 
said demands the scheme was introduced and circulated 
by the management, vide its circular dated 3-3-1979. The 
management confirmed introduction of the Scheme vide 
its letter dated 19-9-79. Between June. 1981 to June, 1996 
about 19 dependents of the employees, who died in harness, 
were appointed by the management in pursuance of the 
Scheme. Shri Banarsi died on 26-4-96, Partap Singh died on 

1 8- 4-1997, Shri Jai Narain Singh died on 7-6-93, Shri K. 
Sampath died on 8-4-98 , Shri Bhagwan Dass died on 

19- 11-98 and Shri C.L.Ram died on 15-5-2000. while rendering 
their services to the management. Due to distress and 
sudden depriviation on account ot untimely death ot the 
aforesaid employees, their dependents requested the 
management for appointment on suitable post on 
compassionate grounds, in pursuance of the atoresaid 
Scheme. Naresh Kumar, Rakesh Kumar, Mahehder Singh, 
Mrs. K.Sampath, Vivek Kumar and Sanjay Kumar Ram, the 
dependents of the aforesaid deceased employees 
respectively, moved applications for their appointment on 
compassionate grounds, which applications were declined 
by the management and as such, present dispute arose. 

3. From past seven years not a single person was 
appointed as Peon, Peon-cum-Chowkidar and Sweeper by 
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the management. On 30th of June,1981 there were 383 
officers, 535 employees in clerical cadre and 214 employees 
in sub staff cadre working with the management. The 
strength of clerical cadre was decreased to 130 and that of 
sub staff cadre employees to 53 as on 30-9-2005. The 
management had engaged persons on contract for the job 
of sweeping, cleaning, dusting and watch and ward duties 
inside its office premises. It was so done with a view to 
avoid engagement of permanent employees, though the 
said jobs are of perennial in nature. The management had 
engaged 21 persons at its Head Office at Nehru Place, New 
Delhi for doing the job of sweeping, cleaning and dusting 
inside multi storeyed building and about 31 persons for 
security duties from the contractors. The aforesaid 
engagements of persons from contractors is violative of 
Government of India Notification dated 9-12-76, which 
prohibits engagement of persons on contract basis for the 
aforesaid jobs. Besides the aforesaid employees engaged 
by the management at its head office, 70 persons are 
engaged by the managements at its Regional Office, through 
contractors. The claimant took up the matter with the 
management from 1993 till September, 2000, agitating the 
claim of dependents of deceased employees for 
appointment on compassionate grounds. Instead of giving 
appointment on compassionate grounds the management 
offers financial assistances to the dependents under IFCI 
Staff Welfare Fund-Disability and Financial Assistance 
Scheme, 1985. Family benefits schemes cannot be equated 
with the benefit of compassionate appointments. 
Appointment on compassionate grounds in pursuance of 
the Scheme is service conditions, as per Bipartite Settlement 
dated 5th of September, 1990. The claimant projects that 
Naresh Kumar, Rakesh Kumar, Mahender Singh, Mrs. 
Renuka Sampath, Vivek and Sanjay Kumar Ram applied for 
appointment on compassionate grounds within time and 
their applications w'ere discarded on extraneous 
considerations. They are entitled for appointment in 
pursuance of the Scheme. An award may be passed in that 
regard with further directions to the management to treat 
them on duty from the date of their applications. 

4. The management demurred the claim pleading that 
the claimant is not true and sole representative of families 
of the deceased employees. The claimant has no authority 
to agitate the claim, since families of the deceased 
employees never approached the claimant to espouse their 
claim. Vivek, Rajesh and Sanjay Kumar Ram approached 
High Court of Delhi in their personal capacity, seeking 
directions against the management. It has been conceded 
that the Scheme was formulated and came in existence since 
1 st of January, 79. The management claims that the Scheme 
was introduced by it on its own and not at the instance of 
the claimant. In 1985 Disabilities and Financial Assistance 
Scheme was introduced, in lieu of compassionate 
appointments. Under that scheme financial assistance is 
offered to the families ofthe employees who died in harness, 


to enable them to tide over the distress, f inancial assistance 
upto the extent of Rs. 4000 p.m. is payable for a period of 15 
years or till normal age of superannuation ofthe deceased 
employee, whichever is earlier. The said assistance scheme 
is an alternative to compassionate gratuity. The 
Management provides compassionate gratuity in addition 
to financial assistance. The said gratuity can be subject to 
the maxima of Rs. 15,000. In 1994 Pension Scheme was 
introduced for welfare of its employees. If an employee has 
opted for pension scheme his wife/dependent children arc 
eligible for family pension in case of his death. Besides the 
aforesaid benefits the employees get retiral dues, such as 
provident fund, gratuity, leave encashment etc. as per extent 
rules. In view of the changed circumstances the 
management decided on 26-3-99 not to make any 
appointment on compassionate grounds. Request of 
Naresh, Rakesh Kumar, Mahender Singh, K.Sampath. Vivek 
Kumar and Sanjay Kumar Ram were not conceded to. 
considering the manpower requirement ofthe organization, 
Financial position of the concerned family, provision of 
alternate financial aid by the management to the families of 
the deceased employee, payment made by way of provident 
fund, gratuity, leave encashment etc. and financial 
assistance available under disability and financial 
assistance schemes of the dependents of the deceased 
employee are the factors which arc to be considered for 
eligibility towards compassionate appointment. 

5. The management was over staffed in class III and 
IV cadres. In order to achieve optimum manpower uti I ization. 
no request for compassionate appointment was acceded 
to after 1996. The expert committee ofthe management 
recommended introduction of voluntary retirement scheme 
to bring down number of employees to desired strength. 
Therefore, voluntary' retirement schemes for class 111 and 
IV employees were introduced in February. 2000 and again 
in January, 2001 to reduce staff strength. In those cadres 
35 class III employees and 33 Class IV employees opted for 
voluntary retirement. In .2003-2004 another voluntary 
letirement scheme was introduced and eighty employees 
in class III and IV cadres opted for retirement. 

6. In April, 2000 Ministry of Labour, Government of 
India, was apprised of facts and circumstances, claiming 
exemption in respect of various provisions/notifications 
issued under Contract Labour (Regulation and Abolition ) 
Act, 1970 (hereinafter referred to as the Contract Labour 
Act). It has been claimed that cleaning and maintenance of 
head quarter building is outsourced and contract has been 
awarded to a specialized agency, which has skilled 
manpower to operate specialized machinery and to perform 
those functions. Dwindling strength ofthe subordinate 
staff has reached solely due to no recruitment in those 
cadres. Since dependents of the deceased employees, 
referred above, have been granted financial assistance as 
per various schemes started by the management, no case 
is made out for compassionate appointments. Claim put 
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forward by the claimant is not at ail maintainable. It may be 
dismissed. 

7. Deepak Goel. authorized representative for the 
claimant presents that the issues referred by the appropriate 
Government are legal and can be adjudicated on the basis 
of the facts pleaded by the parties. Shri C. K. Safaya, 
authorized representative, for the management also 
conceded to the said proposition. Therefore, the parties 
opted not to advance any evidence in the matter. 

8. Arguments were heard at the bar. Shri Deepak 
Goel, authorized representative, advanced arguments on 
behalf of the claimant. Shri C. K. Safaya, authorized 
representative, advanced arguments on behalf of the 
management. Written submissions were also filed by the 
parties. 1 have given my careful considerations to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows: 

9. First and foremost contention advanced by Shri 
Safaya is that the claimant is not a true representative of 
the families of the workmen, who had died in harness. He 
argued that families of the deceased workmen never 
approached the claimant union or its authorized 
representative at any point of time to espouse their claim. 
He presents that Ved Kumar, Rakesh Kumar and Sanjay 
Kumar Rao. sons of the deceased employees approached 
1 lon'ble High Court of Delhi in their personal capacity for 
seeking direction in the nature of mandamus for their 
appointment on compassionate grounds. Under these 
circumstances, the claimant union cannot claim itself to be 
the representative of the families of the deceased workmen, 
hence claim filed by the union is bad. Contra to it Shri Goel 
argued that the claimant union is the registered union of 
the employees of the management and has been authorized 
by their workers to tile and prosecute the present claim. 

10. jo adjudicate the proposition raised by the 
management, it is expedient to have a glance over the 
reference order. As detailed above a dispute was raised by 
the claimant union before the Conciliation Officer. When 
conciliation proceedings failed, a failure report was 
submitted before the Central Government. On 
consideration of the said failure report, the Central 
Government declined to make a reference, vide its order 
dated 7-1 1-2002 . Thereafter three writ petitions were 
preferred before High Court of Delhi, wherein a command 
was given to the Central Government to refer the dispute 
for adjudication to a competent court. In compliance of the 
said command, the present dispute was referred to this 
Tribunal for adjudication. This history makes it clear that 
initially a dispute was raised by the claimant union before 
the Conciliation Officer and when failure report was 
submitted the Government refused to make a reference of 
the dispute. In that eventuality writ petitions were preferred 
and in pursuance of the missives given by the High Court 
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of Delhi present reference was made to this Tribunal for 
adjudication. While making a reference the appropriate 
Government was moved by the proposition as to whether 
the demand made by All India Industrial finance 
Corporation Employees Association for appointment of 
dependents on compassionate ground, who died in harness, 
as contained in their letter dated 30-10-2000. is legal and 
justified. This situation gives confirmation to the fact that 
on being commanded by High Court of Delhi the Central 
Government took up failure report submitted by Conciliation 
Officer and made this reference to this Tribunal for 
adjudication. It is evident that it was the demand raised by 
the union which was bedrock of the whole controversy . 

11. Provisions of Section 10 of the Industrial 
Disputes Act, 1947 (in short the Act) make it clear that the 
appropriate Government may refer an existing or 
apprehended dispute to the Industrial Tribunal for 
adjudication. Industrial dispute has been defined by clause 
(k) of Section 2 of the Act. Definition given in the said sub¬ 
section encompasses within its sweep any dispute or 
difference between the employer and employers, or between 
employer and workmen or between workmen and workmen, 
which is connected with the employment or non 
employment or terms of employment or with the conditions 
of labour of any person. The Act is a legislation relating to 
what is known as "collective bargaining" in the economic 
field. This policy of the legislature is also implicit in the 
definition of the industrial dispute. 

12. The Apex Court in Bombay Union of Journalists 
[1961 (II) LLJ 436] has observed that in each case in 
ascertaining whether an individual dispute has acquired 
the character of an industrial dispute, the test is whether at 
the date of reference, the dispute was taken up as supported 
by the union of the workmen of the employer against whom 
the dispute is raised by an individual workman or by an 
appreciable number of workmen. In order, therefore, to 
convert an "individual dispute" into an "industrial 
dispute ”, it has to be established that it had been taken up 
by the union of employees of the establishment or by an 
appreciable number of the employees of the establishment. 
As far as union of the workmen of establishment itself i.s 
concerned, the problem of espousal by them generally 
presents little difficulty, as the workmen who arc members 
of such unions generally have a continuity of interest with 
an individual employee who is one of their fellow workman. 
But the difficulties arise when the cause of a workman, in a 
particular establishment, is sponsored by a union which is 
not of the workmen of that establishment but is one of 
which membership is open to workmen of their 
establishment as well in that industry. In such a case a 
union which has only microscopic number of the workmen 
as its member, cannot sponsor any dispute arising between 
the workmen and the management. Representative 
character of the union has to be gathered from the strength 
of the actual number of co-workers sponsoring the dispute. 
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The mere fact that a substantial number of workmen of the 
establishment, in which the concerned workman was 
employee, were also members of the union would not 
constitute sponsorship. It must be shown that they were 
connected together and arrived at an understanding by a 
resolution or by other means and collectively supported 
the dispute. 

13. What a substantial or considerable number of 
workmen would in a given case, depend on particular facts 
of the case. The fact that an "industrial dispute", is 
supported by other workmen will have to be established 
either in the form of a resolution of the union of which 
workman may be member or of the workmen themselves 
who support the dispute or in any other manner. From the 
mere fact that a general union, at whose instance an 
'industrial dispute" concerning an individual workman is 
referred for adjudication, has on its roll a few of the workmen 
of the establishment as its members, it cannot be inferred 
that the individual dispute has been converted into an 
“industrial dispute". The Tribunal has, therefore, to 
consider the question as to how many of the fellow 
workman actually espoused the cause of the concerned 
workman by participating in the particular resolution of the 
Union. In the absence of a such a determination by the 
Tribunal, it cannot be said that the individual dispute 
acquired the character of an industrial dispute and the 
Tribunal will not acquire jurisdiction to adjudicate upon 
the dispute. Nevertheless, in order to make a dispute an 
industrial dispute, it is not necessary that there should 
always be a resolution of substantial or appreciable number 
of workmen. What is necessary is that there should be 
some express or collective will of a substantial or an 
appreciable member of the workmen treating the cause of 
the individual workman as their own cause. Law to this 
effect was laid in P. Somasundrameran [ 1970( 1 )LLJ 558], 

14. It is not necessary that the sponsoring union is 
a registered trade union or a recognized trade union. Once 
it is shown that a body of substantial number of workmen 
either acting through a union or otherwise had sponsored 
the workman's cause, it is sufficient to convert it into an 
industrial dispute. In Pardeep Lamp Works [1970 (1) LLJ 
507] complaints relating to dispute of ten workmen were 
filed before the conciliation officer by the individual 
workmen themselves. But their case was subsequently 
taken up by a new union formed by a large number of 
co- workmen, it not a majority of them. Since this union 
was not registered or recognized, the workmen elected five 
representatives to prosecute the cases of ten dismissed 
workmen. Thus the cases of the dismissed workmen were 
espoused by the new union, yet unregistered and 
unrecognized. The Apex Court held that the fact that these 
disputes were not taken up by a registered or recognized 
union does not mean that they were not “industrial 
dispute”. 


15. It is not expedient that same union should remain 
incharge of that dispute till its adjudication. The dispute 
may be espoused by the workmen of an establishment, 
through a particular union for making such a dispute an 
"industrial dispute", while the workman may be represented 
before the Tribunal for the purpose of Section 36 of the 
Act by a number of executive or office bearer of altogether 
another union. The crux of the matter is that the dispute 
should be a dispute between the employer and his workmen. 
It is not necessary that the dispute must be espoused or 
conducted only by a registered trade union, liven if a trade 
union ceases to be registered trade union during the 
continuance of the adjudication proceedings that would 
not affect the maintainability of the order of reference. I .aw 
to this effect was laid by the High Court o! Orissa in Gammon 
India Limited [1974 (11) LLJ 34], i or ascertaining as to 
whether an individual dispute has acquired character of an 
individual dispute, the test is whether on the date of the 
reference the dispute was taken up as supported by the 
union of the workmen of the employer against whom the 
dispute is raised by the individual workman or bv an 
appreciable number of the workman. In other words, the 
validity of the reference of an industrial dispute must he 
judged on the facts as they stood on the date of the 
reference and not necessarily on the date when the cause 
occurs. Reference can be made to a precedent in Western 
India Match Co. Ltd. [1970(H) LLJ .256). 

16. It is not a matter of dispute that in the year 1977 
Industrial Finance Corporation Employees Association was 
registered under Trade Union Act, 1926. On 16th of April, 
1977 the said union served a charter of demands on the 
Chairman of the management. In those charter of demands, 
one of the demand was relating to job opportunities for the 
dependents of the employees dying in harness. On 18-9-79 
letter was written by the President of the Union to the 
Chairman of the management wherein the union emphasized 
for resumption of talks on charter of demand, so raised. In 
meeting dated a I st of January, 79 the Board of Directors of 
the Management approved adoption ol the scheme for 
appointment of dependents of deceased employees of the 
management on compassionate grounds, w.e.f 1st of 
January, 1979. It was circulated for information of all 
concerned on 3-3-1979. On 19-9-79 Shn M.N. Khushu. 
Deputy General Manager of the management wrote to the 
President of the Association wherein it was emphasized 
that the management has agreed to make suitable provisions 
in the promotion rules for creating job opportunities for 
the dependents of the employees who die in harness. He 
also made it clear that in that connection circular No. 9 of 
1979 dated 3-3-1979 has already been issued. It has been 
subsequently detailed in the letter referred above that the 
management had accepted some of the demands of the 
association, while rest were under consideration. 
Consequently it has emerged that the scheme for 
appointment of dependents of the deceased employees on 
compassionate grounds was adopted bv the management 
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at the instance of the union. 19 dependents of the 
employees, who died in harness, were appointed by the 
management on compassionate grounds, between June, 

1981 to June, 1996, claims the claimant union. In its written 
statement the management opted not to rebut these facts. 
Therefore, it is evident that the scheme was adopted by 
the management at the instance ot the claimant union and 
a few of the dependents of the employees, who died in 
harness, were appointed on compassionate grounds under 
the scheme. 

17. A shift came in the policy of the management 
when a decision was taken to provide disability and 
financial assistance to its employees in L985. A scheme for 
compassionate gratuity was formulated and adopted in 
the year 1990 . Staff Welfare Fund was created and 
guidelines for its administration were issued by the 
management on 28-12-1990, which fund was raised in 1991. 
Moved by the changed scenario the management decided 
not to make any new appointment on compassionate 
grounds. Jai Narain Singh expired on 7-6-93 , Shri Bansi 
expired on 26-4-96. Partap Singh expired on 184-97, Shri K. 
Sampth breathed his last on 8-4-98, Bhagwan Singh left 
for his heavenly abode on 19-11 -98 and Shri C.L.Ram met 
his death on 15-5-2000. All of them died in harness. Their 
dependents, namely, Mahender Singh, Naresh Kumar, 
Rakesh Kumar, Smt. K. Sampath, Vivek Kumar and Sanjay 
Kumar Ram, who were sons and widow' of the aforesaid 
deceased employees, made applications for appointments 
on compassionate grounds. Their applications were 
declined by the management and as such the union took 
up their cause and raised demand letter dated 30-10-2000 in 
that regard. 

18. Dependents of the deceased employees filed then- 
writ petitions before the High Court of Delhi, when the 
appropriate Government refused to refer the dispute for 
adjudication, on receipt of failure report from the 
Conciliation Officer. At the cost of repetition, it is said that 
the appropriate Government was commanded by High 
Court of Delhi to refer the dispute for adjudication and in 
compliance of the missives so given, the present dispute 
was referred to this Tribunal for adjudication. Therefore, it 
is evident that when the management took a decision not 
to make any new appointment on compassionate grounds 
and rejected the applications of the aforesaid dependents 
of the deceased employees, the cause was taken up by the 
claimant union and a demand was raised in that regard 
before the Conciliation Officer. As referred above, the 
scheme for compassionate appointments was approved 
and adopted by the management, in pursuance of threat 
by the union to go on strike. Consequently it is evident 
that the scheme for compassionate appointment was a result 
of collective bargaining and not a concession given by the 
management. When the management took a decision not 
to make appointment in pursuance of the said scheme, the 
tension started in the circles ot the union. It came to the 


light that a difference arose between the management and 
the union, who was representative of the workmen in 
connection with non employment of the dependents of the 
deceased employees, who died in harness. That dispute 
was-also relating to the conditions of the services of the 
employees, who were given assurance of appointment of 
their dependents, on compassionate grounds in case they 
die in harness. That condition of service was withdrawn 
by the management when, it took a decision not to make 
new appointment on compassionate grounds. Iherctorc. 
it is evident that there were apprehension of industrial 
unrest. Such unrest falls within the ambit of apprehended 
dispute. The apprehended dispute was raised by the union 
before the Conciliation Officer on 30-10-2000. Consequently 
it is evident that when the appropriate Government took a 
decision not to refer this apprehended dispute for 
adjudication to this Tribunal, at that juncture the union 
was recognized union of the employees of the management. 
The union was competent to raise that apprehended 
dispute before the conciliation officer. Objection raised by 
the management that the union was not the representative 
of the families of the deceased employees is uncalled for. 

19. When demand was raised by the union belore 
the management as well as before the Conciliation Officer, 
at that juncture union was the recognized union of the 
employees of the establishment. A dispute came in 
forefront when the management opted not to make any 
appointment on compassionate grounds and rejected the 
application of the aforesaid claimants. That dispute was 
between the management and the union which was 
recognized union, of the employees of the establishment. 
Therefore, the dispute so raised was also an existing 
dispute, since it related to non employment of the 
dependents of the deceased employees who died in harness 
or it was relating to the terms/conditions of the employment 
of the employees who breathed their last, while in service 
of the management. Resultantly the dispute raised was an 
industrial dispute and the union was competent to espouse 
at the appropriate forum and objection so raised by the 
management is uncalled for on that score too. 

20. It is not a matter of dispute that the Scheme was 
approved and adopted by the management on 1-1-79. The 
claimant projects that this scheme was the result of 
collective bargaining while the management agitates that it 
was its unilateral act. Contention of the management stands 
belied when letter dated 19th of September. 1979 written by 
Shri M.N. Khushu , Deputy General Manager of the 
management, to the President, I F.C l. Employees 
Association, is scanned. It has been high lighted in that 
letter that the management have already accepted a some 
of the demands raised by the association, including an 
assurance to make suitable provision in promotion rules 
for creating job opportunities for the dependents of the 
employees, who die in harness. It has been conceded that 
in that connection administrative circular No. 9/79 dated 
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3-3-79 was already issued. Circular No. 9/79 dated 3-3-79 
circulates the scheme for information of all concerned. 
Consequently, it is evident that the Scheme was not a 
unilateral act of the management. It was the result of 
collective bargaining exercised by the claimant union. 

21. The scheme came into force on 1-1 -79. In clause 
2 of the Scheme board, Chairman, Corporation, dependent; 
employee. General Manager, and Joint General Manager 
are defined. The word “dependent" has been defined to 
mean a widow, a son, a daughter, a brother, a sister or any 
other close relative, nominated by the widow on whom she 
will be wholly dependent. “Employee” has been defined 
to mean a regular employee whether in the subordinate, 
clerical or officers cadre, whether confirmed or on probation 
and whether working full time or part time, but will not 
include temporary' or casual employee. Clause 3 of the 
Scheme contemplates that the Corporation may, at its 
discretion appoint the widow or a son or a daughter of a 
deceased employee of the Corporation or a near relative, 
nominated by the widow on whom she will be wholly 
dependent and who will give in writing that he/she w'ill 
look after the family of the deceased employee, if the widow 
or son or daughter or near relative, as the case may be, 
otherw ise fulfils criteria for appointment under the Scheme. 

I he appointment under the scheme shall be made only in 
clerical or subordinate cadre, viz. to the post of Clerk, 
Typist, Stenographer Gr.ll, Telephone Operator, Telephone 
Operator-cum-Receptionist, Peon, Peon cum Chowkidar and 
Staff Car Driver. 

22. Method of appointment on compassionate 
grounds has been provided in clause 5 of the Scheme. . It 
has been mentioned therein that request for appointment 
under the scheme should be received by the corporation 
within one year from the date of death of the employee. It 
has been provided therein that if the dependent is a minor 
or does not possess suitable minimum qualification(s), his/ 
her case can be considered within four years of the death 
ot the employee, to enable him/her to so qualify in terms of 
age and/or qualification(s), provided that the dependent 
has made a request to the Corporation within a year of the 
death of the employee. Minimum age limit in all cases will 
be 18 years and the upper age limited will be as per practice 
from time to time for general candidates. Where no 
dependent of deceased employee, w-ithin the prescribed 
age limit, is available for employment, the General Manager 
or Joint General Manager may, at his discretion, relax the 
upper age limit upto the maximum of five years. In the case 
ol a widow of the deceased employee, there will no age 
limit. To qualify' for appointment in the cadre of clerks, a 
dependent should have-passed Bachelor's degree 
examination in Art, Science or Commerce or its equivalent. 

1 low ever in the case of a widow of a deceased employee, 
minimum qualification could be matriculate or equivalent 
thereto. For the post ofStenographerGr.il and Typist, the 
candidate, besides having passed Higher Secondary or its 
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equivalent qualification .should fulfil the other criteria 
regarding the speed, accuracy or technical qualification as 
laid down from time to time for general candidates. For 
appointment to subordinate staff cadre minimum 
qualification shall be 8th standard. The applicant would 
not be required to undergo any written test for 
appointment, save and except that they will have to undergo 
a test in typewriting/stenography/tclcphone operating etc., 
in case of appointment to the posts of Typist, Stenographer 
or Telephone Operator etc. The applicant w ill be interviewed 
by a Selection Committee, to be constituted by the General 
Manager/Joint General Manager, in order to assess their 
suitability for a particular post. Appointment could be made 
against existing vacancies or in expectation of vacancies. 
In case where widow or son or daughter are already in 
employment, the Corporation, at its discretion, can consider 
giving employment to another son or daughter, after taking 
into account the individual circumstance of each case, that 
is, income of the member of the family already employed, 
the size of the family, the assets and liabilities of the family 
and other relevant considerations. In case there is no other 
son or daughter eligible for such appointment, the widow' 
or son or daughter employed elsewhere and who is 
otherwise eligible for appointment in the Corporation, may 
he given the option of joining the Corporation. No 
appointment on compassionate grounds shall be made in 
officers’ cadre. 

23. As emerge out, the Scheme makes provisions for 
appointment of the dependents of the employee, who die 
in harness, in case application is moved within one year 
from the date of death of the employee. Minimum age limit 
for applicant is 18 years, while upper age limited is to be 
taken into account as per practice from time to time for 
general candidates. However, no age limit has been 
prescribed in the case of widow of the deceased employee. 
Qualifications for appointment to the post of clerical cadre 
is Bacherlor's degree in Arts, Science and Commerce. But 
in the case of the widow of the deceased employee it could 
be matriculate or equivalent. For appointment to 
subordinate staff cadre the minimum qualification shall be 
8th standard. Appointment can be made against existing 
vacancies or in expectation of the vacancies. In case a 
widow, son or daughter of the deceased employee is already 
in employment, application of other, son or daughter can 
be considered at the discretion of the management, after 
taking into account the individual circumstance of each 
case, that is, income of the member of the family already 
employed, size of the family, assets and liabilities of the 
family and other relevant considerations. In case there is 
no son or daughter eligible for appointment, the widow or 
son or daughter employed elsewhere and eligible for 
appointment may be given an option to join the services of 
the management. These facts make it clear that by adoption 
and circular of the Scheme, the management made it clear 
that in the event of a death of an employee in harness, his 
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dependent or widow would get an employment with the 
management against an existingor expected vacancy. Letter 
dated 19-9-79 makes it clear that the management had agreed 
to make suitable provisions in promotion rules for creating 
job opportunities for dependents of the employees, who 
die in harness. Consequently it is evident that the scheme 
carved out a right in favour of the dependent/widow of the 
deceased employee, who die while in service of the 
management, for compassionate appointment. 

24. Industrial Finance Corporation of India Staff 
Welfare Fund Disability and Financial Assistance Scheme, 

1985 came in force w.e.f. 1st of July, 1985 Every permanent 
employee was required to subscribe to that Disability and 
Financial Assistance Scheme and to contribute to the 
Disability and Financial Assistance Fund. Financial 
Assistance cannot be claimed under the said Disability 
and Financial Assistance Scheme as a matter of right, 
i low-over, the management may give assistance by monthly 
pa..merit equal to last pay drawn by an employee, subject 
to ii i maximum of Rs. 2500 and a minima of Rs. 500 PM. 
The said assistance shall cease from the date when 
dependent or relative of an employee is employed in the 
corporation on compassionate grounds. The said scheme 
was remodeled in 1990 and assistance amount was 
enhanced to Rs. 4000 PM. Compassionate Gratuity Scheme 
was formulated in the year 1990 wherein gratuity upto the 
maxima of Rs 15000 could be granted in case an employee 
dies in harness. Pension Scheme was formulated in 1994 
by the Management 

25 A claim was made by the management that in 
view of the schemes formulated and adopted by the 
management, a dec ision was taken that no new appointment 
on compassionate ground could be made. Question for 
consideration comes as to whether the schemes, formulated 
and adopted by the management, which are referred above, 
can be equated with the benefits of compassionate 
appointments. Answer lies in negative. As referred above 
assistance in financial assistance scheme shall cease to 
applv from the date when any dependent or relative of an 
employee gets a job with the management on 
compassionate grounds. This proposition, which is 
provided in clause 8 of Disability and Finance Assistance 
Scheme. 1985, makes it clear that the management nowhere 
harps on the issue that aforesaid financial assistance 
seneme can be equated with the benefits of an appointment 
on compassionate grounds. Even otherwise the Apex Court 
a Balbir Raufs case [2000(H) LLJ(l)] had ruled that family 
iKiicfit scheme cannot be in anyway equated with the 
benefit of compassionate appointments. The sudden jerk 
i.i tire family by reason of the death of the bread-earner can 
.iff) be absorbed by some lumpsum amount being made 
deniable to the family. This is rather unfortunate but this is 
a reality. The feeling of security drops to zero on the death 
of the bread-earner and insecurity thereafter reigns and it 
is at that juncture if some lumpsum amount is made available 


with a compassionate appointment.’ the grief stricken family 
may find some solace to the mental agony and manage its 
affairs in the normal course of events. It is not that monetary 
benefits would be the replacement of the bread-earner, but 
that would undoubtedly bring some solace to the situation. 
As announced by the Apex Court in the precedent referred 
above, family benefit schemes cannot be equated to the 
benefit of compassionate appointments. Therefore, the 
contention of the management that decision was taken not 
to appoint anyone on compassionate grounds, in view ol 
the family benefits schemes, detailed above, is unfortunate 
one. 

26. JaiNarayan met his death on 6th of June. 93. His 
widow Risali had moved an application on 21 -6-93, detailing 
therein that on account of sudden demise of her husband 
her family had lost a bread earner. 1 fer son Mahender Singh 
was educated upto matriculation and about 32 years of 
age. She requested that he may be given suitable 
employment on compassionate grounds, so that grief striken 
family may get a respite. General Secretary, of the union 
also Wrote to the management on 6th of September. 93 
pleading that Mahender Singh son of Fate Jai Nary an may 
be given appointment as sub-staff on compassionate 
grounds. The request so made was declined by the 
management. 

27. Banarsi Dass was working as a sweeper-cum- 
farash with the management, who met an untimely death 
on 26-4-96. His widow, namely, hem Devi moved an 
application on 13-5-96 seeking appointment of her son 
Naresh Kumar on compassionate grounds. It was detailed 
in the application that she is a poor, helpless and illitrate 
lady, having five children. She was having no means of 
livelihood. Her son Naresh Kumar was 8th standard pass. 
She requested that job on compassionate ground may be 
given to him so that her family may meet two ends. 
Application moved by Smt. Prem Devi was declined by the 
management. Letter dated 6-9-96 was addressed to her 
detailing therein that her application was considered and it 
was not possible to accept her request, in pursuance of the 
existing rules. Consequently it is emerging over the record 
that application of Smt. Prem Devi, for appointment of her 
son Naresh on compassionate ground, was considered 
and the management opted to decline it only on the ground 
that it was not possible to appoint her son on 
compassionate ground, in view' of the existing rules. 

28. Shri Partap Singh w'as employed as Subedar Gr.l 
with the management, who left for his heavenly above on 
18-4-1997. He was survived by his widow and six children. 
On 19-5-97 Smt. Phoolwati widow of Partap Singh moved 
an application for compassionate appointment of her son 
Rakesh in the management. She detailed in the application 
that she was 50 years of age and suffering from bronchitis, 
asthama, besides other ailment. She was having no source 
of income. Her son Rakesh was aged 26 years and a 
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non-matric. She claimed for appointment of her son on 


compassionate ground in sub-staff cadre. Letter dated 
j- 6-97 was written by the management informing her that 
she can be given financial assistance under disability and 
financial assistance scheme. It was informed that she was 
entitled to assistance to the tune of Rs. 2500 PM and was 
asked whether she was willing to seek financial assistance. 
Letter dated 28-7-97 was written to Phoolwati informing 
her that it was not possible to accept her request for 
appointment of her son on compassionate grounds. She 
again wrote to the management on 3-9-97 requesting 
appointment of her son on compassionate grounds, which 
request was declined vide letter dated 23-9-97. 

29. Sampath expired on 8-4-98 due to an accident. On 
27-4-98 his widow wrote to the management that she has to 
brought up her two children aged about 11 years and 
7 years respectively. She projected that she was matriculate. 
She sought financial assistance under disability and 
financial assistance scheme, besides appointment for 
herself on compassionate grounds. Her request was also 
declined by the Management. 

30. Shri Bhagwan Dass expired on 19-11-98 , while 
serving the management. He was survived by his widow, 
one daughter and two sons. Maya Devi widow of Bhagwan 
Dass moved an application for 22-3-99 for appointment of 
her son Vivek Kumar on compassionate grounds. She 
detailed therein that her daughter Monika is physically 
challenged, who cannot walk and eat without help of others. 
She claims that she herself was suffering from brain tumour 
and skin disease. She projects that her son Vivek Kumar 
was 20 years of age and educated upto 8th standard. She 
requested for his appointment on compassionate grounds. 

On 3-5-99 she was informed that it was not possible to 
appoint her son on compassionate grounds. She was 
further advised to have assistance under disability and 
financial assistance scheme 

j 1. Chotey Lai Ram was serv ing as Sweeper with the 
management, who met his death on 15-5-2000 in an accident. 

He was survived by his widow, his mother, three sons and 
one daughter. His widow Tashmani wrote a letter on 
4-7-2000, seeking appointment of her son Sanjay Kumar 
Ram on compassionate grounds. Her son was 18 years of 
age and 8th standard pass, on the date of application, 
moved by Smt. Tashmani. On 6-9-2000 she was informed 
that appointment of her son on compassionate ground 
was not possible. However, she was advised to have 
assistance under disability and financial assistance scheme. 

32. The object of the Scheme is to grant appointment 
to a dependent family member of an employee dying in 
harness or who retired on medical grounds, thereby leaving 
his family in penuiary and without means of livelihood 
The Scheme is to relieve the family of the employee 
concerned from financial destitution and to help it get over 
the emergency. Appointment on compassionate grounds 
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are to be made in such a way that persons appointed to the 
post do have essential educational and technical 
qualifications and experience required for the post. An 
application for compassionate appointment is not to be 
rejected merely on the ground that the familv of the 
employee has received the benefits under various welfare 
schemes. While considering a request for appointment on 
compassionate grounds, a balanced and objective 
assessment of financial condition of the family has to be 
made, taking into account its assets and liabilities (including 
the benefits received in various welfare schemes) and all 
other relevant factors such as number of earning member, 
size of the family, age of the children and the essential 
needs of the family. Compassionate appointment should 
be made available to the person concerned, if there is a 
vacancy and he or she is found eligible and suitable under 
the Scheme. An application for compassionate 
appointment, consequent on death of a group “D” staff, is 
to be considered with sympathy, by applying relaxed 
standards, depending, on facts and circumstances of the 
case. Such appointments are to have precedence over 
absorption of surplus employees and regularization of daily 
wage/casual workers. 

33. The Apex Court in G. Anantha Rajeshwara Rao 
[1994 (I )SCC 192] had considered the scheme of 
compassionate appointments formulated by the 
Government of India and ruled that appointment on 
grounds of descent clearly violates Article 16(2) of the 
Constitution, but if the appointment is confined to the son 
or daughter or widow of the Government servant who died 
in harness, who need immediate appointment on the ground 
of immediate need of assistance in the event of there being 
no other earning member in the family to supplement the 
loss of income from the bread winner to relieve the 
economic distress of the members of the family, it is 
unexceptionable. Again in Umesh Kumar Nagpal 
[JTI994(3)SC 525], the Apex Court considered the scheme 
and laid down following principles in that regard. 

0) Only dependents of an employee dying in 
harness, leaving his family in penuiary and without any 
source of livelihood, can be appointed on compassionate 
grounds. 

(2) The posts in group "C" and "D" are the lowest 
posts in non manual and manual categories and hence 
those posts alone can be offered on compassionate 
grounds. 

(3) The whole object of granting compassionate 
appointments is to enable the family to tide over the sudden 
crisis and to relieve the family of the deceased from financial 
destitution and to help it get over the emergency 

(4) Offering compassionate appointments as a matter 
of course, irrespective of financial condition of the i'arniK 
of the deceased or medical!) retired government scr\<mt 
is legally impermissible 
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(5) Neither the qualification of the applicant 
(dependent family member) nor the post held by the 
deceased or medically retired government servant is 
relevant. If the applicant finds it below his dignity to accept 
the post offered, he is free not to accept it. The post is not 
to be offered to cater his status but to see family through 
the economic calamity'. 

(6) Compassionate appointment cannot be granted 
after lapse of a reasonable period and it is not a vested 
right which can be exercised at any time in future, and 

(7) Compassionate appointment cannot be offered 
by an individual functionary on an ad hoc basis. 

34. In Asha Ram Chander Ambedker and others 
[JT1994 (2) SC 183] the Apex Court ruled that the High 
Courts and Administrative Tribunals cannot give directions 
for appointment of a person on compassionate ground but 
can merely direct consideration of the claim for such 
appointment. In Dinesh Kumar [JT 1996(5) SC 319] and 
Smt. A. Radhika Therumalai [JT 1996 (9) SC 197] it was 
announced that appointment on compassionate ground 
can be made onlv, if a vacancy is available for that purpose. 

In Rami Devi and others [JT 1996(6) SC 646] it was ruled 
that if the scheme relating to appointment on compassionate 
ground is accepted to all sort of casual, ad hoc employees, 
including those who are working as apprentice, then the 
scheme cannot be justified on constitutional grounds. 

35. Catena of decision were considered by the Apex 
Court in Mohd. Rajodian [2003(7)SCC 511 ] and it was laid 
therein that the purpose of providing compassionate 
appointments is to mitigate the hardship, caused due to 
sudden death of the bread winner in the family. It is to 
relieve the distress of the family that such appointments 
are made. But these considerations cannot operate when 
the application is made after a long delay. In Ankur Gupta 
[2003 (7)SCC 704] the Apex Court reiterated that 
appointment on compassionate grounds cannot be claimed 
as a matter of right. In Somveer Singh [2007(4)SCC 778] it 
was laid that appointment on compassionate ground is an 
exception carved out ot the general rule that recruitment to 
public service is to be made in a transparent and acceptable 
manner, providing opportunity to all eligible persons to 
participate in the selection process. Such appointments 
are required to be made on the basis of open invitation of 
applications and merit. Dependents of employees who died 
in harness do not have any special or additional claim to 
public services other than the one conferred if any, by the 
employer. The claim for compassionate appointment and 
the right, if anv, is traceable only to the claimant, out of the 
executive instructions, rules etc. framed by the employ er in 
the matter of providing employment on compassionate 
grounds. There is no right of whatsoever nature to claim 
compassionate appointments on any ground other than 
the one, if any, conferred by the employer by way of 
schemes or instructions, as the case may be. The court 


made it clear that the whole object of granting 
compassionate employment is thus to enable the tamily to 
tide over the sudden crisis. 1 he object is not to give a 
member of such family a post much less than the post held 
by the deceased. In M. T. Latheesh f 2006 (7)SC( 3M)f the 
Apex Court cautioned that indiscriminate grant ot 
employment on compassionate grounds would shut the 
door for employment to the ever growing population of an 
unemployed youth. 

36. Now it would be considered whether the 
management was justified in rejecting the applications ot 
the aforesaid dependents ol the deceased employees 
seeking appointment on compassionate grounds. As 
emerge over the record, the applications were rejected by 
the management simply on the ground that it was not 
possible to accept their request for appointment on 
compassionate grounds, in view ol the existing rules. 1 he 
management became oblivious ot the tact that the Scheme 
for appointment of the dependents of deceased employees 
on compassionate ground was in existence. As detailed 
above, the Scheme is an integral part ol the service 
conditions of the employees, employed with the 
management. At no point of time, the Scheme was 
withdrawn by the management. No settlement was ever 
arrived at between the parties to change the Scheme. No 
notice was ever served by the management, declaring its 
intention to change the Scheme. 1 here tore, it is evident 
that the Scheme is in existence and when applications ol 
the aforesaid dependents of the deceased employees were 
under consideration with the management, its lost sight ol 
that fact. Management remained obliv ious ot that fact and 
formed an opinion that appointment on compassionate 
grounds was not possible 

37. At no point of time, when applications of the 
aforesaid dependents of the deceased employees, who 
died in harness, were under consideration the management 
never considered their family background, financial 
position, the circumstance that the family was in crisis and 
there was necessity to relieve the family from reaching the 
stage of puniary. The management was moved by the 
circumstance that disability and financial assistance 
schemes were there to relieve family of the deceased 
employees from distress, in which they weie pushed on 
account of sudden demise of their bread winners. Mere 
receipt of usual family pension and other dues ol the 
deceased employee by his heirs was not sufficient to deny 
the claim for compassionate appointments. In K an war 
Parkash Sahu [ 1987(5 5 )FLR 143], High Court of Allahabad 
was seized with such a situation, wherein it was concluded 
that mere receipt of usual family pension and other dues 
would not come in the way of a dependent ot the deceased 
employee seeking appointment on compassionate grounds. 

38. In Jai Singh 12007 Ind. Law (Delhi) 1x84] High 
Court of Delhi had to consider the scheme tor 
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compassionate appointments. It was ruled, relying the 
precedent in Govind Parkasb Vartha {2005 (!0)SCC 289], 
that the scheme of compassionate appointment is over 
and above whatever is admissible to legal representative 
of the deceased employee as benefits of service, which 
one gets on the death of the employee. Therefore, 
compassionate appointment cannot be refused on the 
ground that any member of the family received the amount 
admissible under the rules. Here in the case the management 
was moved by the facts that disability and financial 
assistance schemes were in existence and by adverting to 
the benefits of those schemes families of the deceased 
employees would have relieved themselves from the 
distress, occurred on account of death of their bread 
winners. It is evident that the management had wrongly 
refused compassionate appointments to the aforesaid 
dependents of the deceased employees. There was no 
substance in the action of the management when 
applications of the aforesaid dependents of the deceased 
employees were declined by the management. 

39. Claimant union projected a situation that the 
management reduced the existing cadre of group "C" and 
group "D" employees working with it. It was pleaded that 
on 30-6-81 there were 34% employees in officer cadre, 47% 
employees in group "C" Cadre and 19% employees in 
group" D" cadre. Adopting the policy of reduction of the 
strength of group "C" and group "D" employees, the 
management succeeded in maintaining the Strength of 64% 
officers, 26% employees of group “C” category and 10% 
employees of group” D" category, as on 30-9-05. The 
management had failed to rebut that proposition presented 
by the claimant union. Therefore, it is evident that with the 
passage of time strength of group "C" and group “D” 
employees, working with the management was considerably 
reduced. 

40. To avoid employment in group ”D" cadre posts, 
such as peon -cum-chowkidar, sweeper and peon etc., who 
were to perform jobs of sweeping, dusting, cleaning and 
watch and ward duties at the office premises of the 
management, the management employed various contract 
labours. There were twenty two persons employed as 
contract labour for doing cleaning and dusting duties inside 
the premises of the management, at its head quarter at 
New Delhi. There were thirtyone persons exclusively doing 
watch and ward and fire fighting duties at head quarter of 
the management at New Delhi. It has been claimed that 
seven workers employed as contract labour for operation 
of lifts at head quarter premises of the management, here in 
New Delhi. Ten security guards were employed on watch 
and ward duties at the Mumbai Office of the managements, 
besides seven persons employed as peon and seven 
persons as sweeper, all engaged through contractor. At 
Ahmedabad office three security guards and two sweepers 
were employed as contract labour, in Hyderabad office 
three peon, two sweeper and four security guards were 


employed as contract labour. 1 wo securit\ uuards were 
employed as contract labour at the Chandigarh office, while 
two security guards and one sweeper were employed as 
contract labour at Lucknow office of the management. There 
were two sweeper and four secuntx guards employed as 
contract labour at Kolkata office, two security guards at 
Kochi office, three security guards and two sweepers were 
employed at Bangalore office of the management. There 
were three security guards in Chennai office, besides one 
sweeper employed at Bhopal office, three security guards 
were employed at Patna office alongwilh one sweeper, one 
peon was employed at Panji office as a contract labour by 
the management. Management could not dispel these 
facts, presented by the claimant union, when it opted to 
file its written statement. 

41. On 9-12-76 Government of India issued 
notification under sub-section (!) of Section 10 o! the 
Contract Labour Act to prohibit emp!o\mcnt of contract 
labour on and from 1st of March. 1977 for sweeping, 
cleaning, dusting and watching the buildings owned or 
occupied by the establishment, in respect of which the 
appropriate Government was the Central Government. 
Issuance of that notification and its applicability to the 
management was not at all a matter of dispute. It is also not 
a matter of dispute that the aforesaid contract labours 
were employed by the management in contravention of the 
notification referred above. 1 he management tried to 
present a claim that in April. 200i.Hii»venimeni ofludia was 
fully apprised of the facts and circuniMam.cs of their right 
for exemption in respect of various provisions, notified 
under the notification referred above. It has not been 
brought in tore front that tiny exemption was available to 
the management to employ contract labour for the aforesaid 
jobs, when employment of contract labour was prohibited 
by the Government of India. Therefore, it is crystal clear 
that the employment of contract labour on jobs which were 
prohibited by the notification referred above was with a 
view to deny the claim of dependents of the deceased 
employee, seeking appointment on compassionate 
grounds. Consequently I am constrained to conclude that 
applications of the dependents of the deceased employees, 
who died in harness were declined by the management 
with ulterior motive. There was no justification on the part 
of the management, when request of the aforesaid 
dependents of the deceased employees were-brushed aside 
by the management in cursory manner. 

42. Naresh Kumar. Rakesh Kumar. Mahendcr Singh. 
Smt. K.Sampath. Vivek Kumar and Sanjay Kumar Ram 
moved applications in time seeking compassionate 
appointments, as dependents of the deceased employees 
namely, Banarsi, Paitap Singh. Jat Naruin Singh. K.Sampath. 
Bhagwan Das and Chotev Laf Ram. All of them were eligible 
for appointment in group "D" cadre and their families w ere 
in crunch when bread winners were lost by them. None 
was there in their families to provide support. Disability 
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and financial assistance scheme was not to be equated 
with the benefits of appointment on compassionate ground. 
As detailed above jobs of sweeping, cleaning, dusting, 
watching of inside office premises and peon etc. were of 
perennial in nature and the management had employed 
contract labours to perform those jobs. Consequently it is 
evident that there were vacant posts available with the 
management in group "D" cadres. All of the dependents 
were having requisite qualifications for appointment to 
group 'T)“ posts. 

43. Except Mahender Singh, all other dependents of 
the deceased were below the maxima age, fixed for group D 
posts. Mahender Singh was 32 years of age on 21-6-93 
when application was moved by his mother seeking 
compassionate appointment for him. 1 Jpper age for a general 
category candidate is 25 years and it can be released upto 
live sears for SC ST category. Granting that relief upper 
age for appointment for group "D" category' can be up to 
30 yerars. Mahender Singh was over age on the date when 
an application seeking compassionate appointment for him 
was moved by his mother, widow of deceased Jai Narain. 
Therefore, on the date of application, Mahender Singh was 
not eligible for compassionate appointment. 11 is application 
could not have been considered by the management under 
the rules. Except Mahender Singh all other dependents of 
the deceased employee were eligible for appointment on 
compassionate ground, but their applications were declined 
b\ the management on extraneous considerations, despite 
vacant posts lying with it. 

44. Admittedl\ From Devi moved an application on 
13-5-96 seekmg appointment of her son Naresh Kumar on 
compassionate ground Fhoolwati moved application on 
1 9-5-97 seeking appointment of Rakesh Kumar on 
compassionate grounds. On 27-4-98 Smt.Sampath moved 
an application seeking appointment for herself on 
compassionate grounds. Maya Devi moved an application 
on 22-3-99 seeking compassionate appointment of her son 
Vivck. On 4-7-2000 fashmani moved an application for 
appointment of her son San jay Kumar Ram on 
compassionate grounds. Applications of the aforesaid 
dependents of the deceased employee were declined by 
the management Request for appointment on 
compassionate grounds cannot be entertained after a long 
delay when a family had come out of the situation of 
distress. No such facts are available with the Tribunal that 
as and when families of the aforesaid deceased employees 
could get over the tide. As detailed above, on account of 
obstinate behaviour of the management applications of 
the aforesaid dependents of the deceased employees w ere 
discarded.when they made a request for seeking 
compassionate appointment. There was no fault on their 
part, when their applications were brushed aside. The 
management disposed of their applications on extraneous 
considerations, which are found to be arbitrary, unjustified 
and uncalled for. By now a long period has elapsed. In 
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case the Tribunal takes the view that the distress situation 
is over and applications of the aforesaid dependents of the 
deceased employees should not be considered for 
compassionate appointment, in that situation management 
would get benefit out of its own wrong. There fore, all these 
facts are sufficient to command the management to 
consider request of the aforesaid dependents of the 
deceased employees for their appointment on 
compassionate grounds. 

45. In view'of the foregoing discussions it is evident 
that the scheme is still in existence, which is a part of service 
conditions of the employees of the management. In case 
an employee dies in harness, his dependent is eligible for 
appointment on compassionate ground in group "( ' or 
group “D” posts, in accordance with the rules contained 
in the Scheme. The demand made by the claimant union in 
respect of employment of Naresh Kumar. Rakesh Kumar. 
Smt. K. Sampath, Vivek Kumar and Sanjuv Kumar Ram is 
legal and justified. The management is under an obligation 
to consider their request for appointment on compassionate 
ground in pursuance of the Scheme, within a period ol 30 
days from the date when this award becomes enforceable. 
Mahender Singh is not entitled for appointment on 
compassionate ground, since he was over age on the date 
of application. An award is accordingly passed. It be sent 
to the appropriate Government for publication. 

Date 16-10-09 Dr. R. K. YADAY'. Fresiding Officer 

T? ferl, 30 WARN 2009 

R. 3TT. 263.- -AlNlfp-f. fel? iTTTTRT, 1947 ( !947 
14 j 477 dTTT | 7 47 3H<-i« ,|J | ~q RRq AfWR TTR TT T 

RTR qf RR fH4M44 YTE ATT TTTTT T TR. ART 
T fw? ATnfrTT fmr t tttta tra? 'ifrgffTT 

ArfRRT/Tf. 1 , T % TaTTs w. TT j? (Tfpq xpRT 9/2000 .) TA 
Reft t, RT RTR TTRA 7 T4 2.9 1 2 2009 TA AR 
Tan *tt t 

[AT. TR | 2012/1 1 9:2005 At % R ( V 11)1 
% ITT. TFRT, 'iTT^TTT 'iTT WR 
New Delhi, the 30th December. 2009 

S. O. 263.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Kef. No. 9 7006) 
ofthe Centra! Government Industrial 1 ribunal-l. New Delhi, 
now as shown in the annexurc in Industrial Dispute 
between the employers in relation to the management of 
Canara Bank and their workman, which was received by 
the Central Government on 29-! 2-09. 

[ No. 1.-12012 119 2005-|R(B-I1)| 
U. S. FANDI Y. Section Officer 
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ANNEXURE 

before drrk. vadav, presiding officer, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
No. 1, KARKARDOOMA COURT COMPLEX 
DELHI 

LD.No.9/2006 

Shri Purshottam Dass Chhokkar, 

S/o Shri Ram Chhokkar, 

Ro 45/23, Laxmi Garden, 

Gurgaon -123001 ...Workman 

Versus 

I he General Manager. 

Canara Bank, Plot No. I, 

Sector 34-A, Chandigarh -1600) 7. ...Management 

AWARD 

Violations of statutory norms pushed Purshotam 
Dass Chhokkar in legal arena, for which act he was arrested 
by police of police station Old Faridabad, in case FIR 
No.682,registered tor offence under section 420,467,471 
read with section 120 B & 51 I of the Penal Code. He 
remained in police/judicial custody from 13-12-97 till 
20-12-97. He applied for leave for that period on the ground 
of illness of his wife. His leave application was sanctioned 
vide order dated 19-1-98. Subsequently his employer came 
to know about falsity in the leave application. He was charge 
sheeted on 19-1-2000. A departmental enquiry was 
conducted and he was dismissed from service w.e.f. 23-6- 
2000. Appeal preferred by him could not evoke any 
tesponse. He raised an industrial dispute before the 
Conciliation Officer. Since conciliation proceedings failed, 
the appropriate Government referred the dispute to this 
Tribunal for adjudication vide order No.L-I2012/119/2005- 
IR (B-If)New Delhi dated 17-4-06 with following terms: 

\\ hether the action of the management of Canara 
Bank in imposing the punishment of dismissal from 
service bn Shri Purshottam Dass Chhokkar S/o Shri 
Ram Chhokkar Clerk, vide order dated 20-6-2000 is 
just and legal 9 If not, to what relief the workman is 
entitled to?" 

2. Failure report dated 3 1 -8-05 was submitted by the 
conciliation officer before the appropriate Government. On 
31st of October, 2005. Purshottam Dass expired leaving 
behind his wife, one son and two 'daughters. Thereafter 
the dispute, referred above, was sent by the appropriate 
Government to this Tribunal for adjudication on ] 7th of 
April.2006. 

3. Claim statement was filed by his widow and children 
pleading that Shri Chhokkar was appointed as clerk with 
the management bank on 1-12-97. He was working at 
Ghaziabad branch of the Bank and was drawing his wages 
of Rs. 12500 p.m. while posted at Ghaziabadbranch of the 


bank he applied for leave from 13-12-97 to 20-12-97 as his 
wife was not keeping well. Leave application was sanctioned 
vide proceedings dated 19-1-98. Incidentally he was taken 
into custody by the police for interrogation in a case 
registered at police station Old faridabad. The leave 
application was supported by a medical certificate, which 
fact was accepted by the management bank, when leave 
was granted. On 19-1-2000 a charge sheet was served 
alleging therein that he sought leave on the ground of 
sickness of his wife .which leave was granted. It w-as further 
alleged that he was detained in police custody during that 
period. Allegations in the charge sheet were disputed by 
deceased workman, vide reply dated 25-2-2000.Enquiry 
Officer was appointed, who held proceedings on 22-3-2000 
and 6-4-2000 and submitted his report dated 2-5-2000. It 
was claimed that deceased workman had not committed 
any misconduct, as alleged .He had submitted medical 
certificate alongwith leave application, which was acted 
upon and leave was granted. The doctor, who issued 
medical certificate, was not produced by the bank during 
the course of enquiry, to prove that the certificate was 
false or wife of the workman was not sick. No reasonable 
opportunity to defend was granted to the deceased 
workman. Procedure of enquiry was not explained to him. 
He opted to have assistance of Mr.Kuira. as his defence 
representative, who was working at Rohlak main branch. 
Shri Kalra was not relieved from duty to defend him and as 
such grave prejudice was caused to him. Complaint, which 
W'as received by the bank, was not supplied to him. I Ic was 
not paid any' subsistence allowance as per rules, f or want 
of money, he could not effectively defend himself in the 
enquiry proceedings. Enquiry was completed in two 
sittings and procedure adopted was violative of principles 
of natural justice. The presenting officer prepared a 
statement and got it confirmed from the management 
witnesses instead of recording their evidence in presence 
of the workman. Statements were made bv the w itnesses 
behind his back. The Enquiry' Officer did no act impartially. 
The order of the Disciplinary' Authority as well as Appellate 
Authority' were without application of mind. Findings of 
the Enquiry Officer were perverse. Appeal filed by the 
deceased workman was dismissed without application of 
mind. It was claimed that order of the Disciplinarx Authority 
dated 20-6-2000 as well as ofthe Appellate Authority dated 
19-12-2000 may be set aside and punishment awarded may 
be declared as null and void, as a consequence of which 
heir of the deceased workman may be declared as entitled 
to consequential benefits of full back wages from the date 
of punishment till the date of death of the workman. 

4. Contest was given to the claim petition pleading 
that the industrial dispute is liable to he rejected, since h 
was referred after the death of Purshottam Dass Chhokkar 
It has been pleaded that Shri Chhokkar moved an application 
for privileged leave for 8 days from 13-12-97 to 20-12-97 on 
the gtound of alleged sickness ot his wile. Subsequently it 
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came to the notice of the bank that in that period he was 
under police custody in case FIR No. 682/97, registered at 
police station Old Faridabad for offences punishable under 
sections 420.467, 468 read with sections 120B and 511 of 
the Penal Code. 11c availed ieave.on the ground of sickness 
of his wife, while he was under police custody. He 
was placed under suspension and charge sheet dated 
19-10-2000 was served upon him for concealing material 
facts/making a false statement for availing leave. A domestic 
enquiry was conducted and full opportunity of being heard 
as well as to defend himself was given. The Enquiry Officer 
conducted the enquiry in accordance with the principles 
of natural justice and recorded his report on the basis of 
evidence produced before him. The deceased employee 
was supplied report of the Enquiry' Officer to comment 
upon it but he could not give satisfactory reply. The 
Disciplinary Authority considered the grave misconduct 
and imposed punishment of dismissal from service. Appeal 
preferred was dismissed, since it was devoid of merits. It 
has been denied that documents were not supplied to the 
deceased workman and procedure was not explained to 
him by the Enquiry Officer. Full opportunity was given to 
him to defend himself. Subsistence allowance was paid to 
him, besides T.A. and D.A. for attending the enquiry. He 
was given an opportunity to produce his witnesses in 
defence, which opportunity was not availed by him. On 
22-3-2000 he projected before the Enquiry' Officer that Shri 
Kalra, his defence representative was unwell, hence, he 
could not attend the enquiry proceedings. Claim of the 
workman that enquiry' was conducted in violation of the 
principles of natural justice w'as controverted by the 
management. It was projected that the enquiry was fair. 
Punishment awarded to him was proportionate to his 
misconduct. His appeal was considered and rejected, being 
devoid of any merit. The management claimed that the claim 
statement deserves dismissal and it may be dismissed. 

5. On pleadings following issues were settled : 

1. Whether there was no industrial dispute, since 
workman left for his heavenly abode before 
the reference was made? 

2. As in terms of reference . 

3. Relief. 

6. Ashu Chhokkar, (WW1) tendered his affidavit in 
evidence. He was cross examined by and on behalf of the 
management Shri Rajender Prashad (WW2) was also 
examined in support of claim. No other witness was 
examined on behalf of the deceased workman. Shri 
I). K. Sandhir {M W 1) tendered his affidavit on behalf of the 
management. He was cross-examined on behalf of the 
workman. Shri li.FJ.Jha ( MW2) also tendered his affidavit 
in evidence, who too was cross examined on behalf of the 
workman. No other witness was examined by the 
management. 


7. Since virus of the enquiry was assailed on behalf 
of the deceased workman, it was thought expedient to hear 
the parties about legality and fairness of the enquiry. Vide 
order dated 22-9-09 enquiry was held to be fair, proper and 
in consonance of the principles of natural justice. 

8. Parties were heard on above issues as well as on 
the proposition as to whether the punishment awarded to 
the w'orkrnan was commensurative to his misconduct. Shri 
J. Blither, authorized representative, advanced arguments 
on behalf of the workmen. Shri V. P. Gaur, authorized 
representative, advanced arguments on behalf of the 
management. I have given my careful consideration to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on the issues involved in the 
controversy are as follows : 

Issue No. 1 

9. It is an admitted case of the claimants that 
Purshottam Dass Chhokkar expired on 31 -! 0-05. The present 
dispute was referred to this Tribunal on 17-4-2006. Therefore 
it is evident that Purshottam Dass Chhokkar met his death 
much prior to the dispute, being referred to this Tribunal 
for adjudication. Question for consideration comes as to 
whether there was any dispute existing or apprehended, 
which could be referred to this Tribunal for adjudication. 
For an answer to this proposition one has to see the 
definition of "industrial dispute". Clause {k) of section 2 
of Industrial Disputes Act, 1947 (in short the Act), delines 
industrial disputes, which definition is extracted thus : 

"Industrial dispute" means any dispute or dif ference 
between employers and employers, or between 
employers and workmen, or between workmen and 
workmen, w'hich is connected with the employment 
or non-employment or the terms of employment or 
with the conditions of labour, of any person. 

10. The definition of "Industrial dispute" referred 
above, can be divided into four parts, viz (1) laetum of 
dispute, (2) parties to the dispute, viz.(a) employers and 
employers, (b ) employer and workmen, or (c ) workmen 
and workmen, (3 ) subject matter of the dispute, which 
should be connected with (i) employment or non- 
employment, or (ii) terms of employment, or (iii) condition 
of labour of any person, and (4 ) it should relate to an 
"industry". 

11. The decision of industrial dispute is wo id el m 
very wide terms and unless they are narrowed by the 
meaning given to word "workman" it would seem to include 
all "employers", all "employments" and all "workmen", 
whatever the nature or scope of the employment may be. 
Therefore, except in the case where there can be a dispute 
between the employers and employers and workmen and 
workmen, one of the parties to an industrial dispute must 
be an employee or a class of employees. The first point, 
therefore, to be noted, perhaps self evident, is that the 
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phrase "employer and workmen", the plural may include 
singular on either side or any permutation of singular or 
plural, the masculine including the feminine. In order, 
therefore, to determine as to whether a controversy or 
difference or a dispute is “an industrial dispute” or not, it 
must first be determined whether the workman concerned 
or workmen sponsoring his cause satisfy the conditions of 
clause (s) of section 2 of the Act. 

12. Clause (s) of section 2 of the Act defines the 
workman as follows:— 

(s) Workman means any person (including an 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
employment be express or implied, and for the purposes of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of that dispute, or whose dismissal, discharge 
or retrenchment has led to that dispute, but does not include 
any such person :— 

(i) who is subject to the Air Force Act, 1950 (45 of 
1950), or the Army Act 1950(46 of 1950) or the- 
Navy Act, 1957 (62 of 1957), or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison, or 

(iii) who is, employed mainly in a managerial or 
administrative capacity, or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
hundred rupees per mensem or exercises, either 
by the nature of the duties attached to the 
office or by reason of the powers vested in 
him, functions mainly of a managerial nature; 

13. The first part of the definition gives the statutory 
meaning of the workman. This part of the defink ton 
determines a workman by reference to a person (including 
an apprentice) employed in an "industry" to do any mas®' 
unskilled, skilled, technical, operational, clerical! or 
supervisory work for hire or reward. This part determines 
what a "workman" means. The second part is designed to 
include something more in what the term primarily denotes. 
By this part of the definition, person (i)who have been 
dismissed, discharged or retrenched in connection with an 
industrial dispute, or (ii)whose dismissal, discharge or 
retrenchment has lead to an industrial dispute, for the 
purposes of any proceedings under the Act in relation to 
such industrial dispute, have been included in the definition 
of "workman". This part gives extended connotation to 
the expression "workman". The third part specifically 
excludes the categories of persons specified in clauses (i) 
to (iv) of this sub-section. The third part connotes that 
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even if a person satisfies the requirements of any of the 
first two parts but if he falls in any of the four categories in 
the third part, he shall be excluded from the definition of 
’workman’. Not only the persons who are actually employed 
in an industry but also those who have been discharged, 
dismissed or retrenched in connection with or as a 
consequence of an industrial dispute, and whose dismissal, 
discharge or retrenchment has lead to that dispute, would 
fall within the ambit of the definition. In other words, the 
second category of persons included in the definition would 
fall in the ambit of the definition, only for the purpose of 
any proceedings under the Act in relation to an industrial 
dispute and for no other purposes. Therefore, date of 
reference is relevant and in case a person falls within the 
definition of workman on that day, the Tribunal would be 
vested with jurisdiction to entertain it and the jurisdiction 
would not cease merely because subsequently the 
workman ceases to be workman 

14. For an existing or apprehended industrial dispute 
it must be between an employer ana Ihe workman. Clause 
(d) of sub-section (1) of section S 0 of the Act empowers 
the appropriate Government to refer the dispute or any 
matter appearing to be connected with or relevant to the 
dispute whether it relates to any matter specified in the 
second schedule or third schedule to a Tribunal for 
adjudication. Sub-section (8) of the said section 
contemplates that no proceedings pending before a Labour 
Court, Tribunal or National Tribunal in relation to the 
industrial dispute shall lapse merely by reason of a death 
of any of the parties to the dispute being a workman, and 
such Labour Court, Tribunal or National Tribunal shall 
complete such proceedings and submit its award to the 
appropriate Government. 

15. The provisions of sub-section ( 8 1 of section 10 

of the Act gives effect to the proposition that the siaxim 
’actio personalis montur-cum-persona has fiimfed 
application. The applicability of that maxim aependr ?;pon 
the relief claimed and the facts of each In the e\*rs* 

oldie death of the workman, during the pendency 
proceedings, obvTaasSy cannot i* 

granted iei V .Btaskanm (i- , > u J ! Hershfc 
Court has taken a view truii if mvsru 

dir- bn t?pi vtm 

knA pn&ts&z ttwe Ocaor# sh-c 

Kidttisrt?? osdwefitc * because, & ».bsjjfrl * ep*isKfsiafc v 
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mmxim ai tee teeausd. In CNft 

and General Mills Limited 11985, i I i Li. 361 ihv Ajw>- 
Court ruled that when s workman dies duriog 
pendency of the proceedings, his reinstatement become > 
impossible. However, the Court can gram the appropriate 
relief by ordering the employer to pay his wages till the 
date of his death. Therefore, it is evident that on the date 
of the death of workman proceedings before any 
adjudicating authority, in relation to an industrial dispute, 
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shall not lapse merely by reason of death of any of the 
parties to the dispute being a workman and the adjudicator 
is enjoined with a duty to completesuch proceedings and 
submit his award to the appropriate Government. 

16. However, the proposition is different when the 
workman expires even prior to the date when the dispute 
was referred for adjudication. When a workman dies while 
the dispute is in the conciliation stage before the 
Conciliation officer, the dispute will abate by reason of his 
death, since for raising a dispute it should be between an 
employer and a workman. On the death of a workman, 
dispute relating to his dismissal, discharge or retrenchment 
can be espoused by a union, since issues relating to his 
discharge, dismissal or retrenchment may affect the other 
workmen of the industry. In that situation when the dispute 
is espoused by a union, it can be referred by the appropriate 
Government and not otherwise. Here in the. case the dispute 
under reference was not espoused by any union. It was 
raised under section 2-A of the Act. On account of death 
of Purshottam Dass Chhokkar, provisions of section 2 A of 
the Act ceased to operate in his favour. Therefore, without 
espousal of the dispute by the union, the appropriate 
Government was not competent to refer it to the Tribunal 
for adjudication, on account of death of the workman. 
Provisions of sub-section (8) of Section 10 of the Act would 
apply to the reference and other proceedings, which are 
pending on the date of death of the workman before a Labour 
Court Tribunal or a National Tribunal and not before a 
Conciliation Officer. Consequently it is apparent that when 
Purshottam Dass Chhokkar met his death relationship of 
employer and employee between the parties came to an end 
and there was no dispute much less an industrial dispute, 
which can be referred for adjudication. The appropriate 
Government lacked jurisdiction to refer this dispute to this 
Tribunal for adjudication after the death of Purshottam Dass 
Chhokkar, for want of espousal by a union. The issue is 
accordingly answered against the claimants. 

Issue No. 2 and 3. 

17. First and foremost contention advanced on behalf 
of the workman is that charges against him were that he 
availed leave on false ground by suppressing the factum 
of his detention in police/judicial custody. Vide order dated 
20-6-2000 punishment of dismissal from service was 
imposed upon him It has been contended that the 
Disciplinary Authority did not consider as to how 
punishment of dismissal was just, reasonable and rational. 
Shri Buther argued that the order of the Appellate 
Authority, which is dated 19-10-2001, simply state that 
punishment awarded was proportionate to the charges. 
Though the Appellate Authority differentiated the 
precedent relied by the workman, yet he had not given 
reasons as to why his dismissal was proportionate to his 
misconduct. It has been agitated that the workman joined 
the management bank as a clerk on 1-12-97 and was 
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dismissed from service w.e.f. 23-6-2000, vide order dated 
20-06-2000. Criminal case launched against him resulted in 
his acquittal. Shri Buther argued that false ground of leave 
is not such a grave misconduct which may warrant 
dismissal, thereby depriving source of livelihood of the 
workman. He contends that misconduct of speaking lie 
and seeking leave on false ground will not justify 
punishment of dismissal. Contra to it Shri V. P. Gaur argued 
that the workman was arrested by police of police station 
old Faridabad on the evening of 13-12-1997 in case PIR 
No. 682/97 registered for offences punishable under section 
420, 467, 468, 471, 120B and 511 of the Penal Code. He 
remained in police custody upto 20-12-97 and thereafter he 
was remanded to judicial custody. He applied for privilege 
leave for 8 days from 13-12-97 to 20-12-97 on the ground of 
sickness of his wife. He presents that his leave w'as 
sanctioned vide proceedings dated 19-1-98 . However, 
factum of his arrest and detention in police as well as judicial 
custody came to light subsequently. He presents that since 
the workman remained away from his duties on account of 
his arrest and detention in the said criminal case, it was 
incumbent upon him to inform his employer about that 
fact. Instead of informing his employer about his arrest 
and detention, he tried to justify his leave of absence on 
the ground of sickness of his wife. The employer believed 
workman and granted the leave. Subsequently when it came 
to light that he was detained in jail and he opted not to 
inform his employer about his detention in the said case, 
charge sheet was served upon him. He presents that bank 
is a service industry where services are rendered to its 
customers. Faith and confidence are of utmost importance 
for employees of the bank to render effective service to its 
customers. When employees opt to conceal factum of arrest 
and detention in a criminal case, they take their employer 
to ransom by concealing those facts. That conduct make 
them unworthy of reliance and the employer looses 
confidence in them. An employee handles money of the 
customers of the bank and in case he is not trustworthy 
then he may put the bank to loss and harm its reputation. It 
was contended by Shri Gaur that when confidence was 
lost by the bank in the workman under these c ircumstances 
punishment of dismissal from service was justified. 

18. Right of an employer to inflict punishment of 
discharge or dismissal is not unfettered. The punishment 
imposed must be commensurativc with gravity of the 
misconduct, proved against the delinquent workman. Prior 
to enactment of section U-A of the Act, it was not open to 
the industrial adjudicator to vary the order of punishment 
on findings that the order of dismissal was too severe and 
was not commensurative with the act of misconduct. In 
other words, the industrial adjudicator could not interfere 
with the punishment as it was not required to consider 
propriety or adequacy of punishment or whether it was 
excessive or too severe. The Apex Court, in this connection, 
had, however, laid down in Bengal Bhatdee Coal Company 
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(1963(I)LLJ 291) that where order of punishment was 
shockingly disproportionate with the act of the misconduct 
which no reasonable employer would impose in like 
circumstances, that itself would lead to the inference of 
victimization or unfair labour practice, which would vitiate 
order of dismissal or discharge. But by enacting the 
provisions of Section 11- A of the Act, the Legislature has 
transferred the discretion of the employer, in imposing 
punishment, to the industrial adjudicator. It is now the 
satisfaction of the industrial adjudicator to finally decide 
the quantum of punishment for proved acts of misconduct, 
in cases of discharge or dismissal. If the Tribunal is satisfied 
that the order of discharge or dismissal is not justified in 
any circumstances on the facts of a case, it has the power 
not only to set aside order of punishment and direct 
reinstatement with back wages, but it has also the power to 
impose certain conditions as it may deem fit and also to 
give relief to the workman, including award of lesser 
punishment in lieu of discharge or dismissal. 

19. It is established law that imposing punishment 
fbraprovedacfofmisconductisa matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company (1965 
(1) LLJ 462). Likewise in Management of the Federation of 
Indian Chambers of Commerce and Industry (1971 (II)LLJ 
630) the ’Apex Court ruled that the employer made a 
mountain out of a mole hill and had blown a trivial matter 
into one involving loss of prestige and reputation and as 
such punishment of dismissal was held to be unwarranted. 
In Ram Kishan (1996 (l)LLJ 982) the delinquent employee 
was dismissed from service for using abusive language 
against a superior officer. On the facts and in the 
circumstances of the case, the Apex Court held that the 
punishment of dismissal was harsh and disproportionate 
to the gravity of the charge imputed to the delinquent. It 
was ruled therein, "when abusive language is used by 
anybody against a superior, it must be understood in the 
environment in which that person is situated and the 
circumstances surrounding the event that led to the use of 
abusive language. No straight-jacket formula could be 
evolved in adjudicating whether the abusive language in 
the given circumstances would warrant dismissal from 
service. Each case has to be considered on its own facts." 

20. In B.M.Patil (1996(I)LLJ 536), Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the disciplinary authority should not act like 
a robot and justice should be moulded with humanism and 


understanding. It has to assess each case on its own merit 
and each act of fact should be decided with reference to 
the evidence recorded on the allegations, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50 p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 

21. After insertion of Section ! 1-A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer is commensurative with the gravity of the 
act of misconduct. If it comes to the conclusion that she 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary', set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishmnent, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab.I.C.817). The discretion to award 
punishmnent lesser than the punislunent of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
an interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraj i Motij i Parmar (1994(11) LLJ 
332). Thus it is evident that the Tribunal has now jurisdiction 
and power of substituting its own measure of punishment 
in place of the managerial wisdom, once it is satisfied that 
the order of discharge or dismissal is not justified. On facts 
and in the circumstances of a case, Section 11 -A of the Act 
specifically gives two folds powers to the Industrial 
Tribunal, first is virtually the power of appeal against 
findings of fact made by the Enquiry Officer in his report 
with regard to the adequacy of the evidence and the 
conclusion on facts and secondly of foremost importance, 
is the power of reappraisal of quantum of punishment. 

22. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untramaled power: This power has to be exercised only 
when Tribunal is satisfied that the order of discharge or 
dismissal was not justified. This satisfaction of the Tribunal 
is objective satisfaction and not subjective one. It involves 
application of the mind by the Tribunal to various 
circumstances like nature of delinquency committed by 
the workman, his past conduct, impact of delinquency on 
employer's business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 



590 


THE GAZETTE OF INDIA: JANUARY23, 2010/MAGHA 3,1931 


taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employers fund, theft of public property etc.. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
(1995 (I)LLJ 960). 

23.Now I would turn to the facts of the present 
controversy, to assess as to whether punishment of 
dismissal awarded to the workman was commen surative to 
his misconduct. As emerge out of the record Purshottam 
Dass Chhokkar joined the management bank as a clerk on 
1-12-97. He was dismissed from service w.e.f. 23-6-2000,vide 
order dated 20-6-2000. The workman was under custody/ 
remand during the period 13-12-97 to 20-12-97 in case FIR 
No.682 of 1997 registered for offences punishable under 
Section 420,467,468,471,120B read with Section 511 of the 
Penal Code. He remained in police custody for 8 days. He 
moved an application for leave for 8 days for the period 
w.e.f. 13 -12-97 to 20-12-97, on the ground of ailment of his 
wife. His leave was sanctioned vide letter dated 19-1-1998. 
Admittedly the management bank is a service industry 
which carters financial needs of its customers, handles 
their money in saving, current and fixed deposit accounts 
etc., issues negotiable instruments at their request, accepts 
negotiable instruments for its customers and makes advance 
of loan to them. Customers repose faith and confidence in 
a particular banks; before banking with it. In case that faith 
and confidence withers away, the customer will not deal 
with the bank, which will have prejudicial effect on the 
bank's business. Consequently a banking company has to 
maintain standards of its ethics and service, to serve its 
customers in a better manner. Employees of the bank have 
to adhere to high standards of conduct and work culture. 
Bank has aho to maintain faith and confidence in its 
employees, with a view to inculcate work culture, efficiency, 
honesty, sincerety and devotion to duties. They have to 
maintain their work and conduct as punctilio of higher code 
in order to give efficient service to its customers and that 
too to their satisfaction. 

24. Purshottam Dass Chhokkar served the Bank as a 
Clerk. He was arrested in a case of forgery and cheating 
relating to the business transactions of a bank. He opted 
not to inform his employer when a criminal case was lodged 
against him at police station old Faridabad, Haryana. 
Involvement of a bank employee in a criminal case like 
forgery and chreating may project to its customers that it is 
not safe to deal with such an official and the bank where he 
is serving. Not only that a criminal case was registered 
against him. Shri Chhokkar was arrested and detained by 
the police. His arrest was found to be justified and 
allegations against him was taken to be well founded by 
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the Magistrate, when he was produced before him. He was 
remanded to police custody for 8 days and subsequently 
was sent to judicial custody. These tacts are suggestive 
that accusation against Purshottam Dass Chhokkar were 
of alarming in nature. He was not granted bail for a 
considerable long period. On his release on bail, he 
concealed those facts from his employer. He moved an 
application for grant of privileged leave for 8 days on a 
false ground of ailment ol his wife. 1 le was believed and h is 
leaves were sanctioned. Later on Bank came to know about 
falsity in getting the leave sanctioned and Purshottam Dass 
Chhokkar was charge sheeted. Question tor consideiation 
comes as to whether bank can repose confidence in such 
an employee. Answer lies in negative. 1 he circumstances 
in which Purshottam Dass Chhokkar was arrested, detained 
and those which led to moving of application for privileged 
leave are suggestive that Shri Chhokkar had not been true 
in his dealing with his employer. Instead ot informing his 
employer about his arrest and detention in jail, he 
misrepresented facts and claimed that for a long period his 
wife was ill. These facts are suggestive that he is not man 
on whom confidence can be reposed. Therefore, it is a case 
of loss of confidence. 

25. Since Purshottam Dass Chhokkar was holding a 
position of trust, it can not be a case of reinstatement. It is 
not expected from his employer to repose confidence in 
him. It w r ould be dangerous and harmful tor the bank to 
have such an employee in its service. 1 hcrefore, it is evident 
that the circumstances surrounding the case are not such 
where reinstatement of Purshottam Dass Chhokkar can be 
ordered. 

26. Whether this Tribunal can proceed with a 
proposition that dismissal of Purshottam Dass Chhokkar can 
be converted into a punishment of discharge simplicitor ? 1 or 
answer to this proposition facts are to be appreciated again. 
Purshottam Dass Chhokkar joined service of the bank on 
1-12-97. He rendered services with the Management bank 
for a small period. In December,97 he w'as arrested which 
fact was concealed by him. He prompted his employer to 
sanction privileged leave to him on a false ground. His 
misconduct resulted in loss of service. Pushottam Dass 
Chhokkar died on 31-10-2005. These circumstances make 
me to think that it is not a fit case to convert his dismissal 
in a punishment of discharge simplicitor. Therefore, on 
merits too no indulgence is called for. Claim petition filed 
by his window and children is liable to be dismissed. 1 he 
issues are accordingly answered in favour of the 
management. 

27. In view of above discussions, no relief can be 
granted in favour of the claimants. Their claim is rejected. 
An Award is accordingly passed. 

Dated 27-11-2009 Dr. R. K. YADAV, Presiding Officer 
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[U -q^T-12012/106/2005-3n^3TR (4-II)] 
^ T7T. M[ u - 4-M, ^'tfFT 
New Delhi, the 30th December, 2009 
S. O. 264. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 29/2005) 
of the Central Government Industrial Tribunal/Labour 
Court-I, New Delhi now as shown in the annexure in 
Industrial Dispute between the employers in relation to 
the management of Andhra Bank and their workman, which 
was received by the Central Government on 29-12-2009. 

[No. L-12012/106/2005-IR (B-II)] 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE DR R R YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURT 
COMPLEX, DELHI 

I. D. No. 29/2005 

Jagdish Kamat S/o Shri Jugeshar Kamat, 

R/oC-216, J. J. Camp, Tigri, Delhi. ...Workman 

Versus. 

The Chief Manager, 

Andhra Bank, 

Karol Bagh Branch, 

New Delhi. ...Management 

AWARD 

A scheme was formulated by Andhra Bank in 1983 
to reimburse salary of a driver employed by the officers of 
the bank on their cars. On 1 st of September, 2003 said 
scheme was substituted with a new scheme, under which 
an officer was entitled to get reimbursement at the rate of 
Rs. 5 per km. for a total 1000 km., travelled in a car to perform 
official duties. In pursuance of those schemes, the officers 
of the bank appointed personal drivers. Jagdish Kamat 
was employed as a personal driver by one of the officers of 
the Andhra Bank. He served that officer till 23-10-2001. 
When services of Shri Jagdish Kamat were dispensed with, 
he raised a demand for reinstatement, Ultimately he raised 
an industrial dispute before the Conciliation Officer. Since 
conciliation proceedings failed, the appropriate Government 
referred the dispute to this Tribunal, vide order No. L-12012/ 
106/2005-IR(B-II), New Delhi, dated 30th of September, 
2005, with following terms: 


“■Whether the action of the management of Andhra 
Bank for terminating services of Shri Jagdish Kamat, 
Driver w.e.f. 23-10-2003 is just, fair and legal? If not, 
so to what relief workman is entitled and from which 
date?” 

2. Claim statement was filed by Jagdish Kamat 
pleading therein that he was employed as a driver by the 
management bank on 1-9-92 at its Zonal Office at Pusa 
Road, New Delhi. He used to drive the vehicle owned by 
the bank. At the time of joining his services with the bank, 
he was required to fulfil various requirements as to age and 
qualification etc. He inferred that he was employed as a 
regular driver. He performed duties with the management 
bank to their entire satisfaction . As and when senior officers 
of the bank visited Delhi he was put on duty with those 
officers. His work and conduct were supervised by the 
management bank. On 23rd of October, 2003 his services 
were orally terminated. No notice or pay in lieu thereof was 
given to him. No retrenchment compensation was paid to 
him. He presents that his termination amounts to 
retrenchment, which is in violation of the provisions of 
Section-25 F of the Industrial Disputes Act,1947(in short 
the Act). According to him management has also violated 
the provisions of Section -25G and 11 of the Act. He claimed 
reinstatement of his services with continuity and full back 
wages. 

3. Contest was given to his claim by the management 
pleading that there was no employer and employee 
relationship between the claimant and the management 
bank. An officer of the bank was at liberty to engage a 
driver and get reimbursement of his wages in pursuance of 
the scheme formulated in 1983. Subsequently when the 
said scheme was substituted with a new scheme on 

1- 9-2003 the officers were entitled to get reimbursement @ 
Rs. 5 per km. for a total of 1000 km. Services of a drivers are 
utilized by the officers purely in their personal capacity, as 
their personal drivers. The drivers are paid by the officers 
out of allowance drawn by them. They are being reimbursed 
for the said amount. Under these circumstances there was 
no industrial relationship between the claimant and the 
management, entitling the workman to raise a demand of 
his reinstatement in services. It is pleaded that there was 
no question of terminating the services of the claimant by 
the bank, at any point of time. When the scheme of 
reimbursement w'as substituted, the officer, who engaged 
Jagdish Kamat as a personal driver, had dispensed with 
his services. Under those circumstances Jagdish Kamat is 
not entitled to claim that dispensation of his service 
amounted to retrenchment. There was no liability on the 
part of the bank to follow the provisions of the Act. It is 
pleaded that claim of the workman for reinstatement with 
continuity and full back wages is liable to be dismissed. 

4. Management abandoned the proceedings w.e.f. 

2- 5-2006. For various dates none appeared on behalf of the 
management. Hence management was proceeded exparte 
vide order dated 12-2-2007. 
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5. Workman tendered his affidavit as his evidence. 
He had relied on documents Ex.WWl/1 to EX.WWl/4 in 
support of his case. No other witness was examined by the 
workman to substantiate his claim. 

6. Arguments were heard at the bar. Workman 
presented facts in person. None was there on behalf of the 
management to raise submissions. I have given my careful 
considerations to the arguments advanced at the bar and 
cautiously perused the record. My findings on issues 
involved in the controversy are as follows: 

7. Workman swears in his affidavit that he was 
employed by the management bank as a driver on 1-9-92. 
against a vacant sanctioned post. Prior to his appointment, 
his eligibility for being appointed as a driver was duly 
verified and ascertained by the management. Since the date 
of his appointment, he remained in continuous service with 
the management and drove its vehicles bearing registration 
numbers DL-6A 9403, DL-2CF6845 and DL2CB5862. The 
aforesaid vehicles are registered in the name of the 
management bank. During the course of his service, he 
was working under direct supervision and control of the 
management bank, through its officers. His leave was 
sanctioned by the officers of the management bank. He 
was under disciplinary control of the management bank. 
He was paid his wages in cash through vouchers, debited 
in the account of the management bank. He was also paid 
overtime allowance for out station raps by the management. 
He discharged his duties efficiently, He worked under shri 
A.R.Murthy, Deputy Gen end Manager and his successors, 
namely, Shri N.Narsimha, >tu> S.K.Ooei, Sbn R.K.Reddy, 
Shri A.Murlidhar, Shri Subhash Cftandsr Reddy and Shri 
A.B.S.N.Murthy. The job oi driver is of perennial nature. 
He request the management for regularisation of his 
seervices, but his request was not considered. With a view 
to punish him, his services were dispensed with on 
23-10-2003 orally. Prior to that he was transferred to Karol 
Bagh branch in March,2003, where he drove vehicle 
No.DL2J-7082. He rendered continuous service for 240 days 
in each calendar year. At the time of termination of his 
services no notice or pay in lieu thereof was given to him. 
No retrenchment compensation was paid to him. 
Termination of service was illegal and malafide. After 
termination of his services he could not secure an alternative 
employment despite his best efforts. 

8. To get a relief, it is incumbent upon the workman 
to establish relationship of employer and employee between 
the parties. In order to prove that relationship, he testified 
that he was appointed by the management bank as a driver 
on 1-9-92 against a vacant and sanctioned post. When 
facts are appreciated, it emerged that the management bank 
is a nationalized bank, where appointments are made in 
accordance with the recruitment rules and procedure 
provided therein. Vacancies are advertised in newspaper 
for general public or requisition is made to employment 
exchange to sponsor names of suitable candidates. It is 


not case of the claimant that the management bank 
advertised vacancy for recruitment to the post of driver or 
his name was sponsored by the employment exchange. He 
nowhere claims that he took a test to secure employment 
with the management bank. It is not his case that an 
appointment letter was issued to him for his engagement 
as driver by the management. 

9. He had proved document Ex.WWl/1 which is a 
visitors pass. It nowhere specifies that the workman was 
an employee of the bank. Letter Ex.WW 1/2 was written by 
the claimant detailing therein that carNo.DL2CJ 7082 met 
with an accident and he requested for supply of a claim 
form for getting it repaired. That document gives an 
inference that the aforesaid car was being driven by the 
workman. Assuming that the said car was registered in the 
name of the management bank, even then it does not specify 
that the workman was employed as a driver on the said car 
by the management bank. It is a matter of common 
knowledge that the bank reimburses salary of a personal 
driver engaged by an officer of the bank. In such a situation 
a personal driver, engaged by an officer of the bank, gets 
opportunity to drive car of the bank, it would not create 
any evidence in favour of a driver to make a claim that he 
was employee of the bank. The document;-, placed by the 
workman over the record simply give an inference that he 
drove the car registered in the name of the management 
bank. 

! 0. In the month of February, 2003 a sum of Rs.4000 
was paid to the driver working on car No.Dl.,6GG6622, which 
was registered in the name of the bank The claimant had 
relied photo copy of the voucher in that regard. I hat 
proposition simply suggests that a sum of Rs.4000 was 
paid towards salary of the driver who drove the car in the 
month of Feburary,2003. It nowhere suggest that the said 
amount was paid to the claimant. This document nowhere 
espouse the claim of the workman. Assuming, though not 
admitting that this document suggest that in the month ot 
February, 2003 claimant drove car No.DL6CG6822 . Even 
that fact will not confer status of a driver, on the claimant 
as employed by the management. Therefore, the said 
document nowhere provide accolade to the workman. 

11. The workman could not project that he was in the 
employment of the bank. Despite the fact that he could not 
establish his case, he placed reliance on precedents in 
E.Hussainbhai (1978 LIC 1264), Shivanandan Sharma, 
[1955(1) LLJ 688], Punjab Sugar Mills Company, [1955(2) 
LLJ 454], J.K.Cotton Spinning and Weaving Mills, f 1955(2) 
LLJ 734], National Engineering Workers’ Union, [ 1960( 1) 
LLJ 659], Gammon India Limited, [1984(1) SCC 509], 
J.K.Cotton Spg. & WvgCo. (AIR 1964 SC 737), Silver Jubilee 
Tailoring House [1973(2) LLJ 495], M/s. Shining Tailors 
[ 1983 (4)SCC 464], Narotam Chopra [ 1989 (2) SCC 97], Dhani 
Ram and Ors. [2007(8) SLR 131 ], Yamuna Shankar Sharma 
[2007 (3) SLR 450] and Municipal Board, Lakheri 
[2008(5)SLR 192], Facts of the present controversy are 
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different and distinct than the facts of the precedents relied 
by the claimant. It is not the case that his services were 
engaged by the bank through a contractor. To prove a 
relationship of employer and employee between the parties, 
the claimant ought to have established that he was 
employed by the bank. No such evidence came over the 
record, either through ocular facts or documents proved 
over the record. Consequently, the claimant cannot claim 
accolades out of the precedents referred above. Not to talk 
of absorption in the service of the bank, he is not entitled 
for any relief. An Award is accordingly passed. It be sent 
to the appropriate Government for its publication. 

Date 25-11 -2009 DR. R. K. YADAV, Presiding Officer 

^ 31 ftWHC 2009 

^»T. 37T. 265.— fqcfm ] 947 (j 947 

14) *tTTT 17 ^ TR4TT7 

TR+K 3ikflfW 

^ 825/2005 (118/98) 3R7Tf?TcT t, ^ 
7TWR 31-12-09 TfTRTf3TT «TT | 

[77. T3^f-15012/8/97-3n^37R (T£J)] 

New Delhi, the 31 st December, 2009 

S. O. 265. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 825/ 
2005 (118/98) of the Central Government Industrial Tribunal' 
Labour Court-I Chandigarh now as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Employees State Insurance Corp. 
and their workman, which was received by the Central 
Government on 31 -12-2009. 

[ No. L-15012/8/97-IR (M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. No. 825/2005 (118/98) 

Shri Surmukh Singh S/o R. Singh Marauli, Ropar 

...Applicant 

Versus 

The Regional Director, 

Employees State Insurance Corpn. 

Sector 19, Chandigarh. ....Respondent 

APPEARANCES 

For the Workman Sh. H. S. Bath, A.R. for workman 
For the Management Sh. Vikas Sagar. 
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AWARD 

Passed on 16-12-09 

Government of India vide Notification No. L-15012/ 
8/97/IR(M) Dated 29-06-1998, by exercising its powers under 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act) referred the following Industrial 
dispute for adjudication of this Tribunal:- 

“Whether the action of management to terminate the 
services of Shri Surmukh Singh by one month notice 
is illegal or justified? If not, to what relief the 
concerned workman is entitled to and from what 
date?” 

The main dispute before this Tribunal is whether the 
law protects the services of the workman, who was 
appointed on adhoc basis with the determined nature and 
period of services? It is the admitted case that workman 
was appointed on-adhoc basis as L.D.C. As per the 
appointment letter issued to him, terms and conditions were 
very well mentioned in the letter. He was asked to opt to 
join the services on adhoc basis as per the terms and 
conditions of the letter: Thereafter, he consented to the 
terms and conditions of the appointment letter. On the 
consent of the workman, he was appointed on adhoc basis 
as L.D.C. When the regular recruitments as per the policy 
of the department, strictly under the rules were made, the 
services of the workman were terminated after one month 
notice as per the terms and conditions of the appointment 
letter. The workman challenged his 'termination on the 
grounds that one month notice for termination of his 
services was illegal and he was illegally terminated. I have 
perused the entire materials on record. It is the settled 
principle of service jurisprudence that adhoc appointment 
is as good appointment as the permanent appointment 
subject to the period for which it is appointed and any 
condition imposed on such appointment. The appointment 
letter, which was given to the workman and is Ex. M-1 on 
the file shows that appointment of the workman was on 
adhoc basis as a stop gap arrangement for the period till 
new incumbent have not joined the services. It was also 
made clear in the appointment letter that appointment is 
being made on ad hoc basis and there is no chance of his 
appointment being made on regular basis. This condition 
was also accepted by the workman before joining the 
services. Thus, there are two limitations on the ad hoc 
appointment. Firstly, the limitation of period for which this 
appointment is made and secondly any other reasonable 
lawful condition imposed in the appointment. When the 
lawful incumbent on the post joined, the adhoc 
appointment suo-moto terminated. The management has 
given one month notice and also shows the reasons for 
termination of the services as the new incumbent was 
selected by Staff Selection Commission and was provided 
with to the management for regular appointment. On his 
appointment, the services of the w orkman automatically 
terminated. Thus, there is no illegality in terminating the 
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services of the workman after giving one month s notice 
on the joining of new incumbent, who was selected by 
Staff Selection C ommission as per the rules. The workman 
is not entitled to any tv kef. Let Central Government be 
approached for publication of Award, and thereafter, file 
be consigned to record room. 

G . K S l i A RM A, Presiding Officer 

•71 K^vTt, 31 TTFFTC 2009 

. eFT. OT. 266.—1947 (1947 
ofTT 14 ) cRt SfHT 17 ^ 3T5?P7 r T ftf '+>'^0*4 •H< c bK ^ V& 
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3 #-t7rt u l/gTR TT.-2, "5^1 W THMT 

#5ft3TT^t-2/117 3TTT 200I ) 

cf»t 31-1 2-09 W<\ ^3TT *JT l 

[7T. TrcT-3 1011/7/2001 ~^3TR (ttr)] 
<t>Hd rtHsrtsk -dt-cb 3Tfk|c^|ft 

New Delhi, the 31 st December, 2009 
S.O. 266.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. CG1T- 
2/1 17 of 200!) of the Central Government Industrial 
Tribunal/Labour Court-No. 2, Mumbai now as shown in 
the annexure in the Industrial Dispute between the 
employers in relation to the management of Mumbai Port 
Trust and their workman, which was received by the Central 
Government on 31 -12-2009. 

LNo.L-31011/7/200 l-IR(M)] 
KAMALBAKHRU, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II AT MUMBAI 
PRESENT: A. A. LAD, Presiding Officer 
Reference No. CGIT-2/117 of 2001 
Employers in relation to the Management of Mumbai Port 
Trust 

The Chairman. 

Mumbai Port Trust, 

Shoorji Vallabhdas Marg, 

Ballard Estate, Mumbai 400 038. —First Party 

And 

Their Workman 

1. The Secretary , 

Transport & Dock Workers Union, 

P.D. Mellow Road, P.D. Mellow Bhawan, 

Camak Bunder, Mumbai 400 038. 

2. The Secretary, 

Mumbai Port Trust General Worker’s Union, 

! st floor, Kavarana Building, 

26/4 P.D. Mellow Road. Wadi Bunder, 

Mumbai 400 009. 


3. The Secretary, 

BPT Mazdoor Sangh, 

24, Ebrahim Mansion, Dr.Ambedkar Road, 

Parel, Mumbai 400 012. 

4. The Secretary, 

Mumbai Port Trust Dock & General 

Employees Union, 

Port Trust Kamgar Sadan, Mazgaon. 

Mumbai 400 010. Second 1 arty 

APPEARANCES 

For the Employer : Mr. M B. Anchan. Advocate. 

Forthe Workman : 1. For Union No. 1 Mr. A. M. 

Koyande, Advocate 

2. For U n i on N o. 2 M r. V . Nai ayanan, 
Representative. 

3. For Union No.3 No appearance. 

4. for Union No.4 Mr. Jaiprakash 
Sawant, Advocate. 

Date of Reserving of Award: 1st September. 2009. 

Date of Passing of Award: 24th November, 2009. 

AWARD 

The matrix of the facts as culled out irom the 
proceedings are as under : 

1. The Government of India. Ministry of Labour by 
its Order No.L-31011/7/2001-I R(M) dated 10th August. 2001 
in exercise of the powers conferred by clause (d) ot sub 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Mumbai 
Port Trust in staggering the weekly day ol rest and 
also changing the shift timings of' the workmen 
employed in Mobile Crane Section of Chief 
Mechanical Engineering Department w.e.f. 26-8-200! 
is legal and justified? If not. to what relief the said 
workmen are entitled? and irom which date 
onwards?” 

2. To substantiate the subject matter made out in the 
reference, Claims Statements arc fled by vatious Unions 
more precisely by Iransport & Dock Workets Union, 
Mumbai, at Exhibit 11 stating and contending that, change 
made by 1st Party regarding service conditions in respect 
of working hours i.e. in respect ol shill duty hours and 
weekly in respect ot workers employed in Mobile C rane 
Section of Chief Mechanical Engineering Department ol 
Mumbai Port Trust w.e.f. 26-8-2001 by notice dated 8th 
May, 2001 is illegal. According to this Union, duty hours 
were changed which affected on the service conditions 
with effect from 26-8-2001. Notice of change dated 
11-1-2001 under Section 9(A) of the Industrial Disputes 
Act, 1947 was given. Said notice was intended to effect 
change in Deployment pattern, weekly day ol rest in 
respect of persons employed in Mobile Crane Section of 
Chief Mechanical Engineering Department. It is stated that. 
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it was going to affect on weekly offby which all employees 
working in the Mobile Crane Section of Chief Mechanical 
Engineering Department shall observe staggered weekly 
off rest in 3 months -Roster in place of existing fixed weekly 
off rest of Sunday. Said notice was opposed by the Union 
as it was affecting on service conditions of the employees 
working in that section. It is stated that, Union by letter 
dated 25-1-2001 approached the Regional Labour 
Commissioner (Centre), Mumbai and requested him to' 
consider the protest of the Union. According to Union 
Assistant Labour Commissioner/Conciliation Officer 
(Centre) called the parties and fixed date for discussion of 
the proposed change. According to Union without 
following due process of law 1st Party put a notice on the 
Notice Board dated 8-5-2001 informing Mobile Crane Section 
of Chief Mechanical Engineering Department (Operational/ 
Repairs/Maintenance) that, their working hours and weekly 
off rest will be changed i.e. Sunday erstwhile fixed week 
day of rest was proposed to be staggered. It is stated that, 
this change in service conditions will be effected from 
1 -6-2001. It is stated that, said letter was received by the 
Union which according to Union is illegal change and Union 
by letter dated 11-5-2001 addressed to the Regional Labour 
Commissioner (Centre), Mumbai, and decided to oppose 
the said proposed change in service conditions by 1st 
Party' and requested Regional Labour Commissioner (C) to 
advise Mumbai Port Trust not to introduce the said changes. 
On receipt of the said letter Assistant Labour Commissioner 
(C) informed all the concerned Unions and 1st Party that, 
he will hold Conciliation proceedings on 1st June, 2001 on 
the dispute raised by the Union and called them to attend 
it. 1st Party attended the Conciliation proceedings. 
However, when said was under consideration the change 
was communicated by 1st Party in service conditions in 
respect of weekly off rest and shift timings w.e.f. 26-8- 
2001 which according to Union is illegal change. So it is 
prayed that the said be declared as illegal and request to 
direct 1st Party to withdraw the said change in service 
conditions which is brought into effect from 26-8-2001 in 
Mobile Crane Section of Chief Mechanical Engineering 
Department of Mumbai Port Trust. 

3. Other Claim Statements are filed by Secretary of 
Mumbai Port Trust General Workers Union at Exhibit 15 
rather making out similar type of case and contending that, 
said decision taken by 1st Party in effecting change while 
Conciliation proceedings were going on, is illegal and pray 
to direct 1 st party to withdraw it and direct 1 st Party to give 
the benefit of the said change notice to the workers, in 
terms of money. 

4. Another Union by name Mumbai Port Trust Dock 
and General Employees Union filed. Claim Statement at 
Exhibit 14 on similar lines and contentions and request to 
direct I st Party not to effect the said illegal change as well 
as request to direct I st Party to withdraw it and declare it 
as Illegal change. 
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5. This is disputed by 1st Party and filed Written 
Statement at Exhibit 16 stating and contending that, it has 
introduced the said change by following due process of 
law. It is stated that, notice of change was given. It is 
stated that, it has prerogative to introduce the change for 
the benefit of it. It is stated that, the Union cannot challenge 
the said decision. It is denied that, it is illegal change. It is 
denied that, this Tribunal can direct 1st Party to withdraw 
it. It is denied that, 1st Party cannot introduce the change 
has happened in this case. 

6. Rejoinder is filed by the Transport & Dock Workers 
Union at Exhibit 17 denying the contentions taken by the 
1 st party in the written statement. 

7. In view of the above pleadings Issues were framed 
by my Ld. Predecessor at Exhibit 18 which 1 answer as 
follows: 

ISSUES FINDINGS 

1. Whether the action of the 
Management of Mumbai Port 
Trust, Mumbai, in staggering 
the weekly day of rest and also 
changing the shift timings of 
the workmen employed in 
Mobile Crane Section of Chief 
Mechanical Engineering Depart¬ 
ment w.e.f. 26-8-2001 is legal 

and justified? No 

2. What relief the said workmen 

are entitled? Change brought 

w.e.f.26-8-2001 is 
delared as illegal 
change. 

REASONS: 

ISSUE NO. 1: 

8. By this all the 3 Unions challenged the decision of 
change effected by the 1st Party which is Introduces with 
effect from 26-8-2001 regarding shill timings of the workmen 
employed in Mobile Crane Section of Chief Mechanical 
Engineering Department and staggering weekly off rest. 
According to 1st Party it has prerogative to make such 
change for its benefits. Whereas case of the Unions is 
that, since it affect on the service conditions of the 
employees working in that section, and since it is affecting 
on the workers, this change cannot be effected without 
following due process of law. 

9. It is a matter of record that, said change was 
brought into effect from 26-8-2001 by which shift duty hours 
were going to change vis-a-vis weekly off rest was 
staggered. It is a matter of record that, before that, every 
Sunday was given as weekly off and there was different 
time schedule the workers working in that section. It is 
admitted fact that, as a result of said change weekly of 
was staggered and change was made in the working hours 
in shift timings of the workmen employed Mobile Crane 
Section and admittedly all the Unions challenged the said 
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notice of change. Initially notice was given to 1st Party 
and on receipt of the said notice Unions approached 
Regional Labour Commissioner (C) who issue notice to all 
to hold discussions on it and call all to decide the said 
change. Accordingly, the Assistant Labour Commissioner 
(C), Mumbai, called the parties and fixed the date for 
conciliation. As far as this position is concerned it is not 
disputed by any side. Vague statement is made by 1st 
Party that it followed the procedure and has given notice 
of change and that, they have prerogative to make such 
change. 

10. As far as notice of change is concerned we find 
it was given by 1 st Party. However, decision was not taken 
by Chairman, MbPT while said notice was under challenge 
by the Unions and for that Central Labour Commissioner 
(Centre) held a meeting. For that Unions examined 
3 witnesses viz. Nandkur D. Bhatkar at Exhibit 28, 
Chandrakant V. Joshi at Exhibit 31 and Jawant S. Ghat at 
Exhibit 34. All the 3 witnesses state that, notice of strike 
was given on 9-5-2001. They made out the case that, after 
strike notice, Conciliation proceedings started. Unions 
made out the case that, since notice of change given by 1st 
Part)' was challenged question of introducing change w.e.f. 
1-2-2001 does not arise. All the Unions deny that, 1st Party 
has right to effect change in their service conditions. On 
that, 2nd Part)' closed evidence by filing Exhibit 35. Against 
that, Management examined its witness by filing affidavit 
his of its witness S.V. Salvi who narrates all the story as 
stated in the written statement. In the cross he admits that, 
it is true that letter dated 25-5-2001, produced with Exhibit 
29(5) for effecting change was withdrawn. That means 
notice of change introduced by notice dated 11-1-2001 was 
withdrawn. Even he admits that, by letter dated 20-8-2001 
change was introduced from 26-8-2001. He admits that, till 
that time workers were w orking from 8.00 a.m. to 1.00 p.m. 
and there after they were getting over time from 1.00 p.m. to 
5.00 p.m. He admits that, as a result of said change it affected 
on over time given to the workers. He admits that, prior to 
that workers w-ere enjoying Sunday as a week off. He also 
admits that by affecting that, Sunday as a weekly off were 
discontinued. He admits that, no additional w'ork force was 
recruited to coupe up the work and on that 1 st part)' closed 
evidence by filing closing purshis at Exhibit 37. 

11 Written arguments are filed by 2nd Party at Exhibit 
38,40 and 41 by these Unions respectively which are replied 
by 1st Party by filing the same at Exhibit 42. 

12. Gone through all those and the case made out by 

both. 

13. Here evidence of 1st Party's witness and 
admissions given by him are worth to consider. The witness 
of the 1 st party admits that, letter dated 20-8-2001 by which 
change was effected was withdrawn. That means there is 
no notice of change in existence when change was 
introduced. When there was no notice of change question 
arises, how change is legal one? Besides admittedly by 
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letter dated 20-8-2001 change was introduced w.e.f'. 
26-8-2001 while the conciliation proceedings were going 
on and was fixed by Conciliation officer on 1-6-2001 though 
notice of change was displayed on Notice Board on 
8-5-2001. That means said notice of change of proposed 
change was given by 1st Party on 8-5-2001 before the 
Conciliation proceedings w'ere concluded by Conciliation 
Officer since he has fixed the date on 1 -6-200. All this reveals 
definitely the said change is effected before Conciliation 
proceedings were concluded. 

14. Besides the working schedule and staggering 
weekly day off is changed and it changes in service 
conditions of the employees working in Mobile Crane 
Section of Chief Mechanical Engineering Department. 
When said change is effected which affect on the service 
conditions of the employees working in Mobile Crane 
Section w.e.f. 26-8-2001 by which they are going to loose 
weekly off as well as overtime, in my considered view it is 
illegal change. According to me said change affect in 
service conditions and it cannot be changed unless 
decision of it was discussed by 1st Party with the Union 
and employees give consent or agree to that change. 
However, in the instant case though notice was given it 
was withdrawn and before Conciliation Officer who fixed it 
for discussions, change was introduced which is illegal 
change which going to affect in service conditions of the 
concerned employees working in that section. So I conclude 
that, it was illegal change. Even witness of the 1st Party 
admits that, notice was withdrawn and even he admits that, 
it affected on the service conditions of the employees who 
were working in Mobile Crane Section of Chief Mechanical 
Engineering Department. He admits that, they are going to 
loose over time and holiday on Sundays. So all this change 
which affects in employees working, in that Department, is 
definitely illegal change. So I conclude that, it is illegal 
change and answer this issue in negative. 

ISSUE No. 2: 

15. When it is illegal change, it will be appropriate to 
direct 1st Part)' to withdraw it. However, it appears that, 1 st 
Part)' introduced it w.e.f. 26-8-2001. It is not the case of the 
1st party that, they have withdrawn the said change and 
have given benefits to the affected workers. So definitely 
said decision deprived the facility of weekly off and shift 
timings w'hich is illegal which require to withdraw by 1st 
Party. So I direct 1st Party to withdraw the same and give 
benefit of it to the employees working in the Mobile Crane 
Section of Chief Mechanical Engineering Department by 
awarding monetary benefits against change in timings and 
weekly off which they were getting as per the service 
conditions before change under challenge was introduced. 

16. So I conclude that, employees involved in the 
Reference working in the Mobile Crane Section of Chief 
Mechanical Engineering Department of Mumbai Port Trust 
who were affected by change notice dated 20-8-2001 are 
entitled to get benefit of working, as if they worked, as per 
terms and conditions which were prevailing before effecting 
the change under the challenge before effecting change 
w.e.f. 26-8-2001. 
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17. In view of the discussions made hereinabove I 
conclude that, Reference require to allow. Hence, the order: 

ORDER 

a) Reference is allowed; 

b) it is declared that, the change notice of 1st party 
w.e.f. 26-8-2001 in staggering the weekly off rest 
and changing the shift timings of the workmen 
working in Mobile Crane Section of Chief 
Mechanical Engineering Department is illegal and 
not justified; 

c) I direct 1 st Party to give benefit of overtime which 
was prevailing before change of the working 
conditions of the workers working in Mobile Crane 
Section of Chief Mechanical Engineering 
Department; 

d) No order as to its costs; 

A. A. LAD, Presiding Officer 

Bombay, 

24th November, 2009. 

^ Iftcnl, 31 2009 

^T. 3?T. 267.—3»|+ fkT? sftftfftqR, 1947 (1947 
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[ft. Ref-42012/70/2006~3?ft 3TR (tgftj)] 
Ijfts 1ft?, ftrr kkFift 

New Delhi, the 31 st December, 2009 
S. O. 267.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 38/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the annexure is 
Industrial Dispute between the employers in relation to 
the management of National Medicinal Plant Board and 
their workman, which was received by the Central 
Government on 31 -12-2009. 

[ No. L-42012/70/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE DRR.K. YADAV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1 KARKARDOOMA COURT COMPLEX, 
DELHI 

I. D. No. 38/2007 
Shri Abhey Kumar Singh, 

S/o. Shri Shatrughan Singh, 

R/o Village Post Meerpur Sraiya 

Sultanpur ... Workman 
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Versus 

The Chief Executive Officer, 

National Medicinal Plants Board, 

Chanderlok Building, Janpath 

New Delhi ...Management 

AWARD 

National Medicinal Plant Board (hereinafter referred 
to as the management) was established in November, 2000. 
At the time of its establishment only one post of Chief 
Executive Officer was created. The work of the management 
was being managed through temporary deployment of 
officers and staff from Research Councils, established 
under the Department of Ayush, besides employment on 
short term contract and through outsourcing agencies. A 
staff car was purchased in March, 2002.1 lowever, no post 
of driver was created. The management engaged services 
of some supporting staff, besides a driver on daily wages/ 
on contractual basis. Abhey Kumar Singh was initially 
engaged as driver on daily wages and subsequently on 
contractual basis. On 26-9-2005 one driver was posted from 
Central Council for Research in Unani Medicine, on loan 
basis. Services of Abhey Kumar were dispensed with. He 
raised an industrial dispute before the Conciliation Officer. 
Since the conciliation proceedings failed, the appropriate 
Government referred the dispute for adjudication to this 
Tribunal, vide order No. L-42012170/2006 -IR(DU), 
New Delhi, dated 19-3-2007, with following terms: 

‘‘Whether the action of the management of National 
Medicinal Plant Board in terminating the services of 
their workman Shri Abhey Kumar w.e.f. 29-9-2005 is 
legal and justified? If not, to what relief the workman 
is entitled to?” 

2. Claim statement was filed by the workman 
pleading therein that he was appointed as driver by the 
management on 23-4-02. He worked there upto 3 I -8-2003. 
He was again appointed on I st of October, 2002 for a 
period of three months. His services were extended from 
time to time and he worked with the management upto 31 st 
of August, 2003. A driver came to serve the management 
from Ghaziabad and his services were dispensed with. After 
about 16 months, he was again employed on 27-1 -2004 for 
a period of 89 days. His services were extended from time 
to time and he worked with the management upto 
26-9-2005 . He worked continuously for that period. He has 
completed continuous service for more than 240 days in a 
calendar year. On 26-9-2005 his services were terminated 
without any rhyme or reasons. No termination order was 
given to him. On that date a regular driver was employed 
and his services were dispensed with. At the time of 
termination of the serv ices nothing was paid to turn He 
knocked the door of the Labour Department but adamant 
behaviour of the management resulted into failure of 
conciliation proceedings. He is unemployed since the date 
of his termination. He seeks reinstatement of his services 
with continuity and full h ick wages. 
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3. Contest was given to his claim by the management 
pleading that the workman was working on contractual/ 
daily wage basis. He was employed by the management 
from time to time w.e.f. 23-4-2002 till 30-6-2003 . He was 
again employed on 27-1-2004 on contractual basis. His 
services were extended from time to time and he last served 
the management till 24-9-2005 , as detailed in annexure “A” 
filed alongwith the written statement. On 29-10-2007, 
services of Naseer Ahmad, a regular staff Car driver, was 
taken on loan from the Central Council for Research in 
Unani Medicine. Thereafter services of Abhey Kumar Singh 
were not required any further. The Department of 
Expenditure has not sanctioned permanent post of driver. 
It had given an approval for obtaining services of a driver 
from out sourcing agency. Since services of Naseer Ahmed 
were obtained the claimant left the job of his own. In case 
the management will fill up the post of driver from out 
sourcing agency in future and name of the claimant would 
be sponsored by outsourcing agency, the management 
will have no objection to engage him as a driver. The 
claimant is not entitled for any relief. His claim petition may 
be dismissed. 

4. On pleadings of the parties following issues were 
settled:— 

1. Whether there was no permanent post of driver 
with the management.? 

2. Whether the action of the management in 
terminating services of the workman is legal and 
justified? 

3. If not to what relief the workman is entitled. 

5. Workman has examined himself in support of his 
claim. Prehlad Rai, Deputy Secretary, was examined by the 
management. No other witness was examined by either of 
the parties. 

6. Arguments were heard at the bar. Workman had 
presented facts in person. Shri Neeraj Kumar A/R had 
advanced arguments on behalf of the management. Written 
submissions were filed by and on behalf of the parties. I 
have given my careful considerations to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on issues involved in the controversy are as 
follows: 

Issue No. 1. 

7. Shri Prehlad Rai, Deputy Secretary swears that 
National Medicinal Plant Board was established in 
November, 2000. At the time of its establishment only one 
post of Chief Executive Officer was created. The work is 
being managed through temporary deployment of officers 
and staff from Research Councils, established in the 
Department of Ayush, on short term contract, besides 
engaging staff through outsourcing agency. The 
Department of ikpenditure, Ministry of Finance, has given 
approval for out sourcing the services of driver and 
messenger vide I.D. No. 569/E-Coord.1/2004 dated 22-3- 
2004, conveyed by the Government of India, vide letter 
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No. A-l 1019/4/2003- M. R. Cel I dated 6th of April. 2004. When 
Prehlad Rai was cross examined by the workman to purity 
his testimony, no questions were put to him to dispute the 
proposition that the Department of Expenditure. Ministry 
of Finance, Government of India, had only conveyed its 
approval to outsource the position ofa driver.Consequently 
it is emerging over the record that testimony of Prehlad Rai 
remained unassailed on that issue. 

8. Letter No. A-l 1019/4/2003-M.P. Cel I dated 6-4-04 
have been placed on record by the management. When 
this letter is perused it came to light that the Department of 
Expenditure, Ministry of Finance, had only granted 
approval to the management to out source the position of 
a driver. Only one driver could be outsourced by the 
management.Thus it is emerging over the record that 
Government of India had not permitted the management to 
recruit a driver in its services permanently. Only sanction 
was conveyed to them to outsource the position of a 
driver. It is crystal clear that under these circumstances the 
management was unable to employ a driver permanently. 

9. Whether provisions of the Contract Labour 
(Regulation and Abolition) Act, 1970 (hereinafter referred 
to as the Act) are applicable to the present controversy. 
For an answer it is expedient to have a glance over the 
provisions of Section 1 of the Act. Section I of the Act 
speaks of application of the Act to an establishment in 
which twenty or more workmen are employed or were 
employed on any day of the preceding twelve months as 
contract labour, or to every contractor who employs or 
employed on any day of the preceding twelve months 
twenty or more workmen. It has been provided therein that 
the appropriate Government may, after giving not less than 
two months notice of its intention so to do, by notiiication 
in the official gazette, apply the provisions of the Act to 
any establishment or contractor employing such a number 
of workmen less than twenty as may be specilied in the 
notification. Therefore, it is emerging over the record that 
for applicability of the Act it is incumbent upon the workman 
to show that in the period when he was employed with the 
management, there were twenty or more persons employed 
as contract labour or the contractor from whom the services 
of the workman was outsourced , had employed tw enty or 
more workmen, whose services were lend to the 
management and other establishments. No such evidence 
has come over the record. There is a vacuum of evidence 
on that issue that there were twenty or more workmen 
employed on contract basis with the management or the 
contractor, who gave the services of the workman to the 
management, had employed twenty or more workmen with 
the management or the like establishments. Consequently 
it is evident that provisions of the Act were not applicable 
to the management. It is not the case of the workman that 
by a notification under sub-section (I) of Section 10 of the 
Act, the appropriate Government had prohibited 
employment of contract labour in the works of the 
management. Consequently, it is evident that the provisions 
of the Act are not applicable to the management. 


I 
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10. As detailed above the Department of Expenditure, 
Ministry of Finance, Government of India, had only 
accorded sanction to the management to have service of a 
driver from out source agencies. No permanent post of 
driver was created. Under these circumstances it is evident 
that the management was not having a permanent post of 
driver. The issue is, therefore, answered in favour of the 
management and against the workman. 

Issue No. 2 & 3. 

11. Shri Prehlad Rai concedes, during the course of 
his cross examination that the workman joined services of 
the management on 23*4-2002 and worked continuously 
till June, 2003 . He further admits that initially the workman 
was paid his wages @ Rs.3412 PM for a period of six months 
and thereafter he was paid @ Rs.4500 PM. He further 
concedes that the workman again joined services of the 
management as driver on 27-1-2004. He remained in the 
services of the management till 24-9-2005. He admits that 
the workman worked continuously for a period of more 
than 240 days in a calendar year. He does not dispute the 
documents Ex. WWI/I to 52. He explains that no permanent 
driver'could be employed since no post of driver was 
sanctioned. The workman rendered services honestly. No 
notice or pay in lieu thereof besides retrenchment 
compensation was paid to him. 

12. Out of facts projected by Prehlad Rai it is emerging 
over the record that services of the workman were 
dispensed with on 26-9-2005. He explains that on 26-9-2005 
a driver was borrowed from Central Council for Research in 
Unani Medicines on loan basis. When the said driver joined 
the services of the management, services of the workman 
were no more required. Consequently it is evident that the 
services of workman were dispensed with by the 
management on 26-9-2005. As admitted by Shri Rai workman 
had rendered continuous service for more than 240 days in 
preceding 12 months. 

13. Shri Abhey Kumar Singh projects that initially he 
was engaged as a contractual driver by the management 
on 27-1-2004 for a period of 89 days. His services were 
extended from time to time and he worked with the 
management till 26-9-2005, the date when his services came 
to an end. He nowhere deposed that there was a selection 
committee, who conducted his interview in accordance with 
rules. It is not his case that permanent vacancy was 
available when he w'as called for selection for the post of 
driver. Not an iota of fact has been testified by him to the 
effect that post of driver was advertised in a newspaper or 
names were called from employment exchange. He nowhere 
speaks that at the time of his recruitment as driver, norms 
of reservation policy w'ere followed. It has also not been 
show'n that candidates of minority communities were 
considered, when his name w'as selected for appointment 
as a driver. Therefore, out of facts projected by Shri Abhey 
Kumar Singh, it has not come over the record that procedure 
prescribed for appointment to the post of a driver was 
to ilow'ed. 


14. A ‘seasioual workman' is engaged in a job which 
lasts during a particular season only, while a temporary 
workman may be engaged either for a work of temporary or 
casual nature or temporarily for work of a permanent nature, 
but a permanent workman is one who is engaged in a work 
of permanent nature only. The distinction between 
permanent workman engaged on a workman of permanent 
nature and a temporary workman engaged on a work of 
permanent nature is, in fact, that a temporary workman is 
engaged to fill in a temporary need of extra hands of 
permanent jobs. Thus when a workman is engaged on a 
work of permanent nature which lasts throughout the year, 
it is excepted that he would continue there permanently 
unless he is engaged to fill in a temporal) need. In other 
words a workman is entitled to except permanency of his 
service. Law to this effect was laid by the Apex Court in 
Jaswant Sugar Mills [1961 (I)LLJ 6491. 

15. As per facts detailed by Shri Abhey Kumar Singh, 
neither the vacancy was advertised in newspaper nor his 
name was called from an employment exchange. He admits 
that initially he was appointed for 89 days as a driver and 
thereafter he was appointed time and again against the 
said post. The Government of India had not sanctioned a 
permanent vacancy of driver. Consequently it is evident 
that he w-as appointed against a work of temporary nature 
only. A temporary workman would not acquire permanency 
ot tenure merely because he is employed in a permanent 
department or given some benefit ordinarily enjoyed by a 
permanent workman. Such a proposition was laid in Rohtak 
Industries Limited Vs. Brij Nandan Pandev [1956(11) LLJ 
444]. 

16. Some casual workmen employed in a Canteen, 
raised demand of permanency in service. The Tribunal 
directed that from particular date they should be treated as 
probationer and appointed in permanent vacancy without 
going into the question as to whether more than permanent 
workmen were necessary to be appointed in the canteen, 
over and above the existing permanent strength to justify 
the making ot the casual workman as permanent, where 
they w'ere working. Neither there was any permanent 
vacancy inexistence nor the Tribunal directed for creation 
of new- posts. When the matter reached the Apex Court, it 
was announced that the Tribunal was not justified in 
making these directions. The workman may be made 
permanent only against permanent vacancies and not 
otherwise, announced the Apex Court in Hindustan 
Aeronautics Limited Vs. their workmen [ 1975(11 )I.LJ 336|. 

17. In Uma Devi [2006(4) SCC Ij the Apex Court 
considered the proposition as to whether the persons who 
got employment, without following of a regular procedure 
or even from the back door or on daily wages can be ordered 
to be made permanent in their posts, to prevent regular 
recruitment to the posts concerned. Catena of decisions > 
over the subject were considered and the Court declined 
the submissions of the w orkmen to be made permanent on 
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the posts which were held by them in temporary' or ad-hoc 
capacity for a fairly long spell. The Court ruled thus : 

“With respect, why should the State be allowed to 
depart from the normal rule and indulge in temporary 
employment in permanent posts? This Court, in our 
view, is bound to insists on the State making regular 
and proper recruitments, and is bound not to 
encourage or shut its eyes to the persistent 
transgression ofthe rules of regular recruitment. The 
direction to make permanent— the distinction 
between regularization and making permanent, was 
not emphasized here-can only encourage the State, 
the modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions made 
in Piara Singh [ 1992(4) SCC 118] is to some extent 
inconsistent with the conclusion in para 45 of the 
said judgement therein. With great respect, appears 
to us that the last ofthe directions clearly runs counter 
to the constitutional scheme of employment 
recognized in the earlier pan of the decision. Really, 
it cannot be said that this decision has laid down the 
law that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent.” 

18. Faking note of some of recent decisions, the Apex 
Court held that the State does not enjoy a power to make 
appointments in terms of Article 162 of the Constitution. 
The Court quoted its decision in Girish Jyanti Lai Vaghela 
[2006 (2) SCC 482J with approval, wherein it was ruled thus. 

"J he appointment to any post under the State can 
only be made after a proper advertisement has been made 
inviting applications from eligible candidates and holding 
of a selection by a body of experts or a specially constituted 
committee whose members are fair and impartial through a 
written examination or interview' or some other rational 
criteria for judging the inter se merit of candidates who 
have applied in response to the advertisement made. A 
regular appointment to the post under the State or Union 
cannot be made without issuing advertisement in the 
prescribed manner which may in some cases include inviting 
applications from the employment exchange, where eligible 
candidate get their names registered. Any regular 
appointment made on a post under the State or Union 
without issuing advertisement inviting applications from 
eligible candidates and without holding a proper selection 
where all eligible candidates get a fair chance to compete 
would violate the guarantee enshrined under article 16 of 
the Constitution.” 

19. In P. Chandra Shekhara Rao and Others [2006 
(7)SCC 488[ the Apex Court referred Uma Devi's Case 
(supra) with approval. It also relied the decision in a Uma 
Rani [2004 (7) SCC 112j and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article 162 of the Constitution, if the appointments have 


been made in contravention of the statutory rules. In 
Somveer Singh [2006(5)SCC 493] the Apex Court ruled that 
appointment made without following due procedure cannot 
be regularized. 

20. Here in the case workman was appointed as a 
driver for 89 days on contract basis. His appointment was 
extended from time to time. However, his appointment was 
not in consonance with the prescribed procedure, followed 
by the management in recruitment of a regular driver. The 
Apex Court in Uma Devi (supra) has ruled that "public 
appointment, unless it is in terms of relevant rules and after 
a proper competition among qualified persons, would not 
confer any right on the appointee. If it is a contractual 
appointment, the appointment comes to an end at the end 
ofthe contract, if it were an engagement or appointment on 
daily wages or casual basis, same would come to end when 
it is discontinued. Similarly, a temporary employee could 
not claim to be made permanent on the expiry of his term of 
appointment. It has also to be clarified that merely because 
a temporary employee or a casual wage worker is continued 
for time beyond the term of his appointment, he would not 
be entitled to be absorted in regular service or made 
permanent, merely on strength of such continuance, if 
original appointment was not made by following due 
process of selection as envisaged by the relevant rules. It 
is not open to the court to prevent regular recruitment at 
the instance of temporary employees whose period of 
employment has come to an end or ol ad hoc employees, 
who by the very nature ofthe appointment do acquire any 
right”. 

21. As detailed above Shri Abbey Kumar Singh was 
not employed in consonance with the rules. His 
appointment was on contractual basis, which was extended 
from time to time. Such an appointment comes to an end at 
the end of the contract or when it is discontinued. The 
workman had not acquired any right either to be reinstated 
or to be absorbed, merely on the strength of his continuation 
in the job. Therefore, it is evident that discontinuance of 
Shri Abhey Kumar Singh by the management cannot be 
faulted. In view of the law laid by the Apex Court in Uma 
Devi (supra) he cannot claim reinstatement in services on 
the strength of his continuing on the post of a driver. The 
issues are answered in favour of the management and 
against the workman. 

22. Since Shri Abhey Kumar Singh w as a contractual 
employee, whose contract was extended from lime to time, 
that fact had not matured into a right for continuance in the 
service as a driver. Fie is not entitled for reinstatement in 
the service. No relief much less the relief of reinstatement 
can be granted in his favour. His claim is liable to be 
dismissed. The same is dismissed. An Award is accordingly, 
passed. 

DR. R. K. Y A DAY. Presiding Officer 

Dated: 13-11-09. 
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New Delhi, the 31 st December, 2009 

S. O. 268.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. 355/2000) ot the Central Government Industrial 
Tribunal-cum-Labour Court No, I, Chandigarh now as 
shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of Kendriya 
Vidyalaya and their workman, which was received by the 
Central Government on 31 -12-2009. 

f No. L-42012/150/2000-1R (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAM2UM- LABOUR COURT, 
NO.-I, CHANDIGARH 

Case No:—355/2000 

Shri Baldev Raj S/o Piarey Lai C/o Centre of Indian Trade 
Unions, Gandhi Chowk, Pathankot 

... Applicant 

Versus 

The Principal, Kendriya Vidyalaya No. IV, MamunCantt. 
Pathankot-145001 

. . . Respondent 

APPEARANCES 

For the Workman Workman in person 

For the Management : Shri R. K. Sharma 

AWARD 

Passed on 17-12-09 

Government of India vide Notification No. L-4201 -2/ 

1 50/2000/1 R(DU), dated 25-9-2000 referred the following 
industrial dispute under Section 10 of the Industrial 


Disputes Act, 1947 (the Act in short) for adjudication to 
this Tribunal 

“Whether the action of the Principal, Kendriya 
Vidyalaya No. IV, Mamun Cantt.. Pathankot in 
terminating the services of Shri Baldev Raj, Mali S/o 
Shri Piarey Lai, w.e.f. 15-11-98 is just, fair, and legal? 
If not, to what relief the workman is entitled and 
from which date?“ 

After receiving the reference, parties were informed. 
Parties appeared and tiled their respective pleadings. On 
perusal of the pleadings of the parties, the case of the 
workman in nut-shell is that he was appointed by the 
management as 'Mali on 1-12-97 through an interview. 
His name was sponsored by employment exchange. He 
was getting Rs. 920 per month at the time of his 
appointment. His services were terminated without notice, 
or one month wages in lieu of the notice or other terminal 
dues. The termination of his services was against the 
provisions of the Act. On the basis of the above, the 
workman has requested tor setting aside the termination 
order along with consequential relief for restoration of his 
services. The workman has also praxed for protection of 
his seniority and back-wages. 

I he management of Kendriya Vidyalaya appeared 
and contested the petition of the workman by filing written 
statement. It is denied by the management that workman 
was appointed after conducting the interview and his name 
was sponsored by employment department. The interview 
was scheduled to be held on 26-6-97. But one Baldev Raj 
filed a court case against Kendriya Vidyalaya. 1 he 
interview was cancelled and no appointment was made on 
the basis of the interview held on 26-6-97. The services of 
the workman w'ere taken as casual labour on daik waged 
basis. He w as engaged by then Principal on 15-11 -98. 11 is 
services were terminated as the same were no longer 
required. Management has also challenged the nature of 
establishment of management as indus(r\. Number of Apex 
Court judgements have been mentioned in affidavit to 
show that workman was not entitled for regularization of 
services. 

Parties w r ere afforded the opportunity for adducing 
evidence. Ora! evidence was recorded and parties also 
preferred to file the documentary evidence. 

On perusal of the oral evidence, it is clear that certain 
issues have been admitted by the management. It is 
admitted that workman had worked for 240 days in the 
preceding year from the date of his termination. It is also 
admitted that no notice or one month wages in lieu of the 
notice or retrenchment compensation was paid to the 
workman . The nature of work of the workman w as need 
basis and the need w'as over. It was also stated bv the 
witnesses of the management that need was over because 
the policy of the Government has been to take the services 
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of group D on outsourcing. Army personnel were engaged 
on outsourcing at the place of the workman. 

Date of appointment and termination are not 
disputed. The dispute for the procedure for selection as 
daily waged worker. The workman failed to file any 
appointment letter. He also failed to file any interview letter. 
On perusal of the entire materials on record including the 
documents filed by the management, it is evidently clear 
that interview for group D post was scheduled to be held 
on 26-9-97. Document also reveals that this interview could 
not be held because of court case filed by another Baljeet. 
The cumulative effect of oral and documentary' evidence 
of both of the parties is that workman worked as a daily- 
waged worker with the management . He completed 240 
days of work in the preceding year from the date of his 
termination. His services were terminated because of the 
Government policy for having the w'ork of group D employee 
on outsourcing. Before termination of his services no 
notice was given nor one month wages in lieu of the notice 
were paid. He w'as not paid lawful dues as well. The reasons 
for non paying the terminal dues, one month wages in lieu 
of notice as stated by the management is the change of 
Government policy. Now the question arises whether the 
policy of the Government can overright the effect of 
legislation? The provisions of the Act require termination 
of any daily waged worker by giving a month notice or one 
month wages in lieu of notice and lawful terminal dues. 
These provisions of law' cannot be bye-passed by the 
departmental policy. If the department has adopted a new 
policy for having the services of group 'D’ workman on 
outsourcing, it was condition precedent to retrench the 
services of the workman lawfully. The provisions of the 
Act does not bar the retrenchment of daily w'aged worker 
but regulates the termination. The termination of daily 
waged worker is regulated in the way that management can 
terminate the services of workman by giving a month notice 
or one month wages in lieu of notice along with lawful 
terminal dues. If it is not done the termination of the 
workman will be illegal being against the provisions of the 
Act. As stated earlier, the provisions of the Act cannot be 
suppressed by the Government policy of outsourcing. 
Government can implement the policy but after lawful 
terminating the services of the workman. The services of 
the workman were not lawfully terminated, hence, the 
termination of the workman was illegal and void. 

Whenever, the termination of any workman has been 
held to be illegal and void being against the provisions of 
the Act, there are two possible remedies available. The 
first remedy is reinstatement of the workman into the 
services with or without back wages. Another remedy 
may be a reasonable compensation. No doubt as per the 
settled principle of service jurisprudence, priority should 
be given for reinstatement of the services of the workman. 
But in this case I am of the view that a reasonable 
compensation is the only remedy. These Tribunal should 


not also bye-passed the Government policy of taking the 
work of group l D’ employees from the outsourcing. 1 ho 
workman filed the document obtained from the department 
under the Right to Information Act. 1 hose documents 
shows that vacancies are still available with the management 
but the last question which is supplied by the management 
is clear that group ‘D* work as per the policy ol the 
Government is taken on outsourcing. I'his Tribunal cannot 
act as the appointing authority and it the violation oi the 
rights of the workman can possible be remedied without 
violating the policy of the Government as well as the law, 
it should be preferred. I fit is the policy of the Government 
to have the services of the group 'IV employee on 
outsourcing, the only remedy available in this reference is 
a reasonable compensation. Accordingly . the workman is 
entitled for a reasonable compensation. I he compensation 
should be calculated on reasonable criteria. ! think the 
basis for reasonable criteria should be the wages which 
the workman was draw ing at the time of his retrenchment, 
retrenchment compensation , interest thereon , depreciation 
in money, inflation in Indian economy and the cost of 
litigation which the workman has incurred to redress his 
lawful right before this Court. Considering all these criteria, 

I am of the view that Rs. 1,50.000/-(onc lakh fifty thousand 
only) will be a reasonable compensation to be awarded to 
the workman. The management is hereby directed to pay/ 
deposit Rs. 150,000/- ^one lakh fifty thousand only) as 
compensation to the workman within one month from the 
date of publication of the award. Reference is accordingly 
answered, Let Central Government be approached for 
publication of award, and thereafter, file be consigned to 
record room. 

G. K. SHARMA, Presiding Officer 
31 RUHC 2009 
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New Delhi, the 31 st December. 2009 

S. O. 269.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 
11/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court No.-] J Chandigarh as shown in the 
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annexure in the Industrial Dispute between the employers 
in relation to the management of Directorate of Wheat 
Research and their workman, which was received by the 
Central Government on 31-12-2009. 

[ No. L-42012/160/99-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT-1, 
CHANDIGARH 

Case No. 11/2000 

Shri Rampal S/o Shri Antu Ram, Village & Post Office 
Ucchana, Distt. Kamal. 

.. .Applicant 

Versus 

The Director, Directorate of Wheat Research, Kamal-132001. 

. . . Respondent 

APPEARANCES 

For the Workman : Sh. R.P. Rana 

For the Management : Sh. Ashok S. Chaudhary 

AWARD 

Passed on 18-12-09 

Government of India vide Notification No. L-42012/ 

160/99/1R(DU), dated 16-12-1999 referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 (the Act in short) for adjudication to 
this Tribunal:— 

“Whether the action of the management of Director, 
Wheat Research,Kamal in terminating the services 
of Shri Rampal w.e.f. 01-06-90 is legal and justified? 
If not, to what relief he is entitled?” 

After receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. From 
the pleadings of the workman, the case of the workman in 
nut-shell is that he was engaged as casual worker by 
Regional Station, Indian Agriculture Research Institute, 
Kamal on 01-07-87 and he worked as such till 31 -05-90. He 
has completed 240 days of work with the management of 
respondent in the preceding year from the date of his 
termination. No notice or one month wages in lieu of notice 
and legal terminal dues were provided with to him before 
terminating his services which renders his termination 
null, illegal and void being against of the provisions of 
the Act. Persons juniors to him were retained in the 
services. After his termination new hands were engaged 
without affording him the opportunity to work. On the 
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basis of the above facts, the workman has prayed for 
setting aside the termination order and for a consequential 
order directing the management for reinstatement the 
services of the workman with consequential benefits. 

The management appeared and opposed the 
contention of the workman by filing written statement. It 
is denied by the management that workman has completed 
240 days of work in the preceding year from the date of his 
termination. It is also contended by the management that 
the workman was working in the establishment of Barley 
Project which was transferred to Wheat Research Project. 
The permanent employees of the Barley Project were 
accommodated in Wheat Research Project. Shri Sukh Ram, 
Shri Roonak Ram, Shri Harinder Kumar and Smt. Savitri 
Devi were permanent employees of the Barley Project and 
they were accommodated in the Wheat Research Project. 
Apart from it, preliminary obligation have also been 
raised by the management about its industrial character, 
Both of the parties were afforded the opportunity for 
adducing evidence. Affidavits were tiled by both of the 
parties. Opportunity for cross-examination was also given 
to the parties. Order dated 21-10-08 reveals that in presence 
of workman opportunity for cross-examination of the 
workman was closed because no one was present to corss- 
examine the workman on behalf' ol the management. 
Likewise, opportunity for adducing evidence of 
management was also closed and the file was reserved 
for arguments. 

Parties were heard at length. I he main issues for 
adjudication before this Tribunal are: 

(1) Whether the management of Wheat Research 
Institute is an industry? 

(2) Whether the workman has completed 240 days 
of work in the preceding year from the date of his 
termination? 

(3) Relief, if any. 

So far as the issue No. 1 is concern the definition of 
industry has been given in Industrial disputes Act and 
Hon’ble the Apex Court in Bangalore Water Supply and 
Sewerage Board Vs. A. Rajappa and others 1987 Supreme 
Court 548 has elaborately discussed the nature of industry. 
In this judgment, Hon’ble the Apex Court has held that all 
the Research Institute on the basis of the fact that they 
are conducting research connot seek exemption from the 
definition of industry. It has also been held by the Apex 
Court that a particular organization may seek exemption to 
be an industry but if there are units in the organizations 
which on the basis of the functions discharged and work 
carried on complied the triple test given by the Apex Court 
in the said judgment and are separable from other units 
they may come within the preview of industry. 

Thus, the issue of industry has to be decided by 
this Tribunal on the basis of work entrusted by the 
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management to the workman and discharged by the 
workman. The management has failed to adduce any 
evidence on the issue of industry'. The affidavit filed by 
the management con not be read into evidence because 
vide order dated 21-10-08 the evidence of the management 
was closed. The person who filed the affidavit on behalf 
of the management was not subjected to the cross- 
examintion by the workman; hence, the affidavit filed by 
the management shall not be read into the evidence. On 
the basis of the fact and circumstances of the case, it 
comes before this Tribunal that workman was working as 
daily waged worker, 1 am of the view that respondent- 
management is an industry and for the purpose of this 
reference workman and the management have the 
industrial relations-. Accordingly, this Tribunal has 
jurisdiction to answer this reference. 

So far as issue No,2 is concerned, I am of the view 
that workman has completed 240 days of work in the 
preceding year from the date of his termination. There is 
a certificate on record provided by Shri Mahabalram, 
Project Co-ordinator, Barley Project dated 31-05-90, which 
shows that in the preceding year from the date of his 
termination workman has worked 252 days. The Project 
Co-ordinator has not counted Sundays and other holidays 
while calculating the working days of the workman. Apart 
from it in the preceding year from the date of his termination 
the workman has w'orked 252 days. 

The workman moved an application for filing the 
original documents relating to his services. The management 
did not comply with the order. Learned Counsel for the 
management gave a statement on 09-11-06 that the record 
required by the workman which includes the vouchers for 
the years 1987 to 1999 are not traceable. Being very old 
documents the same have been destroyed and cannot be 
reproduced. Workman be allowed to lead secondary 
evidence.Thus, the documents provided w ith by the workman 
shall be read over in secondary evidence. The genuineness 
of the documents have not been challenged by the 
management. Accordingly, there is no bar and hesitation to 
this Tribunal to accept documents regarding its authenticity 
and contents. Thus, I am of the view that workman has 
completed 252 days of work from the date of his termination. 

The management has taken one plea without 
adducing any evidence that the Barley Project was 
amalgamated with Indian Wheat Reseach Institue and on 
merger of Barley Project with Wheat Research Institute 
Project, the services of the workman were not required. 
The employees of the Barely Project were accommodated 
in Wheat Research Project, whereas, the services of daily 
wagers were retrenched because the services were not 
more required. 

Order dated 07-09-90, regarding transfer of Barley 
Project to Wheat Research Institute is on record. I have 
gone through the entire circular letter. It is clear that the 


Barley Project was not closed, but was transferred to Wheat 
Research Institute w'ith certain directives, it was an 
administrative arrangement made by the management 
which has no concern with the termination of daily waged 
worker working in Barley Project. After this notification 
dated 07-09-90, Project Director, Wheat Research Institute 
was the administrative head of the Barley Project as well 
and the land with other infrastructure was also under the 
administrative control of the Project Director. Wheat 
Research Institute, Karnal. Accordingly.on transfer of 
Barley Project to the Project Directorate, Wheat Research 
Institute at Karnal there was no affect at all on the service 
conditions of the daily waged worker working in Barley 
Project, It is not the case of the management that there 
w'as no work to do or there were such other situation in 
which it was not possible for the management to continue 
the services of daily w aged workers. 

The services of daily waged workers are also 
protected by the provisions of the Ad. There is no 
prohibition of termination of the serv ices of daily waged 
worker but the Act regulates the termination. It regulates 
in the way that one month notice or one month wages 
in lieu of the notice and lawful terminal dues are the pre¬ 
condition of termination of the services of a daily waged 
worker. Admittedly, in this case it was not done. No notice 
or one month wages in lieu of the notice or terminal dues 
were given to the workman which renders the termination 
of the workman illegal and void being against the 
provisions of the Act. 

Whenever termination of any daily waged worker 
is declared illegal and void being against the provisions 
of the Act there are two possible remedies available. The 
first remedy is the reinstatement of the workman into the 
services and another remedy is a reasonable compensation. 
It is a settled law of service jurisprudence that priority 
should be given for reinstatement of the workman into the 
services. In exceptional cases where there is no work to 
do, there is no vacancy or there is another circumstance in 
which the W'ork cannot be provided w ith to the workman 
the Tribunal can opt the second remedy for granting the 
compensation. The compensation to be granted should 
be based on reasonable criteria. I he work of the 
management is continuously available. The management 
has not denied that no vacancy is available as well. In 
absentia of any evidence of the management regarding 
the avilability of work. I am of the view that reliance have 
not made on the affdavit filed by the workman. It is true 
that provisions of the Evidence Act are not applicable in 
the proceedings before this Tribunal but principles of 
Evidence Act are to be adopted while answering any 
reference on the basis of enquiry, justice and good 
conscious. Justice requires that when any party is sleeping 
reliance has to be made on the statement of parties awaken. 
The management in spite of more than adequate 
opportunity failed to adduce any evidence. Thus, 1 am of 
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the view that the work is available with the management 
and workman has a right of reinstatement into the services 
with immediate effect. Considering the fact and 
circumstances of the case and of the fact as well that 
workman has not worked with the management for a long 
time (no doubt, he had a right to work and the opportunity 
w'as not provided by the management), 1 am of the view 
that he is also entitled for 50 per cent of the back wages. 
Accordingly, the management of Wheat Research Institute 
is directed to reinstate the services of the workman and to 
pay him the 50 per cent of the back wages within one 
month from the date of pubication of this award.This 
icterence is accordingly answered. Let Central Government 
be informed for publication ofaw-ard, and thereafter, tile 
be consigned to record room. 

G. K. SHARMA, Presiding Officer 

^ 31 2009 
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New Delhi, the 31 st December, 2009 

S. O. 270.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
55/2006) of the Centra! Government Industrial Tribunal- 
cum-Labour Court, Kanpur as shown in the annexure in 
the Industrial Dispute between the management of North 
Central Railway and their workman, received by the Central 
Government on 3 1 -12-2009. 

[ No. L-41012/185/2005-IR (B-1 ] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, HJS CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM- LABOUR COURT, 
KANPUR 

Industrial Dispute No. 55/2006 
BETWEEN 

Sri I lira Lai son of Late Govind, 

1045 Kachhi Basti, Govind Nagar, 

Kanpur. 
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And 

The Divisional Operating Manager (M) 

North Central Railway, DRM Office, 

NC Railway, Allahabad. 

AWARD 

1. Central Government, MOL, New Delhi vide 
Notification No. L- 41012/185/2005-IR(B-II) dated 20-07-06 
has referred the following dispute for adjudication to this 
Tribunal: 

2. Whether the action of the managemnt that is 
Divisional Operating Manager (M)N.C. Railway. Allahabad 
in removing the services of Sri Hira Lai son of Late Govind 
with effect from 24 t 08-98, is justified? If not to what relief 
the workman concerned is entitled to? 

3. Brief fact are-- 

4. Applicant claimant Sri Hira 1 .a! has filed his claim 
statement praying that the order of removal of service 
dated 24-08-98, being illegal be set aside and he should 
also be provided all the reliefs and the back wages. 

5. He stated that he was working with the opposite 
party- under CYMC Juhi Kanpur, on the post of Shuntman 
Grade A and he was provided with a accommodation in 
railway colony rejab Mill. During working he was sent to 
Chandigarh by the opposite party during this period the 
constable of RPF forcibly occupied his quarter. As soon 
as he got the information, he informed the railway 
administration CYMGMC. He made written complaints 
also. When no action was taken he made a complaint 
through the Territorial Army Chandigarh. After receipt of 
the letter they immediately wrote a letter to the railway 
administration for necessary' action and on the basis of 
the same unauthorized occupation was removed but no 
action against the guilty person was taken. They started 
threatening the workman for dire consequences and threat 
to the life of the workman. Being afraid from the threat 
the workman after giving application to the railway 
administration went to his village. Along with workman 
certain other employees for different reasons also 
proceeded on leave after moving applications before the 
railway administration. Workman become sick and he 
informed the administration accordingly . The workman also 
informed about his illness to the Chief Yard Master 
regularly. It is started that on 23-10-96. the railway 
administration issued a SF-5. but did not inform the 
workman about the same. No preliminary inquiry was ever 
conducted before issuing SF-5, although the department 
was having his permanent address in their record and he 
ought to have been informed through registered post. It 
is alleged that due to his iiines.s oc could not appear and 
the administration concluded the inquiry' in a hasty 
manner. He was not issued second show cause notice 
before passing removal order. ‘Yen charge sheet has not 
been published in the News Faper nor was sent at the 
address of the workman through registered oosL i. is 
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alleged by the workman that he was removed by the railway 
administration on 24-08-98 but removal order was not 
provided to him nor the same was sent through registered 
post at his residential address. Workman requested 
repeatedly to join his duty by presenting him but neither 
he was not provided duty nor he was provided with the 
order of removal of his service. Ultimately the removal 
order was provided to the workman on 31-12-03, where 
after the workman preferred an appeal before the Divisional 
Railway Manager which was rejected . it is stated that he 
was never informed about the inquiry proceedings and 
the enquiry was concluded in hasty manner by the inquiry 
officer. It has been claimed by the workman that the entire 
action in the name of the disciplinary action against the 
workman is illegal , arbitrary violating the service rules 
and rules of natural justice. Accordingly he has prayed 
that removal order dated 24-8-98 be declared illegal and he 
be also allowed his back wages for the period he remained 
jobless along with other consequential benefits. 

6. Opposite party stated that this is wrong to say 
that the petitioner had informed to the management about 
the forceful occupation of his quarter. It is stated that the 
real fact is that the petitioner was indebited and the quarter 
was let out by the petitioner himself time to time to some 
other employees which is illegal and against the rule. It is 
also wrong to say that he went to his village after moving 
the application for leave. Simply moving an application 
for leave should not be presumed that his application for 
leave has been accepted. No information about his illness 
was received in the office of the Chief Yard Master , 
Kanpur. The so called receipts which have been enclosed 
by the petitioner with his petition are not the registry 
receipts. If actually the claimant has posted the application 
to CYM, there should have been an acknowledgement . 
Claimant w'as habitual in remaining unauthorized absent 
from duty the details are given below :— 

2-3-91 to 2-11 -91 for 246 days 

27-11-91 to 24-1-92 for 49 days 

4- 9-92 to 22-3-93 for 412 days 
20-5-93 to II-7-93 for 53 days 
19-7-93 to 9-9-93 for 53 days 
23-10-93 to 31-10-93 for 9 days 
1-11-93 to 9-1 -94 for 70 days 

12-2-94 to 4-9-94 for 174 days 

5- 9-94 to 7-9-94 for 3 days 

8-9-94 to 5 -12-95 for 462 days 

23-12-95 to 30-4-97 for 594 days 

7. S.F. 5 was issued to the claimant as per railway 
rules. SF-5 was issued to the claimant at his address quarter 
no. 69-J Tejab Mil Colony the quarter which was allotted 
to him . An enquiry officer Sri A.K.Mishra was appointed 


l Par : II—Sn. 3(ii)] 


to conduct DAR inquiry against the petitioner A letter 
No. C-2/DAR/HEE-LA/97 dated 29-9-97 was issued by the 
inquiry officer to the claimant. This letter was duly received 
by the claimant. In this letter it was asked by the inquiry 
officer from the claimant whether he w ill defend himself 
his case or he would engage some defence helper. Show 
cause notice was issued to the claimant, inquiry report 
and findings was duly received by the petitioner on 
1 0-8-99. In the inquiry report it was specifically mentioned 
that the claimant is free to prefer an appeal to the 
disciplinary authority within 15 days from receipt of the 
report. Sufficient opportunity was given to the claimant 
to defend his case . SF-5 along with index 1,11,111 w as duly 
received by the petitioner on 8-1-97 and the same was 
duly acknowledged. The order of removal from service 
was duly posted on the notice in the presence of witnesses 
Bajrangi and two other witnesses on 3-9-98. Appellant 
authority after considering the entire facts ol inquiry report 
after considering the statement of witnesses, the appellate 
authority being satisfied with the inquiry report and 
findings dismissed the appeal . Therefore, the services of 
the claimant were terminated as per rules. There is no 
illegality or irregularity and the principles of natural justice 
have been fully followed by the inquiry officer. 

8. Claimant has filed certain papers as annexurc with 
the claim statement. 

9. He filed paper no. 4/6 a photocopy of the letter 
written by Lt. Coin, to Chief Security Commissioner 
regarding the unauthorized occupation of the quarter of 
the claimant, paper no.4/7 is a photocopy of the application 
of the claimant dated 22-12-03 given to Chief Yard Master 
Kanpur, showing prayer that if he had been removed from 
the service then he may be given a copy of that otherwise 
he may be taken in service, paper no. 4 8 is a photocopy 
given by the applicant to the DRM Allahabad dated 24-1- 
01, regarding transfer /posting, paper no. 4/9 is a 
photocopy written by the railway administration to the 
claimant Sri Hira Lai dated 24-10-98 on the subject that he 
had been removed from service, paper no. 4/10 is a 
photocopy of a letter written railway administration to 
Chief Yard Master, paper no. 4/1 1 is a photocopy of a 
letter written by administration regarding revision petition 
on the point of removal of service in the year 2004, paper 
no. 4/13-14 is a photocopy of the applications of the 
claimant dated 15-2-04 given to DRM making a prayer that 
an ex-parte inquiry' was conducted and he was removed 
from services illegally and his appeal be decided , paper 
no. 4/15 is photocopy of the railway administration given 
to the claimant regarding his disposal ot appeal against 
the order of removal from service, paper no. 4 16 is a 
photocopy written by Chief Yard Master to Sri Hira Lai 
dated 31-12-03 , paper no. 4/17-18 are photocopy of an 
application given by the applicant to the railway 
administration regarding his absence with effect trom 
23-12-95, paper no. 4/19-21 are the photocopies of the 
registry' as claimed by the claimant sent to the railway 
administration, paper no. 4/22 is photocopy of the claimant 
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dated 7-11-97, paper no. 4/23-24 photocopy of the 
applicant given to the railway administration regarding 
reconsideration on the inquiry , but it does not show any 
date, paper no. 4/25-26 is a photocopy of the claimant 
given to the railway administration dated 29-3-04. 

10. No other paper have been filed either by the 
claimant or by the opposite party. 

11. Claimant has adduced himself in oral evidence 
as WW 1 Hira Lai. 

12. Opposite party despite sufficient opportunities 
has not adduced any documentary or oral evidence in 
support of their pleadings. 

13. I heard the arguments perused the record 
thoroughly and gone through the evidence adduced by 
the claimant. 

14. WW1 stated on oath stated that he was sent to 
Chandigarh on duty. When he returned after a month he 
found that one Sri Phool Chand who was a constable in 
RPF has forcibly occupied his quarter then he made a 
complaint to the DRM but no action was taken. Then he 
made a Complaint to the Coin., at Chandigarh and the Coin., 
made a report and on this, the quater was vacated by those 
persons but this quarter was not given to him . Those 
persons who had occupied the quarter used to threaten 
him and continued to threaten . On this he went to his 
village after giving an application . When he came back 
from his village, he went to DRM Office. He was not provided 
with the duty. On 31-12-03 he was handed over the 
termination order, whereas in that order the date of 
termination was shown as 24-10-98. There was no inquiry; 
no papers were given to him. 

15. This witness was thoroughly cross-examined by 
the opposite party . He stated in the cross that he does 
not know that the copy of charge sheet SF-5 was given to 
him. He does not remember now whether the information 
of inquiry was sent to his house or not but he was not 
given any papers regarding inquiry . But he was served 
with the termination order on 3 1-12-03. He stated that he is 
not literate and he puts his thumb impression. 

16. In these circumstances, I examined the whole 
case. It cannot be denied that the whole inquiry 
proceeding in original lies with the opposite party. It is in 
their custody and despite sufficient opportunity they did 
not file either photocopy or in original. They did not file 
copy of charge sheet SF-5 which they claim that it has 
been served along with index 1,2 and 3 on the claimant. It 
is true that the claimant is illiterate in such circumstances 
a heavy burden lies on the shoulder of the opposite party 
to prove the fact that a fair and thorough inquiry was 
conducted against the claimant and a fair and sufficient 
opportunity was given to the claimant to defend his case. 
But no such evidence either oral or documentary has been 
filed by the opposite party for the reasons best known to 
them. It is said by the opposite party in the written 
statement that the SF-5 was duly acknowledged by the 


claimant but this has not been proved b\ the opposite 
party. It is also stated by the opposite pam in the w ritten 
statement that the removal order was pasted on 3-9-98 on 
the notice board, in the presence of witnesses Bajrangi 
and others but no such evidence has been tiled by the 
opposite party which was in their possession. Whereas 
the claimant claims that he has been served with the order 
of removal from service on 31-12-03 in his statement and 
as per paper no. 4/9. This fact appears to be believable 
and this fact has not been contradicted otherwise by the 
opposite party . It is stated that a letter dated 29-9-97 was 
issued by the inquiry officer to the claimant. but this letter 
has not been filed by the opposite party. 

17. Therefore, from the facts and circumstances of 
the case it is clear that if any inquiry was conducted by 
the opposite party that was either ex-parte and it w-as not 
a fair and justified inquiry. It is also clear that no sufficient 
opportunity was given to the claimant applicant to defend 
his case. It appears that there is a clear violation of 
principles of natural justice. Therefore, it any inquiry has 
been conducted, the findings oflhe inquiry are vitiated as 
such the order of the removal of the serv ice ol the claimant 
dated 24-8-98 does not appear to be justified and hona ; 
fide. 

18. Claimant has also prayed that he should be 
provided with the back wages and other consequential 
reliefs. 

19. 1 have analyzed this issue also. Opposite party 
has contended that the claimant is habitual of remaining 
on unauthorized absence and they have given the 
description in Para 7 of written statement. He was put to 
cross examination on this point by the opposite partv and 
he had admitted that he had been absent during that period. 

I think it is a long long absence from the years 1991 to 
1997. The claimant has not explained fully about his 
unauthorized absence. In such circumstances, 1 feel if he 
is paid back wages for the period he remained on 
unauthorized absence it will be a burden on the public 
exchequer and will cause prejudice to the opposite party. 
Therefore I feel that the claimant is not entitled for the 
back wages for the period he remained unauthorized 
absence as detailed in Para 7 of the written statement. 

20. 1 have gone through this aspect also whether 
he should be given the back wages fiom the date of removal 
to the date of raising the industrial dispute. It appears that 
a long delay has been caused by the claimant in raising 
the dispute, therefore, in such circumstances I feel that he 
would be provided with 50% of Back wages together all 
consequential benefits. 

21. No other issue has been pressed before me. 

22. Therefore, theaw'ard is decided in favour of the 
claimant and against the management. 

Dated 21-12-09 

RAM PARKASli. Presiding Officer 
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New Delhi, the 3 1 st December, 2009 

S. O. 271.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ret. No. 23/04) 
of the Central Government IndustrialTribunal -Cum- Labour 
Court. Kanpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of All India Radio and their workman, which 
was received by the Central Government on 31 -12-09. 

[ No. L.42012/98/92-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, KANPUR 
Present: Sri Ram Parkash, H.LS, Presiding Officer, 
Industrial Dispute No. 23/04 
Industrial/Dispute between : Sri Lalman Ram 
Village - Marai, Post Marui 

District - Varanasi 

And 

The Station Director All India Radio Varanasi 
AWARD 

1. Central Government, MoL, New Delhi, vide 
notification No. L-42012/98/92-IR (DU) dated 12-4-04 has 
referred the following dispute for adjudication to this 
Tribunal. 

2. Whether the action of the management of All India 
Radio, Varanasi, in terminating the services of Sri Lalman 
Ram with effect from 16-6-90 is legal and justified. If not to 
what relief he is entitled to? 

3. Brief facts are— 

4. Applicant claimant has filed his claim statement 
praying that his services be regularized with effect from 
15-6-90 and he should be paid salary and other benefits. 
He alleged that he was appointed as a casual labour on 
10-10-80 on the post of Beldar with the opposite party 
department. This post was of a regular nature but he was 
given different breaks as exception. Thereafter there was a 


notification from Government ot India dated 1-/-86. to 
regularize the services of casual labours and on that basis 
the applicant was called for interview on 17-9-86 but the 
opposite party instead of appointing him. appointed 
another junior employee Sri Prabhu Nath and he w as made 
permanent and he was given assurance that when the next 
vacancy fall vacant he will be regularized but the opposite 
party has not complied w ith the circular nl the GDI. 

5. When he raised the dispute and wrote a letter to 
the Director General. Akashwani, New Delhi, on 3-2-90. the 
opposite party getting aggrieved terminated his services 
on 15-6-90. 

6. He had been in regular service. I he breaks which 
were made in his service were artificial breaks. He has 
regularly worked for 240 days in each \ear. While remov ing 
him from the service he was not gi\en an\ notice or salary 
in lieu of notice or retrenchment compensation. Opposite 
party has committed the breach ot section 25T ol Industrial 
Disputes Act, 1947. Therefore, he has prayed that he 
opposite be directed to regularize his services 

7. Opposite parts has tiled the written statement. It 
is stated that claimant was engaged as a casual labour 
Beldar on 10-10-80. by Installation ()l liccr and he worked 
as such in broken spells till 15-5-82. Again the claimant 
was engaged to work in the same capueit) up to 1 .''->-90 in 
broken spells and thereafter the petitioner was not required 
to work. Name of the petitioner was ne\ cr forwarded from 
the employment exchange. The other candidate who was 
appointed at the post of peon was gi\cn compassionate 
appointment under the dying in harness rules. 1 he 
petitioner has not completed 240 da\ s in any calendar \ ear; 
therefore, the petitioner cannot claim his appointment either 
under the memorandum or under an\ law. Prabhu Narain's 
case is different from the case of the petitioner, lie was 
appointed at the posts ol Khalasi. It is stated that the 
petitioner was engaged on casual basis for limited purposes 
and when the work was completed then there was no need 
of his further engagement. Opposite parts has contradicted 
the other aversions of the claimants and prased for the 
rejected of the claim. 

8. Claimant filed a rejoinder. In the rejoinder he stated 
that Sri Chaturi Ram and Mr. Ram Dular Singh Yadav were 
not appointed on compassionate grounds. He reiterated 
the versions of the claim statement and denied the aversions 
made in the written statement. 

9. Applicant claimant has filed photocopies o! 
certain documents. Paper no. 8 1 I is a letter inviting 
applicant Lalman Ram for the post of peon in the interview 
on 10-2-84. Paper no. 8 12 is also a photocop) ol'thc letter 
dated 17-9-86, inviting applicant in the interview for the 
post of Farrash on 6-10-86, paper no. 8 13 is the photocopy 
of the letter issued to whom so ever may concern w herein 
it is stated that Sri Lalman Ram has worked at this 
installation (All India Radio) as a Beldar on casual basis at 
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a daily rate of Rs. 6/7 during the period from 10-10-80 to 
15-5-82. 

10. Other papers are the photocopies of the litigation 
which went in between the parties, but not material now for 
the purpose ot deciding the case on merits. 

11. Opposite party has not tiled any evidence either 
documentary or oral. 

12. Claimant has filed oral evidence as W.W. 1 
Sri Lai Man Ram. No other witness has been adduced. 

13. 1 have gone through facts, perused the record 
thoroughly and heard the arguments of the claimant. 
Opposite party did not appear at the time of arguments 
also. 

14. This fact has been stated and admitted by the 
opposite party that the petitioner was engaged as a casual 
labour/BeJdar on 10-10-80 by the Installation Officer and 
he w'orked as such in broken spells till 15-5-82, photocopies 
of the certificate paper no. 8/13 has been filed by the claimant 
in this respect. It is also admitted by the opposite party 
that he worked up to 15-5-90 in the broken spells, but it is 
stated by the opposite party- in written statement that he 
was engaged on casual basis for limited purposes and when 
the work was completed then there was no need of his 
further engagement. 

15. Now it has to be seen whether any right has 
been accrued to the workman under the Industrial Disputes 
Act, 1947. 

16. Opposite party' has specifically stated that the 
claimant has not worked for 240 days in a calendar year 
preceding 12 months from the date of his termination. I have 
gone through the statement of the claimant W.W. 1. He has 
been put to cross examination by the opposite party. He 
admitted that after the year 1982, he has not been engaged 
for more than 3 or 4 months in a year as the department did 
not take the work, In the year 1986 he did not work. In the 
year 1987 he worked only for 3 days, in the year 1989 he 
worked for 75 days and w'orked tor only 98 days in the year 
1990. Therefore, if I count the period of 1989 and 90 he did 
not work tor 240 days as is the requirement under Section 25 
F of Industrial Disputes act, 1947. 

17. Section 25 F of the Act provides “no workman 
employed in any industry who has been in continuous 
service for not less than one year under an employer shall 
be retrenched by that employer until— 

(a) the workman has been given one months notice— 

(b) the workman has been paid compensation— 

(c) Notice in the prescribed manner is served— 

Therefore, my view the mandatory requirement that 
is putting in continuous service for not less than one year 
which could be up to 240 days as provided under Section 
25-B ol the Act has not been completed by the claimant, 
before his disengagement in the year 1990. 


18. Claimant has filed certain rulings which are given 
below— 

(i) 1985 Lab IC 1733 Supreme Court H. D. Singh 
versus Reserve Bank of India and others. In this 
case the Hon'ble Apex Court held if there is a 
violation of mandatory provision of Section 25F 
of the Act then termination of service will amount 
to retrenchment. But here in this case the facts 
are not similar and the claimant cannot take the 
benefit of this ruling. 

(ii) LLR, 1992, P 671 A1 lahabad 11 igh Court in between 
Surendra Nath Rai versus The Managing Direc¬ 
tor U. P. Cooperative Union and others page 671. 

19. I have gone through the principles laid down by 
the Hon’ble High Court and respectfully agree. 

But the fact ot the instant case are not the similar 
therefore the claimant cannot take the advantage of this 
ruling. 

20. Claimant has also raised another issue in his 
claim statement that one Sri Prabhu Nath who was junior to 
him has been made regular and in the rejoinder he has 
referred another applicant Mr. Chaturi Ram and Mr. Ram 
Dulat Singh Yadav. In this regard 1 would like to say first of 
all there is no reference on this issue and this tribunal 
cannot travel beyond the scope of reference. 

21. Even though I have to anal\ /e this issue also. In 
his oral statement he mentioned that Sri Prabhu was 
appointed who junior to him. I his laci has been opposed 
b> f^e opposite party. It is stated that the case ol Sn Prabhu 
Narain is different from the case of the claimant. Prabhu 
Narain was appointed at the post of Khalasi and not as a 
peon. No such evidence has been brought forward before 
the tribunal that Prabhu was junior to the petitioner and he 
had been engaged or appointed on a regular post, while 
denying the right of the claimant. 

22. Therefore, according to the facts and 
circumstances of the case and evidence adduced bv the 
claimant, he has not been able to prove that he had worked 
for a continuous period of one year within meaning of 
Section 25-B of the Act, therefore, he cannot be nranted 
protection of the benefits of Section 25F of the Act. 
Therefore there is no breach of Section 25 committed by 
the management and the action of the management is not 
found to be illegal. 

23. Therefore, the aw'ard is decided against the 
claimant. 

RAM PARRAS! I, Presiding Officer 
31 2009 

3TT. 272.—3Tfrjjiqq-> fwt srffrfwi, 1947 (1947 
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New Delhi, the 31 st December, 2009 

S. O. 272.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 38 T 
2000) of the Central Government Industrial Tribunal -Cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in Industrial Dispute between the employers in relation to 
the management of Sr. Superintendent, Post Offices and 
their workman, which was received by the Central 
Government on 31-12-09. 

[No. L.40012/324/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMEMT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COl RT-1, CHANDIGARH 

I.DN 0.-381/2000 

Shri Anil Kumar S o Shri Lai Singh, Village Ballu Khariala, 
PO Bhagra, ViaGhumarwing, Bilaspur (I I.P.)-174001. 

... Applicant 

Versus 

The Senior Superintendent Post Offices, Hamirpur 
(Distt.)-177001. Himachal Pradesh 

, . . Respondent 

APPEARANCES 

For the Workman : Shri Shekher Mudgal 


EDDA for misconduct. It is also admitted that the workman 
joined the services on the terms and conditions of the 
letter which is on record as annexure Ml. The regular EDDA 
was reinstated into the services and the services of the 
workman automatically terminated. After a years the 
services of the regular EDDA were terminated because of 
his life term conviction in a murder case. The management 
initiated the procedure for appointment and the post was 
declared reserved for OBC. One OBC candidate was 
selected. The workman raised an industrial dispute on two 
accounts namely, the management has wrongly reserved 
this post for OBC because the regular EDDA whose services 
were terminated was the candidate of general category and 
secondly, the workman has work for more than 240 days 
while working as EDDA and his services were terminated 
without notice or retrenchment compensation. 

Parties were afforded the opportunity for adducing 
evidence. In evidence the nature of appointment and its 
tenure are admitted. The reference in question is regarding 
the termination of the services of the workman w.e.t. 
22-10-96. So far as the termination of the workman w.e.f. 
22-10-96 is concern there is no illegality because para no. 3 
of the appointment letter specifically reveals that if the 
regular employee Shri Khushi Ram is taken back into the 
services, the provisional appointment will be tenninated 
without notice. It was a provisional appointment subject 
to the conditions mentioned in the letter itself. Ratio of the 
letter is not in question but admitted to the parties. It is 
also admitted that workman has joined’as EDDA as 
temporary' employee subject to the conditions laid down in 
annexure Ml, the appointment letter. It was one ot the 
condition that on account of the joining the services by 
permanent employee, the services of the workman shall 
stand terminated without notice. 1 hus, on account ot 
joining by the permanent employee, the services of the 
workman w'ere rightly terminated by the management of 
the Post Office without notice, and there was no illegality 


For the Management : Shri B. R. Verma 

AWARD 

Passed on: 18-12-09 

Government of India vide notification No. L-4001 21 
324/2000-1 R(DU). dated 28-09-2000, referred the following 
industrial dispute under Section 10 ot the Industrial 
Disputes Act. 1947 (the Act in short) for adjudication to 
this Tribunal:— 

“Whether the action of the Senior Superintendent, 
Post Offices, Hamirpur (HP) in terminating the 
services of Shri Anil Kumar S/o Shri Lai Singh w.e.f. 
22-10-1996 is just and legal ? If not, to what relief the 
workman is entitled ?” 

The main dispute between the parties is whether the 
services of the workman were rightly terminated ? It is 
admitted case of the parties that workman was provided 
with the services for stop get arrangement as EDDA on 


in terminating the services of the workman. As per the 
plain reading of the reference referred by the Central 
Government, another issue raised by the management is 
not in question. The termination of the services of the 
regular employee on account of his lite term imprisonment 
is a different issue and has no nexus with the termination 
of the workman on 22-10-96. Instead ot it, considering it 
ancillary issue, I am also answering it against the workman 
because it is the policy of the management to reserve any 
post for OBC. Any post is reserved for OBC cannot be 
declared to be illegal just on the ground that the person 
retired/terminated from the post belongs to the general 
category. While calculating the post tor reservation, the 
category of the employee who retires or terminated is not 
to be seen but the strength of the reservation is to be seen 
by the management. Accordingly, the reference is answered 
on the finding that there is no illegality in the termination 
of the services of the workman on 22-10-96 and he is not 
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entitled for any relief. Let Central Government be informed 
for publication of award, and thereafter, file be consigned 
to record room. 

G. K. SHARMA, Presiding Officer 
31 2009 
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New Delhi, the 31 st December, 2009 

S. O. 273.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/2006) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court, Kanpur as shown in the Annexure, in Industrial 
Dispute between the management of North Central Railway 
and their workman, which was received by the Central 
Government on 31 -12-09. 

[No. L.41012/162/2005-IR(B-I)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PRAKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS- 
TRIALTRIBUNAL-CUM-LABOUR COURT, 
KANPUR. 

Industrial Dispute No. 37/2006 

Sh. Anil Kumar Tiwari, Dy. General Secretary, 

Uttar Madhya Railway Karamchari Sangh, 

19/74, House No. 61, Nasimabad, 

Kanpur. 

And 

The Divisional Railway Manager (Personnel), 

North Central Railway, 

Allahabad. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-41012/162/2005-1R(B-II) dated 22-05-06, 
has referred the following dispute for adjudication : 

2. Kya prabandhak Uttar Madhya Railway, Kanpur 
Central dwara Karmkar Sri Chandi Prasad Pathak ko dinank 
2-1 -86 se naukari se discharge kar diya jana nyayochit tatha 
nyaysangat hai? Yadi nahi to Karmkar Kis Anutosh Ka 
adhikari hai? (Whether discharging the services from 
2-1-86 of Sri Chandi Prasad Pathank by Uttar Madhya 


Railway is legal and justified? If not what relief he is entitled 
,to ?) 

3. Brief facts are— 

4. It is alleged by the claimant Sri Chandi Prasad Pathak 
(ticket no.363) that he was appointed under Divisional 
Railway Manager, NCR, on 7-7-78 at Carriage and Wagon 
Northern, Railway Kanpur Central. He had been a regular 
employee. After putting about 7 years of regular service he 
was sent to Divisional Medical Officer Northern Railway 
Kanpur, for examination of his chest 
X-ray vide letter no. E/4/Ka/85 dated 3-11-85 and he was 
discharged by Divisional Medical Officer on 2-l-86.Then he 
requested the opposite party department to permit him to 
join duty, but he was not given any duty. Medical certificate 
no.813588 was given by enquiry officer on 
29-5-90, which is a photocopy enclosed with the statement. 
On 31 -5-88, there was an inspection of the office by vigilance 
inspector and it was found that there were 
8 employees who were absent, wherein the claimant 
Sri Chandi Prasad at serial no. 8 was shown to be absent 
with effect from 1 -1 -86, photocopy enclosed. On the basis of 
inspection, the claimant was served with SF-5 dated 
6-12-88, which was given by A.M.E. Allahabad and it was 
alleged that he remained absent with effect from 2-1 -86. The 
copy of the charge sheet was sent to the claimant vide 
registered post at his address on 31-1-89, copy enclosed. 
Before giving reply to the charge sheet the claimant vide his 
application dated 6-2-89 requested to the enquiry officer to 
provide copies of six relevant documents so that he may 
reply properly but the enquiry officer did not provide any 
document and not replied thus the claimant did not submit 
any reply to the charge sheet. Then the claimant also made 
a request vide letter dated 4-3-89, to the Divisional Railway 
Manager, Allahabad and DME, Allahabad, but no action 
was taken. Again made a request on 1 -4-89 to AME to provide 
the proper documents and to permit him to and to join the 
duty. Photocopy of these relevant documents along with 
A/D has been enclosed along with statement of claim. Sri G 
N Dubey vide letter dated 13-6-90 issued by AME was 
appointed as enquiry officer but no enquiry was conducted, 
photocopy annexure 14 is enclosed. After waiting for a long 
period he again moved an application dated 19-2-90 to AME 
Kanpur and a copy was sent to the higher officials of the 
railway Allahabad and a request was made to permit to take 
on duty and provide the copies, photocopy of necessary 
documents enclosed. First date of hearing was fixed as 15-3- 
90 by the enquiry officer vide his letter dated 28-2-90. On 
that date the claimant has moved an application for making 
the defence. Thereafter the dates 164-90,6-5-90,13-5-90,1 9- 
5-90,26-5-90, and 6-6-90 were fixed by the enquiry officer, 
but the enquiry was started only on 6-6-90. Again he made a 
request to provide him the relevant documents. Enquiry 
Officer vide his letter dated 29-5-90, provided him the copy 
of medical memo dated 3-11-85, by which he was sent for 
chest X-ray to the Medical Officer and also medical fitness 
certificate 813588, which shows that he has been with doctor 
with effect from 18-11 -85 to 2-1 -86. On that date statement of 
the claimant was recorded, whereas on that date no evidence 
from the management was recorded and no relevant 
documents were produced by the management. Claimant 
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has given an application dated 6-6-90 to the enquiry officer 
that the enquiry' is being conducted illegally and he stated 
that even after making request no witness from the opposite 
party has been called for the evidence. He could not get 
the opportunity' to cross examination of the witness of the 
opposite party which is a violation of principle of natural 
justice. Even then the claimant was not found guilty and 
no charge w as found proved by the enquiry officer though 
the enquiry officer himself conducted the cross examination 
of the claimant and put question to the claimant which is 
not justified. The claimant has moved numerous application 
datedl-6-86,11-9-86,3-12-86,10-1-87,26-8-87,24-11-87 and 
prayed to permit him to join his duties and prayed that he 
be paid the wages. Photocopies of these letters have been 
enclosed as annexure. After 6-6-90 another dates 10-6-90 
and 16-6-90, were fixed by the enquiry officer and enquiry 
officer himself cross examine the claimant, thereafter, the 
enquiry officer submitted his enquiry report dated 19-6-90, 
wherein he stated that no charge has been found to be 
proved. Copy of the enquiry report is paper no. 18. It 
appears that by the disciplinary authority again direction 
were given to Sri Dubey enquiry officer to conduct further 
inquiry, he again fixed dates as 5-2-91,13-5-91, and on that 
date he recorded the statement of Sri Manmohan Singh, 
CDO, and he was cross examined and thereafter, the enquiry 
officer asked the claimant to produce his defence and the 
claimant produce, his defence note on 21-12-91, copy of 
the defence note is annexure 19. Thereafter, Sri D. S. Saxena 
was appointed as enquiry officer and enquiry proceedings 
continued for a long time but the claimant was not found 
guilty in any of the enquiry, but he was not taken on duty 
and he was also not informed about the further proceedings. 
After a long time in the year 1997 he was called in the office 
of Carriage and Wagon and he was forced to sign certain 
blank papers and sent to the Divisional Medical Officer, 
Kanpur. After that Doctor Sri Jauhari also asked him to 
sign some blank papers and sent to Allahabad. Clerk Sri 
Mishri Lai put these documents in an envelope and sealed 
them and gave it to CMO Northern Railway Allahabad. 
Claimant was sent three or four time to CMO Allahabad 
and he was asked to sign certain papers every time of 
which the claimant does not have any knowledge. He 
inquired from the Medical Officer and other persons but 
not given any information. 

5. Claimant was appointed on 7-7-78 at the post of 
Safaiwala after medical examination and he was declared 
by the railway doctor under B-l category and after that he 
was appointed and given work. As per rules medical 
examination has to be done at the time of appointment 
whereas when he was sent on 3-11-85 for medical 
examination he was not at all sick and he was not declared 
unfit by the railway doctor. Under these circumstances the 
clamant is sitting idle, without being taken on duty whereas 
he has not yet been served with any written order or he has 
not been punished till today by any officer. He still is living 
in railway quarter which was allotted to him. Department 
has not given any letter. His services have been removed 
without any order in writing therefore, all the proceedings 
conducted by the management are malafide, illegal and 


unjustified and the claimant has been put to torture. 

6. Therefore, he made a prayer that he be reinstated 
with effect from 2-1-86 with continuity of service and he be 
given all the back wages and consequential benefits during 
this period he has not been in any other job and he did not 
work on any post of profit and he is a very poor man. 

7. Opposite party tiled the written statement. It is 
admitted and submitted that the claimant was sent to DMO, 
Loco Kanpur for examination of the Chest X-ray vide letter 
no. EM/Ka^ dated 3-11-85 and as per discharge certificate 
no.813588 issued by ADMO he was sick and under 
treatment Ifom 8-11-85 to 1-1-86 and due to non attendance 
he was discharged and thereafter the concerned employee 
did not appear in the office. It is stated that in pursuant to 
the preventive check report dated 12-9-88 of the vigilance 
SF-5 dated 5-12-88 was issued to the concerned employee 
by ATE, Allahabad, which was acknowledge by the 
employee on 31-1-89. It is stated that due to not found 
medically fit he was not allowed for the duty and he has 
been informed accordingly vide letter daled 30-5-90. It is 
stated that as the claimant was not found medically and 
physically fit so he was not allowed to join the duly. It is 
also stated that the claimant was employed as substitute 
safaiwala on the basis temporary medical fitness and. the 
said medical examination was made on 4-7-78 and the 
claimant was temporarily fit on 4-7-78 and his chest X-ray 
examination was pending as such he was sent for X-ray 
examination to DMO Kanpur from where due to not 
attendance he was discharged. It is stated that he has 
committed gross negligence as he went away from duty 
since 2-11-86 without any information and remained absent. 
Other aversions of the claim statement has been denied 
and prayed that the claim petition be rejected. 

8. Claimant has tiled Annexures I to 19 along with the 
claim statement. 

9. Claimant has also adduced an oral evidence as a 
witness W.W.l Sri Chandi Prasad Palhak. 

10. Despite giving sufficient opportunities and the 
case lingering on since 2006, management did not file 
documentary or oral evidence. Even the management was 
debarred for producing evidence by my learned 
predecessor. 

11.1 have perused the whole facts and the evidence 
adduced by the claimant and heard the arguments. I 
examined the statement of the claimant given on oath. 

12. He stated that he was appointed on 7-7-78 as 
safaiwala and he was a regular employee and at the time of 
appointment he was medically examined and found fit under 
B-l category. He was sent for medical examination by the 
railway vide letter dated 3 -11 -85 for the reasons known to 
them on 3-11-85 and remained there up to 1-1-86, after 
medical officer discharged him he went to his office on 
2-2-86 to join the duty but he was not allowed. He was 
asked to go again to the hospital. He again went to the 
hospital. He did not get any reply, lie again went to the 
office to join duty but he was not taken on duty. During an 
inspection by the vigilance he was shown to be absent. 1 ie 
was served with a charge sheet. Whatever the documents 
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He has not been working on any post of profit during this 
period. 


he received during the inquiry he has filed the same along 
with his statement of claim. He was examined as a witness 
but no witness was produced by the management. He 
raised an objection in this connection when the inquiry 
officer submitted his report he was not found guilty. Again 
an enquiry' was conducted and in that enquiry he was found 
innocent. He is not a literate person. Again the enquiry 
was entrusted to one Saxena. In that enquiry also he was 
not found guilty and no charges have been proved. 
Whenever he went to the office to join the duties he was 
not allowed and he was asked to go from one place to other 
and did not give any order. Thereafter he raised the dispute. 

13. I examined his statement in the light of the 
contentions raised by the opposite party in their written 
statement. As per contention of the opposite party it clearly 
appears that no specific order of either discharge or removal 
has been given to the claimant. Claimant has filed the 
enquiry' report vide annexure 18 dated 19-6-90 In this 
enquiry it has been clearly found— 

Findings of E.O.- going through the record and 
papers submitted by the delinquent employee 
charges of unauthorized absence are bad in law. Not 
tenable and does not come in premises of railway 
conduct rules, 1966, Para 3(ii) and (iii) and thus not 
proved as levelled in SF-5 under reference 

Sd/E.O. 

Dated 19-6-90. 

14. It is true that all the original papers regarding 
sending him for medical examination and thereafter 
conducting an enquiry are lying with the opposite party. 
They have not filed ,.any single document. They were duty 
bound to file the original documents. They have with held 
it for the reasons best known to them. Inference can be 
made if the documents have been produced it must have 
gone against them. WW-1 has also not been put for cross 
examination by the opposite party. Contention raised by 
the opposite party in their written statement does not appear 
to be natural and some time appears to be self contradictory 
and not supported with the documents. Opposite 
department being public department a heavy duty lies on 
their shoulder and it was not expected from them as they 
have done with the employee. If claimant was absent the 
enquiry was conducted by the opposite party. Enquiry 
officer did not find him guilty. There is no finding of the 
disciplinary authority that the employee was wrong or he 
has committed gross misconduct or he has been on 
unauthorized absence. He has not been given any order in 
writing which shows veiy very high handedness of the 
officers of the opposite party N.R. Railway. 

15. It is true that the claimant was appointed on 
7-7-78 on a regular post. It is also stated by the claimant 
that he was found medically fit and unnecessarily he was 
sent for X-ray test. A copy of discharge certificate annexure 
2 has been filed. It also shows that - Sri Pathak is now fit for 
his duties. Discharged from 2-1-86 due to non attendance 
simultaneously it is written that he was under treatment 
from 18-11 -85 to 1-1-86. It also corroborates the assertions 
of the claimant. It is stated that he is illiterate and poor man. 


16. Therefore after going through the whole case 
and evidence and after hearing the arguments that the 
claimant has been able to prove his case and the evidence 
adduced by him is believable. 

17. Claimant has produced certain rulings— 

(a) 1979 FLR page 874 (Bombay High Court) 
MAHAMADSHA GANISHAH PATEL AND 
OTHERS and others Versus Mustand Baug 
Consumers Cooperative Limited and others. 
Whole Sale Retail Store wherein it has been held 
Even in the case of abandonment of service the 
employer has to give notice to the employee. If 
fails to turn up, the employer should hold a enquiry 
then to pass appropriate orders of termination- 
Abandonment of service by an employee cannot 
be presumed. 

(b) In another ruling 1999(3) A WC 2681, A lid. High 
Court between Ram Bachan Maurya versus 
District Magistrate Ghazipur and others held 
appointment by written order appointment was 
not fixed or lor short period- service of the 
petitioner of the could not be terminated orally- 
Respondents ,taking self contradictory stand to 
deprive petitioner, of the service- actions of the 
respondents in orally preventing petitioner from 
performing his duties as Chowkidar is illegal and 
arbitrarily. Petitioner to be reinstated in service. 
Also to be paid entire arrears of salary. 

18. I respectfully agree with the decisions and the 
principles laid down. 

19. In the present case also the claimant was not 
removed or discharged from service after passing any order 
in writing. He was being orally prevented to join his duty 
which is a very illegal and unjustified act of the opposite 
party and his officials. It has been found that he has not 
been unauthorizedly absent from the duty. It was the 
management which has sent him for medical examination 
wrongly or otherwise. It was incumbent upon the 
management to take him back on duly after his discharge. 

It is also pertinent to mention that he has been permitted to 
live in the government accommodation whereas if he had 
been discharged lawfully he would not have been permitted 
to occupy the railway quarter since 1986. 

20. Therefore from the tacts and circumstances of the 
case, the action of the opposite management :r. discharging 
the claimant from service with effect from 
2-1-86 orally or otherwise is illegal and unjustified. Therefore, 
the claimant is entitled to be in service and to be reinstated 
with effect from 2-1 -86. He is also entitled whole back wage.? 
with effect from 2-1-86 as there was no fault of the claimant. 

He is also entitled for continuity of service and all the 
consequential benefits therefore; the award is decided in 
favour of the claimant and aga nst the opposite party 

RAM PARRAS! 1, Presiding Officer 

Date: 21-12-2009 
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cBT. 33T. 274.—1947 (1947 
oRT 14) *4TC1 17 ^ iljWUf V ch^Y-4 73TTT3; ^cihTS 

apT fafMdS ^ TT^^TcfST ^ 77T^ lAAlWl* 33^ 3rt<t> 
op #T, 33^pPT 4 PlR.9i 33tdlf^ irtTR ^ <frAffrl 
734TTT afrsrtta 33^4^771-2, ^ W (tM 7T3§tt 

90/2002) T4 Tfrrfl t, ^TT T'^'9 737TT7 44 5-i-2010 

34 W4 f33T *TT I 

[73. TT^T-12012/287/2002-33T^3TR (^t-I)] 
3?333 ^TTR, tTSpT 3Tf?4^R) 
New Delhi, the 5th, January, 2010 

S. O. 274. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ret. No. 90/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court 2. Mumbai as shown in the annexure in the Industrial 
Dispute between the management of Development Credit 
Bank Ltd. and their workmen, received by the Central 
Government on 5-1-2010. 

| No. L-12012/287/2002-1R (B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 
Reference No. CG1T-2/90 of 2002 

Employers in Relation to the Management of 
Development Credit Bank Ltd. 

The Assistant General Manager (Personnel, HRD & 
Admn.) Development Credit Bank Ltd., 

Central Administrative Officer, 

204, Raheja Centre, Nariman Point. 

Mumbai-400 021 

... First Party' 

Versus 

Their Workmen 

Smt. Rukiya Khatoon. 

C/o. Mr. Abdul Hamid Khan, 

H. No. 82. Matunga Labour Camp,, 

Nityanand Nagar, Dr. Ambedkar Road, 

Matunga, Mumbai-400 019 

. .. Second 

Party 

APPEARANCE 

For the Employer : Mr. R. N. Shah, Advocate 

For the Workmen : Mr. R. D. Bhat, Advocate 

Date of reserving the Award : 1 -10-2009 


Date of passing the Award : 23-11 -2009 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India. Ministry of Labour by 
its Order No. L-12012/287/2002-I R( H-1) dated 18th 
December, 2002 in exercise of the powers conferred by 
clause (d) of sub-section (!) and sub-section 2( A) ol Section 
10 of the Industrial Disputes Act, 1947 have reterred the 
following dispute to this Tribunal for adjudication : 

•f "Whether the action of the management of 

Development Credit Bank Ltd., Mumbai, in 

terminating the services of Smt. Rukiya Khatoon vv.c.f. 

1-12-98 is justified? If not, what relief the workman 

Smt. Rukiya Khatoon is entitled lo? " 

2. Claim Statement is tiled by the concerned workman 
at Exhibit-7 stating and contending that, she worked with 
the 1st Party as a Sweeper from 1978 and was doing said 
work for 1st Party for which she was paid accordingly. She 
claims that, she is a permanent employee of the I st Party 
and the work of sweeping is available with 1st Party. I hough 
it periodical work of 1 st Party she was told not to report on 
duty with effect from 1-12-1978. She challenged said illegal 
termination by filing Complaint under MR 1 U & PULP Act 
before the State Labour Court, Mumbai, where 1st Party 
raised the point of jurisdiction in which Slate I .about t ourt. 
Mumbai, observed that. Central Government i> the 
‘Appropriate Governments After approaching Assistant 
Labour Commissioner (Central) in 2000 w ho sent lailme 
report in 2002 which she claims that, site be declared as 
permanent employee of the 1st Party and request to direct 
the 1st Party to reinstate her with benefit of back wages 
and continuity of services. 

3. This is disputed by the 1st Party by tiling Written 
Statement at Exhibit 16 stating and contending that. 2nd 
Party was not appointed by it. She was not employ ee ot 
the 1st Party. She was working for 2 hours with 1st Party 
and doing work of sweeping for which she was paid 
Rs. 900 per month. It is contended that. dispute is raised in 
2002 and delay is not explained as to why she challenges 
the decision of 1978. It is denied that, she worked with 1st 
Party as its employee and she was appointed by I st Party. 
It is denied that, she is a permanent employ ee of the 1st 
Party. It is denied that, she require to reinstate with benefits 
of back wages and continuity of service. 

4. It view of the above pleadings Issues were 
framed at Exhibit 20 which 1 answer as follows : 

Issues Findings 

(1) Is Second Party a employee of the No 
First Party? 

(2) Does she prove that, she was Illegally No 
terminated? 
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(3) Is she entitled for reinstatement? 

No 

(4) If yes, with what benefit? 

Does 

Not arise 

(5) What order? 

As per 
order 
Passed 
below. 

Reasons: 


Issue No. I : 


5. 2nd Party' claims that, she was working with 1st 
Party. She claims that, she worked with 1st party for 21 
years w-ithout interruption. She claims that, since she worked 
continuously -for 21 years she become permanent 
employee. It is her case that, without following due process 
of taw she was terminated. This is disputed by the 1st 


Party stating that, she was neither appointed by the 1st 
Party nor she is employee of 1 st Party cannot claim any 
relief. According to 1st Party she worked for it for 2 hours 
daily for which she was paid Rs. 900 per month. 

6. To prove that, 2nd Party filed affidavit at Exhibit 21 
in lieu of his examination-in-chief where she narrates all the 
story. However, in the cross she admits that, no 
appointment letter was given to her by 1 st Party. She admits 
that, she was doing work of sweeping and cleaning of the 
Branch. She admits that, she was working from 8.00 a.m. to 
12 noon. She admits that, she was doing work in that 
building for other offices also. She admits that, other offices 
were paying her for cleaning work attend for them. She 
states that, others were paying her Rs. 350 per month for 
cleaning work done by her for them. She admits that, she 
w'as slopped to work 4 years back by 1st Party. She admits 
that, she has no evidence to show that she was terminated 
by 1st Party. She admits that, she was caught by the 
Watchman while taking old papers. On that, 2nd Party 
closed evidence and filed closing purshis at Exhibit 22, 
Against that, no evidence is lead by 1st party. 

7. Written arguments are fifed at Exhibit 24 by the 
2nd Party and by 1st Party at Exhibit 26. Gone through 
those and evidence lead referred above. 

8. 2nd Party admit that, she was not appointed bv 
the I st Party and she w'as not appointed exclusively for 1 st 
Party. She admits that, she was doing work for other offices 
in the same building and getting wages for the said work 
from others. In this situation question arises, how she can 
be declared as employee of the 1st Party only? 

9. Here no exclusive work was done by her for 1st 
Party though work of sweeping is on perennial nature and 
it is available with the Bank. Besides she claims that, she 
worked for 21 years. She admit that, she was doing that 
work for particular hours and for which she w'as paid. Even 
it is the case of the 1st Party that, she was not doing work 
exclusively for the Bank but she w as doing for other offices 
also which are located in the same building. When no 


appointment order is given by 1 st Party and when she was 
not working there for 1 st Party only as well as and when no 
termination is given by 1st Party in my considered view 
2nd Party cannot be treated as employee of the 1st Party. 
All this reveals that, she is unable to establish her relations 
with 1st Party' as employee of the 1st Party. So 1 conclude 
that, evidence lead by 2nd Party does not prove that, she 
is the employee of the 1st Party'. So 1 answer this Issue in 
negative. 

Issue Nos. 2 to 4 

10. When 2nd Party fail to establish her relations 
with 1st Party and when 1st Party succeeds in showing 
that, she w-as not doing work exclusively for 1st Party by 
attending work of sweeping, in my considered view 
question of following procedure by I st Party to terminate 
her services does not arise. When all that have no scope 
her prayer of reinstatement w'ith benefit of back wages and 
continuity of service does not arise. No doubt part-time 
employees can claim permanency as referred in various 
judgments produced by 2nd Part) 1 still it is not her ease 
that, she worked exclusively for 1st Parly. She admits that, 
she worked for others also and others were paying her. 
When that is the position and when she was not doing 
work exclusively for 1st Party in my considered view, 1st 
Party cannot be treated as its employer nor it is expected 
from I st Party- to follow the provisions of termination treating 
her as its employee. 

11. When she is not employee of the 1st Party 
question of following provisions of termination by 1st Patty 
while terminating her services does not arise and when 
question of following provisions by 1st Party does not 
arise, in my considered view she is not entitled for any 
relief. 

12. Considering all this and considering work done 
by her and the type of work done by her. I am of the 
considered view that, employee of this type is not entitled 
for any reliefs as claimed by her as such this Reference 
require to reject. So I answer these Issues in the negative 
and passes the following order: 

ORDER 

Reference is rejected with no order as to its cost. 

A. A. I.Al). Presiding Officer 

Bombay, 

23 rd November, 2009. 
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(RHFlMl FFRTF RRT RR m TTFIH R R1Fh I MR ), 

RR. RR. RRlRR Rrpf, 

RTRR, tp 73-400 022 

[FT. i I 10I7/1/2006-URT.4] 
R7. RR. Tjryy 37Tf^7 FMT?RFR 
New Delhi, the ! 1 th. January, 2010 

S, O. 275.—in pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976 (as amended 1987) the Central 
Government hereby notifies following office under the 
administrative control of the Ministry of Labour and 
Employment, at least 80% Staff whereof have acquired 
working knowledge of Hindi: — 

Central Labour Institute. 

(IXiFASLI) 

N. S. Mankikar Marg, 

Sion, Mumbai-400 022. 

| No. li-l 1017/1/2006-RBN] 
K. M. GUPTA, Economic Advisor 
CORRIGENDUM 
New' Delhi, the 12th January, 2010 

S.O. 276 .—In partial modification of this Ministry's 
Notification ofeven number dated 3-12-2009, the case No. 
has been wrongly shown as Ref. No. 34/2002 instead of 
Ref. No. 24 2002. 

[No. 1.-20012/513/2001 -IR (CM-1 ] 
SNEII LA I A JAVVAS, Desk Officer 
Rf 13 RFFFR, 2010 

" 3 T 3 TT. 277 .—RFRfRT RFTR fqqgp' -qtrg- 

(RRR) RR R RR? 7 M ^b 7 Ff /27622 RT 
3 FTRR | (RRRRTRT yfdFiH 7 M 4 RRRT) R RROIR 

fRfR m rrTut rrrr srfafwr, i 952 (1952 rr j 9 ) 

(iRieMr.HT rIrFirr RT RR R FlRf'FFT) RR «TRT 1 7 RR RR- 
! 4 KT ( i ) ^ (RT) ^ 3 FETR R 1 FR FRRR 7 £TR Rt R? F|R 
RR RT RFR %r\ RTRRR fRRT t I 

2 . RRp*,, RRR RT 7 RRTR RR RRTf 3 #jfRRR R 7 [ RRT 
1 7 ( I ) (RT) RT 3 TcRfcT 55 R RR RTT 3 #T 7 J^ETT fRRl'eb 6 fFTcRR?, 

1994 RR RfRFfRRT FRsRT RR. 3 JT. 2504 RTR RRR RT <M 9 R R 
RRRfTFT RR R? RT I 

3- RK "RRfo, RR R7RR R 3^pqj > % R fRRfq, 

3 I TRFFRF, 2005 Ff * 5 R 33 ^ 7 fd?T RTT <ff t RRT RR 3 ?R RR^ 
f* 4 IRMN RTF RTT 7 RT R I 

4 . RR : RR, RRR FERTT 7 RRR RfRfRRR rt[ RRT f 7 Rft 


TR-RTTT (4) 5KI RRR 7T%RT RR MT RTTR p TRTRRRT 
TRl yfd'viH RR Rt Ri* 53R RR fRRTRT 3 1 fcFFRT. 2005 Ft 7R 
RRrft % | 

[R. RFt-35017/4/2009 RFPTR- H j 
RR. ’ST. RfRRT 3TRT yfRR 
New Delhi, the 13th January, 2010 

S.O. 277. —Whereas M/s. Mitsui & Co. Ltd. 
New Delhi [under Code No. DL/27622 in Delhi (North) 
region] (hereinafter referred to as the establishment) has 
applied for cancellation of exemption granted by 
Government of India under clause (a) of Sub-section (1) of 
Section 17 of the Employees’s Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. Whereas a notification granting exemption under 
Section 17( 1 )(a) of the said Act to the said establishment 
was published in the Gazette of India vide Notification 
Number S.O. '04c zi the 6th September. 1994. 

3. And whereas it 'ms come to notice that the 
establishment has surrendered its exemption with effect 
from the 3 1st December, 2005 and it is no longer carrying 
on any activities. 

4. Now', therefore, in exercise of the powers confeired 
by Sub-section (4) of Section 17 of the said Act the Central 
Government, hereby, cancels the exemption granted to 
the said establishment with effect from the 
3 1 st December, 2005. 

[No. S-35017 4 2009-SS-l IJ 

S. D. XAVIER. Under Secy. 

Rs? fsrdl, 13 RHRTl, 2010 

W. 3TT. 2 78'RN Fr RFftf R Ffl f r t jf H RTRT 

RfeRT [R<ryf[ (Rf RR ) RR R RRR FRFTT "iUM/3579 RT FTRrfrf J 
(RcTJRTRT yfdMH R?RR FIRf^TR) R RRTRRT '‘TURF fryfvq 
3TR RRRtrf RRRR RlfRfRRR, ] 952 ( 1952 RR 19) RR^RRT 
3TfRfWT ^ ?Ft R FUf^FT) RR FRT 1 7 RTt RR ■ RRI ( 1 ) 3 ? 
75I u -S (RT) RT sfrhTR 55R R7 RRRRR fRRi R | 

2 . 3 TR 'X^rR), FRRTR ^ fa^TR R 3 T 7 FRR R 7 ^ 

RTRH R RRR RfRWT R 3 Rf/R^T f^rfq ^ fRRR RR^ RRTRTfFRf 
^ tRTR RRR RffRiRRR RR RRT 6 R fqfHR'R "RR c^RfRt R RTR 
tRRRR R# f 3 TR RRfRTFt RT FfRIR R^fc! RT fRRTT 3 RR 
RfRRRR Ri oh^lpR-ll’ RT RR'R R' RRR srfRfRRR RI RFtRRt 
RfR’R fRfR RDTR], 1952 ( RRR RfcFRH RT FR R 

FIRf^FT) RT 3TRRR RRR y h -iff tjpr rr tr R-' | 

3. ^ FRRR7 Rrfysi-U.RR RRR 3TFR1RRR RR RRJ [7 
RR RR-RRT ( 1 ) ^ FpiR (RT) "gTR RRrf RlfRcRR' RR 
RRcT qR RRT ^Ff FTRR R FfRR--FnTR itt fcjUtf/r? yjyr' trj 
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TOKTTOT TTTOW: TOTTOTt 23 , 2010 /RITO 3 , 1931 


73 W 3 (ii)] 

ft t% m, totot yfayH to! totot fttroTT fti ttwt TOWft ^ 
yTOIdd ft 1-5-1977 ft STTOeft 3TfTOT£TOTT TTO TOt t% ^2 W=7 
TOTcft ft 1 

[TT. t^-35015/86/2009-T£RR-II] 
T£T. -gt. ftfTOTOT, 3m TrfTOTO 
New Delhi, the 13th January, 2010 

S.0.278.—Whereas M/s. The Fertiliser Association 
of India [under Code No. DL/3579 in Delhi (South) Region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of Sub-section (1) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
s the Act). 

2. And whereas in the opinion of the Central 
jovemment, the rules of the provident fund of the said 
jstablishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Ei..plcyees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of Sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 1-5-1977 
until further notification. 

[No. S-35015/86/2009-SS-ll] 
S. D. XAVIER, Under Secy. 

14 totto#, 2010 

cFT. 3TT. 279—%% T7TTOTT, TOftTOlft 7TW %7T 
3Tf%TOTO, 1948 (1948 TOT 34) TOt TORT 91 -TO ^ T7TTO %T 
TOTTT 88 TOKT TTfTTTO TOT y% to<6 jRr sinlst 

%ft from ^ W T%T TO %% TOftTOlfH % 

TTOT 37f%TOT ftt WTOTTH 77 1 -1 -1997 ft 30-9-2010 TTO % 
3T% ftt f% ^ 3RTT TOTcft t I 

2. TTOT PiH fa Paid TOcff ftt 37% f ; 3?%; :— 

(1) T j%tT w14m fftRft TOftroft PiTOifaci ft, trt <Fjiw. 
T%t, f%7ft T£T WT «h%lM ^ RTR 3% TOHTH 
fttsllft TOR 1 ) ; 

(2) TOR ^ ^ ^ ftt, TOftTOlft TTOT 37ftf1WT ^ 

33% ftftt TRjfTOTOR TOH TOTft % f%TOt % ftt 
f% ft W 3TfTO7JTOTT SRT ftt M T5Z ^ TOfTT % % 
TTftT3 ft ^jft 7% %%f ^ 3TTTOTT TOT TOTORT TOt 

% ft ; 


(3) T%Z TO 37% TO 1%, % % %TF7 TOW ftt 

f% tot rto ftt, ftt ft tor % fro, tot ; 

(4) totot tott7%/httht tot fTftrroro to 3t% tot 

TOTTOT fTOETO ftfTTT TO TO TOTOf 

37f%TO (fTO TOFf’ WTO TOT 37% TOT 
TOT ft) TOTOTRTT RT RR) fTOTOf'TOTT. % WTO ft 
% tftfftTfwftf Trfftr TOT TO TOTORT <!H %7T 
(TTTRTHT) f%TOT, 1950 TO 37% TO TOT 37% 
TO) TOTT % 37%7T fttftt 877’ ; 

(5) fftTOT RTT TOT TOT TIT TITO %T 3%fTTO7 % 
TRT 45 TOt TO TOT ( I ) TO 37% % TOT f%] 
TOT TOt i fwtTOT TO from TOT TO! f-iiFvi TOftT^T 
% 3TTO WTOff ; 

(j) tott 44 TOt TO-TOT ( I ) TO “ TOT 
3T%7 TOt TOTOT T7 fTOFTT iTOTTOT TOt 
MrofroTO TOT TTrTOfhr TOR TO WTOTTT; 37TOI 

(ii) W 37f%%T TOTT TO y ON HIT fro TOTTORt 
TITO %TT (TTTTOTOT) f%TO, 1950 TTTT 
TTO3T%TT TfTOTOT % 37f%TO TOT 37% TO 
fciu, <tg| J ld *7 TO TFT ; TO 

(iii) w 3' ^Tfrfror tott to tottot?! fro totottI, 
fro. TO 5KI frot TOT TT TOTTO7T TO], fTOTTTO 
TOTOTOTO7 TR 37f%TOT( TO 37% 5R TO TO T^t 
t, ^7TOT ‘ft’ 3TR TOT3 ?TO ft' TH TOT TOTOTOT TOTT 
^377 % TO TFfTO 

(iv) W 37f%fTOT TOTT TO TOTTOTTft fro TO7 37Tfft 
to Toth, to ttot tottwt to tor ft’ 
3?f%TO7 TO TOTTO RTOFf ?j, mq TH'TO' 
TOT 37^TOTH f%I TOT TO TO fTO%T%T 
TOTft TOH TO f% T7TOTOT TOT : 

(TO) 77TOT TO '37T77T fTTOTOTO T7 37TTO TOHT fro 
'R?' TOR YtTT TOTTTORT T YjRT TOTOTOT fTTbHT 
TO 3TTO WTOTt 37IW 7 4TO TTTOyTTT TO ; 37TOTO 

(75) ftft 37TOT TO 37T77T fpTRTO TO 37fR%T 
%, t%t TOIT0TT, TTOHI, TOITOTO TO 

3TH rIttr ft' from to toFtt tfr tt ttwt 

TOTTT % TOT7TO TJTOft ft TTO TOTO TOTT7 fTO 
^TO oRpKlftl" TO fTTOTOT 37R "RTO^Tt TO TTTOTT 
ft TTftfTOT ftft cttsll, %TO 37R 37H TOTTTTOT, 
ftft frftyro TO 3TTO WTOT TO T7T37 W<JT 
TOT % TOTTOt WtTO TOH TO TO ftftt TOM TO, I ft 
ft frorT TO 37TTOTTOTO TTR?7T ft ; TO 

(T) TOTOTTO >37TTHfTTOTOTOTOt,TT7TO 3TfTTOTt 
to ftroro to), to ftft from wfror tot, tot 

ftft TOTT7TOTT , TTOTHT, TOTTOTH TO 37H %TR 
ft TOTO TOR, TO? fWTOTTT TOH TOT %TORT 
TOTTTTO t fTO TOTO TO ft TOT ft TO, WTTO TOHT; TO 
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Paki II Su.3(ii)| 


UR) R4 3TRRffFE 

3 U3 *R feRJt J.f'iRF{, R7§I, FRt R 3RT 
°FTl dRfid d ; 4K ah HI AT AFT!; 


(F 7 ) I Hi t| I U.rj 3R7 V | fTd i U ^RT 941 1 ! 4iH| I 

6. fdfH^i/riMHWl R 'RTRR R, 3RR !%£ T^\ : ^ 
fl ^TRR 3R rra -=R Trfd'YiTA BT ?R |R RRiRR ^ 

3RRf?f cRF FTR | 


[R- RR-38014/48/2008-TRRR-I] 
TRf. Rt. Rf5TR, 3JqR Tlt%fof 

TWIrftm HTtR 

TTf Oldcd R 4R UR TTRTR RTT 3W5RT47 R RTI 
R W% RR 37 3TRRT Tp; ^TRPffl 3RR R RRtj -^ t \\ | Tfsqifr, 
RF RRTfacf feTT RlrTT t % s5F ^TT VRRTSjt TTTT V feRTf 

aft ■Ri%rf 37 Iff fr Rfci3v<3 urr fft rfrtt i 
New Delhi, the 14th January, 2010 

S. (). 279. —In exercise .of the power conferred by 
Section 88 read with Section 91-A of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of Durgapur Thermal 
Power Station of Damodar Valley Corporation from the 
operation of the said Act for a period from QUO 1-1997 to 
304)9-2010. 

2. The above exemption is subject to the following 
conditions namely :— 

(1) The aforesaid establishment wherein the 
employees are employed shail maintain a register 
showing the name and designations of the 
exempted employees'. 

(2) Not withstanding this exemption, the employees 
shall continue to receive such benefits under 
the said Act to which they might have become 
entitled to on the basis of the contributions paid 
prior to the date from which exemption granted 
by this notification operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory /establishment 
shall submit in respect of the period during which 
that factory was subject to the operation of the 
said Act (hereinafter referred as the said period), 
such returns in such forms and containing such 
particulars as were due from it in respect of the 
said period under the Employees’ State 
Insurance (General) Regulations, 1950; 

(5) Any inspector appointed by the Corporation 
under Sub-section (1) of Section 45 of the said 
ESI Act or other official of the Corporation 
authorized in this behalf by it, shall, for the 
ourpose of:— 

<i) Verifying the particulars contained in any 
returned submitted under sub-section (1) of 
Section 44 for the said period; or 


(ii) Ascertaining whether registers and records 
were maintained as required by the 
Employees’ State Insurance (Genera!) 
Regulations, 1950 for the said period: or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which exemption 
is being granted under this notification; or 

(iv) Ascertaining whether any of the provisions 
of the Act had been complied with during 
the period when such provisions were in 
force in relation to the said factors to be 
empowered to: 

(a) require the principal or immediate 
employer to him such information as he 
may consider necessary for the purpose 
of this Act; or 

(b) At any reasonable time enter any iactoiy, 
establishment, office or other premises 
occupied by such principal or immediate 
employer at any reasonable time and 
require any person found in charge 
thereof to produce to such inspector or 
other official and allow him to examine 
accounts, books and other documents 
relating to the employment of personal 
and payment of wages or to furnish to 
him such information as he may consider 
necessary ; or 

(c) examine the principal or immediate 
employer, his agent or servant, or any 
person found in such factory, 
establishment, office or other premises 
or any person whom the said inspector 
or other official has reasonable cause to 
believe to have been an employ ee ; or 

(d) make copies of or take extracts from any 
register, account book or other 
document maintained in such factory, 
establishment, office or other premises, 

(e) exercise such other powers as may be 
prescribed. 

6. In case of disinvestment corporatization, the 
exemption granted shall become automatically cancelled 
and then the new entity will have to approach the 
appropriate Government for exemption. 

[No. S-38014 48 2008-SS-Ij 
S. D. XAVIER. Under Secy. 

EXPLANATORY MEMORANDUM 

It has beeme necessary to give retrospective effect 
to the exemption in this case as processing of the 
application for exemption took time. 1 low ever, it is certified 
that the grant of exemption with retrospective effect will 
not affect the interest of any body adversely. 
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